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P resident Duma Boko will 
soon meet disgruntled 
backbenchers from the 

coalition Umbrella for Democratic 
Change (UDC) ahead of the 
February session of parliament, The 
Patriot on Sunday has learnt.

The Members of Parliament are 
demanding answers from Boko 
over a number of issues within the 
Umbrella for Democratic Change 
(UDC) coalition government. The 
tete-a-tete will see cabinet ministers 
excluded as the backbenchers want 
to engage only with Boko and the 
Vice President Ndaba Gaolathe to 
air their grievances and chart a new 
path. 

Information reaching this 
publication is that the UDC MPs 
are not happy with the affairs of 
government, especially in the 
appointments of some people into 
government who are not considered 
to be UDC cadres. Also, the MPs are 
calling on Boko to consider a cabinet 
reshuffle to drop the ministers who 
are not performing to expectation in 
their portfolios.

MPs summon Boko
See some ministers as lazy, call for reshuffle!

•	 MPs fed up, demand to meet Boko alone, no ministers 
•	 UDC MPs blame Boko for laziness in Cabinet

•	 Backbenchers protest intimidation by Ministers

Moreover, it is expected that the 
MPs will relay to Boko their concerns 
over instability in the government 
and some of the decisions that have 
been taken that are putting their 
political careers on a tight rope as the 
2029 election beckons. 

One of the burning issues that 
MPs say they are facing is the newly 
introduced Lemang Dijo programme, 
under which the government is 
funding the farmers for only one 
hectare of ploughing.

Farmers have lamented that 

one hectare is not sufficient and 
demanded that the government 
review it. According to the 
government, Lemang Dijo is an 
innovative scheme designed to 
address the limitations of previous 
subsidy programmes like the Arable 
Land Development Programme 
(ALDEP), Integrated Support 
Programme for Arable Agriculture 
Development (ISPAAD), and Temo 
Letlotlo, respectively.

Contacted for a comment on 
Friday, the government Chief Whip 
in Parliament, Sam Digwa, said he is 
not aware of any formal proposal by 
UDC MPs to engage with Boko, but 
said that wouldn’t be a problem.

Digwa, who is also the MP for 
Boteti West constituency, said to 
his understanding there is a cordial 
relationship between MPs and 
ministers, indicating that the cabinet 
would embark on consultative 
meetings regarding the constitutional 
court, and both the UDC and 
opposition MPs will be part of that 
process.

“We are looking forward to the 
budget speech, and we expect our 
MPs to actively part-take in the 
debate of the budget presentation 
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B otswana’s ambition to 
achieve self-sufficiency and 
becoming a net exporter of 

electricity has been compromised by 
persistent operational challenges at 
Botswana Power Corporation (BPC) 
Morupule A and B power stations in 
Palapye.

National Statistics Custodian, 
Statistics Botswana (SB) revealed 
in its latest Electricity Generation 
report for 2025 quarter three that 
the physical volume of generated 
electricity has decreased by 38.6 
percent (381,793 MWH), from 
988,303 MWH during the third 
quarter of 2024 to 606,511 MWH 
during the quarter under review. 

Statistics Botswana said the 
quarter-on-quarter, local electricity 
generation decreased by 4.5 percent 
(28,684 MWH), from 635,194 

Power 
blackouts 
return!
•	 Electricity 

generation down 
4.5% 2025 Q3

•	 Load shedding 
deteriorates as 
Morupule A, B 
face operational 
challenges

GORATAONE KGOSIMORE
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The Ministry of Lands and 
Agriculture has issued a stern 
alert over the heightened 

risk of foot-and-mouth disease 
entering Botswana following reports 
of escalation in neighboring South 
African provinces close to the 
country’s borders.

Explaining the severity of the 
outbreak and its presumed impact if 
it spread into the country, Permanent 
Secretary in the Ministry of Lands 

and Agriculture, Kabelo Ebineng, 
said the disease has been recorded in 
eight of South Africa’s nine provinces, 
describing the situation as worsening 
and posing a serious threat to 
Botswana as a neighboring country. 
He added that the South African 
government has alerted Botswana 
to cases of foot-and-mouth disease 
entering provinces along the shared 
border.

Security measures intensified 
Government imposed a movement 

restriction for all cloven-hoofed 
animals (cattle, goats, sheep pigs 
and wildlife animals) within a 

10-kilometre radius of the Botswana-
South Africa border, affecting areas in 
Tlokweng, Kgatleng, Mahalapye and 
Palapye districts.

Movement controls prohibit the 
movement of livestock out of the area 
except for direct slaughter at licensed 
facilities for local consumption. 
Animals and their derived products 
from the restricted zone are barred 
from export, while any movement 
within the area requires an official 
permit. Animal-derived products are 
allowed to move freely within, into 
and out of the restricted area without 
the need for a permit.

Ebineng noted the ministry has 
strengthened efforts to reduce the risk 
of FMD spreading into Botswana, 
including hosting kgotla meetings 
in border communities to educate 
farmers on preventative measures, 
particularly the need to prevent local 
livestock from mixing with animals 
from South Africa. In addition, the 
ministry is working closely with the 
State President, Defence and Security 
Ministry, and other stakeholders to 
strengthen border control measures.

He clarified that livestock which 
stray or cross into South Africa will 
not be returned to their owners, 

Botswana on FMD high alert 
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Minister of Minerals and Energy, 
Bogolo Kenewendo 

President Duma Boko
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The Vice President and Minister 
of Finance, Mr. Ndaba Nkosinathi 
Gaolathe, has travelled to Abidjan, 

Côte d’Ivoire, where he is attending the 
inaugural Strategic Dialogues of the African 
Development Bank (AfDB) Group, taking 
place today, 7 January 2026.

The Vice President and Minister 
of Finance will also hold bilateral 
engagements with the President of the 
African Development Bank Group, Dr. Sidi 
Ould Tah. The discussions will focus on 
extending the Bank’s technical support and 
capacity-building assistance to accelerate 

the Botswana Economic Transformation 
Programme (BETP), as well as exploring 
innovative financing solutions that can be 
deployed at scale to support Botswana’s 
development priorities.

The meeting will also explore 
collaboration with the AfDB on the possible 
establishment of a Southern African 
Customs Union (SACU) Industrialisation 
Fund, following an assignment by SACU 
for Botswana and South Africa Ministers 
of Finance to engage the Bank on this 
initiative.

Following the engagements in Abidjan, 
the Vice President and Minister of Finance 

will proceed to Tbilisi, Georgia, for a 
working visit from 12 to 15 January 2026. 
Georgia has been identified as a country 
with effective funding architecture, 
particularly in supporting small and 
medium-sized enterprises, innovation, 
and productive sectors. During the visit, 
the Vice President and Minister of Finance 
will engage with Ministers and senior 
government officials on the design and 
implementation of Georgia’s funding 
systems, to inform Botswana’s ongoing 
efforts to restructure and strengthen its 
financing architecture in support of private 
sector growth and job creation.

STAFF WRITER
editors@thepatriot.co.bw 

1
)Is it true that ODC use prices set/ 
determined by De Beers when selling 
to their clients, even after obtaining/ 

purchasing their share of rough diamonds from 
DTCB?                                                     

Answer: This absolutely not true, ODC has its 
own independent price book which is managed 
internally and is guided by its most recent 
auction prices as well as other market dynamics.                                                                                

2) Is the share (%) of rough diamonds 

purchased by ODC determined by the De Beers 
Sales Agreement?   

Answer: ODC’s share is as per the 2025 Sales 
agreement yes.               

3) Is it not that De Beers will have a say in 
prices for rough diamonds from Debswana- 
DTCB (to ODC and DBGSS) and later in their 
Sight holder sales at DBGSS only?  

Answer: Debswana Prices are negotiated 
and agreed at every sale between DBGSS and 
Government Valuators to determine the price at 
which both ODC and De Beers pay.                                        

4) If ODC obtains their share of roughs using a 

price set by De Beers, and later sell to their clients 
using prices set by De Beers again, how are they 
any different from being an extension of De Beers 
and part of the Sales Agreement signed between 
the parties? 

Answer: ODC don’t sell their purchase from 
Debswana in the same format they get it from 
DTCB, there is a different assortment that is 
meant to unlock further value from the product 
before it is sold, and as mentioned before the 
price is not set by De Beers alone but it’s a 
negotiation between De Beers and Botswana 
Government Valuators

Gaolathe in 
Tbilisi, Georgia  

VP and Finance Minister,Ndaba Gaolathe

Explaining ODC diamond sales 

O
n December 23, 2025 in Gaborone, 
Christopher Gunning, U.S. Embassy 
Chargé d’Affaires, and Botswana 

Minister of Health, the Honorable Minister 
Stephen Modise signed the bilateral health 
cooperation Memorandum of Understanding 
(MOU) between the United States and Botswana. 
This three-year, $487 million MOU outlines a 
comprehensive vision to save lives, strengthen 
Botswana’s health systems, and advance shared 
health goals through co-investment. In addition 
to the MOU, a five-year Data Sharing Agreement 
will facilitate modernizing data systems with 

secure, interoperable digital tools that enhance 
disease surveillance and outbreak preparedness. 

The United States plans to provide $106 
million to Botswana through this three-year 
MOU, while the Government of Botswana is 
increasing its spending on its own health system 
by $381 million. Through this three-year MOU, 
the United States will strengthen Botswana’s 
health system self-reliance, reform health 
care workforces, and work to sustain progress 
beyond Botswana’s HIV targets, building upon 
Botswana’s significant progress made with help 
from the United States over the past 22 years.  

US, Botswana sign $487 million MoU 
As a key part of the America First Global 

Health Strategy  (AFGHS) this three-year 
MOU between the United States and Botswana 
emphasizes direct bilateral cooperation, 
ensuring that funding flows directly to service 
delivery, reduces overhead costs, while ensuring 
every dollar/pula is used for maximum 
impact. This multi-year co-investment marks 
a significant chapter in the long-standing 
partnership between the United States and 
Botswana. 

The AFGHS enables the United States to work 
directly with recipient countries and provide 
foreign assistance tailored to country-specific 
needs, ensuring assistance is more effective, 
efficient, and aligned with U.S. foreign policy 
goals. With its emphasis on strategic term-
limited bilateral agreements and co-investment, 
the AFGHS strengthens local health capacities 
and promotes long-term sustainability for 
recipient countries. 

The United States has been Botswana’s largest 
global health partner, providing Botswana 
with more than $1.3 billion in foreign health 
assistance since 2004.  The generous foreign 
assistance provided by the United States has 
helped save millions of lives, strengthen systems, 
and enhance global preparedness against 
infectious diseases. 

U.S. Embassy, Gaborone, Botswana, Public 
Diplomacy Section

ADAM CRUISE

When Dr Mike Chase banks the 
small survey plane over northern 
Botswana’s mopane woodlands, 

he can see the country’s wildlife story 
written in the dust below. Carcasses — 
some months old, others more recent — lie 
scattered along ancient elephant paths, mute 
evidence of drought, hunting and poaching. 
Farther ahead, the shadows of living 
elephants stretch across the floodplains of 
the Chobe.

But the aerial view tells a different story — one 
that challenges years of political messaging and 
sparks a contentious debate over how one of 
Africa’s largest elephant populations should be 
managed. Chase, who leads Elephants Without 
Borders (EWB), has spent two decades studying 
Botswana’s elephants from the air. His latest 
report  , with co-author, Scott Schlossberg, shows 
irrefutably that the country’s hunting programme 
— reinstated in 2019 and expanded since — is 
based on flawed assumptions, outdated models 
and an incomplete picture of the pressures 
elephants now face.

“ Botswana’s crisis is not one of too many 
elephants — it is one of too little understanding,” 
he says. “We don’t have an elephant problem. We 
have an information problem. Everyone has an 
opinion, yet too few rely on evidence. Too many 
opinions. Too little truth, and the science capable 
of guiding us is too often left unused.”

A Population That Isn’t Growing — But Is 
Changing

For more than a decade, Botswana’s 
government has stubbornly maintained that 
the country is home to too many elephants and 
that their growing numbers are putting pressure 
on people and landscapes. Yet aerial surveys 
conducted in 2010, 2014, 2018 and 2022 show 
a remarkably consistent figure: about 130,000 
elephants in the north, which holds 94% of the 
country’s population, contradicting the claims of 
population growth.

The new EWB report confirms what scientists 
have been observing quietly for years — that 
this number has not risen significantly in over 
a decade. Instead, another trend has emerged: 
carcass ratios, a key indicator of mortality, have 
been steadily increasing. Higher carcass ratios 
signal a rise in deaths from poaching, drought, 
disease or hunting.

Between late 2023 and mid-2025 alone, EWB 
documented at least 120 poached elephants, 
almost all of them adult males. The pattern 
reflects an earlier surge in 2017–2018, when up to 
400 elephants were believed to have been killed. 
The scale of these deaths matters not just for the 

numbers themselves, but for the type of elephants 
being lost.

The Selective Pressure on the Last Great Bulls
Botswana reopened trophy hunting in 2019, 

issuing quotas that have increased annually. This 
year’s quota of 431 elephants represents about 
0.3% of the population — a figure defenders of 
hunting often describe as insignificant.

Chase argues that this statistic obscures the 
real ecological impact.

“ The quota of 410 elephants is often shrugged 
off as ‘only 0.3% of the population.’ But this 
statistic is dangerously misleading,” he says. “The 
real threat is not how many elephants are killed; 
it is which elephants are being removed. This is 
not random offtake. Trophy hunters and ivory 
poachers selectively target the rarest animals in 
Botswana: the last great bulls, the oldest males, 
that carry the largest tusks. These elephants 
represent only a tiny fraction of the population.”

Older bulls, 40 to 60 years old, carry tusks large 
enough to attract high-end hunting clients. They 
represent a tiny percentage of the population — 
perhaps 1–3% — and play an outsized role in 
elephant society. They father most calves due to 
female mate choice, teach younger bulls’ social 
behaviour and seasonal movements, and act 
as cultural memory keepers for drought-hard 
landscapes. Modelling in the EWB report shows 
that hunting at current levels could halve the 
number of bulls aged 50 and above and reduce 
bulls aged 30 and older by nearly a quarter 
compared with a scenario without hunting. 
These declines are amplified when drought or 
poaching is added into the equation. Critically, 
the government’s justifications of hunting quotas 
do not take drought or poaching into account.

Climate and Conflict: A Changing Landscape
Northern Botswana is scorched ever more 

frequently by drought. Climate projections 
for southern Africa indicate that severe dry 
seasons could occur in up to 40% of years by 
2080. During drought, elephants crowd around 
diminishing water sources, increasing the 
likelihood of conflict with communities and 
disease transmission.

Drought also affects the long-term structure 
of elephant populations. Calves and reproductive 
females suffer higher mortality during dry years, 
reducing the number of future males that will 
eventually reach trophy size. When hunting and 
poaching selectively remove older males at the 
same time, the demographic pyramid begins to 
narrow from both ends.

Hunting Blocks as “Sink” Landscapes
One of the report’s more striking findings is 

that many hunting concessions function as “sink” 
areas — landscapes where elephants die faster 
than they can be naturally replaced. The only 
reason these areas still produce huntable bulls, 
the researchers argue, is that males disperse from 

The Last Great Bulls 

 Christopher Gunning, U.S. Embassy Chargé d’Affaires and Health Minister, Stephen 
Modise signing the MoU

•	 Inside Botswana’s Silent Struggle Over Its Elephants
protected areas like Chobe National Park and 
Moremi Game Reserve.

These dispersal patterns, however, may be 
changing. Survey teams noted shifts in elephant 
distribution between 2018 and 2022, suggesting 
that some elephants are beginning to avoid 
hunting areas altogether. If that trend continues, 
the supply of older bulls will diminish regardless 
of how large the overall population is.

Old Models and Missing Data
The EWB report scrutinizes the scientific 

basis for Botswana’s hunting quotas. It finds that 
the primary model used by the Department 
of Wildlife and National Parks was developed 
in 2011, relying on survival rates that were 
not based on field data and assuming steady 
population growth without accounting for 
density dependence — a key factor in any large 
mammal population. Density dependence 
means that as an elephant population gets larger 
and more crowded, natural pressures like food 
scarcity, drought, and competition automatically 
slow its growth.

The model also assumed annual elephant 
emigration to neighbouring countries at 
levels not supported by survey data. These 
assumptions, the report argues, make the model 
unsuitable for guiding present-day hunting 
policy, especially under current pressures.

Repeated requests by researchers for basic 
quota data — including tusk measurements, 
ages and sex of hunted elephants — have gone 
unanswered.

A Nation Weighing Its Choices
Botswana’s government maintains that 

hunting is a tool for reducing human-elephant 
conflict and generating revenue for rural 
communities. Some community leaders support 
hunting for the income and employment it 
provides. Others argue that photographic 
tourism, which depends on reliably viewing 
large, impressive elephants, is far more lucrative 
and sustainable.

Chase warns that increasing extraction 
— whether through bigger quotas, longer 
seasons or opening new concessions — risks 
undermining both sectors.

“ Increasing quotas, prolonging hunting 
seasons, or opening new concessions will not fix 
our economic or ecological problems. On the 
contrary, these actions accelerate the depletion 
of the very resources on which communities and 
the hunting industry depend.”

Botswana’s tourism sector contributes about 
12% of GDP and supports more than 100,000 
jobs. Large bulls are a particular draw for 
photographic tourists, some of whom travel 
specifically to see the last intact populations of 
big-tusked elephants.

It remains to be seen how the Botswana 
government will respond to the latest EWB 
analysis. The country remains a global 
stronghold for elephants, holding roughly a 
third of Africa’s remaining savannah population.

But Chase believes that the future of 
Botswana’s elephants now depends on whether 
policy can be re-aligned with the realities 
unfolding in the field.

“ After 25 years of fieldwork and months of 
analysis—and after enduring no small amount 
of pressure simply for speaking the truth—I 
feallafrica.comel this may be my last chance 
to speak openly in a space dominated by 
politics, vested interests, and pseudoscience. 
‘Sustainability’ has become a buzzword—too 
often used to justify the very practices that 
undermine it .” [allafrica.com]
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Sputnik Africa: Thank you for your time 
for being with Sputnik Africa today in Cairo. 
So, you have met already (Russia’s Foreign) 
Minister Sergio Lavrov. So, could you please 
share some reflections on your meeting and 
assess some outcome?

 Dr. Phenyo Butale: Thank you very much. 
Yes, indeed, we had a very fruitful meeting, 
a meeting that looked back at the excellent 
relations that have subsisted between our two 
nations for a long time. We looked at how we 
can reimagine these relations in line with the 
priorities of our two nations. As you know, 
we are a new government in Botswana that 
took over last year in November, and we are 
a government that is right now focused on 
transforming the economy. Our economy has 
been overly reliant on a single sector, a single 
commodity, which is diamonds. We are looking 
at now diversifying our economy, engaging in 
beneficiation, something that we’re looking to 
engage and leverage on the Russian expertise 
in that space. You know, there was a Russian 
company, Norilsk [Nickel] that was engaged 
in mining, copper mining in Botswana, even 
though they’ve already sold their assets. So, we 
looked at the sectors of possible collaboration in 
downstream industries, in the diamond sector, 
looking at sectors such as agriculture where 
Russia has built considerable expertise and 
capability over the years. We’re looking to ensure 
that we mechanize our agriculture, modernize it 
and leverage on technological advancement. We 
looked at possibilities of working together in the 
area of renewable energy, working together in 
other key sectors around which we look to have a 
transformed agile economy.    

 Sputnik Africa: Thank you so much, and 
security is also one of the main topics of this 
ministerial conference. So how do you estimate 
the relation between Russia and your country 

in this sector, in this area, and how do you think 
that further cooperation in this area could help 
the stability of the region?

 Dr. Phenyo Butale: Well, indeed we as 
Botswana value peace. We believe in peaceful 
resolution of conflict, and we have indeed 
collaborated and worked with Russia on the 
international space, one of which is when Russia 
supported us in our bid to host the Kimberley 
Process’ headquarters in Botswana, and this is 
one of the things that we’re looking forward to 
having this mutually beneficial collaboration 
even on issues of security. We are concerned 
about the lack of peace in a number of countries 
on the African continent because we believe that 
if there is peace then we can begin to talk about 
prosperity on the African continent. We can even 
begin to work towards attainment of the African 
Union Agenda-2063, which is an agenda about 
the Africa we want, and we believe that using 
the experience, the capacities that countries like 
Russia have built over the years, we’ll be able to 
build a better world.

 Sputnik Africa: And with the active 
support of Russia, the United Nations General 
Assembly adopted a resolution establishing the 
International Day Against Colonialism. What 
form does neocolonialism take today and what 
should be done to address it?

 Dr. Phenyo Butale: Well, that’s a very 
important subject and a subject that as Africa 
or as Africans we need to really ponder over 
and think very deeply about. Because, for 
example, What you see on the continent where 
we are still not able to participate, for example, 
in downstream industries of minerals that we 
produce. This is a stance that the government of 
Botswana, led by Advocate Duma Gideon Boko, 
has taken that we do not want to export any raw 
material. We want industries. We want investors 
who come to Botswana not to extract and export. 

F ormer President Ian Khama has 
labelled abducted Nicolas Maduro 
as an illegitimate President while 

criticizing the United States (US) for 
violating the principles of territorial 
integrity and international law by invading 
Venezuela.

Speaking to this Swaziland News during 
an exclusive interview on Thursday, the 
former Head of State said, “Maduro was like 
Tanzanian President who rigged elections 
to cling on to power,” and therefore, his 
Presidency was illegitimate and/or against 
the will of the people of Venezuela.

“First of all Maduro was an illegitimate 
President. Just like the Tanzania President 
and all those leaders who rigg elections 
to stay in power. However that does not 
justify the illegal action by the Americans 
to kidnap him and his wife or any citizen 
of Venezuela in the manner they did which 
violated the territorial integrity of that 

What led you to a career in family 
medicine?

M y journey into family 
medicine began during my 
medical training in Australia, 

where I was first exposed to the discipline’s 
unique philosophy and practice. I 
found myself deeply inspired by the 
comprehensive and integrative approach to 
care—what many describe as “whole-person 
medicine.” Unlike specialties that focus 
on a single organ system or narrow set of 
conditions, family medicine embraces the 
full complexity of people’s lives, considering 
biological, psychological, and social 
dimensions simultaneously.

What drew me in most was the 
opportunity to meet patients at any 
point in their health journey, often with 
undifferentiated problems, and to “walk 
the path” with them as we uncovered the 
causes of their concerns, explored solutions 
together, and navigated the healthcare 
system in a way that felt supportive and 
empowering. Over time, a core principle 
of family medicine became a guiding light 
for me: the shift from asking “what is the 
matter with the patient?” to “what matters 
to the patient?” This subtle but profound 
reframing captures the heart of patient-
centered care.

I believed then—and continue to believe 
today—that practicing medicine grounded 
in this principle brings the greatest impact. 
It creates space for trust, continuity, and 
meaningful relationships, which are the 
foundations of effective and compassionate 
healthcare. That belief solidified my 
commitment to choosing family medicine 
as my career.

Can you tell us a bit about the role 

Botswana courts Russia 
•	 Sputnik Africa speaks to Dr. Phenyo Butale -Minister of International Relations

We want them to do value addition, to make 
sure that even downstream industries, until the 
final product, are done in Botswana so that we 
create jobs. We are in a hurry to create jobs, we 
are in the hurry to industrialize, and the only 
way Africa can industrialize is when these raw 
materials are explored, exploited, and production 
happens on the continent. So that’s a theme that 

is closely linked to economic diversification, 
economic advancement and also ensuring that 
we build prosperity on the continent. And for 
me it also overlaps to the issue around migration 
where we have a lot of our Africans embarking 
on treacherous journeys to the western world, to 
other parts of the world in pursuit or looking for 
greener pastures. As Botswana, we believe that 

we need to create prosperity on the continent, 
prosperity in Botswana and other countries to 
ensure that migration becomes an option, not an 
escape. 

 Sputnik Africa: How do you assess the role 
of the International Criminal Court in Africa 
in light of accusations of bias and double 
standards voiced by many African countries 
against this institution?

 Dr. Phenyo Butale: Botswana believes a lot 
in what we think is necessary right now, which is 
reform. We need to reform the UN in a number 
of spaces. We’ve spoken about the reform of 
the UN Security Council to ensure that Africa’s 
voice is heard. But most of these multilateral 
institutions must be reformed in a manner that 
would ensure that everyone, every member state, 
every citizen of the world feels that they serve the 
best interest of humanity. 

 Sputnik Africa: An increasing number of 
Russian companies are reorienting themselves 
today toward African countries and launching 
projects there. So what changes are currently 
being observed and relations between Russia 
and Botswana? Probably there are some projects 
that you could talk about that are in course, 
that are just in discussion. Could you talk about 
some concrete projects?

 Dr. Phenyo Butale: Well as I’ve said we 
are engaging on possible collaborations and 
we have identified key sectors of possible 
collaboration which are priority sectors for our 
transformational agenda. One of the areas that 
we also believe that Russian companies and 
international companies must look into is our 
quest for massive infrastructure upgrades in 
Botswana because we believe the kind of agile 
economy that we want to build requires that 
massive upgrade, and we have massive potential 
in the mineral sector as I’ve said that would 

require investment in terms of exploration and 
production. So we are open, we believe strongly 
that -- even evidence says so -- Botswana is the 
best place to invest in because we are the best 
in terms of political stability. We are the best in 
terms of economic stability, so investment in 
Botswana is a good investment because it will 
be done in an environment that is excellent for 
investment. 

 Sputnik Africa: Just one last question. Our 
news agency Sputnik is gaining popularity 
across Africa and, in your view, how would you 
explain the African audience’s growing interest 
in Sputnik?

 Dr. Phenyo Butale: Well, I think the world is 
becoming a very interconnected global village 
and in Botswana in particular, you know, the 
government has invested hugely in education, so 
most of our population is educated and therefore 
has interest in knowing what is happening in 
other parts of the world. 

Also, you know, we have had the good fortune 
of Russia also extending to us scholarships, 
which scholarships we’re hoping to make use of 
and increase the number of citizens of Botswana 
studying in Russia and that is the best way of 
promoting people-to-people diplomacy and 
making sure that there are interactions between 
our people. I think the idea that the world has 
become so interconnected and also the fact that 
there is indeed interest in Botswana because 
of the level of education and awareness in the 
citizenry, I think explains why many people 
would want to know what’s happening in Russia, 
what’s happened in other countries. And we’re 
looking forward to having you take in some 
of our very agile, educated journalists to work 
with you, to report on Africa for you, and to 
also ensure that you understand Russia from 
the point of view of Botswana or a citizen of 
Botswana.

Khama blasts Trump 
•	 labels Nicolas Maduro an illegitimate President 

but blasts United States for violating international 
law by invading Venezuela.

Botswana hosts WONCA Africa Conference
Prof Billy Tsima works in the department of Family Medicine and Public Health at the University of Botswana 
and a key figure in the preparations for the WONCA Africa 2026 Conference. In this interview, he shares 
insights into his journey into family medicine, the work of the Botswana Association of Family Physicians, 
and the significance of Botswana hosting the regional conference.

of the Botswana Association of Family 
Physicians?

The Botswana Association of Family 
Physicians (BOAFP), formally registered 
in 2019, serves as the professional voice for 
Family Physicians in the country. Although 
the Master’s programme in Family Medicine 
began in 2011, graduates soon recognized 
the need for a structured, unified platform 
through which specialists could advocate 
for their discipline, collaborate on clinical 
and academic initiatives, and continue to 
advance professional development beyond 
training.

BOAFP was established precisely to meet 
this need. Its mandate includes promoting 
evidence-based primary care, supporting 
research that strengthens Botswana’s health 

systems, and championing the essential 
role of Family Medicine in addressing the 
country’s population health challenges. 
Through workshops, conferences, policy 
dialogues, and mentorship programmes, 
BOAFP continues to cultivate a community 
of skilled, confident, and engaged Family 
Physicians who are prepared to lead and 
innovate within the primary care space.

What does it mean for Botswana to host 
the upcoming WONCA Africa Conference?

Hosting the WONCA Africa Conference 
represents a milestone moment for 
Botswana. It places the country at the center 
of global and continental conversations 
about the future of Family Medicine and 
primary healthcare. For BOAFP, it is an 
opportunity to showcase the progress made 

in developing the specialty, highlight local 
innovations, and strengthen partnerships 
with regional and international 
stakeholders.

Importantly, hosting the conference will 
allow policymakers, academics, clinicians, 
and trainees within Botswana to engage 
directly in high-level discussions that shape 
the evolution of primary care in Africa. This 
comes at a pivotal time, as the country is 
actively re-examining how best to revitalize 
and strengthen its primary healthcare 
system. The insights gained from the 
conference will not only elevate awareness 
of the value of Family Medicine but also 
influence long-term policy directions and 
health reforms.

What are your hobbies or interests 
outside of medicine?

Outside medicine, I enjoy spending time 
as a small-scale farmer, which keeps me 
grounded and connected to the rhythms of 
nature. I am also a classic car enthusiast—a 
passion that allows me to appreciate 
craftsmanship, history, and restoration. 
Whenever time allows, I love to draw, a 
hobby that provides creative expression and 
balance.

Is there anything you’d like to share with 
the global WONCA community?

Yes—WONCA Africa is delighted to host 
two major events: the regional conference 
in Botswana in 2026 and the World 
Conference in South Africa in 2027. These 
gatherings will be transformative for 
Family Medicine on the continent, offering 
platforms for collaboration, knowledge 
exchange, and advocacy. Most importantly, 
they promise to accelerate progress toward 
stronger primary healthcare systems and 
better health outcomes for communities 
across Africa. [globalfamilydoctor.com]

Prof Billy Tsima 

country and international law,” said the 
former President.

The former Head of State said, the United 
States bombed and killed innocent people 
in the process, just to kidnap Nicolas 
Maduro and his wife, he then labelled the 
US military operation as a crime against 
humanity.

Former President Lieutenant General 
Khama urged Americans to hold the 
Donald Trump administration accountable 
and demand to know the costs of 
kidnapping only two (2) people.

“Americans too should ask their racist 
administration about the cost to kidnap 
only two people. Trump boasted that 
they had used 152 aircraft. Just imagine 
how much went into the preparation and 
execution and cost just to get two people. 
Typical on how they do things by always 
massively throwing everything at the 
smallest thing  because they are unable 
to master doing things with minimum 
application,” he said.

On another note, the former Botswana 
President who doubles as an ex-military 
officer, dismissed President Donald Trump’s 
sentiments suggesting that, “no country 
in the world could have done or achieved 
what the US achieved” when capturing 
Nicolas Maduro.

“I can tell you as a former military officer 
that their claim that no other military in 
the world could have carried out such an 
operation is false. Yes it’s true no other 
military would have unnecessarily used 
so many assets, but the same result could 
have been achieved by several countries 
special forces using far less resources and 
who would not go on to boast about it at 
press conferences in such an unprofessional 
manner,” said the former Botswana 
President.

Source: http://www.swazilandnews.
co.za/fundza.php?nguyiphi=11058

Former President of Botswana, Ian Khama

Dr. Phenyo Butale, Minister of International Relations
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MAIN PURPOSE OF THE JOB

• To teach the Chinese Language & Culture course to 
undergraduate students, and to build a knowledge base 
in this area.

• To administer teaching activities within the Chinese 
Language and Culture and assist in curriculum 
development assignments in the Department.  

• To participate in research and disseminate output through 
publication.

• To be an active participant in university, professional and 
community service

QUALIFICATIONS/REQUIREMENTS

Academic Qualifications: 

• A relevant Master’s Degree in Chinese Language and 
Culture, or a Master of Education Degree (majoring in 
the Teaching of Chinese Language & Culture /Master of 
Education Degree and a Certificate in Teaching Chinese 
Language and Culture to speakers of other languages, 
MPhil Language and Culture with specific reference to 
the teaching of Chinese Language, or Masters’ degree 
in Teaching Chinese to Speakers of Other Languages/ 
Master in International Education of Mandarin or 
Equivalent qualification

• In addition, HSK Level 6 or Advanced Chinese Mandarin 
or Certificate for Teachers of Chinese to Speakers of 
other Languages is required. 

Professional Membership:

• Membership with any relevant professional body is an 
added advantage.

• BQA accreditation is an added advantage

Experience:

Experience in the teaching of Chinese language and culture 
will be an added advantage, especially teaching experience 
in a higher education environment. Ability to develop and 
package modules according to BQA standards is an added 
advantage.

SKILLS AND COMPETENCIES

• Strong communication skills in the Chinese Language – 

both written and verbal
• Good communication skills in the English language 
• Competency in the Chinese Culture
• Ability to effectively present information about the Chinese 

Language and Culture in all situations to staff, students, 
and other employees of the organization and to external 
stakeholders.

• Ability to use appropriate media in a classroom situation;
• Computer Literacy - using MS Office – Word, Excel, and 

PowerPoint and other relevant software
• Good knowledge and understanding of higher education 

environment; 
• Involvement in professional activities;
• Knowledge of basic research; 
• Ability to manage & analyse information; 
• Ability to adhere to agreed work plans and time lines; 
• Sets and monitors standards; 
• Plans, implements and evaluates the offering of modules 

or courses;
• Ability to package Chinese courses according to BQA 

standards

Remuneration

The University offers an attractive package, commensurate 
with qualification and experience.

If you meet the requirements of the above stated position, 
please send your application letter quoting the reference 
number above and a detailed Curriculum Vitae including at 
least three (3) recent professional referees to:

Director, Human Capital at the email address below.

recruitment.alss@biust.ac.bw 

For further enquiries, you may call Ms. Owen-Nsala /Mr. 
Abram @ +267 4931316/4931310.

CLOSING DATE: November 16, 2025

Only shortlisted candidates will be responded to.

RE-ADVERTISEMENT

The University is looking for qualified and experienced individuals for the below stated positions:

The positions are based at BIUST Campus, Palapye and are offered on pensionable terms/ fixed term contract

FACULTY OF SCIENCE

DEPARTMENT OF MATHEMATICS AND STATISTICAL SCIENCES 

SENIOR LECTURER/LECTURER - STATISTICS 

Main Purpose of the Job:
To Deliver teaching over a range of modules within an established programme. To work with colleagues on curriculum development and the advancement 
of Mathematics and Statistical Sciences. To conduct individual research or work on collaborative projects. To supervise the efforts and performance of 
Teaching Instructors and Teaching Assistants. To supervise undergraduate and postgraduate students’ projects. To source external and internal research 
funding from national and international donors. Community engagement. 

Qualifications Senior Lecturer/ Lecturer 
• A PhD in Statistics from a recognized Institution 
• Familiarity with the core curriculum in Statistics

Experience – Lecturer
• At least 2 years’ experience in either teaching/lecturing/research or industry experience in the relevant field or discipline is an added advantage. 
• Good research record or evidence of research potential or industry experience or a record of 2 publications in peer-reviewed journals or 

equivalent research output. 
• Proficient in the training and usage of statistical packages like R/SPSS/STATA for data analysis, statistical modelling, data visualization including 

among others. 
• Experience of teaching at the Undergraduate/Postgraduate levels is an added advantage.

Experience- Senior Lecturer 
• Two years of post-doctoral experience in either teaching/lecturing/research or industry in the relevant field or discipline. However, two years 

post-doctoral relevant industrial/professional experience shall be equivalent to two years teaching experience.
• Evidence of successful supervision of master’s graduate or equivalent junior staff. 
• Record of 8 publications in peer-reviewed journals or equivalent research output. 
• Proficient in the training and usage of statistical packages like R/SPSS/STATA for data analysis, statistical modelling, data visualization including among 

others. 
• Experience in Postgraduate teaching is an added advantage.
• Preference will be given to applicants with research interests in the following areas: Machine Learning, Data Science, Computational Statistics or 

Time Series.

Remuneration
The University offers an attractive package, commensurate with qualification and experience.

If you meet the requirements of the above stated position, please send your application letter and a detailed Curriculum Vitae including at least two (2) 
recent professional referees to:

Director, Human Resources at the email address below.

recruitment.mathstats@biust.ac.bw 

For any further enquiries, you may call Ms. Taolo @ 4931305/Ms Mosinyi @ 4931317

CLOSING DATE: May 20th, 2024
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DEPARTMENT OF BUSINESS MANAGEMENT AND ENTREPRENEURSHIP
LECTURER, BUSINESS MANAGEMENT AND ENTREPRENEURSHIP 

Main Purpose of the Job

To teach and educate undergraduate and graduate students in an academic discipline and to build the knowledge base of a Business,  
    Management and Entrepreneurship through research and publications. 

To administer certain teaching activities and assist in curriculum development exercises in the department.
To improve their academic credentials and to establish themselves in relevant areas of research in the department. 
To be active in some form of professional service

A minimum of PhD in Management or related area and ability to teach at least three of the following:-

Entrepreneurship and New Venture Creation
Organisational Development

Marketing Management
Organisational Design and Change
Innovation, Intellectual Property Right  & Commercialization

Post PhD teaching and research experiences are added advantage.

The position requires the following Competencies/Skills:

Excellent oral and written English skills
Good knowledge of the academic discipline environment 
Knowledge of research methodology
Peer-reviewed publications and other evidence of professional engagement
Ability to communicate complex and conceptual ideas to those with limited knowledge and understanding as well as to peers using 

   high level skills and a range of media
Ability to facilitate student learning
Ability to synthesize information to design a learning experience
Ability to prepare and submit proposals and applications to external bodies, e.g. for funding and accreditation purposes.

If you meet the requirements of the above stated position, please send your application letter and a detailed Curriculum Vitae including at least 

Director, Human Resources at the email address below.

recruitment.mnmgtentr@biust.ac.bw

For any further enquiries, you may call Ms. Mogwera /Mr. Abram @ (+267) 4931308/ 4931310.

POSITION WILL REMAIN OPEN UNTIL FILLED

The successful candidate will be appointed on pensionable terms or contract terms of up to 5 years. 

The University is looking for qualified and experienced individuals for the below stated position. The position is offered on a  Fixed Term             
Contract of 5 years. The position is based at BIUST Campus, Palapye.

VACANCY ANNOUNCENT
VACANCY ANNOUNCEMENT

CHIEF EXECUTIVE OFFICER (CEO) OF BIUST ENTERPRISE (PTY) LTD 

Main Purpose of the Job

To provide strategic leadership and oversight to the BIUST Enterprise Ltd. To oversee all operations and business activities of the company 
and ensure that the desired results are produced. To make high quality business decisions to advance the business and increase company 
profits. To ensure commercialization of all projects involving the Company. To lead and motivate employees through employee engage-
ments to develop a high performing team.
 
Qualifications 

A masters (MSc) or (MBA) or a (PhD) degree in Engineering, Technology, Environmental or Built Environment, Natural Sciences, Economics, 
Business or Management.

Experience 

•  PhD holders must have a minimum of 10 years post qualification experience.
•  Master’s degree holders must have a minimum of 15 years post qualification experience.
•  PhD degree holders must have a minimum of 10 years academic research appointment in a university involved with research,            
     knowledge and technology transfer or 
    in the public/commercial environment holding senior appointments at director level or above in technology enterprise, knowledge 
    transfer or technology led industries.
•  Master’s degree holders must have a minimum of 15 years academic or academic related research appointment in a university 
    involved with research, knowledge and 
    technology transfer or in the public/commercial environment holding senior appointments at director level or above in technology 
    enterprise, knowledge transfer or 
    technology led industries.
•  A track record of involvement or management of successful national/international projects including technology business incubation 
    facilities and technology parks will be
    an added advantage.

Competencies: 

• Apply interpersonal styles/methods to develop, motivate and empower individuals to achieve goals
• Maintain quality whilst working under pressure and adhering to deadlines
• Conceptual and practical thinking Customer focused
• Decisive and assertive
• Organizational awareness with an understanding of how to engage the organization to get things done
• Maintain confidentiality and is aware of sensitive situations
• Personal value system (personal integrity, conscientiousness, and strong moral character)
• Professionalism and adherence to good work ethics
• Question status quo / conventional approaches and encourage new ideas and innovation for progress
• Resilience, personal drive and self-motivation
• Results and performance driven
• Team player with strong dedication to BIUST’s purpose and mission
• Work well in a multi-cultural environment

Remuneration

The University offers an attractive package, commensurate with qualification and experience.

If you meet the requirements of the above stated position, please send your application letter and a detailed Curriculum Vitae including 
at least two (2) recent professional referees, certified copies of certificates to:
Director, Human Resources at the email address below.

enterprises.recruitment@biust.ac.bw

For any further enquiries, you may call Ms Taolo @ 4931305 or Ms. Mosinyi @ 4931317

Closing Date:  April 19th, 2024
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DEPARTMENT OF BUSINESS MANAGEMENT AND ENTREPRENEURSHIP
LECTURER, BUSINESS MANAGEMENT AND ENTREPRENEURSHIP 

Main Purpose of the Job

To teach and educate undergraduate and graduate students in an academic discipline and to build the knowledge base of a Business,  
    Management and Entrepreneurship through research and publications. 

To administer certain teaching activities and assist in curriculum development exercises in the department.
To improve their academic credentials and to establish themselves in relevant areas of research in the department. 
To be active in some form of professional service

A minimum of PhD in Management or related area and ability to teach at least three of the following:-

Entrepreneurship and New Venture Creation
Organisational Development

Marketing Management
Organisational Design and Change
Innovation, Intellectual Property Right  & Commercialization

Post PhD teaching and research experiences are added advantage.

The position requires the following Competencies/Skills:

Excellent oral and written English skills
Good knowledge of the academic discipline environment 
Knowledge of research methodology
Peer-reviewed publications and other evidence of professional engagement
Ability to communicate complex and conceptual ideas to those with limited knowledge and understanding as well as to peers using 

   high level skills and a range of media
Ability to facilitate student learning
Ability to synthesize information to design a learning experience
Ability to prepare and submit proposals and applications to external bodies, e.g. for funding and accreditation purposes.

If you meet the requirements of the above stated position, please send your application letter and a detailed Curriculum Vitae including at least 

Director, Human Resources at the email address below.

recruitment.mnmgtentr@biust.ac.bw

For any further enquiries, you may call Ms. Mogwera /Mr. Abram @ (+267) 4931308/ 4931310.

POSITION WILL REMAIN OPEN UNTIL FILLED

The successful candidate will be appointed on pensionable terms or contract terms of up to 5 years. 

The University is looking for qualified and experienced individuals for the below stated position. The position is offered on a  Fixed Term             
Contract of 5 years. The position is based at BIUST Campus, Palapye.

VACANCY ANNOUNCENT
VACANCY ANNOUNCEMENT

CHIEF EXECUTIVE OFFICER (CEO) OF BIUST ENTERPRISE (PTY) LTD 

Main Purpose of the Job

To provide strategic leadership and oversight to the BIUST Enterprise Ltd. To oversee all operations and business activities of the company 
and ensure that the desired results are produced. To make high quality business decisions to advance the business and increase company 
profits. To ensure commercialization of all projects involving the Company. To lead and motivate employees through employee engage-
ments to develop a high performing team.
 
Qualifications 

A masters (MSc) or (MBA) or a (PhD) degree in Engineering, Technology, Environmental or Built Environment, Natural Sciences, Economics, 
Business or Management.

Experience 

•  PhD holders must have a minimum of 10 years post qualification experience.
•  Master’s degree holders must have a minimum of 15 years post qualification experience.
•  PhD degree holders must have a minimum of 10 years academic research appointment in a university involved with research,            
     knowledge and technology transfer or 
    in the public/commercial environment holding senior appointments at director level or above in technology enterprise, knowledge 
    transfer or technology led industries.
•  Master’s degree holders must have a minimum of 15 years academic or academic related research appointment in a university 
    involved with research, knowledge and 
    technology transfer or in the public/commercial environment holding senior appointments at director level or above in technology 
    enterprise, knowledge transfer or 
    technology led industries.
•  A track record of involvement or management of successful national/international projects including technology business incubation 
    facilities and technology parks will be
    an added advantage.

Competencies: 

• Apply interpersonal styles/methods to develop, motivate and empower individuals to achieve goals
• Maintain quality whilst working under pressure and adhering to deadlines
• Conceptual and practical thinking Customer focused
• Decisive and assertive
• Organizational awareness with an understanding of how to engage the organization to get things done
• Maintain confidentiality and is aware of sensitive situations
• Personal value system (personal integrity, conscientiousness, and strong moral character)
• Professionalism and adherence to good work ethics
• Question status quo / conventional approaches and encourage new ideas and innovation for progress
• Resilience, personal drive and self-motivation
• Results and performance driven
• Team player with strong dedication to BIUST’s purpose and mission
• Work well in a multi-cultural environment

Remuneration

The University offers an attractive package, commensurate with qualification and experience.

If you meet the requirements of the above stated position, please send your application letter and a detailed Curriculum Vitae including 
at least two (2) recent professional referees, certified copies of certificates to:
Director, Human Resources at the email address below.

enterprises.recruitment@biust.ac.bw

For any further enquiries, you may call Ms Taolo @ 4931305 or Ms. Mosinyi @ 4931317

Closing Date:  April 19th, 2024

RE-ADVERTISEMENT

The University is looking for qualified and experienced individuals for the below stated positions:

The positions are based at BIUST Campus, Palapye and are offered on pensionable terms/ fixed term contract

FACULTY OF SCIENCE

DEPARTMENT OF MATHEMATICS AND STATISTICAL SCIENCES 

SENIOR LECTURER/LECTURER - STATISTICS 

Main Purpose of the Job:
To Deliver teaching over a range of modules within an established programme. To work with colleagues on curriculum development and the advancement 
of Mathematics and Statistical Sciences. To conduct individual research or work on collaborative projects. To supervise the efforts and performance of 
Teaching Instructors and Teaching Assistants. To supervise undergraduate and postgraduate students’ projects. To source external and internal research 
funding from national and international donors. Community engagement. 

Qualifications Senior Lecturer/ Lecturer 
• A PhD in Statistics from a recognized Institution 
• Familiarity with the core curriculum in Statistics

Experience – Lecturer
• At least 2 years’ experience in either teaching/lecturing/research or industry experience in the relevant field or discipline is an added advantage. 
• Good research record or evidence of research potential or industry experience or a record of 2 publications in peer-reviewed journals or 

equivalent research output. 
• Proficient in the training and usage of statistical packages like R/SPSS/STATA for data analysis, statistical modelling, data visualization including 

among others. 
• Experience of teaching at the Undergraduate/Postgraduate levels is an added advantage.

Experience- Senior Lecturer 
• Two years of post-doctoral experience in either teaching/lecturing/research or industry in the relevant field or discipline. However, two years 

post-doctoral relevant industrial/professional experience shall be equivalent to two years teaching experience.
• Evidence of successful supervision of master’s graduate or equivalent junior staff. 
• Record of 8 publications in peer-reviewed journals or equivalent research output. 
• Proficient in the training and usage of statistical packages like R/SPSS/STATA for data analysis, statistical modelling, data visualization including among 

others. 
• Experience in Postgraduate teaching is an added advantage.
• Preference will be given to applicants with research interests in the following areas: Machine Learning, Data Science, Computational Statistics or 

Time Series.

Remuneration
The University offers an attractive package, commensurate with qualification and experience.

If you meet the requirements of the above stated position, please send your application letter and a detailed Curriculum Vitae including at least two (2) 
recent professional referees to:

Director, Human Resources at the email address below.

recruitment.mathstats@biust.ac.bw 

For any further enquiries, you may call Ms. Taolo @ 4931305/Ms Mosinyi @ 4931317

CLOSING DATE: May 20th, 2024
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DEPARTMENT OF BUSINESS MANAGEMENT AND ENTREPRENEURSHIP
LECTURER, BUSINESS MANAGEMENT AND ENTREPRENEURSHIP 

Main Purpose of the Job

To teach and educate undergraduate and graduate students in an academic discipline and to build the knowledge base of a Business,  
    Management and Entrepreneurship through research and publications. 

To administer certain teaching activities and assist in curriculum development exercises in the department.
To improve their academic credentials and to establish themselves in relevant areas of research in the department. 
To be active in some form of professional service

A minimum of PhD in Management or related area and ability to teach at least three of the following:-

Entrepreneurship and New Venture Creation
Organisational Development

Marketing Management
Organisational Design and Change
Innovation, Intellectual Property Right  & Commercialization

Post PhD teaching and research experiences are added advantage.

The position requires the following Competencies/Skills:

Excellent oral and written English skills
Good knowledge of the academic discipline environment 
Knowledge of research methodology
Peer-reviewed publications and other evidence of professional engagement
Ability to communicate complex and conceptual ideas to those with limited knowledge and understanding as well as to peers using 

   high level skills and a range of media
Ability to facilitate student learning
Ability to synthesize information to design a learning experience
Ability to prepare and submit proposals and applications to external bodies, e.g. for funding and accreditation purposes.

If you meet the requirements of the above stated position, please send your application letter and a detailed Curriculum Vitae including at least 

Director, Human Resources at the email address below.

recruitment.mnmgtentr@biust.ac.bw

For any further enquiries, you may call Ms. Mogwera /Mr. Abram @ (+267) 4931308/ 4931310.

POSITION WILL REMAIN OPEN UNTIL FILLED

The successful candidate will be appointed on pensionable terms or contract terms of up to 5 years. 

The University is looking for qualified and experienced individuals for the below stated position. The position is offered on a  Fixed Term             
Contract of 5 years. The position is based at BIUST Campus, Palapye.

VACANCY ANNOUNCENT
VACANCY ANNOUNCEMENT

CHIEF EXECUTIVE OFFICER (CEO) OF BIUST ENTERPRISE (PTY) LTD 

Main Purpose of the Job

To provide strategic leadership and oversight to the BIUST Enterprise Ltd. To oversee all operations and business activities of the company 
and ensure that the desired results are produced. To make high quality business decisions to advance the business and increase company 
profits. To ensure commercialization of all projects involving the Company. To lead and motivate employees through employee engage-
ments to develop a high performing team.
 
Qualifications 

A masters (MSc) or (MBA) or a (PhD) degree in Engineering, Technology, Environmental or Built Environment, Natural Sciences, Economics, 
Business or Management.

Experience 

•  PhD holders must have a minimum of 10 years post qualification experience.
•  Master’s degree holders must have a minimum of 15 years post qualification experience.
•  PhD degree holders must have a minimum of 10 years academic research appointment in a university involved with research,            
     knowledge and technology transfer or 
    in the public/commercial environment holding senior appointments at director level or above in technology enterprise, knowledge 
    transfer or technology led industries.
•  Master’s degree holders must have a minimum of 15 years academic or academic related research appointment in a university 
    involved with research, knowledge and 
    technology transfer or in the public/commercial environment holding senior appointments at director level or above in technology 
    enterprise, knowledge transfer or 
    technology led industries.
•  A track record of involvement or management of successful national/international projects including technology business incubation 
    facilities and technology parks will be
    an added advantage.

Competencies: 

• Apply interpersonal styles/methods to develop, motivate and empower individuals to achieve goals
• Maintain quality whilst working under pressure and adhering to deadlines
• Conceptual and practical thinking Customer focused
• Decisive and assertive
• Organizational awareness with an understanding of how to engage the organization to get things done
• Maintain confidentiality and is aware of sensitive situations
• Personal value system (personal integrity, conscientiousness, and strong moral character)
• Professionalism and adherence to good work ethics
• Question status quo / conventional approaches and encourage new ideas and innovation for progress
• Resilience, personal drive and self-motivation
• Results and performance driven
• Team player with strong dedication to BIUST’s purpose and mission
• Work well in a multi-cultural environment

Remuneration

The University offers an attractive package, commensurate with qualification and experience.

If you meet the requirements of the above stated position, please send your application letter and a detailed Curriculum Vitae including 
at least two (2) recent professional referees, certified copies of certificates to:
Director, Human Resources at the email address below.

enterprises.recruitment@biust.ac.bw

For any further enquiries, you may call Ms Taolo @ 4931305 or Ms. Mosinyi @ 4931317

Closing Date:  April 19th, 2024
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DEPARTMENT OF BUSINESS MANAGEMENT AND ENTREPRENEURSHIP
LECTURER, BUSINESS MANAGEMENT AND ENTREPRENEURSHIP 

Main Purpose of the Job

To teach and educate undergraduate and graduate students in an academic discipline and to build the knowledge base of a Business,  
    Management and Entrepreneurship through research and publications. 

To administer certain teaching activities and assist in curriculum development exercises in the department.
To improve their academic credentials and to establish themselves in relevant areas of research in the department. 
To be active in some form of professional service

A minimum of PhD in Management or related area and ability to teach at least three of the following:-

Entrepreneurship and New Venture Creation
Organisational Development

Marketing Management
Organisational Design and Change
Innovation, Intellectual Property Right  & Commercialization

Post PhD teaching and research experiences are added advantage.

The position requires the following Competencies/Skills:

Excellent oral and written English skills
Good knowledge of the academic discipline environment 
Knowledge of research methodology
Peer-reviewed publications and other evidence of professional engagement
Ability to communicate complex and conceptual ideas to those with limited knowledge and understanding as well as to peers using 

   high level skills and a range of media
Ability to facilitate student learning
Ability to synthesize information to design a learning experience
Ability to prepare and submit proposals and applications to external bodies, e.g. for funding and accreditation purposes.

If you meet the requirements of the above stated position, please send your application letter and a detailed Curriculum Vitae including at least 

Director, Human Resources at the email address below.

recruitment.mnmgtentr@biust.ac.bw

For any further enquiries, you may call Ms. Mogwera /Mr. Abram @ (+267) 4931308/ 4931310.

POSITION WILL REMAIN OPEN UNTIL FILLED

The successful candidate will be appointed on pensionable terms or contract terms of up to 5 years. 

The University is looking for qualified and experienced individuals for the below stated position. The position is offered on a  Fixed Term             
Contract of 5 years. The position is based at BIUST Campus, Palapye.

VACANCY ANNOUNCENT
VACANCY ANNOUNCEMENT

CHIEF EXECUTIVE OFFICER (CEO) OF BIUST ENTERPRISE (PTY) LTD 

Main Purpose of the Job

To provide strategic leadership and oversight to the BIUST Enterprise Ltd. To oversee all operations and business activities of the company 
and ensure that the desired results are produced. To make high quality business decisions to advance the business and increase company 
profits. To ensure commercialization of all projects involving the Company. To lead and motivate employees through employee engage-
ments to develop a high performing team.
 
Qualifications 

A masters (MSc) or (MBA) or a (PhD) degree in Engineering, Technology, Environmental or Built Environment, Natural Sciences, Economics, 
Business or Management.

Experience 

•  PhD holders must have a minimum of 10 years post qualification experience.
•  Master’s degree holders must have a minimum of 15 years post qualification experience.
•  PhD degree holders must have a minimum of 10 years academic research appointment in a university involved with research,            
     knowledge and technology transfer or 
    in the public/commercial environment holding senior appointments at director level or above in technology enterprise, knowledge 
    transfer or technology led industries.
•  Master’s degree holders must have a minimum of 15 years academic or academic related research appointment in a university 
    involved with research, knowledge and 
    technology transfer or in the public/commercial environment holding senior appointments at director level or above in technology 
    enterprise, knowledge transfer or 
    technology led industries.
•  A track record of involvement or management of successful national/international projects including technology business incubation 
    facilities and technology parks will be
    an added advantage.

Competencies: 

• Apply interpersonal styles/methods to develop, motivate and empower individuals to achieve goals
• Maintain quality whilst working under pressure and adhering to deadlines
• Conceptual and practical thinking Customer focused
• Decisive and assertive
• Organizational awareness with an understanding of how to engage the organization to get things done
• Maintain confidentiality and is aware of sensitive situations
• Personal value system (personal integrity, conscientiousness, and strong moral character)
• Professionalism and adherence to good work ethics
• Question status quo / conventional approaches and encourage new ideas and innovation for progress
• Resilience, personal drive and self-motivation
• Results and performance driven
• Team player with strong dedication to BIUST’s purpose and mission
• Work well in a multi-cultural environment

Remuneration

The University offers an attractive package, commensurate with qualification and experience.

If you meet the requirements of the above stated position, please send your application letter and a detailed Curriculum Vitae including 
at least two (2) recent professional referees, certified copies of certificates to:
Director, Human Resources at the email address below.

enterprises.recruitment@biust.ac.bw

For any further enquiries, you may call Ms Taolo @ 4931305 or Ms. Mosinyi @ 4931317

Closing Date:  April 19th, 2024

SCHOOL OF EARTH SCIENCES AND ENGINEERING

1. SENIOR LECTURER: MATERIALS AND METALLURGICAL 
ENGINEERING

MAIN PURPOSE OF THE JOB: 

• To teach and educate undergraduate and graduate students in an academic 
discipline and to build the knowledge base of the discipline through research 
and publication.

• To administer teaching and research activities within the discipline of 
chemical Engineering. 

• To play a leading role in improving the teaching and research infrastructure 
of the Department, Faculty and University. Contribute to teaching within 
the department/School will include course development and

• Innovation, lecturing, conducting seminars and supervising undergraduate 
and/or graduate student.

COMPETENCIES/SKILLS:

• Complete multiple assignments, maintain quality, work under pressure and 
adhere to deadlines

• Adhere to HR policies, practices and procedures, and conform to professional   
standards and ethics

• Apply interpersonal styles/methods to develop and motivate staff Conceptual 
and practical thinking 

• Demonstrate the ability to work independently and largely unsupervised
•	 Maintain	confidentiality	and	respectful	of	sensitive	situations
• Methodical and organised, with a high level of attention to details

QUALIFICATIONS/REQUIREMENTS: 

Academic Qualification:
PhD degree in either Materials Engineering, Materials and Metallurgical 
Engineering or Metallurgical Engineering.

Professional Certification: 
Must be registered with ERB

Experience: 
• Two years of post-doctoral experience in either teaching/lecturing/research 

or	 industry	 in	 the	 relevant	 field	 or	 discipline.	However,	 two	 years	 post-
doctoral relevant industrial/professional experience shall be equivalent to 
two years teaching experience 

• Evidence of successful supervision of masters graduate students or 
equivalent junior staff. 

• Record of 8 publications in peer-reviewed journals or equivalent research 
output.  

Remuneration
The	University	offers	an	attractive	package,	commensurate	with	qualification	

and experience.

If you meet the requirements of the above stated position, please send your application 
letter and a detailed Curriculum Vitae including at least three (3) recent professional 
referees to;

Director, Human Resources at the email address below.
recruitment.chemical.eng@biust.ac.bw

2. ASSOCIATE PROFESSOR: MATERIALS AND 
METALLURGICAL ENGINEERING

MAIN PURPOSE OF THE JOB: 

• Teach and educate undergraduate and graduate students in an academic 
discipline

•	 Build	 the	 knowledge	 base	 of	 a	 relevant	 field	 in	 the	 discipline	 through	
research and publication

• Lead and manage certain teaching and research activities within a discipline 
in the department

• Be active in some form of professional service
• Manage the efforts and performance of the team
• Be ambitious in terms of promoting personal professional development

COMPETENCIES/SKILLS:

• Apply interpersonal styles/methods to develop, motivate and empower 
individuals to achieve goals 

• Maintain quality whilst working under pressure and adhering to deadlines 
• Conceptual and practical thinking 
• Customer focused
• Decisive and assertive
• Organisational awareness with an understanding of how to engage the 

organisation to get things done

The	University	is	looking	for	qualified	and	experienced	individual	for	the	below	stated	positions;	
The positions are based at BIUST Campus, Palapye.

QUALIFICATIONS/REQUIREMENTS: 

Academic Qualification:
• A PhD degree in either Materials Engineering, Materials and Metallurgical 

Engineering or Metallurgical Engineering from a recognised institution

Professional Certification:
Registration with the appropriate professional body where applicable

Experience: 
• At least 6 years post-doctoral experience in either teaching/lecturing/

research	or	industry	experience	in	the	relevant	field	or	discipline,	at	least	
4 of which must be in Graduate supervision including successful doctoral 
students. 

• Experience in teaching at tertiary level for at least 3 years 
• A sustained and recent record of peer-reviewed publications and other 

research output over at least a six-year period (min. of 16 peer-reviewed 
publications of ISI journals) 

• Experience of obtaining external research funding

Remuneration
The	University	offers	an	attractive	package,	commensurate	with	qualification	
and experience.

If you meet the requirements of the above stated position, please send your application 
letter and a detailed Curriculum Vitae including at least three (3) recent professional 
referees to;

Director, Human Resources at the email address below.
recruitment.chemical.eng@biust.ac.bw

SCHOOL OF ELECTRICAL AND MECHANICAL ENGINEERING

3. ASSOCIATE PROFESSOR IN WIRELESS AND MOBILE 
SYSTEMS

MAIN PURPOSE OF THE JOB: 

• Teach and educate undergraduate and graduate students in an academic 
discipline

•	 Build	 the	 knowledge	 base	 of	 a	 relevant	 field	 in	 the	 discipline	 through	
research and publication

• Lead and manage certain teaching and research activities within a discipline 
in the department

• Be active in some form of professional service
• Manage the efforts and performance of the team
• Be ambitious in terms of promote personal professional development

COMPETENCIES/SKILLS:

• Apply interpersonal styles/methods to develop, motivate and empower 
individuals to achieve goals 

• Maintain quality whilst working under pressure and adhering to deadlines 
• Conceptual and practical thinking 
• Customer focused 
• Decisive and assertive
• Ability to teach at least the following modules: Remote Control and 

Telemetry, Digital Communication, Satellite Communication, Principal of 
Communication, Internet of Technology and Telecommunications Network 
and Infrastructures.

• Ability to prepare and submit proposals and applications to external bodies, 
e.g. for funding and accreditation purposes. 

• In-depth understanding of own specialization to enable the development of 
new	knowledge,	innovation	and	understanding	within	the	field.

• Good knowledge of the academic discipline in Electrical, Electronics, 
Telecommunications, Biomedical or Computer Engineering.  

• Involvement in professional activities where applicable.
• Knowledge of Research Methodology.
• Understanding of Higher Education environment.
• Strong communication skills - to disseminate conceptual and complex ideas 

to a wide variety of audiences using appropriate media and methods to 
promote understanding.

• Ability to manage and analyse information.
• Ability to supervise research projects and undergraduate students. 
• Ability to synthesize information to design learning experiences.

QUALIFICATIONS/REQUIREMENTS: 

Academic Qualification:
• A PhD in Telecommunications Engineering with Specialisation in Wireless 

and Mobile Systems from a recognised institution

Professional Certification:
Evidence of accreditation as assessor and moderator from the Botswana 
Qualifications	Authority	(BQA)	and	registration	with	ERB.

Experience: 
• At least 6 years of post-doctoral experience in either teaching/lecturing/

research	or	industry	experience	in	the	relevant	field	or	discipline,	at	least	
4 of which must be in Graduate supervision, including successful doctoral 
students. 

• Experience in teaching at the tertiary level for at least 3 years.
• A sustained and recent record of peer-reviewed publications and other 

research output over at least a six-year period (min. of 16 peer-reviewed 
publications of ISI journals)

• Evidence of engagement in university, professional, and community services.
• Evidence of involvement in academic leadership and management.
• Experience in obtaining external research funding.

Remuneration
The	University	offers	an	attractive	package,	commensurate	with	qualification	
and experience.

If you meet the requirements of the above stated position, please send your application 
letter and a detailed Curriculum Vitae including at least three (3) recent professional 
referees to;

Director, Human Resources at the email address below.
recruitment.electrical.eng@biust.ac.bw

DIRECTORATE OF INFRASTRUCTURE DEVELOPMENT 

4. PROJECT MANAGER, ELECTRICAL ENGINEERING 
SERVICES

MAIN PURPOSE OF THE JOB: 

Provide	 a	 comprehensive,	 high	 quality,	 cost	 effective	 and	 efficient	 Project	
Management service throughout the lifecycle of BIUST construction projects 
by managing the work of external consultants within own area of specialisation. 

COMPETENCIES/SKILLS:

• Maintain quality work whilst working under pressure and adhering to 
deadlines

• Conceptual and practical thinking
• Organisation awareness with understanding of how to engage the 

organization to get  things done
•	 Maintain	confidentiality	and	aware	of	sensitive	situations
• Professionalism and adherence to good work ethic
• Questions status quo/conventional approaches and encourages new ideas 

and innovation of progress.

QUALIFICATIONS/REQUIREMENTS: 

Academic Qualification:
At	least	a	degree	in	Electrical	Engineering	or	related	field	from	a	recognized	
institution.

Professional Certification:
Engineers	Registration	Board	(ERB)	and	a	valid	Practicing	Certificate.

Experience: 
•	 At	least	seven	(7)	years	post	qualification	experience	in	a	similar	environment.

Remuneration
The	University	offers	an	attractive	package,	commensurate	with	qualification	
and experience.

If you meet the requirements of the above stated position, please send your application 
letter and a detailed Curriculum Vitae including at least three (3) recent professional 
referees to;

Director, Human Resources at the email address below.
recruitment.pmo@biust.ac.bw

For any further enquiries, you may call Ms Ulaula @ 4931315 or Ms Ramolatlhwa @493 1304. 

Closing Date: November 10, 2024. 

RE-ADVERTISEMENT

The University is looking for qualified and experienced individuals for the below stated positions:

The positions are based at BIUST Campus, Palapye and are offered on pensionable terms/ fixed term contract

FACULTY OF SCIENCE

DEPARTMENT OF MATHEMATICS AND STATISTICAL SCIENCES 

SENIOR LECTURER/LECTURER - STATISTICS 

Main Purpose of the Job:
To Deliver teaching over a range of modules within an established programme. To work with colleagues on curriculum development and the advancement 
of Mathematics and Statistical Sciences. To conduct individual research or work on collaborative projects. To supervise the efforts and performance of 
Teaching Instructors and Teaching Assistants. To supervise undergraduate and postgraduate students’ projects. To source external and internal research 
funding from national and international donors. Community engagement. 

Qualifications Senior Lecturer/ Lecturer 
• A PhD in Statistics from a recognized Institution 
• Familiarity with the core curriculum in Statistics

Experience – Lecturer
• At least 2 years’ experience in either teaching/lecturing/research or industry experience in the relevant field or discipline is an added advantage. 
• Good research record or evidence of research potential or industry experience or a record of 2 publications in peer-reviewed journals or 

equivalent research output. 
• Proficient in the training and usage of statistical packages like R/SPSS/STATA for data analysis, statistical modelling, data visualization including 

among others. 
• Experience of teaching at the Undergraduate/Postgraduate levels is an added advantage.

Experience- Senior Lecturer 
• Two years of post-doctoral experience in either teaching/lecturing/research or industry in the relevant field or discipline. However, two years 

post-doctoral relevant industrial/professional experience shall be equivalent to two years teaching experience.
• Evidence of successful supervision of master’s graduate or equivalent junior staff. 
• Record of 8 publications in peer-reviewed journals or equivalent research output. 
• Proficient in the training and usage of statistical packages like R/SPSS/STATA for data analysis, statistical modelling, data visualization including among 

others. 
• Experience in Postgraduate teaching is an added advantage.
• Preference will be given to applicants with research interests in the following areas: Machine Learning, Data Science, Computational Statistics or 

Time Series.

Remuneration
The University offers an attractive package, commensurate with qualification and experience.

If you meet the requirements of the above stated position, please send your application letter and a detailed Curriculum Vitae including at least two (2) 
recent professional referees to:

Director, Human Resources at the email address below.

recruitment.mathstats@biust.ac.bw 

For any further enquiries, you may call Ms. Taolo @ 4931305/Ms Mosinyi @ 4931317

CLOSING DATE: May 20th, 2024
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DEPARTMENT OF BUSINESS MANAGEMENT AND ENTREPRENEURSHIP
LECTURER, BUSINESS MANAGEMENT AND ENTREPRENEURSHIP 

Main Purpose of the Job

To teach and educate undergraduate and graduate students in an academic discipline and to build the knowledge base of a Business,  
    Management and Entrepreneurship through research and publications. 

To administer certain teaching activities and assist in curriculum development exercises in the department.
To improve their academic credentials and to establish themselves in relevant areas of research in the department. 
To be active in some form of professional service

A minimum of PhD in Management or related area and ability to teach at least three of the following:-

Entrepreneurship and New Venture Creation
Organisational Development

Marketing Management
Organisational Design and Change
Innovation, Intellectual Property Right  & Commercialization

Post PhD teaching and research experiences are added advantage.

The position requires the following Competencies/Skills:

Excellent oral and written English skills
Good knowledge of the academic discipline environment 
Knowledge of research methodology
Peer-reviewed publications and other evidence of professional engagement
Ability to communicate complex and conceptual ideas to those with limited knowledge and understanding as well as to peers using 

   high level skills and a range of media
Ability to facilitate student learning
Ability to synthesize information to design a learning experience
Ability to prepare and submit proposals and applications to external bodies, e.g. for funding and accreditation purposes.

If you meet the requirements of the above stated position, please send your application letter and a detailed Curriculum Vitae including at least 

Director, Human Resources at the email address below.

recruitment.mnmgtentr@biust.ac.bw

For any further enquiries, you may call Ms. Mogwera /Mr. Abram @ (+267) 4931308/ 4931310.

POSITION WILL REMAIN OPEN UNTIL FILLED

The successful candidate will be appointed on pensionable terms or contract terms of up to 5 years. 

The University is looking for qualified and experienced individuals for the below stated position. The position is offered on a  Fixed Term             
Contract of 5 years. The position is based at BIUST Campus, Palapye.

VACANCY ANNOUNCENT
VACANCY ANNOUNCEMENT

CHIEF EXECUTIVE OFFICER (CEO) OF BIUST ENTERPRISE (PTY) LTD 

Main Purpose of the Job

To provide strategic leadership and oversight to the BIUST Enterprise Ltd. To oversee all operations and business activities of the company 
and ensure that the desired results are produced. To make high quality business decisions to advance the business and increase company 
profits. To ensure commercialization of all projects involving the Company. To lead and motivate employees through employee engage-
ments to develop a high performing team.
 
Qualifications 

A masters (MSc) or (MBA) or a (PhD) degree in Engineering, Technology, Environmental or Built Environment, Natural Sciences, Economics, 
Business or Management.

Experience 

•  PhD holders must have a minimum of 10 years post qualification experience.
•  Master’s degree holders must have a minimum of 15 years post qualification experience.
•  PhD degree holders must have a minimum of 10 years academic research appointment in a university involved with research,            
     knowledge and technology transfer or 
    in the public/commercial environment holding senior appointments at director level or above in technology enterprise, knowledge 
    transfer or technology led industries.
•  Master’s degree holders must have a minimum of 15 years academic or academic related research appointment in a university 
    involved with research, knowledge and 
    technology transfer or in the public/commercial environment holding senior appointments at director level or above in technology 
    enterprise, knowledge transfer or 
    technology led industries.
•  A track record of involvement or management of successful national/international projects including technology business incubation 
    facilities and technology parks will be
    an added advantage.

Competencies: 

• Apply interpersonal styles/methods to develop, motivate and empower individuals to achieve goals
• Maintain quality whilst working under pressure and adhering to deadlines
• Conceptual and practical thinking Customer focused
• Decisive and assertive
• Organizational awareness with an understanding of how to engage the organization to get things done
• Maintain confidentiality and is aware of sensitive situations
• Personal value system (personal integrity, conscientiousness, and strong moral character)
• Professionalism and adherence to good work ethics
• Question status quo / conventional approaches and encourage new ideas and innovation for progress
• Resilience, personal drive and self-motivation
• Results and performance driven
• Team player with strong dedication to BIUST’s purpose and mission
• Work well in a multi-cultural environment

Remuneration

The University offers an attractive package, commensurate with qualification and experience.

If you meet the requirements of the above stated position, please send your application letter and a detailed Curriculum Vitae including 
at least two (2) recent professional referees, certified copies of certificates to:
Director, Human Resources at the email address below.

enterprises.recruitment@biust.ac.bw

For any further enquiries, you may call Ms Taolo @ 4931305 or Ms. Mosinyi @ 4931317

Closing Date:  April 19th, 2024
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DEPARTMENT OF BUSINESS MANAGEMENT AND ENTREPRENEURSHIP
LECTURER, BUSINESS MANAGEMENT AND ENTREPRENEURSHIP 

Main Purpose of the Job

To teach and educate undergraduate and graduate students in an academic discipline and to build the knowledge base of a Business,  
    Management and Entrepreneurship through research and publications. 

To administer certain teaching activities and assist in curriculum development exercises in the department.
To improve their academic credentials and to establish themselves in relevant areas of research in the department. 
To be active in some form of professional service

A minimum of PhD in Management or related area and ability to teach at least three of the following:-

Entrepreneurship and New Venture Creation
Organisational Development

Marketing Management
Organisational Design and Change
Innovation, Intellectual Property Right  & Commercialization

Post PhD teaching and research experiences are added advantage.

The position requires the following Competencies/Skills:

Excellent oral and written English skills
Good knowledge of the academic discipline environment 
Knowledge of research methodology
Peer-reviewed publications and other evidence of professional engagement
Ability to communicate complex and conceptual ideas to those with limited knowledge and understanding as well as to peers using 

   high level skills and a range of media
Ability to facilitate student learning
Ability to synthesize information to design a learning experience
Ability to prepare and submit proposals and applications to external bodies, e.g. for funding and accreditation purposes.

If you meet the requirements of the above stated position, please send your application letter and a detailed Curriculum Vitae including at least 

Director, Human Resources at the email address below.

recruitment.mnmgtentr@biust.ac.bw

For any further enquiries, you may call Ms. Mogwera /Mr. Abram @ (+267) 4931308/ 4931310.

POSITION WILL REMAIN OPEN UNTIL FILLED

The successful candidate will be appointed on pensionable terms or contract terms of up to 5 years. 

The University is looking for qualified and experienced individuals for the below stated position. The position is offered on a  Fixed Term             
Contract of 5 years. The position is based at BIUST Campus, Palapye.

VACANCY ANNOUNCENT
VACANCY ANNOUNCEMENT

CHIEF EXECUTIVE OFFICER (CEO) OF BIUST ENTERPRISE (PTY) LTD 

Main Purpose of the Job

To provide strategic leadership and oversight to the BIUST Enterprise Ltd. To oversee all operations and business activities of the company 
and ensure that the desired results are produced. To make high quality business decisions to advance the business and increase company 
profits. To ensure commercialization of all projects involving the Company. To lead and motivate employees through employee engage-
ments to develop a high performing team.
 
Qualifications 

A masters (MSc) or (MBA) or a (PhD) degree in Engineering, Technology, Environmental or Built Environment, Natural Sciences, Economics, 
Business or Management.

Experience 

•  PhD holders must have a minimum of 10 years post qualification experience.
•  Master’s degree holders must have a minimum of 15 years post qualification experience.
•  PhD degree holders must have a minimum of 10 years academic research appointment in a university involved with research,            
     knowledge and technology transfer or 
    in the public/commercial environment holding senior appointments at director level or above in technology enterprise, knowledge 
    transfer or technology led industries.
•  Master’s degree holders must have a minimum of 15 years academic or academic related research appointment in a university 
    involved with research, knowledge and 
    technology transfer or in the public/commercial environment holding senior appointments at director level or above in technology 
    enterprise, knowledge transfer or 
    technology led industries.
•  A track record of involvement or management of successful national/international projects including technology business incubation 
    facilities and technology parks will be
    an added advantage.

Competencies: 

• Apply interpersonal styles/methods to develop, motivate and empower individuals to achieve goals
• Maintain quality whilst working under pressure and adhering to deadlines
• Conceptual and practical thinking Customer focused
• Decisive and assertive
• Organizational awareness with an understanding of how to engage the organization to get things done
• Maintain confidentiality and is aware of sensitive situations
• Personal value system (personal integrity, conscientiousness, and strong moral character)
• Professionalism and adherence to good work ethics
• Question status quo / conventional approaches and encourage new ideas and innovation for progress
• Resilience, personal drive and self-motivation
• Results and performance driven
• Team player with strong dedication to BIUST’s purpose and mission
• Work well in a multi-cultural environment

Remuneration

The University offers an attractive package, commensurate with qualification and experience.

If you meet the requirements of the above stated position, please send your application letter and a detailed Curriculum Vitae including 
at least two (2) recent professional referees, certified copies of certificates to:
Director, Human Resources at the email address below.

enterprises.recruitment@biust.ac.bw

For any further enquiries, you may call Ms Taolo @ 4931305 or Ms. Mosinyi @ 4931317

Closing Date:  April 19th, 2024

RE-ADVERTISEMENT

The University is looking for qualified and experienced individuals for the below stated positions:

The positions are based at BIUST Campus, Palapye and are offered on pensionable terms/ fixed term contract

FACULTY OF SCIENCE

DEPARTMENT OF MATHEMATICS AND STATISTICAL SCIENCES 

SENIOR LECTURER/LECTURER - STATISTICS 

Main Purpose of the Job:
To Deliver teaching over a range of modules within an established programme. To work with colleagues on curriculum development and the advancement 
of Mathematics and Statistical Sciences. To conduct individual research or work on collaborative projects. To supervise the efforts and performance of 
Teaching Instructors and Teaching Assistants. To supervise undergraduate and postgraduate students’ projects. To source external and internal research 
funding from national and international donors. Community engagement. 

Qualifications Senior Lecturer/ Lecturer 
• A PhD in Statistics from a recognized Institution 
• Familiarity with the core curriculum in Statistics

Experience – Lecturer
• At least 2 years’ experience in either teaching/lecturing/research or industry experience in the relevant field or discipline is an added advantage. 
• Good research record or evidence of research potential or industry experience or a record of 2 publications in peer-reviewed journals or 

equivalent research output. 
• Proficient in the training and usage of statistical packages like R/SPSS/STATA for data analysis, statistical modelling, data visualization including 

among others. 
• Experience of teaching at the Undergraduate/Postgraduate levels is an added advantage.

Experience- Senior Lecturer 
• Two years of post-doctoral experience in either teaching/lecturing/research or industry in the relevant field or discipline. However, two years 

post-doctoral relevant industrial/professional experience shall be equivalent to two years teaching experience.
• Evidence of successful supervision of master’s graduate or equivalent junior staff. 
• Record of 8 publications in peer-reviewed journals or equivalent research output. 
• Proficient in the training and usage of statistical packages like R/SPSS/STATA for data analysis, statistical modelling, data visualization including among 

others. 
• Experience in Postgraduate teaching is an added advantage.
• Preference will be given to applicants with research interests in the following areas: Machine Learning, Data Science, Computational Statistics or 

Time Series.

Remuneration
The University offers an attractive package, commensurate with qualification and experience.

If you meet the requirements of the above stated position, please send your application letter and a detailed Curriculum Vitae including at least two (2) 
recent professional referees to:

Director, Human Resources at the email address below.

recruitment.mathstats@biust.ac.bw 

For any further enquiries, you may call Ms. Taolo @ 4931305/Ms Mosinyi @ 4931317

CLOSING DATE: May 20th, 2024

BIUST | Driving Change
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DEPARTMENT OF BUSINESS MANAGEMENT AND ENTREPRENEURSHIP
LECTURER, BUSINESS MANAGEMENT AND ENTREPRENEURSHIP 

Main Purpose of the Job

To teach and educate undergraduate and graduate students in an academic discipline and to build the knowledge base of a Business,  
    Management and Entrepreneurship through research and publications. 

To administer certain teaching activities and assist in curriculum development exercises in the department.
To improve their academic credentials and to establish themselves in relevant areas of research in the department. 
To be active in some form of professional service

A minimum of PhD in Management or related area and ability to teach at least three of the following:-

Entrepreneurship and New Venture Creation
Organisational Development

Marketing Management
Organisational Design and Change
Innovation, Intellectual Property Right  & Commercialization

Post PhD teaching and research experiences are added advantage.

The position requires the following Competencies/Skills:

Excellent oral and written English skills
Good knowledge of the academic discipline environment 
Knowledge of research methodology
Peer-reviewed publications and other evidence of professional engagement
Ability to communicate complex and conceptual ideas to those with limited knowledge and understanding as well as to peers using 

   high level skills and a range of media
Ability to facilitate student learning
Ability to synthesize information to design a learning experience
Ability to prepare and submit proposals and applications to external bodies, e.g. for funding and accreditation purposes.

If you meet the requirements of the above stated position, please send your application letter and a detailed Curriculum Vitae including at least 

Director, Human Resources at the email address below.

recruitment.mnmgtentr@biust.ac.bw

For any further enquiries, you may call Ms. Mogwera /Mr. Abram @ (+267) 4931308/ 4931310.

POSITION WILL REMAIN OPEN UNTIL FILLED

The successful candidate will be appointed on pensionable terms or contract terms of up to 5 years. 

The University is looking for qualified and experienced individuals for the below stated position. The position is offered on a  Fixed Term             
Contract of 5 years. The position is based at BIUST Campus, Palapye.

VACANCY ANNOUNCENT
VACANCY ANNOUNCEMENT

CHIEF EXECUTIVE OFFICER (CEO) OF BIUST ENTERPRISE (PTY) LTD 

Main Purpose of the Job

To provide strategic leadership and oversight to the BIUST Enterprise Ltd. To oversee all operations and business activities of the company 
and ensure that the desired results are produced. To make high quality business decisions to advance the business and increase company 
profits. To ensure commercialization of all projects involving the Company. To lead and motivate employees through employee engage-
ments to develop a high performing team.
 
Qualifications 

A masters (MSc) or (MBA) or a (PhD) degree in Engineering, Technology, Environmental or Built Environment, Natural Sciences, Economics, 
Business or Management.

Experience 

•  PhD holders must have a minimum of 10 years post qualification experience.
•  Master’s degree holders must have a minimum of 15 years post qualification experience.
•  PhD degree holders must have a minimum of 10 years academic research appointment in a university involved with research,            
     knowledge and technology transfer or 
    in the public/commercial environment holding senior appointments at director level or above in technology enterprise, knowledge 
    transfer or technology led industries.
•  Master’s degree holders must have a minimum of 15 years academic or academic related research appointment in a university 
    involved with research, knowledge and 
    technology transfer or in the public/commercial environment holding senior appointments at director level or above in technology 
    enterprise, knowledge transfer or 
    technology led industries.
•  A track record of involvement or management of successful national/international projects including technology business incubation 
    facilities and technology parks will be
    an added advantage.

Competencies: 

• Apply interpersonal styles/methods to develop, motivate and empower individuals to achieve goals
• Maintain quality whilst working under pressure and adhering to deadlines
• Conceptual and practical thinking Customer focused
• Decisive and assertive
• Organizational awareness with an understanding of how to engage the organization to get things done
• Maintain confidentiality and is aware of sensitive situations
• Personal value system (personal integrity, conscientiousness, and strong moral character)
• Professionalism and adherence to good work ethics
• Question status quo / conventional approaches and encourage new ideas and innovation for progress
• Resilience, personal drive and self-motivation
• Results and performance driven
• Team player with strong dedication to BIUST’s purpose and mission
• Work well in a multi-cultural environment

Remuneration

The University offers an attractive package, commensurate with qualification and experience.

If you meet the requirements of the above stated position, please send your application letter and a detailed Curriculum Vitae including 
at least two (2) recent professional referees, certified copies of certificates to:
Director, Human Resources at the email address below.

enterprises.recruitment@biust.ac.bw

For any further enquiries, you may call Ms Taolo @ 4931305 or Ms. Mosinyi @ 4931317

Closing Date:  April 19th, 2024
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DEPARTMENT OF BUSINESS MANAGEMENT AND ENTREPRENEURSHIP
LECTURER, BUSINESS MANAGEMENT AND ENTREPRENEURSHIP 

Main Purpose of the Job

To teach and educate undergraduate and graduate students in an academic discipline and to build the knowledge base of a Business,  
    Management and Entrepreneurship through research and publications. 

To administer certain teaching activities and assist in curriculum development exercises in the department.
To improve their academic credentials and to establish themselves in relevant areas of research in the department. 
To be active in some form of professional service

A minimum of PhD in Management or related area and ability to teach at least three of the following:-

Entrepreneurship and New Venture Creation
Organisational Development

Marketing Management
Organisational Design and Change
Innovation, Intellectual Property Right  & Commercialization

Post PhD teaching and research experiences are added advantage.

The position requires the following Competencies/Skills:

Excellent oral and written English skills
Good knowledge of the academic discipline environment 
Knowledge of research methodology
Peer-reviewed publications and other evidence of professional engagement
Ability to communicate complex and conceptual ideas to those with limited knowledge and understanding as well as to peers using 

   high level skills and a range of media
Ability to facilitate student learning
Ability to synthesize information to design a learning experience
Ability to prepare and submit proposals and applications to external bodies, e.g. for funding and accreditation purposes.

If you meet the requirements of the above stated position, please send your application letter and a detailed Curriculum Vitae including at least 

Director, Human Resources at the email address below.

recruitment.mnmgtentr@biust.ac.bw

For any further enquiries, you may call Ms. Mogwera /Mr. Abram @ (+267) 4931308/ 4931310.

POSITION WILL REMAIN OPEN UNTIL FILLED

The successful candidate will be appointed on pensionable terms or contract terms of up to 5 years. 

The University is looking for qualified and experienced individuals for the below stated position. The position is offered on a  Fixed Term             
Contract of 5 years. The position is based at BIUST Campus, Palapye.

VACANCY ANNOUNCENT
VACANCY ANNOUNCEMENT

CHIEF EXECUTIVE OFFICER (CEO) OF BIUST ENTERPRISE (PTY) LTD 

Main Purpose of the Job

To provide strategic leadership and oversight to the BIUST Enterprise Ltd. To oversee all operations and business activities of the company 
and ensure that the desired results are produced. To make high quality business decisions to advance the business and increase company 
profits. To ensure commercialization of all projects involving the Company. To lead and motivate employees through employee engage-
ments to develop a high performing team.
 
Qualifications 

A masters (MSc) or (MBA) or a (PhD) degree in Engineering, Technology, Environmental or Built Environment, Natural Sciences, Economics, 
Business or Management.

Experience 

•  PhD holders must have a minimum of 10 years post qualification experience.
•  Master’s degree holders must have a minimum of 15 years post qualification experience.
•  PhD degree holders must have a minimum of 10 years academic research appointment in a university involved with research,            
     knowledge and technology transfer or 
    in the public/commercial environment holding senior appointments at director level or above in technology enterprise, knowledge 
    transfer or technology led industries.
•  Master’s degree holders must have a minimum of 15 years academic or academic related research appointment in a university 
    involved with research, knowledge and 
    technology transfer or in the public/commercial environment holding senior appointments at director level or above in technology 
    enterprise, knowledge transfer or 
    technology led industries.
•  A track record of involvement or management of successful national/international projects including technology business incubation 
    facilities and technology parks will be
    an added advantage.

Competencies: 

• Apply interpersonal styles/methods to develop, motivate and empower individuals to achieve goals
• Maintain quality whilst working under pressure and adhering to deadlines
• Conceptual and practical thinking Customer focused
• Decisive and assertive
• Organizational awareness with an understanding of how to engage the organization to get things done
• Maintain confidentiality and is aware of sensitive situations
• Personal value system (personal integrity, conscientiousness, and strong moral character)
• Professionalism and adherence to good work ethics
• Question status quo / conventional approaches and encourage new ideas and innovation for progress
• Resilience, personal drive and self-motivation
• Results and performance driven
• Team player with strong dedication to BIUST’s purpose and mission
• Work well in a multi-cultural environment

Remuneration

The University offers an attractive package, commensurate with qualification and experience.

If you meet the requirements of the above stated position, please send your application letter and a detailed Curriculum Vitae including 
at least two (2) recent professional referees, certified copies of certificates to:
Director, Human Resources at the email address below.

enterprises.recruitment@biust.ac.bw

For any further enquiries, you may call Ms Taolo @ 4931305 or Ms. Mosinyi @ 4931317

Closing Date:  April 19th, 2024

SCHOOL OF EARTH SCIENCES AND ENGINEERING

1. SENIOR LECTURER: MATERIALS AND METALLURGICAL 
ENGINEERING

MAIN PURPOSE OF THE JOB: 

• To teach and educate undergraduate and graduate students in an academic 
discipline and to build the knowledge base of the discipline through research 
and publication.

• To administer teaching and research activities within the discipline of 
chemical Engineering. 

• To play a leading role in improving the teaching and research infrastructure 
of the Department, Faculty and University. Contribute to teaching within 
the department/School will include course development and

• Innovation, lecturing, conducting seminars and supervising undergraduate 
and/or graduate student.

COMPETENCIES/SKILLS:

• Complete multiple assignments, maintain quality, work under pressure and 
adhere to deadlines

• Adhere to HR policies, practices and procedures, and conform to professional   
standards and ethics

• Apply interpersonal styles/methods to develop and motivate staff Conceptual 
and practical thinking 

• Demonstrate the ability to work independently and largely unsupervised
•	 Maintain	confidentiality	and	respectful	of	sensitive	situations
• Methodical and organised, with a high level of attention to details

QUALIFICATIONS/REQUIREMENTS: 

Academic Qualification:
PhD degree in either Materials Engineering, Materials and Metallurgical 
Engineering or Metallurgical Engineering.

Professional Certification: 
Must be registered with ERB

Experience: 
• Two years of post-doctoral experience in either teaching/lecturing/research 

or	 industry	 in	 the	 relevant	 field	 or	 discipline.	However,	 two	 years	 post-
doctoral relevant industrial/professional experience shall be equivalent to 
two years teaching experience 

• Evidence of successful supervision of masters graduate students or 
equivalent junior staff. 

• Record of 8 publications in peer-reviewed journals or equivalent research 
output.  

Remuneration
The	University	offers	an	attractive	package,	commensurate	with	qualification	

and experience.

If you meet the requirements of the above stated position, please send your application 
letter and a detailed Curriculum Vitae including at least three (3) recent professional 
referees to;

Director, Human Resources at the email address below.
recruitment.chemical.eng@biust.ac.bw

2. ASSOCIATE PROFESSOR: MATERIALS AND 
METALLURGICAL ENGINEERING

MAIN PURPOSE OF THE JOB: 

• Teach and educate undergraduate and graduate students in an academic 
discipline

•	 Build	 the	 knowledge	 base	 of	 a	 relevant	 field	 in	 the	 discipline	 through	
research and publication

• Lead and manage certain teaching and research activities within a discipline 
in the department

• Be active in some form of professional service
• Manage the efforts and performance of the team
• Be ambitious in terms of promoting personal professional development

COMPETENCIES/SKILLS:

• Apply interpersonal styles/methods to develop, motivate and empower 
individuals to achieve goals 

• Maintain quality whilst working under pressure and adhering to deadlines 
• Conceptual and practical thinking 
• Customer focused
• Decisive and assertive
• Organisational awareness with an understanding of how to engage the 

organisation to get things done

The	University	is	looking	for	qualified	and	experienced	individual	for	the	below	stated	positions;	
The positions are based at BIUST Campus, Palapye.

QUALIFICATIONS/REQUIREMENTS: 

Academic Qualification:
• A PhD degree in either Materials Engineering, Materials and Metallurgical 

Engineering or Metallurgical Engineering from a recognised institution

Professional Certification:
Registration with the appropriate professional body where applicable

Experience: 
• At least 6 years post-doctoral experience in either teaching/lecturing/

research	or	industry	experience	in	the	relevant	field	or	discipline,	at	least	
4 of which must be in Graduate supervision including successful doctoral 
students. 

• Experience in teaching at tertiary level for at least 3 years 
• A sustained and recent record of peer-reviewed publications and other 

research output over at least a six-year period (min. of 16 peer-reviewed 
publications of ISI journals) 

• Experience of obtaining external research funding

Remuneration
The	University	offers	an	attractive	package,	commensurate	with	qualification	
and experience.

If you meet the requirements of the above stated position, please send your application 
letter and a detailed Curriculum Vitae including at least three (3) recent professional 
referees to;

Director, Human Resources at the email address below.
recruitment.chemical.eng@biust.ac.bw

SCHOOL OF ELECTRICAL AND MECHANICAL ENGINEERING

3. ASSOCIATE PROFESSOR IN WIRELESS AND MOBILE 
SYSTEMS

MAIN PURPOSE OF THE JOB: 

• Teach and educate undergraduate and graduate students in an academic 
discipline

•	 Build	 the	 knowledge	 base	 of	 a	 relevant	 field	 in	 the	 discipline	 through	
research and publication

• Lead and manage certain teaching and research activities within a discipline 
in the department

• Be active in some form of professional service
• Manage the efforts and performance of the team
• Be ambitious in terms of promote personal professional development

COMPETENCIES/SKILLS:

• Apply interpersonal styles/methods to develop, motivate and empower 
individuals to achieve goals 

• Maintain quality whilst working under pressure and adhering to deadlines 
• Conceptual and practical thinking 
• Customer focused 
• Decisive and assertive
• Ability to teach at least the following modules: Remote Control and 

Telemetry, Digital Communication, Satellite Communication, Principal of 
Communication, Internet of Technology and Telecommunications Network 
and Infrastructures.

• Ability to prepare and submit proposals and applications to external bodies, 
e.g. for funding and accreditation purposes. 

• In-depth understanding of own specialization to enable the development of 
new	knowledge,	innovation	and	understanding	within	the	field.

• Good knowledge of the academic discipline in Electrical, Electronics, 
Telecommunications, Biomedical or Computer Engineering.  

• Involvement in professional activities where applicable.
• Knowledge of Research Methodology.
• Understanding of Higher Education environment.
• Strong communication skills - to disseminate conceptual and complex ideas 

to a wide variety of audiences using appropriate media and methods to 
promote understanding.

• Ability to manage and analyse information.
• Ability to supervise research projects and undergraduate students. 
• Ability to synthesize information to design learning experiences.

QUALIFICATIONS/REQUIREMENTS: 

Academic Qualification:
• A PhD in Telecommunications Engineering with Specialisation in Wireless 

and Mobile Systems from a recognised institution

Professional Certification:
Evidence of accreditation as assessor and moderator from the Botswana 
Qualifications	Authority	(BQA)	and	registration	with	ERB.

Experience: 
• At least 6 years of post-doctoral experience in either teaching/lecturing/

research	or	industry	experience	in	the	relevant	field	or	discipline,	at	least	
4 of which must be in Graduate supervision, including successful doctoral 
students. 

• Experience in teaching at the tertiary level for at least 3 years.
• A sustained and recent record of peer-reviewed publications and other 

research output over at least a six-year period (min. of 16 peer-reviewed 
publications of ISI journals)

• Evidence of engagement in university, professional, and community services.
• Evidence of involvement in academic leadership and management.
• Experience in obtaining external research funding.

Remuneration
The	University	offers	an	attractive	package,	commensurate	with	qualification	
and experience.

If you meet the requirements of the above stated position, please send your application 
letter and a detailed Curriculum Vitae including at least three (3) recent professional 
referees to;

Director, Human Resources at the email address below.
recruitment.electrical.eng@biust.ac.bw

DIRECTORATE OF INFRASTRUCTURE DEVELOPMENT 

4. PROJECT MANAGER, ELECTRICAL ENGINEERING 
SERVICES

MAIN PURPOSE OF THE JOB: 

Provide	 a	 comprehensive,	 high	 quality,	 cost	 effective	 and	 efficient	 Project	
Management service throughout the lifecycle of BIUST construction projects 
by managing the work of external consultants within own area of specialisation. 

COMPETENCIES/SKILLS:

• Maintain quality work whilst working under pressure and adhering to 
deadlines

• Conceptual and practical thinking
• Organisation awareness with understanding of how to engage the 

organization to get  things done
•	 Maintain	confidentiality	and	aware	of	sensitive	situations
• Professionalism and adherence to good work ethic
• Questions status quo/conventional approaches and encourages new ideas 

and innovation of progress.

QUALIFICATIONS/REQUIREMENTS: 

Academic Qualification:
At	least	a	degree	in	Electrical	Engineering	or	related	field	from	a	recognized	
institution.

Professional Certification:
Engineers	Registration	Board	(ERB)	and	a	valid	Practicing	Certificate.

Experience: 
•	 At	least	seven	(7)	years	post	qualification	experience	in	a	similar	environment.

Remuneration
The	University	offers	an	attractive	package,	commensurate	with	qualification	
and experience.

If you meet the requirements of the above stated position, please send your application 
letter and a detailed Curriculum Vitae including at least three (3) recent professional 
referees to;

Director, Human Resources at the email address below.
recruitment.pmo@biust.ac.bw

For any further enquiries, you may call Ms Ulaula @ 4931315 or Ms Ramolatlhwa @493 1304. 

Closing Date: November 10, 2024. 

The University is looking for qualified and experienced individuals for the below stated position.  

Successful candidate will be appointed on pensionable terms/fixed term contract of up to five (5) years.

SCHOOL OF BUSINESS AND PROFESSIONAL DEVELOPMENT REF: ALSS 01/25

DEPARTMENT OF ACADEMIC LITERACY & SOCIAL SCIENCES (ALSS)

TEACHING INSTRUCTOR, CHINESE LANGUAGE & CULTURE

MAIN PURPOSE OF THE JOB

• To teach the Chinese Language & Culture course to 
undergraduate students, and to build a knowledge base 
in this area.

• To administer teaching activities within the Chinese 
Language and Culture and assist in curriculum 
development assignments in the Department.  

• To participate in research and disseminate output through 
publication.

• To be an active participant in university, professional and 
community service

QUALIFICATIONS/REQUIREMENTS

Academic Qualifications: 

• A relevant Master’s Degree in Chinese Language and 
Culture, or a Master of Education Degree (majoring in 
the Teaching of Chinese Language & Culture /Master of 
Education Degree and a Certificate in Teaching Chinese 
Language and Culture to speakers of other languages, 
MPhil Language and Culture with specific reference to 
the teaching of Chinese Language, or Masters’ degree 
in Teaching Chinese to Speakers of Other Languages/ 
Master in International Education of Mandarin or 
Equivalent qualification

• In addition, HSK Level 6 or Advanced Chinese Mandarin 
or Certificate for Teachers of Chinese to Speakers of 
other Languages is required. 

Professional Membership:

• Membership with any relevant professional body is an 
added advantage.

• BQA accreditation is an added advantage

Experience:

Experience in the teaching of Chinese language and culture 
will be an added advantage, especially teaching experience 
in a higher education environment. Ability to develop and 
package modules according to BQA standards is an added 
advantage.

SKILLS AND COMPETENCIES

• Strong communication skills in the Chinese Language – 

both written and verbal
• Good communication skills in the English language 
• Competency in the Chinese Culture
• Ability to effectively present information about the Chinese 

Language and Culture in all situations to staff, students, 
and other employees of the organization and to external 
stakeholders.

• Ability to use appropriate media in a classroom situation;
• Computer Literacy - using MS Office – Word, Excel, and 

PowerPoint and other relevant software
• Good knowledge and understanding of higher education 

environment; 
• Involvement in professional activities;
• Knowledge of basic research; 
• Ability to manage & analyse information; 
• Ability to adhere to agreed work plans and time lines; 
• Sets and monitors standards; 
• Plans, implements and evaluates the offering of modules 

or courses;
• Ability to package Chinese courses according to BQA 

standards

Remuneration

The University offers an attractive package, commensurate 
with qualification and experience.

If you meet the requirements of the above stated position, 
please send your application letter quoting the reference 
number above and a detailed Curriculum Vitae including at 
least three (3) recent professional referees to:

Director, Human Capital at the email address below.

recruitment.alss@biust.ac.bw 

For further enquiries, you may call Ms. Owen-Nsala /Mr. 
Abram @ +267 4931316/4931310.

CLOSING DATE: November 16, 2025

Only shortlisted candidates will be responded to.

RE-ADVERTISEMENT

The University is looking for qualified and experienced individuals for the below stated positions:

The positions are based at BIUST Campus, Palapye and are offered on pensionable terms/ fixed term contract

FACULTY OF SCIENCE

DEPARTMENT OF MATHEMATICS AND STATISTICAL SCIENCES 

SENIOR LECTURER/LECTURER - STATISTICS 

Main Purpose of the Job:
To Deliver teaching over a range of modules within an established programme. To work with colleagues on curriculum development and the advancement 
of Mathematics and Statistical Sciences. To conduct individual research or work on collaborative projects. To supervise the efforts and performance of 
Teaching Instructors and Teaching Assistants. To supervise undergraduate and postgraduate students’ projects. To source external and internal research 
funding from national and international donors. Community engagement. 

Qualifications Senior Lecturer/ Lecturer 
• A PhD in Statistics from a recognized Institution 
• Familiarity with the core curriculum in Statistics

Experience – Lecturer
• At least 2 years’ experience in either teaching/lecturing/research or industry experience in the relevant field or discipline is an added advantage. 
• Good research record or evidence of research potential or industry experience or a record of 2 publications in peer-reviewed journals or 

equivalent research output. 
• Proficient in the training and usage of statistical packages like R/SPSS/STATA for data analysis, statistical modelling, data visualization including 

among others. 
• Experience of teaching at the Undergraduate/Postgraduate levels is an added advantage.

Experience- Senior Lecturer 
• Two years of post-doctoral experience in either teaching/lecturing/research or industry in the relevant field or discipline. However, two years 

post-doctoral relevant industrial/professional experience shall be equivalent to two years teaching experience.
• Evidence of successful supervision of master’s graduate or equivalent junior staff. 
• Record of 8 publications in peer-reviewed journals or equivalent research output. 
• Proficient in the training and usage of statistical packages like R/SPSS/STATA for data analysis, statistical modelling, data visualization including among 

others. 
• Experience in Postgraduate teaching is an added advantage.
• Preference will be given to applicants with research interests in the following areas: Machine Learning, Data Science, Computational Statistics or 

Time Series.

Remuneration
The University offers an attractive package, commensurate with qualification and experience.

If you meet the requirements of the above stated position, please send your application letter and a detailed Curriculum Vitae including at least two (2) 
recent professional referees to:

Director, Human Resources at the email address below.

recruitment.mathstats@biust.ac.bw 

For any further enquiries, you may call Ms. Taolo @ 4931305/Ms Mosinyi @ 4931317

CLOSING DATE: May 20th, 2024
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DEPARTMENT OF BUSINESS MANAGEMENT AND ENTREPRENEURSHIP
LECTURER, BUSINESS MANAGEMENT AND ENTREPRENEURSHIP 

Main Purpose of the Job

To teach and educate undergraduate and graduate students in an academic discipline and to build the knowledge base of a Business,  
    Management and Entrepreneurship through research and publications. 

To administer certain teaching activities and assist in curriculum development exercises in the department.
To improve their academic credentials and to establish themselves in relevant areas of research in the department. 
To be active in some form of professional service

A minimum of PhD in Management or related area and ability to teach at least three of the following:-

Entrepreneurship and New Venture Creation
Organisational Development

Marketing Management
Organisational Design and Change
Innovation, Intellectual Property Right  & Commercialization

Post PhD teaching and research experiences are added advantage.

The position requires the following Competencies/Skills:

Excellent oral and written English skills
Good knowledge of the academic discipline environment 
Knowledge of research methodology
Peer-reviewed publications and other evidence of professional engagement
Ability to communicate complex and conceptual ideas to those with limited knowledge and understanding as well as to peers using 

   high level skills and a range of media
Ability to facilitate student learning
Ability to synthesize information to design a learning experience
Ability to prepare and submit proposals and applications to external bodies, e.g. for funding and accreditation purposes.

If you meet the requirements of the above stated position, please send your application letter and a detailed Curriculum Vitae including at least 

Director, Human Resources at the email address below.

recruitment.mnmgtentr@biust.ac.bw

For any further enquiries, you may call Ms. Mogwera /Mr. Abram @ (+267) 4931308/ 4931310.

POSITION WILL REMAIN OPEN UNTIL FILLED

The successful candidate will be appointed on pensionable terms or contract terms of up to 5 years. 

The University is looking for qualified and experienced individuals for the below stated position. The position is offered on a  Fixed Term             
Contract of 5 years. The position is based at BIUST Campus, Palapye.

VACANCY ANNOUNCENT
VACANCY ANNOUNCEMENT

CHIEF EXECUTIVE OFFICER (CEO) OF BIUST ENTERPRISE (PTY) LTD 

Main Purpose of the Job

To provide strategic leadership and oversight to the BIUST Enterprise Ltd. To oversee all operations and business activities of the company 
and ensure that the desired results are produced. To make high quality business decisions to advance the business and increase company 
profits. To ensure commercialization of all projects involving the Company. To lead and motivate employees through employee engage-
ments to develop a high performing team.
 
Qualifications 

A masters (MSc) or (MBA) or a (PhD) degree in Engineering, Technology, Environmental or Built Environment, Natural Sciences, Economics, 
Business or Management.

Experience 

•  PhD holders must have a minimum of 10 years post qualification experience.
•  Master’s degree holders must have a minimum of 15 years post qualification experience.
•  PhD degree holders must have a minimum of 10 years academic research appointment in a university involved with research,            
     knowledge and technology transfer or 
    in the public/commercial environment holding senior appointments at director level or above in technology enterprise, knowledge 
    transfer or technology led industries.
•  Master’s degree holders must have a minimum of 15 years academic or academic related research appointment in a university 
    involved with research, knowledge and 
    technology transfer or in the public/commercial environment holding senior appointments at director level or above in technology 
    enterprise, knowledge transfer or 
    technology led industries.
•  A track record of involvement or management of successful national/international projects including technology business incubation 
    facilities and technology parks will be
    an added advantage.

Competencies: 

• Apply interpersonal styles/methods to develop, motivate and empower individuals to achieve goals
• Maintain quality whilst working under pressure and adhering to deadlines
• Conceptual and practical thinking Customer focused
• Decisive and assertive
• Organizational awareness with an understanding of how to engage the organization to get things done
• Maintain confidentiality and is aware of sensitive situations
• Personal value system (personal integrity, conscientiousness, and strong moral character)
• Professionalism and adherence to good work ethics
• Question status quo / conventional approaches and encourage new ideas and innovation for progress
• Resilience, personal drive and self-motivation
• Results and performance driven
• Team player with strong dedication to BIUST’s purpose and mission
• Work well in a multi-cultural environment

Remuneration

The University offers an attractive package, commensurate with qualification and experience.

If you meet the requirements of the above stated position, please send your application letter and a detailed Curriculum Vitae including 
at least two (2) recent professional referees, certified copies of certificates to:
Director, Human Resources at the email address below.

enterprises.recruitment@biust.ac.bw

For any further enquiries, you may call Ms Taolo @ 4931305 or Ms. Mosinyi @ 4931317

Closing Date:  April 19th, 2024
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DEPARTMENT OF BUSINESS MANAGEMENT AND ENTREPRENEURSHIP
LECTURER, BUSINESS MANAGEMENT AND ENTREPRENEURSHIP 

Main Purpose of the Job

To teach and educate undergraduate and graduate students in an academic discipline and to build the knowledge base of a Business,  
    Management and Entrepreneurship through research and publications. 

To administer certain teaching activities and assist in curriculum development exercises in the department.
To improve their academic credentials and to establish themselves in relevant areas of research in the department. 
To be active in some form of professional service

A minimum of PhD in Management or related area and ability to teach at least three of the following:-

Entrepreneurship and New Venture Creation
Organisational Development

Marketing Management
Organisational Design and Change
Innovation, Intellectual Property Right  & Commercialization

Post PhD teaching and research experiences are added advantage.

The position requires the following Competencies/Skills:

Excellent oral and written English skills
Good knowledge of the academic discipline environment 
Knowledge of research methodology
Peer-reviewed publications and other evidence of professional engagement
Ability to communicate complex and conceptual ideas to those with limited knowledge and understanding as well as to peers using 

   high level skills and a range of media
Ability to facilitate student learning
Ability to synthesize information to design a learning experience
Ability to prepare and submit proposals and applications to external bodies, e.g. for funding and accreditation purposes.

If you meet the requirements of the above stated position, please send your application letter and a detailed Curriculum Vitae including at least 

Director, Human Resources at the email address below.

recruitment.mnmgtentr@biust.ac.bw

For any further enquiries, you may call Ms. Mogwera /Mr. Abram @ (+267) 4931308/ 4931310.

POSITION WILL REMAIN OPEN UNTIL FILLED

The successful candidate will be appointed on pensionable terms or contract terms of up to 5 years. 

The University is looking for qualified and experienced individuals for the below stated position. The position is offered on a  Fixed Term             
Contract of 5 years. The position is based at BIUST Campus, Palapye.

VACANCY ANNOUNCENT
VACANCY ANNOUNCEMENT

CHIEF EXECUTIVE OFFICER (CEO) OF BIUST ENTERPRISE (PTY) LTD 

Main Purpose of the Job

To provide strategic leadership and oversight to the BIUST Enterprise Ltd. To oversee all operations and business activities of the company 
and ensure that the desired results are produced. To make high quality business decisions to advance the business and increase company 
profits. To ensure commercialization of all projects involving the Company. To lead and motivate employees through employee engage-
ments to develop a high performing team.
 
Qualifications 

A masters (MSc) or (MBA) or a (PhD) degree in Engineering, Technology, Environmental or Built Environment, Natural Sciences, Economics, 
Business or Management.

Experience 

•  PhD holders must have a minimum of 10 years post qualification experience.
•  Master’s degree holders must have a minimum of 15 years post qualification experience.
•  PhD degree holders must have a minimum of 10 years academic research appointment in a university involved with research,            
     knowledge and technology transfer or 
    in the public/commercial environment holding senior appointments at director level or above in technology enterprise, knowledge 
    transfer or technology led industries.
•  Master’s degree holders must have a minimum of 15 years academic or academic related research appointment in a university 
    involved with research, knowledge and 
    technology transfer or in the public/commercial environment holding senior appointments at director level or above in technology 
    enterprise, knowledge transfer or 
    technology led industries.
•  A track record of involvement or management of successful national/international projects including technology business incubation 
    facilities and technology parks will be
    an added advantage.

Competencies: 

• Apply interpersonal styles/methods to develop, motivate and empower individuals to achieve goals
• Maintain quality whilst working under pressure and adhering to deadlines
• Conceptual and practical thinking Customer focused
• Decisive and assertive
• Organizational awareness with an understanding of how to engage the organization to get things done
• Maintain confidentiality and is aware of sensitive situations
• Personal value system (personal integrity, conscientiousness, and strong moral character)
• Professionalism and adherence to good work ethics
• Question status quo / conventional approaches and encourage new ideas and innovation for progress
• Resilience, personal drive and self-motivation
• Results and performance driven
• Team player with strong dedication to BIUST’s purpose and mission
• Work well in a multi-cultural environment

Remuneration

The University offers an attractive package, commensurate with qualification and experience.

If you meet the requirements of the above stated position, please send your application letter and a detailed Curriculum Vitae including 
at least two (2) recent professional referees, certified copies of certificates to:
Director, Human Resources at the email address below.

enterprises.recruitment@biust.ac.bw

For any further enquiries, you may call Ms Taolo @ 4931305 or Ms. Mosinyi @ 4931317

Closing Date:  April 19th, 2024

RE-ADVERTISEMENT

The University is looking for qualified and experienced individuals for the below stated positions:

The positions are based at BIUST Campus, Palapye and are offered on pensionable terms/ fixed term contract

FACULTY OF SCIENCE

DEPARTMENT OF MATHEMATICS AND STATISTICAL SCIENCES 

SENIOR LECTURER/LECTURER - STATISTICS 

Main Purpose of the Job:
To Deliver teaching over a range of modules within an established programme. To work with colleagues on curriculum development and the advancement 
of Mathematics and Statistical Sciences. To conduct individual research or work on collaborative projects. To supervise the efforts and performance of 
Teaching Instructors and Teaching Assistants. To supervise undergraduate and postgraduate students’ projects. To source external and internal research 
funding from national and international donors. Community engagement. 

Qualifications Senior Lecturer/ Lecturer 
• A PhD in Statistics from a recognized Institution 
• Familiarity with the core curriculum in Statistics

Experience – Lecturer
• At least 2 years’ experience in either teaching/lecturing/research or industry experience in the relevant field or discipline is an added advantage. 
• Good research record or evidence of research potential or industry experience or a record of 2 publications in peer-reviewed journals or 

equivalent research output. 
• Proficient in the training and usage of statistical packages like R/SPSS/STATA for data analysis, statistical modelling, data visualization including 

among others. 
• Experience of teaching at the Undergraduate/Postgraduate levels is an added advantage.

Experience- Senior Lecturer 
• Two years of post-doctoral experience in either teaching/lecturing/research or industry in the relevant field or discipline. However, two years 

post-doctoral relevant industrial/professional experience shall be equivalent to two years teaching experience.
• Evidence of successful supervision of master’s graduate or equivalent junior staff. 
• Record of 8 publications in peer-reviewed journals or equivalent research output. 
• Proficient in the training and usage of statistical packages like R/SPSS/STATA for data analysis, statistical modelling, data visualization including among 

others. 
• Experience in Postgraduate teaching is an added advantage.
• Preference will be given to applicants with research interests in the following areas: Machine Learning, Data Science, Computational Statistics or 

Time Series.

Remuneration
The University offers an attractive package, commensurate with qualification and experience.

If you meet the requirements of the above stated position, please send your application letter and a detailed Curriculum Vitae including at least two (2) 
recent professional referees to:

Director, Human Resources at the email address below.

recruitment.mathstats@biust.ac.bw 

For any further enquiries, you may call Ms. Taolo @ 4931305/Ms Mosinyi @ 4931317

CLOSING DATE: May 20th, 2024

BIUST | Driving Change
www.biust.ac.bw

VACANCY ANNOUNCEMENT

BIUST | Driving Change
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VACANCY ANNOUNCEMENT
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DEPARTMENT OF BUSINESS MANAGEMENT AND ENTREPRENEURSHIP
LECTURER, BUSINESS MANAGEMENT AND ENTREPRENEURSHIP 

Main Purpose of the Job

To teach and educate undergraduate and graduate students in an academic discipline and to build the knowledge base of a Business,  
    Management and Entrepreneurship through research and publications. 

To administer certain teaching activities and assist in curriculum development exercises in the department.
To improve their academic credentials and to establish themselves in relevant areas of research in the department. 
To be active in some form of professional service

A minimum of PhD in Management or related area and ability to teach at least three of the following:-

Entrepreneurship and New Venture Creation
Organisational Development

Marketing Management
Organisational Design and Change
Innovation, Intellectual Property Right  & Commercialization

Post PhD teaching and research experiences are added advantage.

The position requires the following Competencies/Skills:

Excellent oral and written English skills
Good knowledge of the academic discipline environment 
Knowledge of research methodology
Peer-reviewed publications and other evidence of professional engagement
Ability to communicate complex and conceptual ideas to those with limited knowledge and understanding as well as to peers using 

   high level skills and a range of media
Ability to facilitate student learning
Ability to synthesize information to design a learning experience
Ability to prepare and submit proposals and applications to external bodies, e.g. for funding and accreditation purposes.

If you meet the requirements of the above stated position, please send your application letter and a detailed Curriculum Vitae including at least 

Director, Human Resources at the email address below.

recruitment.mnmgtentr@biust.ac.bw

For any further enquiries, you may call Ms. Mogwera /Mr. Abram @ (+267) 4931308/ 4931310.

POSITION WILL REMAIN OPEN UNTIL FILLED

The successful candidate will be appointed on pensionable terms or contract terms of up to 5 years. 

The University is looking for qualified and experienced individuals for the below stated position. The position is offered on a  Fixed Term             
Contract of 5 years. The position is based at BIUST Campus, Palapye.

VACANCY ANNOUNCENT
VACANCY ANNOUNCEMENT

CHIEF EXECUTIVE OFFICER (CEO) OF BIUST ENTERPRISE (PTY) LTD 

Main Purpose of the Job

To provide strategic leadership and oversight to the BIUST Enterprise Ltd. To oversee all operations and business activities of the company 
and ensure that the desired results are produced. To make high quality business decisions to advance the business and increase company 
profits. To ensure commercialization of all projects involving the Company. To lead and motivate employees through employee engage-
ments to develop a high performing team.
 
Qualifications 

A masters (MSc) or (MBA) or a (PhD) degree in Engineering, Technology, Environmental or Built Environment, Natural Sciences, Economics, 
Business or Management.

Experience 

•  PhD holders must have a minimum of 10 years post qualification experience.
•  Master’s degree holders must have a minimum of 15 years post qualification experience.
•  PhD degree holders must have a minimum of 10 years academic research appointment in a university involved with research,            
     knowledge and technology transfer or 
    in the public/commercial environment holding senior appointments at director level or above in technology enterprise, knowledge 
    transfer or technology led industries.
•  Master’s degree holders must have a minimum of 15 years academic or academic related research appointment in a university 
    involved with research, knowledge and 
    technology transfer or in the public/commercial environment holding senior appointments at director level or above in technology 
    enterprise, knowledge transfer or 
    technology led industries.
•  A track record of involvement or management of successful national/international projects including technology business incubation 
    facilities and technology parks will be
    an added advantage.

Competencies: 

• Apply interpersonal styles/methods to develop, motivate and empower individuals to achieve goals
• Maintain quality whilst working under pressure and adhering to deadlines
• Conceptual and practical thinking Customer focused
• Decisive and assertive
• Organizational awareness with an understanding of how to engage the organization to get things done
• Maintain confidentiality and is aware of sensitive situations
• Personal value system (personal integrity, conscientiousness, and strong moral character)
• Professionalism and adherence to good work ethics
• Question status quo / conventional approaches and encourage new ideas and innovation for progress
• Resilience, personal drive and self-motivation
• Results and performance driven
• Team player with strong dedication to BIUST’s purpose and mission
• Work well in a multi-cultural environment

Remuneration

The University offers an attractive package, commensurate with qualification and experience.

If you meet the requirements of the above stated position, please send your application letter and a detailed Curriculum Vitae including 
at least two (2) recent professional referees, certified copies of certificates to:
Director, Human Resources at the email address below.

enterprises.recruitment@biust.ac.bw

For any further enquiries, you may call Ms Taolo @ 4931305 or Ms. Mosinyi @ 4931317

Closing Date:  April 19th, 2024

BIUST | Driving Change
www.biust.ac.bw

VACANCY ANNOUNCEMENT
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DEPARTMENT OF BUSINESS MANAGEMENT AND ENTREPRENEURSHIP
LECTURER, BUSINESS MANAGEMENT AND ENTREPRENEURSHIP 

Main Purpose of the Job

To teach and educate undergraduate and graduate students in an academic discipline and to build the knowledge base of a Business,  
    Management and Entrepreneurship through research and publications. 

To administer certain teaching activities and assist in curriculum development exercises in the department.
To improve their academic credentials and to establish themselves in relevant areas of research in the department. 
To be active in some form of professional service

A minimum of PhD in Management or related area and ability to teach at least three of the following:-

Entrepreneurship and New Venture Creation
Organisational Development

Marketing Management
Organisational Design and Change
Innovation, Intellectual Property Right  & Commercialization

Post PhD teaching and research experiences are added advantage.

The position requires the following Competencies/Skills:

Excellent oral and written English skills
Good knowledge of the academic discipline environment 
Knowledge of research methodology
Peer-reviewed publications and other evidence of professional engagement
Ability to communicate complex and conceptual ideas to those with limited knowledge and understanding as well as to peers using 

   high level skills and a range of media
Ability to facilitate student learning
Ability to synthesize information to design a learning experience
Ability to prepare and submit proposals and applications to external bodies, e.g. for funding and accreditation purposes.

If you meet the requirements of the above stated position, please send your application letter and a detailed Curriculum Vitae including at least 

Director, Human Resources at the email address below.

recruitment.mnmgtentr@biust.ac.bw

For any further enquiries, you may call Ms. Mogwera /Mr. Abram @ (+267) 4931308/ 4931310.

POSITION WILL REMAIN OPEN UNTIL FILLED

The successful candidate will be appointed on pensionable terms or contract terms of up to 5 years. 

The University is looking for qualified and experienced individuals for the below stated position. The position is offered on a  Fixed Term             
Contract of 5 years. The position is based at BIUST Campus, Palapye.

VACANCY ANNOUNCENT
VACANCY ANNOUNCEMENT

CHIEF EXECUTIVE OFFICER (CEO) OF BIUST ENTERPRISE (PTY) LTD 

Main Purpose of the Job

To provide strategic leadership and oversight to the BIUST Enterprise Ltd. To oversee all operations and business activities of the company 
and ensure that the desired results are produced. To make high quality business decisions to advance the business and increase company 
profits. To ensure commercialization of all projects involving the Company. To lead and motivate employees through employee engage-
ments to develop a high performing team.
 
Qualifications 

A masters (MSc) or (MBA) or a (PhD) degree in Engineering, Technology, Environmental or Built Environment, Natural Sciences, Economics, 
Business or Management.

Experience 

•  PhD holders must have a minimum of 10 years post qualification experience.
•  Master’s degree holders must have a minimum of 15 years post qualification experience.
•  PhD degree holders must have a minimum of 10 years academic research appointment in a university involved with research,            
     knowledge and technology transfer or 
    in the public/commercial environment holding senior appointments at director level or above in technology enterprise, knowledge 
    transfer or technology led industries.
•  Master’s degree holders must have a minimum of 15 years academic or academic related research appointment in a university 
    involved with research, knowledge and 
    technology transfer or in the public/commercial environment holding senior appointments at director level or above in technology 
    enterprise, knowledge transfer or 
    technology led industries.
•  A track record of involvement or management of successful national/international projects including technology business incubation 
    facilities and technology parks will be
    an added advantage.

Competencies: 

• Apply interpersonal styles/methods to develop, motivate and empower individuals to achieve goals
• Maintain quality whilst working under pressure and adhering to deadlines
• Conceptual and practical thinking Customer focused
• Decisive and assertive
• Organizational awareness with an understanding of how to engage the organization to get things done
• Maintain confidentiality and is aware of sensitive situations
• Personal value system (personal integrity, conscientiousness, and strong moral character)
• Professionalism and adherence to good work ethics
• Question status quo / conventional approaches and encourage new ideas and innovation for progress
• Resilience, personal drive and self-motivation
• Results and performance driven
• Team player with strong dedication to BIUST’s purpose and mission
• Work well in a multi-cultural environment

Remuneration

The University offers an attractive package, commensurate with qualification and experience.

If you meet the requirements of the above stated position, please send your application letter and a detailed Curriculum Vitae including 
at least two (2) recent professional referees, certified copies of certificates to:
Director, Human Resources at the email address below.

enterprises.recruitment@biust.ac.bw

For any further enquiries, you may call Ms Taolo @ 4931305 or Ms. Mosinyi @ 4931317

Closing Date:  April 19th, 2024

SCHOOL OF EARTH SCIENCES AND ENGINEERING

1. SENIOR LECTURER: MATERIALS AND METALLURGICAL 
ENGINEERING

MAIN PURPOSE OF THE JOB: 

• To teach and educate undergraduate and graduate students in an academic 
discipline and to build the knowledge base of the discipline through research 
and publication.

• To administer teaching and research activities within the discipline of 
chemical Engineering. 

• To play a leading role in improving the teaching and research infrastructure 
of the Department, Faculty and University. Contribute to teaching within 
the department/School will include course development and

• Innovation, lecturing, conducting seminars and supervising undergraduate 
and/or graduate student.

COMPETENCIES/SKILLS:

• Complete multiple assignments, maintain quality, work under pressure and 
adhere to deadlines

• Adhere to HR policies, practices and procedures, and conform to professional   
standards and ethics

• Apply interpersonal styles/methods to develop and motivate staff Conceptual 
and practical thinking 

• Demonstrate the ability to work independently and largely unsupervised
•	 Maintain	confidentiality	and	respectful	of	sensitive	situations
• Methodical and organised, with a high level of attention to details

QUALIFICATIONS/REQUIREMENTS: 

Academic Qualification:
PhD degree in either Materials Engineering, Materials and Metallurgical 
Engineering or Metallurgical Engineering.

Professional Certification: 
Must be registered with ERB

Experience: 
• Two years of post-doctoral experience in either teaching/lecturing/research 

or	 industry	 in	 the	 relevant	 field	 or	 discipline.	However,	 two	 years	 post-
doctoral relevant industrial/professional experience shall be equivalent to 
two years teaching experience 

• Evidence of successful supervision of masters graduate students or 
equivalent junior staff. 

• Record of 8 publications in peer-reviewed journals or equivalent research 
output.  

Remuneration
The	University	offers	an	attractive	package,	commensurate	with	qualification	

and experience.

If you meet the requirements of the above stated position, please send your application 
letter and a detailed Curriculum Vitae including at least three (3) recent professional 
referees to;

Director, Human Resources at the email address below.
recruitment.chemical.eng@biust.ac.bw

2. ASSOCIATE PROFESSOR: MATERIALS AND 
METALLURGICAL ENGINEERING

MAIN PURPOSE OF THE JOB: 

• Teach and educate undergraduate and graduate students in an academic 
discipline

•	 Build	 the	 knowledge	 base	 of	 a	 relevant	 field	 in	 the	 discipline	 through	
research and publication

• Lead and manage certain teaching and research activities within a discipline 
in the department

• Be active in some form of professional service
• Manage the efforts and performance of the team
• Be ambitious in terms of promoting personal professional development

COMPETENCIES/SKILLS:

• Apply interpersonal styles/methods to develop, motivate and empower 
individuals to achieve goals 

• Maintain quality whilst working under pressure and adhering to deadlines 
• Conceptual and practical thinking 
• Customer focused
• Decisive and assertive
• Organisational awareness with an understanding of how to engage the 

organisation to get things done

The	University	is	looking	for	qualified	and	experienced	individual	for	the	below	stated	positions;	
The positions are based at BIUST Campus, Palapye.

QUALIFICATIONS/REQUIREMENTS: 

Academic Qualification:
• A PhD degree in either Materials Engineering, Materials and Metallurgical 

Engineering or Metallurgical Engineering from a recognised institution

Professional Certification:
Registration with the appropriate professional body where applicable

Experience: 
• At least 6 years post-doctoral experience in either teaching/lecturing/

research	or	industry	experience	in	the	relevant	field	or	discipline,	at	least	
4 of which must be in Graduate supervision including successful doctoral 
students. 

• Experience in teaching at tertiary level for at least 3 years 
• A sustained and recent record of peer-reviewed publications and other 

research output over at least a six-year period (min. of 16 peer-reviewed 
publications of ISI journals) 

• Experience of obtaining external research funding

Remuneration
The	University	offers	an	attractive	package,	commensurate	with	qualification	
and experience.

If you meet the requirements of the above stated position, please send your application 
letter and a detailed Curriculum Vitae including at least three (3) recent professional 
referees to;

Director, Human Resources at the email address below.
recruitment.chemical.eng@biust.ac.bw

SCHOOL OF ELECTRICAL AND MECHANICAL ENGINEERING

3. ASSOCIATE PROFESSOR IN WIRELESS AND MOBILE 
SYSTEMS

MAIN PURPOSE OF THE JOB: 

• Teach and educate undergraduate and graduate students in an academic 
discipline

•	 Build	 the	 knowledge	 base	 of	 a	 relevant	 field	 in	 the	 discipline	 through	
research and publication

• Lead and manage certain teaching and research activities within a discipline 
in the department

• Be active in some form of professional service
• Manage the efforts and performance of the team
• Be ambitious in terms of promote personal professional development

COMPETENCIES/SKILLS:

• Apply interpersonal styles/methods to develop, motivate and empower 
individuals to achieve goals 

• Maintain quality whilst working under pressure and adhering to deadlines 
• Conceptual and practical thinking 
• Customer focused 
• Decisive and assertive
• Ability to teach at least the following modules: Remote Control and 

Telemetry, Digital Communication, Satellite Communication, Principal of 
Communication, Internet of Technology and Telecommunications Network 
and Infrastructures.

• Ability to prepare and submit proposals and applications to external bodies, 
e.g. for funding and accreditation purposes. 

• In-depth understanding of own specialization to enable the development of 
new	knowledge,	innovation	and	understanding	within	the	field.

• Good knowledge of the academic discipline in Electrical, Electronics, 
Telecommunications, Biomedical or Computer Engineering.  

• Involvement in professional activities where applicable.
• Knowledge of Research Methodology.
• Understanding of Higher Education environment.
• Strong communication skills - to disseminate conceptual and complex ideas 

to a wide variety of audiences using appropriate media and methods to 
promote understanding.

• Ability to manage and analyse information.
• Ability to supervise research projects and undergraduate students. 
• Ability to synthesize information to design learning experiences.

QUALIFICATIONS/REQUIREMENTS: 

Academic Qualification:
• A PhD in Telecommunications Engineering with Specialisation in Wireless 

and Mobile Systems from a recognised institution

Professional Certification:
Evidence of accreditation as assessor and moderator from the Botswana 
Qualifications	Authority	(BQA)	and	registration	with	ERB.

Experience: 
• At least 6 years of post-doctoral experience in either teaching/lecturing/

research	or	industry	experience	in	the	relevant	field	or	discipline,	at	least	
4 of which must be in Graduate supervision, including successful doctoral 
students. 

• Experience in teaching at the tertiary level for at least 3 years.
• A sustained and recent record of peer-reviewed publications and other 

research output over at least a six-year period (min. of 16 peer-reviewed 
publications of ISI journals)

• Evidence of engagement in university, professional, and community services.
• Evidence of involvement in academic leadership and management.
• Experience in obtaining external research funding.

Remuneration
The	University	offers	an	attractive	package,	commensurate	with	qualification	
and experience.

If you meet the requirements of the above stated position, please send your application 
letter and a detailed Curriculum Vitae including at least three (3) recent professional 
referees to;

Director, Human Resources at the email address below.
recruitment.electrical.eng@biust.ac.bw

DIRECTORATE OF INFRASTRUCTURE DEVELOPMENT 

4. PROJECT MANAGER, ELECTRICAL ENGINEERING 
SERVICES

MAIN PURPOSE OF THE JOB: 

Provide	 a	 comprehensive,	 high	 quality,	 cost	 effective	 and	 efficient	 Project	
Management service throughout the lifecycle of BIUST construction projects 
by managing the work of external consultants within own area of specialisation. 

COMPETENCIES/SKILLS:

• Maintain quality work whilst working under pressure and adhering to 
deadlines

• Conceptual and practical thinking
• Organisation awareness with understanding of how to engage the 

organization to get  things done
•	 Maintain	confidentiality	and	aware	of	sensitive	situations
• Professionalism and adherence to good work ethic
• Questions status quo/conventional approaches and encourages new ideas 

and innovation of progress.

QUALIFICATIONS/REQUIREMENTS: 

Academic Qualification:
At	least	a	degree	in	Electrical	Engineering	or	related	field	from	a	recognized	
institution.

Professional Certification:
Engineers	Registration	Board	(ERB)	and	a	valid	Practicing	Certificate.

Experience: 
•	 At	least	seven	(7)	years	post	qualification	experience	in	a	similar	environment.

Remuneration
The	University	offers	an	attractive	package,	commensurate	with	qualification	
and experience.

If you meet the requirements of the above stated position, please send your application 
letter and a detailed Curriculum Vitae including at least three (3) recent professional 
referees to;

Director, Human Resources at the email address below.
recruitment.pmo@biust.ac.bw

For any further enquiries, you may call Ms Ulaula @ 4931315 or Ms Ramolatlhwa @493 1304. 

Closing Date: November 10, 2024. 

RE-ADVERTISEMENT

The University is looking for qualified and experienced individuals for the below stated positions:

The positions are based at BIUST Campus, Palapye and are offered on pensionable terms/ fixed term contract

FACULTY OF SCIENCE

DEPARTMENT OF MATHEMATICS AND STATISTICAL SCIENCES 

SENIOR LECTURER/LECTURER - STATISTICS 

Main Purpose of the Job:
To Deliver teaching over a range of modules within an established programme. To work with colleagues on curriculum development and the advancement 
of Mathematics and Statistical Sciences. To conduct individual research or work on collaborative projects. To supervise the efforts and performance of 
Teaching Instructors and Teaching Assistants. To supervise undergraduate and postgraduate students’ projects. To source external and internal research 
funding from national and international donors. Community engagement. 

Qualifications Senior Lecturer/ Lecturer 
• A PhD in Statistics from a recognized Institution 
• Familiarity with the core curriculum in Statistics

Experience – Lecturer
• At least 2 years’ experience in either teaching/lecturing/research or industry experience in the relevant field or discipline is an added advantage. 
• Good research record or evidence of research potential or industry experience or a record of 2 publications in peer-reviewed journals or 

equivalent research output. 
• Proficient in the training and usage of statistical packages like R/SPSS/STATA for data analysis, statistical modelling, data visualization including 

among others. 
• Experience of teaching at the Undergraduate/Postgraduate levels is an added advantage.

Experience- Senior Lecturer 
• Two years of post-doctoral experience in either teaching/lecturing/research or industry in the relevant field or discipline. However, two years 

post-doctoral relevant industrial/professional experience shall be equivalent to two years teaching experience.
• Evidence of successful supervision of master’s graduate or equivalent junior staff. 
• Record of 8 publications in peer-reviewed journals or equivalent research output. 
• Proficient in the training and usage of statistical packages like R/SPSS/STATA for data analysis, statistical modelling, data visualization including among 

others. 
• Experience in Postgraduate teaching is an added advantage.
• Preference will be given to applicants with research interests in the following areas: Machine Learning, Data Science, Computational Statistics or 

Time Series.

Remuneration
The University offers an attractive package, commensurate with qualification and experience.

If you meet the requirements of the above stated position, please send your application letter and a detailed Curriculum Vitae including at least two (2) 
recent professional referees to:

Director, Human Resources at the email address below.

recruitment.mathstats@biust.ac.bw 

For any further enquiries, you may call Ms. Taolo @ 4931305/Ms Mosinyi @ 4931317

CLOSING DATE: May 20th, 2024

BIUST | Driving Change
www.biust.ac.bw
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DEPARTMENT OF BUSINESS MANAGEMENT AND ENTREPRENEURSHIP
LECTURER, BUSINESS MANAGEMENT AND ENTREPRENEURSHIP 

Main Purpose of the Job

To teach and educate undergraduate and graduate students in an academic discipline and to build the knowledge base of a Business,  
    Management and Entrepreneurship through research and publications. 

To administer certain teaching activities and assist in curriculum development exercises in the department.
To improve their academic credentials and to establish themselves in relevant areas of research in the department. 
To be active in some form of professional service

A minimum of PhD in Management or related area and ability to teach at least three of the following:-

Entrepreneurship and New Venture Creation
Organisational Development

Marketing Management
Organisational Design and Change
Innovation, Intellectual Property Right  & Commercialization

Post PhD teaching and research experiences are added advantage.

The position requires the following Competencies/Skills:

Excellent oral and written English skills
Good knowledge of the academic discipline environment 
Knowledge of research methodology
Peer-reviewed publications and other evidence of professional engagement
Ability to communicate complex and conceptual ideas to those with limited knowledge and understanding as well as to peers using 

   high level skills and a range of media
Ability to facilitate student learning
Ability to synthesize information to design a learning experience
Ability to prepare and submit proposals and applications to external bodies, e.g. for funding and accreditation purposes.

If you meet the requirements of the above stated position, please send your application letter and a detailed Curriculum Vitae including at least 

Director, Human Resources at the email address below.

recruitment.mnmgtentr@biust.ac.bw

For any further enquiries, you may call Ms. Mogwera /Mr. Abram @ (+267) 4931308/ 4931310.

POSITION WILL REMAIN OPEN UNTIL FILLED

The successful candidate will be appointed on pensionable terms or contract terms of up to 5 years. 

The University is looking for qualified and experienced individuals for the below stated position. The position is offered on a  Fixed Term             
Contract of 5 years. The position is based at BIUST Campus, Palapye.

VACANCY ANNOUNCENT
VACANCY ANNOUNCEMENT

CHIEF EXECUTIVE OFFICER (CEO) OF BIUST ENTERPRISE (PTY) LTD 

Main Purpose of the Job

To provide strategic leadership and oversight to the BIUST Enterprise Ltd. To oversee all operations and business activities of the company 
and ensure that the desired results are produced. To make high quality business decisions to advance the business and increase company 
profits. To ensure commercialization of all projects involving the Company. To lead and motivate employees through employee engage-
ments to develop a high performing team.
 
Qualifications 

A masters (MSc) or (MBA) or a (PhD) degree in Engineering, Technology, Environmental or Built Environment, Natural Sciences, Economics, 
Business or Management.

Experience 

•  PhD holders must have a minimum of 10 years post qualification experience.
•  Master’s degree holders must have a minimum of 15 years post qualification experience.
•  PhD degree holders must have a minimum of 10 years academic research appointment in a university involved with research,            
     knowledge and technology transfer or 
    in the public/commercial environment holding senior appointments at director level or above in technology enterprise, knowledge 
    transfer or technology led industries.
•  Master’s degree holders must have a minimum of 15 years academic or academic related research appointment in a university 
    involved with research, knowledge and 
    technology transfer or in the public/commercial environment holding senior appointments at director level or above in technology 
    enterprise, knowledge transfer or 
    technology led industries.
•  A track record of involvement or management of successful national/international projects including technology business incubation 
    facilities and technology parks will be
    an added advantage.

Competencies: 

• Apply interpersonal styles/methods to develop, motivate and empower individuals to achieve goals
• Maintain quality whilst working under pressure and adhering to deadlines
• Conceptual and practical thinking Customer focused
• Decisive and assertive
• Organizational awareness with an understanding of how to engage the organization to get things done
• Maintain confidentiality and is aware of sensitive situations
• Personal value system (personal integrity, conscientiousness, and strong moral character)
• Professionalism and adherence to good work ethics
• Question status quo / conventional approaches and encourage new ideas and innovation for progress
• Resilience, personal drive and self-motivation
• Results and performance driven
• Team player with strong dedication to BIUST’s purpose and mission
• Work well in a multi-cultural environment

Remuneration

The University offers an attractive package, commensurate with qualification and experience.

If you meet the requirements of the above stated position, please send your application letter and a detailed Curriculum Vitae including 
at least two (2) recent professional referees, certified copies of certificates to:
Director, Human Resources at the email address below.

enterprises.recruitment@biust.ac.bw

For any further enquiries, you may call Ms Taolo @ 4931305 or Ms. Mosinyi @ 4931317

Closing Date:  April 19th, 2024
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DEPARTMENT OF BUSINESS MANAGEMENT AND ENTREPRENEURSHIP
LECTURER, BUSINESS MANAGEMENT AND ENTREPRENEURSHIP 

Main Purpose of the Job

To teach and educate undergraduate and graduate students in an academic discipline and to build the knowledge base of a Business,  
    Management and Entrepreneurship through research and publications. 

To administer certain teaching activities and assist in curriculum development exercises in the department.
To improve their academic credentials and to establish themselves in relevant areas of research in the department. 
To be active in some form of professional service

A minimum of PhD in Management or related area and ability to teach at least three of the following:-

Entrepreneurship and New Venture Creation
Organisational Development

Marketing Management
Organisational Design and Change
Innovation, Intellectual Property Right  & Commercialization

Post PhD teaching and research experiences are added advantage.

The position requires the following Competencies/Skills:

Excellent oral and written English skills
Good knowledge of the academic discipline environment 
Knowledge of research methodology
Peer-reviewed publications and other evidence of professional engagement
Ability to communicate complex and conceptual ideas to those with limited knowledge and understanding as well as to peers using 

   high level skills and a range of media
Ability to facilitate student learning
Ability to synthesize information to design a learning experience
Ability to prepare and submit proposals and applications to external bodies, e.g. for funding and accreditation purposes.

If you meet the requirements of the above stated position, please send your application letter and a detailed Curriculum Vitae including at least 

Director, Human Resources at the email address below.

recruitment.mnmgtentr@biust.ac.bw

For any further enquiries, you may call Ms. Mogwera /Mr. Abram @ (+267) 4931308/ 4931310.

POSITION WILL REMAIN OPEN UNTIL FILLED

The successful candidate will be appointed on pensionable terms or contract terms of up to 5 years. 

The University is looking for qualified and experienced individuals for the below stated position. The position is offered on a  Fixed Term             
Contract of 5 years. The position is based at BIUST Campus, Palapye.

VACANCY ANNOUNCENT
VACANCY ANNOUNCEMENT

CHIEF EXECUTIVE OFFICER (CEO) OF BIUST ENTERPRISE (PTY) LTD 

Main Purpose of the Job

To provide strategic leadership and oversight to the BIUST Enterprise Ltd. To oversee all operations and business activities of the company 
and ensure that the desired results are produced. To make high quality business decisions to advance the business and increase company 
profits. To ensure commercialization of all projects involving the Company. To lead and motivate employees through employee engage-
ments to develop a high performing team.
 
Qualifications 

A masters (MSc) or (MBA) or a (PhD) degree in Engineering, Technology, Environmental or Built Environment, Natural Sciences, Economics, 
Business or Management.

Experience 

•  PhD holders must have a minimum of 10 years post qualification experience.
•  Master’s degree holders must have a minimum of 15 years post qualification experience.
•  PhD degree holders must have a minimum of 10 years academic research appointment in a university involved with research,            
     knowledge and technology transfer or 
    in the public/commercial environment holding senior appointments at director level or above in technology enterprise, knowledge 
    transfer or technology led industries.
•  Master’s degree holders must have a minimum of 15 years academic or academic related research appointment in a university 
    involved with research, knowledge and 
    technology transfer or in the public/commercial environment holding senior appointments at director level or above in technology 
    enterprise, knowledge transfer or 
    technology led industries.
•  A track record of involvement or management of successful national/international projects including technology business incubation 
    facilities and technology parks will be
    an added advantage.

Competencies: 

• Apply interpersonal styles/methods to develop, motivate and empower individuals to achieve goals
• Maintain quality whilst working under pressure and adhering to deadlines
• Conceptual and practical thinking Customer focused
• Decisive and assertive
• Organizational awareness with an understanding of how to engage the organization to get things done
• Maintain confidentiality and is aware of sensitive situations
• Personal value system (personal integrity, conscientiousness, and strong moral character)
• Professionalism and adherence to good work ethics
• Question status quo / conventional approaches and encourage new ideas and innovation for progress
• Resilience, personal drive and self-motivation
• Results and performance driven
• Team player with strong dedication to BIUST’s purpose and mission
• Work well in a multi-cultural environment

Remuneration

The University offers an attractive package, commensurate with qualification and experience.

If you meet the requirements of the above stated position, please send your application letter and a detailed Curriculum Vitae including 
at least two (2) recent professional referees, certified copies of certificates to:
Director, Human Resources at the email address below.

enterprises.recruitment@biust.ac.bw

For any further enquiries, you may call Ms Taolo @ 4931305 or Ms. Mosinyi @ 4931317

Closing Date:  April 19th, 2024

RE-ADVERTISEMENT

The University is looking for qualified and experienced individuals for the below stated positions:

The positions are based at BIUST Campus, Palapye and are offered on pensionable terms/ fixed term contract

FACULTY OF SCIENCE

DEPARTMENT OF MATHEMATICS AND STATISTICAL SCIENCES 

SENIOR LECTURER/LECTURER - STATISTICS 

Main Purpose of the Job:
To Deliver teaching over a range of modules within an established programme. To work with colleagues on curriculum development and the advancement 
of Mathematics and Statistical Sciences. To conduct individual research or work on collaborative projects. To supervise the efforts and performance of 
Teaching Instructors and Teaching Assistants. To supervise undergraduate and postgraduate students’ projects. To source external and internal research 
funding from national and international donors. Community engagement. 

Qualifications Senior Lecturer/ Lecturer 
• A PhD in Statistics from a recognized Institution 
• Familiarity with the core curriculum in Statistics

Experience – Lecturer
• At least 2 years’ experience in either teaching/lecturing/research or industry experience in the relevant field or discipline is an added advantage. 
• Good research record or evidence of research potential or industry experience or a record of 2 publications in peer-reviewed journals or 

equivalent research output. 
• Proficient in the training and usage of statistical packages like R/SPSS/STATA for data analysis, statistical modelling, data visualization including 

among others. 
• Experience of teaching at the Undergraduate/Postgraduate levels is an added advantage.

Experience- Senior Lecturer 
• Two years of post-doctoral experience in either teaching/lecturing/research or industry in the relevant field or discipline. However, two years 

post-doctoral relevant industrial/professional experience shall be equivalent to two years teaching experience.
• Evidence of successful supervision of master’s graduate or equivalent junior staff. 
• Record of 8 publications in peer-reviewed journals or equivalent research output. 
• Proficient in the training and usage of statistical packages like R/SPSS/STATA for data analysis, statistical modelling, data visualization including among 

others. 
• Experience in Postgraduate teaching is an added advantage.
• Preference will be given to applicants with research interests in the following areas: Machine Learning, Data Science, Computational Statistics or 

Time Series.

Remuneration
The University offers an attractive package, commensurate with qualification and experience.

If you meet the requirements of the above stated position, please send your application letter and a detailed Curriculum Vitae including at least two (2) 
recent professional referees to:

Director, Human Resources at the email address below.

recruitment.mathstats@biust.ac.bw 

For any further enquiries, you may call Ms. Taolo @ 4931305/Ms Mosinyi @ 4931317

CLOSING DATE: May 20th, 2024
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DEPARTMENT OF BUSINESS MANAGEMENT AND ENTREPRENEURSHIP
LECTURER, BUSINESS MANAGEMENT AND ENTREPRENEURSHIP 

Main Purpose of the Job

To teach and educate undergraduate and graduate students in an academic discipline and to build the knowledge base of a Business,  
    Management and Entrepreneurship through research and publications. 

To administer certain teaching activities and assist in curriculum development exercises in the department.
To improve their academic credentials and to establish themselves in relevant areas of research in the department. 
To be active in some form of professional service

A minimum of PhD in Management or related area and ability to teach at least three of the following:-

Entrepreneurship and New Venture Creation
Organisational Development

Marketing Management
Organisational Design and Change
Innovation, Intellectual Property Right  & Commercialization

Post PhD teaching and research experiences are added advantage.

The position requires the following Competencies/Skills:

Excellent oral and written English skills
Good knowledge of the academic discipline environment 
Knowledge of research methodology
Peer-reviewed publications and other evidence of professional engagement
Ability to communicate complex and conceptual ideas to those with limited knowledge and understanding as well as to peers using 

   high level skills and a range of media
Ability to facilitate student learning
Ability to synthesize information to design a learning experience
Ability to prepare and submit proposals and applications to external bodies, e.g. for funding and accreditation purposes.

If you meet the requirements of the above stated position, please send your application letter and a detailed Curriculum Vitae including at least 

Director, Human Resources at the email address below.

recruitment.mnmgtentr@biust.ac.bw

For any further enquiries, you may call Ms. Mogwera /Mr. Abram @ (+267) 4931308/ 4931310.

POSITION WILL REMAIN OPEN UNTIL FILLED

The successful candidate will be appointed on pensionable terms or contract terms of up to 5 years. 

The University is looking for qualified and experienced individuals for the below stated position. The position is offered on a  Fixed Term             
Contract of 5 years. The position is based at BIUST Campus, Palapye.

VACANCY ANNOUNCENT
VACANCY ANNOUNCEMENT

CHIEF EXECUTIVE OFFICER (CEO) OF BIUST ENTERPRISE (PTY) LTD 

Main Purpose of the Job

To provide strategic leadership and oversight to the BIUST Enterprise Ltd. To oversee all operations and business activities of the company 
and ensure that the desired results are produced. To make high quality business decisions to advance the business and increase company 
profits. To ensure commercialization of all projects involving the Company. To lead and motivate employees through employee engage-
ments to develop a high performing team.
 
Qualifications 

A masters (MSc) or (MBA) or a (PhD) degree in Engineering, Technology, Environmental or Built Environment, Natural Sciences, Economics, 
Business or Management.

Experience 

•  PhD holders must have a minimum of 10 years post qualification experience.
•  Master’s degree holders must have a minimum of 15 years post qualification experience.
•  PhD degree holders must have a minimum of 10 years academic research appointment in a university involved with research,            
     knowledge and technology transfer or 
    in the public/commercial environment holding senior appointments at director level or above in technology enterprise, knowledge 
    transfer or technology led industries.
•  Master’s degree holders must have a minimum of 15 years academic or academic related research appointment in a university 
    involved with research, knowledge and 
    technology transfer or in the public/commercial environment holding senior appointments at director level or above in technology 
    enterprise, knowledge transfer or 
    technology led industries.
•  A track record of involvement or management of successful national/international projects including technology business incubation 
    facilities and technology parks will be
    an added advantage.

Competencies: 

• Apply interpersonal styles/methods to develop, motivate and empower individuals to achieve goals
• Maintain quality whilst working under pressure and adhering to deadlines
• Conceptual and practical thinking Customer focused
• Decisive and assertive
• Organizational awareness with an understanding of how to engage the organization to get things done
• Maintain confidentiality and is aware of sensitive situations
• Personal value system (personal integrity, conscientiousness, and strong moral character)
• Professionalism and adherence to good work ethics
• Question status quo / conventional approaches and encourage new ideas and innovation for progress
• Resilience, personal drive and self-motivation
• Results and performance driven
• Team player with strong dedication to BIUST’s purpose and mission
• Work well in a multi-cultural environment

Remuneration

The University offers an attractive package, commensurate with qualification and experience.

If you meet the requirements of the above stated position, please send your application letter and a detailed Curriculum Vitae including 
at least two (2) recent professional referees, certified copies of certificates to:
Director, Human Resources at the email address below.

enterprises.recruitment@biust.ac.bw

For any further enquiries, you may call Ms Taolo @ 4931305 or Ms. Mosinyi @ 4931317

Closing Date:  April 19th, 2024
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DEPARTMENT OF BUSINESS MANAGEMENT AND ENTREPRENEURSHIP
LECTURER, BUSINESS MANAGEMENT AND ENTREPRENEURSHIP 

Main Purpose of the Job

To teach and educate undergraduate and graduate students in an academic discipline and to build the knowledge base of a Business,  
    Management and Entrepreneurship through research and publications. 

To administer certain teaching activities and assist in curriculum development exercises in the department.
To improve their academic credentials and to establish themselves in relevant areas of research in the department. 
To be active in some form of professional service

A minimum of PhD in Management or related area and ability to teach at least three of the following:-

Entrepreneurship and New Venture Creation
Organisational Development

Marketing Management
Organisational Design and Change
Innovation, Intellectual Property Right  & Commercialization

Post PhD teaching and research experiences are added advantage.

The position requires the following Competencies/Skills:

Excellent oral and written English skills
Good knowledge of the academic discipline environment 
Knowledge of research methodology
Peer-reviewed publications and other evidence of professional engagement
Ability to communicate complex and conceptual ideas to those with limited knowledge and understanding as well as to peers using 

   high level skills and a range of media
Ability to facilitate student learning
Ability to synthesize information to design a learning experience
Ability to prepare and submit proposals and applications to external bodies, e.g. for funding and accreditation purposes.

If you meet the requirements of the above stated position, please send your application letter and a detailed Curriculum Vitae including at least 

Director, Human Resources at the email address below.

recruitment.mnmgtentr@biust.ac.bw

For any further enquiries, you may call Ms. Mogwera /Mr. Abram @ (+267) 4931308/ 4931310.

POSITION WILL REMAIN OPEN UNTIL FILLED

The successful candidate will be appointed on pensionable terms or contract terms of up to 5 years. 

The University is looking for qualified and experienced individuals for the below stated position. The position is offered on a  Fixed Term             
Contract of 5 years. The position is based at BIUST Campus, Palapye.

VACANCY ANNOUNCENT
VACANCY ANNOUNCEMENT

CHIEF EXECUTIVE OFFICER (CEO) OF BIUST ENTERPRISE (PTY) LTD 

Main Purpose of the Job

To provide strategic leadership and oversight to the BIUST Enterprise Ltd. To oversee all operations and business activities of the company 
and ensure that the desired results are produced. To make high quality business decisions to advance the business and increase company 
profits. To ensure commercialization of all projects involving the Company. To lead and motivate employees through employee engage-
ments to develop a high performing team.
 
Qualifications 

A masters (MSc) or (MBA) or a (PhD) degree in Engineering, Technology, Environmental or Built Environment, Natural Sciences, Economics, 
Business or Management.

Experience 

•  PhD holders must have a minimum of 10 years post qualification experience.
•  Master’s degree holders must have a minimum of 15 years post qualification experience.
•  PhD degree holders must have a minimum of 10 years academic research appointment in a university involved with research,            
     knowledge and technology transfer or 
    in the public/commercial environment holding senior appointments at director level or above in technology enterprise, knowledge 
    transfer or technology led industries.
•  Master’s degree holders must have a minimum of 15 years academic or academic related research appointment in a university 
    involved with research, knowledge and 
    technology transfer or in the public/commercial environment holding senior appointments at director level or above in technology 
    enterprise, knowledge transfer or 
    technology led industries.
•  A track record of involvement or management of successful national/international projects including technology business incubation 
    facilities and technology parks will be
    an added advantage.

Competencies: 

• Apply interpersonal styles/methods to develop, motivate and empower individuals to achieve goals
• Maintain quality whilst working under pressure and adhering to deadlines
• Conceptual and practical thinking Customer focused
• Decisive and assertive
• Organizational awareness with an understanding of how to engage the organization to get things done
• Maintain confidentiality and is aware of sensitive situations
• Personal value system (personal integrity, conscientiousness, and strong moral character)
• Professionalism and adherence to good work ethics
• Question status quo / conventional approaches and encourage new ideas and innovation for progress
• Resilience, personal drive and self-motivation
• Results and performance driven
• Team player with strong dedication to BIUST’s purpose and mission
• Work well in a multi-cultural environment

Remuneration

The University offers an attractive package, commensurate with qualification and experience.

If you meet the requirements of the above stated position, please send your application letter and a detailed Curriculum Vitae including 
at least two (2) recent professional referees, certified copies of certificates to:
Director, Human Resources at the email address below.

enterprises.recruitment@biust.ac.bw

For any further enquiries, you may call Ms Taolo @ 4931305 or Ms. Mosinyi @ 4931317

Closing Date:  April 19th, 2024

SCHOOL OF EARTH SCIENCES AND ENGINEERING

1. SENIOR LECTURER: MATERIALS AND METALLURGICAL 
ENGINEERING

MAIN PURPOSE OF THE JOB: 

• To teach and educate undergraduate and graduate students in an academic 
discipline and to build the knowledge base of the discipline through research 
and publication.

• To administer teaching and research activities within the discipline of 
chemical Engineering. 

• To play a leading role in improving the teaching and research infrastructure 
of the Department, Faculty and University. Contribute to teaching within 
the department/School will include course development and

• Innovation, lecturing, conducting seminars and supervising undergraduate 
and/or graduate student.

COMPETENCIES/SKILLS:

• Complete multiple assignments, maintain quality, work under pressure and 
adhere to deadlines

• Adhere to HR policies, practices and procedures, and conform to professional   
standards and ethics

• Apply interpersonal styles/methods to develop and motivate staff Conceptual 
and practical thinking 

• Demonstrate the ability to work independently and largely unsupervised
•	 Maintain	confidentiality	and	respectful	of	sensitive	situations
• Methodical and organised, with a high level of attention to details

QUALIFICATIONS/REQUIREMENTS: 

Academic Qualification:
PhD degree in either Materials Engineering, Materials and Metallurgical 
Engineering or Metallurgical Engineering.

Professional Certification: 
Must be registered with ERB

Experience: 
• Two years of post-doctoral experience in either teaching/lecturing/research 

or	 industry	 in	 the	 relevant	 field	 or	 discipline.	However,	 two	 years	 post-
doctoral relevant industrial/professional experience shall be equivalent to 
two years teaching experience 

• Evidence of successful supervision of masters graduate students or 
equivalent junior staff. 

• Record of 8 publications in peer-reviewed journals or equivalent research 
output.  

Remuneration
The	University	offers	an	attractive	package,	commensurate	with	qualification	

and experience.

If you meet the requirements of the above stated position, please send your application 
letter and a detailed Curriculum Vitae including at least three (3) recent professional 
referees to;

Director, Human Resources at the email address below.
recruitment.chemical.eng@biust.ac.bw

2. ASSOCIATE PROFESSOR: MATERIALS AND 
METALLURGICAL ENGINEERING

MAIN PURPOSE OF THE JOB: 

• Teach and educate undergraduate and graduate students in an academic 
discipline

•	 Build	 the	 knowledge	 base	 of	 a	 relevant	 field	 in	 the	 discipline	 through	
research and publication

• Lead and manage certain teaching and research activities within a discipline 
in the department

• Be active in some form of professional service
• Manage the efforts and performance of the team
• Be ambitious in terms of promoting personal professional development

COMPETENCIES/SKILLS:

• Apply interpersonal styles/methods to develop, motivate and empower 
individuals to achieve goals 

• Maintain quality whilst working under pressure and adhering to deadlines 
• Conceptual and practical thinking 
• Customer focused
• Decisive and assertive
• Organisational awareness with an understanding of how to engage the 

organisation to get things done

The	University	is	looking	for	qualified	and	experienced	individual	for	the	below	stated	positions;	
The positions are based at BIUST Campus, Palapye.

QUALIFICATIONS/REQUIREMENTS: 

Academic Qualification:
• A PhD degree in either Materials Engineering, Materials and Metallurgical 

Engineering or Metallurgical Engineering from a recognised institution

Professional Certification:
Registration with the appropriate professional body where applicable

Experience: 
• At least 6 years post-doctoral experience in either teaching/lecturing/

research	or	industry	experience	in	the	relevant	field	or	discipline,	at	least	
4 of which must be in Graduate supervision including successful doctoral 
students. 

• Experience in teaching at tertiary level for at least 3 years 
• A sustained and recent record of peer-reviewed publications and other 

research output over at least a six-year period (min. of 16 peer-reviewed 
publications of ISI journals) 

• Experience of obtaining external research funding

Remuneration
The	University	offers	an	attractive	package,	commensurate	with	qualification	
and experience.

If you meet the requirements of the above stated position, please send your application 
letter and a detailed Curriculum Vitae including at least three (3) recent professional 
referees to;

Director, Human Resources at the email address below.
recruitment.chemical.eng@biust.ac.bw

SCHOOL OF ELECTRICAL AND MECHANICAL ENGINEERING

3. ASSOCIATE PROFESSOR IN WIRELESS AND MOBILE 
SYSTEMS

MAIN PURPOSE OF THE JOB: 

• Teach and educate undergraduate and graduate students in an academic 
discipline

•	 Build	 the	 knowledge	 base	 of	 a	 relevant	 field	 in	 the	 discipline	 through	
research and publication

• Lead and manage certain teaching and research activities within a discipline 
in the department

• Be active in some form of professional service
• Manage the efforts and performance of the team
• Be ambitious in terms of promote personal professional development

COMPETENCIES/SKILLS:

• Apply interpersonal styles/methods to develop, motivate and empower 
individuals to achieve goals 

• Maintain quality whilst working under pressure and adhering to deadlines 
• Conceptual and practical thinking 
• Customer focused 
• Decisive and assertive
• Ability to teach at least the following modules: Remote Control and 

Telemetry, Digital Communication, Satellite Communication, Principal of 
Communication, Internet of Technology and Telecommunications Network 
and Infrastructures.

• Ability to prepare and submit proposals and applications to external bodies, 
e.g. for funding and accreditation purposes. 

• In-depth understanding of own specialization to enable the development of 
new	knowledge,	innovation	and	understanding	within	the	field.

• Good knowledge of the academic discipline in Electrical, Electronics, 
Telecommunications, Biomedical or Computer Engineering.  

• Involvement in professional activities where applicable.
• Knowledge of Research Methodology.
• Understanding of Higher Education environment.
• Strong communication skills - to disseminate conceptual and complex ideas 

to a wide variety of audiences using appropriate media and methods to 
promote understanding.

• Ability to manage and analyse information.
• Ability to supervise research projects and undergraduate students. 
• Ability to synthesize information to design learning experiences.

QUALIFICATIONS/REQUIREMENTS: 

Academic Qualification:
• A PhD in Telecommunications Engineering with Specialisation in Wireless 

and Mobile Systems from a recognised institution

Professional Certification:
Evidence of accreditation as assessor and moderator from the Botswana 
Qualifications	Authority	(BQA)	and	registration	with	ERB.

Experience: 
• At least 6 years of post-doctoral experience in either teaching/lecturing/

research	or	industry	experience	in	the	relevant	field	or	discipline,	at	least	
4 of which must be in Graduate supervision, including successful doctoral 
students. 

• Experience in teaching at the tertiary level for at least 3 years.
• A sustained and recent record of peer-reviewed publications and other 

research output over at least a six-year period (min. of 16 peer-reviewed 
publications of ISI journals)

• Evidence of engagement in university, professional, and community services.
• Evidence of involvement in academic leadership and management.
• Experience in obtaining external research funding.

Remuneration
The	University	offers	an	attractive	package,	commensurate	with	qualification	
and experience.

If you meet the requirements of the above stated position, please send your application 
letter and a detailed Curriculum Vitae including at least three (3) recent professional 
referees to;

Director, Human Resources at the email address below.
recruitment.electrical.eng@biust.ac.bw

DIRECTORATE OF INFRASTRUCTURE DEVELOPMENT 

4. PROJECT MANAGER, ELECTRICAL ENGINEERING 
SERVICES

MAIN PURPOSE OF THE JOB: 

Provide	 a	 comprehensive,	 high	 quality,	 cost	 effective	 and	 efficient	 Project	
Management service throughout the lifecycle of BIUST construction projects 
by managing the work of external consultants within own area of specialisation. 

COMPETENCIES/SKILLS:

• Maintain quality work whilst working under pressure and adhering to 
deadlines

• Conceptual and practical thinking
• Organisation awareness with understanding of how to engage the 

organization to get  things done
•	 Maintain	confidentiality	and	aware	of	sensitive	situations
• Professionalism and adherence to good work ethic
• Questions status quo/conventional approaches and encourages new ideas 

and innovation of progress.

QUALIFICATIONS/REQUIREMENTS: 

Academic Qualification:
At	least	a	degree	in	Electrical	Engineering	or	related	field	from	a	recognized	
institution.

Professional Certification:
Engineers	Registration	Board	(ERB)	and	a	valid	Practicing	Certificate.

Experience: 
•	 At	least	seven	(7)	years	post	qualification	experience	in	a	similar	environment.

Remuneration
The	University	offers	an	attractive	package,	commensurate	with	qualification	
and experience.

If you meet the requirements of the above stated position, please send your application 
letter and a detailed Curriculum Vitae including at least three (3) recent professional 
referees to;

Director, Human Resources at the email address below.
recruitment.pmo@biust.ac.bw

For any further enquiries, you may call Ms Ulaula @ 4931315 or Ms Ramolatlhwa @493 1304. 

Closing Date: November 10, 2024. 

The University is looking for qualified and experienced individuals for the below stated position.  

Successful candidate will be appointed on pensionable terms/fixed term contract of up to five (5) years.

SCHOOL OF BUSINESS AND PROFESSIONAL DEVELOPMENT REF: ALSS 01/25

DEPARTMENT OF ACADEMIC LITERACY & SOCIAL SCIENCES (ALSS)

TEACHING INSTRUCTOR, CHINESE LANGUAGE & CULTURE

The University is seeking to recruit a highly qualified, accomplished and transformative 
Vice Chancellor, to provide strategic leadership and direction. This is a key executive 
role responsible for guiding the University towards its vision and goals, ensuring 
excellence in academic, research, and administrative functions.

The position is offered on a five (5) year Fixed Term Contract 

ABOUT BIUST 

The Botswana International University of Science and Technology (BIUST) is a research-
intensive institution established by the Government of Botswana, with a commitment 
to research. BIUST plays a pivotal role in diversifying Botswana’s economy through 
the provision of appropriate skills, knowledge and contribution to digital technology to 
enhance the country’s regional and global competitiveness. The University is poised to 
make significant strides in shaping the future of science and technology in Botswana and 
beyond for the sustainable socio-economic transformation of the country.

VISION 

Entrepreneurial research-based university of science, engineering & technology, 
internationally recognized for its quality and excellence.

MISSION 

Drive cutting edge research and innovation in science, engineering and technology, 
propelling industry growth, development and advancement of a diversified knowledge-
based economy and society.

GEOGRAPHICAL LOCATION  

The Botswana International University of Science and Technology (BIUST) is located on 
an expansive and ecologically diverse 2,500-hectare site of gently sloping land in the 
Tswapong Hills, in the Central District of Botswana. BIUST is centrally located between 
the Capital City Gaborone and the City of Francistown. It is in close proximity of the 
famous Goo Moremi Gorge.

MAIN PURPOSE OF THE JOB 

Dynamic and visionary, the Vice Chancellor serves as the chief academic and 
administrative leader of the institution. The Vice Chancellor will provide strategic leadership 
to drive BIUST forward, positioning it as a globally recognized centre of excellence in 
teaching, research, and innovation. Reporting directly to the University Council, the Vice 
Chancellor will be responsible for executing the University’s strategic goals and fostering 
high-level relationships with government institutions, policymakers, industry, leaders to 
advance both the University’s and the higher education sector’s interests.

The ideal candidate will demonstrate a proven track record of exceptional leadership in 
academic and research environments, strategic management of research activities, the 
development of policies and appropriate research and development initiatives to transform 
higher education for the benefit of the country and its economy. Strong capabilities in 
inspiring, leading, and motivating multidisciplinary teams, as well as collaborating with 
academics, senior management, and colleges, are essential for success in this role.

QUALIFICATIONS

•	 A minimum of a Doctorate degree and a full Professor in Science, Technology or 
Engineering related field.

EXPERIENCE

•	 Outstanding academic or professional employment record with a minimum of ten 
(10) years’ experience in teaching and research.

•	 Significant traceable experience in research administration and fund raising.

•	 Must have a minimum of (five) year’s tertiary environment experience in an executive 
leadership role.

•	 Must have substantive and successful experience in creating collaborative 
opportunities.

•	 Must have exceptional problem-solving skills combined with proven track record 
for the execution of plans and strategies; strong interpersonal, communication and 
organisational skills; and impeccable integrity.

•	 Must have extensive experience within an academic institution or a relevant 

business or research activity at a leadership level and traceable strong academic 
and outstanding leadership at executive management level.

KEY COMPETENCIES 

•	 Strong commitment to academic values and standards. 
•	 High level of financial astuteness and commercial competence demonstrated 

through successful management of substantial budgeted responsibilities
•	 Strong understanding of public policy processes experience in working with a 

governing body.
•	 Successful management of complex organization including strategic planning, 

people, finances and other resources representing an organization externally and 
articulating its goals and objectives to key stakeholders. 

•	 Ability to develop and communicate a clear, inspiring and relevant vision and direction 
for the university, commitment to seek and accept challenges and opportunities.

•	 Commitment to inspire and motivate students and staff to realize their potential and 
embrace the university goals and objectives and ability to demonstrate a consultative 
and inclusive management style in situations involving complex group dynamics.

•	 High level of conceptual and analytical ability Commitment to values and apply 
intellectual processes within a well-defined coherent framework.

•	 Demonstrable understanding of implications of decisions (social, economic, financial, 
political) and think creatively and innovatively. 

•	 Demonstrate how an intensive Research and Development institution can contribute 
to economic and technological transformation.

•	 Demonstrable personal commitment excellence.

KEY RESPONSIBILITIES

1. Ensures that the University standards in teaching, learning and research are 
established to meet the requirements of students, staff and the Botswana society 
as a whole 

2. Fosters the values of academic freedom, excellence, equity and accountability 
3. Refines the University’s vision for developing, communicating and implementing 

a strategic plan (in collaboration with the Council and in consultation with other 
appropriate parties) which will position the University internationally.

4. Promotes and maintains a collegial culture within the University.
5. Supports and motivates staff and contributes in their development.
6. Provides strategic leadership to ensure prudent and effective management of the 

University’s resources and legal and regulatory compliance.
7. Ensures proper financial management through best practice budgeting, monitoring, 

control and reporting systems.
8. Ensures existence of “good employer’ practices and equal employment opportunities 

thereby attracting, developing and retaining high caliber staff. 
9. Ensures that the University is at the forefront of the development and application of 

new and appropriate technologies. 
10. Initiates and supports fund raising efforts to increase the University’s financial 

resources for projects that enhance the University’s achievement of its objectives. 

SUBMISSION METHOD 
•	 Candidates shall be required to submit, together with their applications, a statement 

detailing their achievements and their vision for the University.

•	 Interested candidates should send a cover letter, certified copies of educational 
certificates together with detailed Curriculum Vitae and names and contacts of five 
(5) professional referees to:

Director, Human Capital at the email address below.

vcrecruitment@biust.ac.bw

Closing date for the advertisement is 13th February 2026

For any further enquiries, you may contact Mr. P. Makwati/ Ms. K Taolo 
4931061/4931305         
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B otswana is entering a defining 
phase in its national energy 
transition, with rising electricity 

costs, expanding industrial demand, and 
abundant solar resources creating strong 
motivation for cleaner, more efficient power 
systems. The country has set ambitious 
national targets, including achieving a 
15% reduction in Greenhouse Gas (GHG) 
emissions by 2030 and ensuring a reliable, 
affordable, and adequate energy supply for 
sustainable development.

Across the country, companies are increasingly 
eager to invest in renewable energy generation 
as a long-term solution to rising tariffs and 
as a commitment to sustainability, following 
government’s active push for renewable energy 
through initiatives like the Rooftop Solar 
Programme (RTS). Yet this transition sits at a 
moment shaped not by conflict between policy 
and innovation, but by untapped opportunity, 
where the absence of specific provisions for 
renewable energy transmission is slowing what 
could be an important step forward for national 

energy resilience and economic growth.
A number of major industrial players are 

exploring establishing central solar generation 
hubs designed to support several of their 
operations across the country. The concept aligns 
strongly with the country’s broader goals of 
improving energy security, reducing reliance on 
imports, and enabling industries to manage their 
own consumption. Pursuing this model revealed 
a familiar challenge: while Botswana encourages 
renewable energy adoption, the legal framework 
governing how privately generated electricity may 
be transmitted between different facilities under 
the same company is still developing. The lack 
of detailed provisions is not an outright barrier 
but an area where regulation simply has not 
yet evolved to match the pace of technological 
advancement.

In Botswana, the question of transmitting 
renewable energy across multiple sites exists in 
a space that is still being defined. The country 
does not yet have a specific, fully articulated 
legal framework or tariff system that allows an 
industrial producer to generate electricity at 
one facility and transmit it for use at another. 
This uncertainty reflects what many experts 
describe as a regulatory gray area rather than a 
prohibition. It stands in contrast to Botswana’s 
Rooftop Solar Programme, where the rules for 

single-site self-generation and export are already 
well defined. Under that programme, excess 
electricity produced on-site can only be exported 
to the Botswana Power Corporation, where it is 
credited in kilowatt-hours and later reconciled 
at an avoided-cost rate. This system works well 
for households and small businesses but does 
not address the broader question of whether 
renewable energy generated on one premises 
may legally support another. It is this distinction,  
between a clear, functioning credit system for 
single-site solar and an undefined structure for 
multi-site energy movement, that has become 
central for industries planning large-scale clean 
energy investments. It is also the space in which 
BERA is actively developing new guidelines.

For investors and project developers, this 
ambiguity carries practical implications. 
Preliminary insights from renewable energy 
companies suggest that a significant pipeline 
of solar projects may be slowed by uncertainty 
around future tariff structures and transmission 
rules. Without a defined formula for determining 
transmission fees, developers struggle to model 
the long-term economic viability of large solar 
installations. In many global markets, the cost 
of transporting privately generated electricity 
is calculated using a standard fee per megawatt 
hour multiplied by the amount of power 

transmitted. Botswana has not yet established its 
own version of this fee. As a result, the financial 
assumptions that typically underpin such projects 
remain fluid, making it difficult for companies to 
commit capital with confidence.

In Botswana’s Solar Initiative Demands 
Wheeling Framework report, officials at 
Botswana Power Corporation acknowledge that 
increased private renewable energy generation 
would support the grid by reducing demand 
during peak hours and enhancing national 
energy security. There is a significant opportunity 
here for both the utility and the country. 

Industry expert and Chairman of Botswana 
Climate Change Network, Dr. Douglas Rasbash 
believes the moment is pivotal, describing it as an 
opportunity for Botswana to finally modernise its 
electricity laws and unlock a new wave of private-
sector energy investment. 

“The country needs one decisive legal 
clarification: that moving self-generated 
electricity across multiple company sites qualifies 
as self-use, not resale. With that single ruling, 
developers would only require a generation 
licence and a wheeling agreement. It removes 
the core regulatory uncertainty and immediately 
unlocks investment, financing, and large-scale 
private solar deployment,” he says.

He argues that establishing a wheeling 

Modernizing Botswana’s energy laws for sustainability 

Botswana on FMD high alert 
FROM PAGE 1

Acting Minister of Lands and Agriculture, 
Dr.Edwin Dikoloti

framework would not only stimulate renewable 
energy development but also catalyse broader 
reforms that position the country as a regional 
leader in energy transition. Regional examples 
show the feasibility of such an approach. 

International examples demonstrate that 
frameworks enabling renewable energy 
transmission do not weaken national utilities; 
they often strengthen them. In South Africa, 
for example, private solar generators pay 
connection and transmission charges that 
provide stable revenue streams for the grid 
owner while enabling investment in clean energy 
infrastructure. This has unlocked billions of 
rand in private capital while helping to maintain 
and upgrade utility networks. Namibia’s system 
similarly allows commercial solar producers to 
operate at scale while ensuring that Namibia’s 
national utility retains control and earns revenues 
from grid usage.

“Rooftop solar has really taken off in 
Australia…the reason being that the government 
makes it worthwhile,” said Dr. Rasbash.

Botswana’s own regulatory environment 
shows encouraging signs of progress. BERA’s 
limit of 1MW or 110 percent of consumption for 
commercial rooftop solar installations reflects a 
cautious but sensible approach during the early 
stages of regulatory evolution. Some countries 
allow higher embedded generation thresholds, 
but Botswana’s model aligns with global practice 
for markets establishing foundational rules before 
expanding capacity caps. As the market matures, 
these thresholds can be revisited to unlock 
further investment.

This transitional moment presents an 
opportunity to design a clear, forward-looking 
framework that supports both system security 
and industrial demand. Countries around the 
world use different approaches, ranging from 
sophisticated nodal pricing systems that adjust 
charges based on grid congestion to the simpler 
postage stamp model used in Mexico and parts of 
the United States, where a uniform transmission 

fee applies regardless of distance or location. 
A transparent structure of this nature would 
provide developers with predictability, reduce 
reliance on expensive grid electricity, and allow 
the national utility to recover costs associated 
with network usage and power losses.

The benefits of modernising Botswana’s 
electricity laws extend far beyond individual 
companies. Allowing renewable energy generated 
at one facility to be used by another could reduce 
strain on the national grid, improve energy 
security, and lower the long-term cost of doing 
business. Companies able to rely on stable, clean, 
self-generated power would be better positioned 
to expand operations, create jobs, and reinvest 
savings into innovation and growth. Perhaps 
most importantly, a modern framework for 
renewable energy transmission would open 
space for independent power producers to supply 
additional capacity into the national system, 
supporting Botswana’s ambition to strengthen its 
energy resilience.

The broader conversation reflects a country 
standing at a promising crossroads. Botswana 
has the sunlight, the industrial demand, the 
technological readiness, and the investor 
appetite to build a modern renewable energy 
ecosystem that complements the national grid. 
What is needed now is a legislative structure that 
explicitly recognises and guides the movement of 
privately generated solar power across multiple 
operations. By viewing this as an opportunity 
rather than a barrier, Botswana can position itself 
as a regional leader in clean energy adoption.

The path forward is clear and achievable. With 
new guidelines under development and growing 
interest across the private sector, Botswana 
now has the opportunity to attract investment, 
stabilise energy costs, and strengthen long-term 
energy security. The window for reform is open, 
and with decisive modernization, the country 
can transform untapped potential into a resilient, 
sustainable, and economically competitive energy 
future powered by the sun.

urging farmers to keep their cattle secured 
and to strictly comply with all measures put 
in place to curb the spread of the disease. At 
a time when the country is facing economic 
challenges, Ebineng stressed that it is 
imperative for farmers to play their part in 
protecting the livestock industry as securing 
vaccines would come at a higher cost.

Meanwhile, to beef up control measures, 
the Botswana Defence Force (BDF) on 
Thursday announced that they would 
also avail resources to monitor the FMD 
situation working hand in hand with 
other government departments. The 
BDF Commander, Deputy Commander, 
Commander Ground Forces and other 
senior officers have been engaging with key 
stakeholders. The task team meetings follow 
the recent control measures announced 
by the Ministry of Lands and Agriculture 
which were aimed at preventing possible 
spread of the disease into Botswana.

Losing international markets
Ebineng warned that failure to prevent 

FMD from spreading into Botswana could 
result in the loss of the European market, 
a key destination for Botswana’s beef 
exports. He also added that vaccinated 
cattle would not be eligible for export to 
various international markets. He further 
explained that if the disease reaches within 
a 10-kilometre radius of the Botswana Meat 
Commission (BMC), the country’s main 
livestock industry entity, abattoirs would be 
forced to close.

Addressing a kgotla meeting at Bethele 
this week, Agriculture Minister and also 
Member of Parliament for Goodhope-
Mmathethe constituency, Dr Edwin 
Dikoloti reiterated that government 
remains alert on the situation, imploring his 
constituency to report if they observe any 
signs of the disease and to always comply 
with precaution measures. He noted if not 
prevented, the spread could undermine 
efforts to revive the industry.

Farmers on alert 
Farming communities along the South 

African borders are currently on high alert 

due to the FMD outbreak in South Africa 
causing distress and prompting Botswana 
to reinforces preventative measures.

In an interview on Friday, the Executive 
Secretary (ES) of the beef umbrella body, 
Botswana National Beef Producers Union 
(BNBPU) Alfred Ramono Pilane said the 
union has received notifications and reliable 
information from the ministry of Lands 
and Agriculture over the FMD outbreak in 
South Africa. He said there is a positive case 
in Limpopo which has been detected and 
is spreading towards Botswana, adding that 
this is a cause for concern for the farmers 
and the beef community at large.

He said the Limpopo case is 40 
kilometers away from Botswana hence 
urging farmers along the Limpopo border 
post to be vigilant. “We are concerned 
by the situation in South Africa. We are 
consulting with our associations and also 
the government is engaging with us and 
appraise us on efforts made and challenges 
encountered such as lack of finances. 
However, collaboration between farmers 
and government is very important,” he said.

Pilane said in the villages close to North 
West province of South Africa, the FMD 
remains far from moving towards Botswana 
buttressing that however it is important for 
farmers to herd their animals because FMD 
is a very mobile disease. He said BNBPU’s 
main objective by working hand in hand 
with department of veterinary services 
is to prevent any room of FMD to enter 
Botswana.

“There is no room for error at all. If FMD 
can invade us, this would be a big blow 
because international standards of our beef 
will drop. This will in turn mean that the 
local price of our cattle would drop and 
ordinary farmers would benefit less from 
their cattle,” said Pilane.

During a consultative meeting with 
concerned farmers, Tlokweng Member of 
Parliament (MP) Phenyo Segokgo said the 
FMD situation in South Africa is spiraling 
and Tlokweng is facing lot of uncertainty. 
He said farmers should continuously 
monitor movement of their animals in 
line with precautionary measures outlined 
by the government. He suggested that 
the ministry of agriculture’s department 
of veterinary services would embark on 
tours to address the farmers, adding that 
farmers should remain calm and optimistic 
as government is closely monitoring the 
situation in South Africa.

The farmers expressed concern that 
FMD is a serious threat to them owing 
to Tlokweng’s proximity to South Africa 
and cattle cross to South Africa taking 
advantage of destroyed fences along 
the border. The farmers pleaded with 
government to maintain the fence and 
tighten security across the border as cattle 
rustling is a major concern for them.
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A BETTER 
TOMORROW

Month - January 2026

CONTACTS:
Head office: Old Nokia, G-west, Gaborone, Ph: 3992700, Email: ho.botswana@bankofbaroda.com.

Gaborone Branch: Main Mall, Gaborone, Ph: 3188878, email: gaborone@bankofbaroda.com.
G-West Branch: Kamoshungo Road, Gaborone, Ph: 3992705, Email: gwesbo@bankofbaroda.com.  

Francistown Branch: Haskins Building, Francistown, Ph: 2413440, Email: francistown@bankofbaroda.com.  
Palapye Branch: Madiba Complex, Palapye, Ph: 4920041, Email: palapye@bankofbaroda.com.

RATES ARE 
NEGOTIABLE FOR 
FIXED DEPOSITS 
ABOVE 
BWP500 000.00 
AND ABOVE

Effective from 1st January 2026

Bank of Baroda (Botswana) Ltd. is a member of Deposit Insurance Scheme of Botswana

Type of Deposit 
Account

Nominal Interest Rates   
(%)

Actual Interest Rates 
(%)

Minimum Opening 
Balance

BWP (Lowest-Highest) (Lowest-Highest) (P’ 000)

Current 0.00-0.00 % 0.00-0.00% 3000

Call 0.00-1.00% 0.00-1.01% 1000

Savings 0.00-2.00% 0.00-2.02% 100

91-Days Fixed Deposit 1.25-1.25% 1.25-1.26% 500

6 months 1.50-1.50% 1.50-1.51% 500

12 months 3.25-4.00% 3.25-4.31% 500

24 months 4.00-4.75% 4.00-4.82% 500

Over 24 months 4.25-5.00% 4.25-5.08% 500

USD (Lowest-Highest) (Lowest-Highest) (USD)

3 months Fixed Deposit 0.00-0.25% 0.00-0.26% No Minimum Balance

6 months 0.00-0.50% 0.00-0.52% 5000

Over 12 months 0.00-0.75% 0.00-0.76% 5000

ZAR (Lowest-Highest) (Lowest-Highest) (ZAR)

6 months 1.75-1.75% 1.75-1.76% 1 million

Over 12 month 2.75-2.75% 2.75-2.78% 1 million

Baroda Prime Lending Rate (BPLR) 7.51% p.a. w.e.f  23.06.2025

Lending Rates Nominal Interest Rates   
(%)

Average Effective Interest Rates (%)

MoPR 3.50 % 3.50%

Baroda Prime Lending Rate 7.51% 7.51%

Mortgage Facility 7.51-15.51% 11.38%

Overdraft Facility (Revolving 
Credit Lines)

7.51-15.01% 10.52%

Credit Card NA NA

Lease Loans NA NA

Unsecured Personal Loans 
(excluding overdrafts, 
mortgages, and credit cards)

9.51-17.26% 14.73%

Other Long-Term Loans 7.51-13.01% 11.57%

PATRIOT Q1: Considering the 
colonial history of Africa including 
Botswana and the rise in sentiments 
for Africa to have a stronger voice in its 
matters and global matters. What role 
is large economies like China assisting 
to realise this?

AMBASSADOR Fang Yong (AMB 
FY): Given the history of colonial rule 
suffered by African countries, China, 
as the largest developing country and a 
permanent member of the UN Security 
Council, is firmly supporting African 
nations in gaining equal status and a 
stronger voice in international affairs 
by proposing the Global Governance 
Initiative (GGI).

China explicitly advocates that 
sovereign equality is the foremost 
premise of global governance. 
Addressing the historical inequality 
where a few countries monopolized 
global governance, China emphasizes 
through the GGI that all countries, 
regardless of size, strength, or wealth, 
have the equal right to participate 
in international affairs. This directly 
responds to the aspirations of Botswana 
and African countries to shed the 
residual effects of colonialism and 
achieve true independence. China 
and Botswana hold similar views on 
principles such as “all countries are 
equal regardless of size” and “non-
interference in domestic affairs,” jointly 
opposing hegemonism and power 
politics.

Specifically, through the GGI, 
China advocates true multilateralism, 
supports the central role of the United 
Nations in international affairs, and 
explicitly supports the “Global South” 
in building strength through unity. 
China supports the African Union (AU) 
in playing a leading role in regional 
peace and security affairs and actively 
supports Africa’s capacity building for 
peacekeeping, stability maintenance, 
and counter-terrorism, rather than 
imposing external will. On international 
stages like the UN, China always 
stands with African countries—just as 

Botswana voted to support restoring 
China’s lawful seat in the UN in 1971 
despite pressure, China consistently 
defends international fairness and 
justice and safeguards the common 
interests of developing countries, 
including Botswana.

Furthermore, the GGI emphasizes 
being action-oriented. China supports 
not only with words but also by sharing 
governance experience and providing 
international public goods (such 
as the Belt and Road Initiative) to 
enhance the economic autonomy and 
competitiveness of African countries, 
thereby providing solid material support 
for their political voice. China is willing 
to strengthen policy communication 
with Botswana under the GGI 
framework to jointly promote the 
reform of the global governance system 
in a more just and equitable direction.

Q2. Trade between Botswana 
and China continues to grow, but 
concerns around trade imbalances and 
protection of local industries persist. 
How is China working with Botswana 
to ensure that this trade relationship 
becomes more balanced, inclusive and 
supportive of local production?

AMB FY: China attaches great 
importance to the balance and 
inclusivity of its trade relationship with 
Botswana and is implementing specific 
tariff policies and industrial investment 
strategies to support local production 
and economic diversification in 
Botswana.

To address trade imbalances, the 
most direct and powerful measure is 
tariff reduction. China has committed 
to implementing 100% zero-tariff 
treatment for products from all African 
countries having diplomatic relations 
with China. This policy will significantly 
lower the threshold for Botswana’s 
products to enter the Chinese market, 
directly promoting exports to China and 
thereby improving the trade balance. 
China is willing to work with Botswana 
to use the implementation of this zero-
tariff measure as a key instrument to 

China to Botswana: ‘Adopt a people-
centered development philosophy’

diversified and sustainable economic 
development based on its own 
resources”. By sharing the experience 
of Chinese modernization, China 
supports Botswana in independently 
exploring a modernization path suited 
to its national conditions. Through 
technology transfer and infrastructure 
construction (such as railways and 
highways), China helps reduce logistics 
costs for local industries and enhance 
their international competitiveness. 
China is committed to expanding 
high-standard opening-up and 
deepening collaboration with Botswana 
across trade, investment, healthcare, 
and tourism to explore new growth 
areas, thereby establishing a more 
balanced and mutually beneficial trade 
relationship.

Q3: China is respected for lifting 
millions of Chinese nationals from 
poverty. What lessons can Botswana 
derive from China for the purpose 
of also lifting many Batswana from 
poverty? 

AMB FY: China’s achievements in 
poverty alleviation and modernization 
offer valuable references for Botswana. 
The core lessons lie in adhering to 
a “people-centered” development 
philosophy and formulating scientific, 
continuous national development plans.

Firstly, the scientific formulation 
and continuous implementation of 
Five-Year Plans is a crucial governance 
experience from China. Through 
the successive implementation of 14 
Five-Year Plans, China has concentrated 
resources on major undertakings, 
ensuring sustained economic growth 
and social stability, which form the 
material basis for poverty eradication. 
Botswana is currently formulating 
its 12th National Development Plan 
(NDP12), which coincides with China’s 
15th Five-Year Plan period, allowing 
for deep alignment in development 
strategies. China’s experience shows that 
optimizing regional economic layout 
and advancing rural revitalization and 
agricultural modernization through 
long-term planning are key means to 
solve poverty issues.

Secondly, prioritizing infrastructure 
construction and livelihood guarantees. 

China has financed the renovation 
of railroads, highways, housing, and 
primary schools in Botswana, which 
not only improved living conditions 
but also opened arteries for economic 
development. China’s massive 
investment in education, healthcare, 
and social security systems—such as 
building the world’s largest education 
and healthcare systems—proves that 
improving population quality and 
health is the fundamental way to block 
the intergenerational transmission of 
poverty. Botswana can draw on this by 
continuing to strengthen investment in 
education and health, utilizing resources 
like Chinese medical teams and aided 
schools to enhance domestic basic 
services.

Most importantly, independently 
exploring a modernization path suited 
to national conditions. The success of 
Chinese modernization proves that 
all countries are capable of developing 
modernization paths in line with 
their own conditions. China supports 
Botswana in promoting diversified and 
sustainable economic development 
based on its own resources, rather than 
simply copying other models. China 
is committed to helping Botswana 
accelerate the realization of its dreams 
of development, revitalization, and 
modernization through frameworks like 
the “Global Development Initiative,” 
fundamentally eradicating poverty 
by creating jobs and promoting 
industrialization.

Q4: As Botswana invests in data 
centres, smart infrastructure and 
digital platforms, how is China 
supporting technology transfer, skills 
development and digital capacity-
building to ensure Batswana fully 
participate in this digital economy? 

AMB FY: China is supporting 
Botswana’s digital economy 
development through a multi-
dimensional approach involving 
strategic alignment, infrastructure 
construction, and talent cultivation, 
ensuring that Batswana can fully benefit 
from this transformation.

Firstly, at the strategic level, China is 
willing to actively explore cooperation 
in the digital economy and e-commerce, 

and strengthen joint capacity building 
in artificial intelligence to “empower” 
bilateral cooperation with intelligence. 
This involves not just hardware 
investment but also strengthening 
technology sharing through 
exchanges and training to tangibly 
assist Botswana’s industrialization 
and modernization. China is deeply 
advancing the construction of a “Digital 
China” and has made breakthrough 
progress in emerging industries such 
as AI and new energy, providing a 
solid technical foundation and source 
of experience for cooperation in these 
frontier fields.

Secondly, regarding infrastructure 
and platforms, through the Belt and 
Road Initiative, China cooperates 
with global partners in key fields such 
as the digital economy, providing 
strong impetus for the development 
of “Global South” countries, including 
Botswana. China’s achievements in 
cutting-edge technologies and new 
productive forces will provide greater 
support for Botswana’s development 
in digitalization, green energy, and 
infrastructure construction. This 
support is reflected not only in physical 
facilities but also in helping Botswana 
build connectivity networks and create 
highlights of cooperation.

Finally, regarding the crucial aspect 
of skills development and talent 
cultivation, China focuses on capacity 
building. From 1999 to the present, 
more than 1,700 Botswana government 
officials, experts, and technicians have 
been invited to China to participate 
in various seminars and short-term 
training programs. Additionally, 
China has established two Confucius 
Institutes in Botswana, which serve 
not only for language teaching but 
also as bridges for cultural and skills 
exchange. During the FOCAC Beijing 
Summit, China announced the “Ten 
Partnership Actions” to jointly advance 
modernization with Africa over the next 
three years, which will further deepen 
specific cooperation in skills training 
and digital capacity building, ensuring 
Batswana possess the necessary 
knowledge and skills to participate in 
the digital economy.

deliver early results.
To support local production and 

address concerns regarding industry 
protection, China views Botswana not 
merely as a source of raw materials but 
actively supports its industrialization 
and modernization process. The 
economies of China and Botswana are 
highly complementary, and Chinese 
investment in fields such as trade, 
industry, agriculture, minerals, and 
clean energy is growing rapidly. From 
January to September 2024, China’s 

direct investment in Botswana increased 
eight times year-on-year, reaching 29.98 
million US dollars. These investments 
are flowing into sectors that enhance 
local production capacity. For instance, 
China’s technologies in new energy and 
new materials can help Botswana build 
emerging pillar industries, which aligns 
strongly with Botswana’s economic 
transformation plans (such as NDP12).

Furthermore, China actively 
responds to the new Botswana 
government’s declaration to “promote 

Amid rising uncertainty in global geopolitics and the US withdrawing support and turning her back on many African countries, Botswana finds herself in 
tenterhooks. Natural diamonds have lost their sparkle, leaving the economy on its knees. President Duma Boko and his politburo are globetrotting is search of 
partners to help resuscitate and diversify the economy through establishment of new tech-driven industries to create jobs to alleviate escalating poverty. 
STAFF WRITER DITIRO MOTLHABANE had a chat with Chinese Ambassador to Botswana, Ambassador Fang Yong to ponder issues like trade relations, skills 
& technology transfer, poverty eradication and wider bilateral relations between the two nations.

Chinese Ambassador to Botswana, Ambassador Fang Yong .

Modernizing Botswana’s energy laws for sustainability 

by Finance Minister and VP Ndaba 
Gaolathe. There is a consultative 
workshop on human-wildlife conflict 
arranged by Parliament, and I have 
been invited to be part of it and I 
believe that other MPs of UDC who 
are invited will attend the workshop,” 
Digwa said briefly.
Cabinet 

Some MPs told this publication that 
their relationship with the Cabinet 
has deteriorated because of how 
the ministers muzzle their freedom 
of expression and deter them from 
presenting the needs of their voters 
freely. 

“Some of us are targeted by 
ministers, and the President should 
bring this to an end. Ministers must 
stop infringing on our freedom of 
expression, calculated at silencing us 
from disagreeing with them when 
things don’t go well. We are also part 
of this government, and we must feel 
that,” said one vocal UDC MP.

Last year, two UDC MPs Kamal 
Jacobs of Lobatse and Galenawabo 
Lekau of Mogoditshane West, 
publicly aired their grievances over 
the intimidation of ministers, with 
Kamal even alleging that he received 
death threats from one of Boko’s 
bodyguards. The duo took Parliament 
by storm, a development that exposed 
signs of cracks within the ruling 
coalition.

Raising his complaint at the time, 
Lekau said if it takes vocal MPs 
to be expelled from the UDC for 
advocating for the interests of people, 
let it be so because it is unfair for MPs 
to be threatened using state security 

forces. 
“We did not come here to be 

threatened, silenced or victimised. 
We are talking about the rights 
and the interests of the people who 
constitutionally elected us. So, I 
will defend the Constitution of this 
country without fear or favour,” said 
unapologetic Lekau at the time.
Unity 

Political analyst, Kitso Morekisi, 
said there have been clear signs of 
disunity between the backbenchers 
and executive, as more often some 
UDC MPs clash with their cabinet 
colleagues on the Parliament floor. 
He said some UDC backbenchers 
have developed teeth to bite and 
demand accountability from their 
own government, a situation that puts 
most ministers under pressure.

Drawing comparison to the 
Botswana Democratic Party (BDP) 
era, Morekisi said the UDC MPs 
would be expected not to be hard on 
the government but rather display 
loyalty and patriotism at the expense 
of voters’ needs sometimes. 

“Sometimes, the imminent public 
clashes between MPs and ministers 
could be resolved at the party caucus, 
an internal structure for conducting 
Parliament business. Also, MPs have 
the right to have a platform to talk 
to Boko, as he often consults with 
the Cabinet during its meetings. 
UDC is entering a critical phase as a 
governing party; unity is important 
for stability and not just in the UDC 
but in the government to a large 
extent,” he said.

MWH during the second quarter of 
2025 to 606,511 MWH during the 
period under review. This decline, 
it said, was primarily attributed to 
operational challenges at Morupule 
A and B. 

According to Statistics Botswana 
report, in the third quarter of 2025, 
the Morupule A and B power 
stations accounted for 93.7 percent 
(568,171 MWH) of total electricity 
generation, underscoring their 
pivotal role in Botswana’s national 
energy supply.

It said Orapa and Matshelagabedi 
emergency power plants contributed 
0.9 percent (5,279 MWH), while 
solar power stations supplied 
5.4 percent (33,061 MWH), 
reflecting the country’s growing 
commitment to renewable energy. 
“The integration of solar plants in 
Bobonong, Phakalane, Shakawe, 
and Mmadinare further illustrates 
ongoing efforts to diversify energy 
sources and enhance sustainability 
within the electricity generation 
mix,” said SB in the report.

Answering a question in 
Parliament last year, Minister 
of Minerals and Energy, Bogolo 
Kenewendo said government was 
content that Morupule B would 
operate at maximum scale. She said 
government continues to assess 
the situation of the plant and it is 
its desire to see the plant operating 
optimally and meet the demand of 
national electricity supply. 

“We are not in the process to 
determine if the plant is defunct 
state asset or not. BPC is responsible 
for taking care of plant maintenance 
and operating the plant. Remedial 
works from time to time are the 
responsibility of engineering 
contractor. Government don’t bear 
costs of remedial works,” she said at 
the time.

In the past, the Auditor General 
(AG) report noted that in 2026, 
government took a decision in 

principle to sell Morupule B power 
plant after the liability period. 

The AG report said 24 months 
liability period which was scheduled 
to end in June 2016 was extended 
for the contractor to make good 
on the outstanding defects, some 
of which were impacting on the 
reliability or availability of the 
power plant. 

It was noted at the time that 
government’s intention was to give 
priority to Chinese state-owned 
entity, China National Electric 
Equipment Corporation (“CNEEC”) 
in the divestment process. 

CNEEC, identified as the original 
build contractor and thus was 
seen as best placed to mitigate the 
risk which may arise as a result of 
the complexity and other issues 
attached to the project. 

Power Imports 
Meanwhile, SB said during the 

third quarter of 2025, the physical 
volume of imported electricity 
increased by 120.7 percent (284,927 
MWH), from 236,075 MWH during 
the third quarter of 2024 to 521,003 
MWH. According to SB, imported 
electricity increased by 15.3 percent 
(69,248 MWH) during the third 
quarter of 2025 compared to the 
previous quarter, from 451,754 
MWH to 521,003 MWH. It said 
the rise in imported electricity was 
necessitated by a decline in domestic 
electricity generation underscoring 
Botswana’s continued reliance on 
external sources to fulfill its energy 
needs.

“Eskom was the principal source 
of imported electricity, accounting 
for 68.2 percent (355,474 MWH) 
of total imports. The Zambia 
Electricity Supply Corporation 
contributed 13.6 percent (70,860 
MWH), while Nampower and 
Cross-border electricity markets 
supplied 9.2 percent (47,837 MWH) 
and 5.5 percent (28,637 MWH) 
respectively,” said SB.

Power blackouts return!
FROM PAGE 1 MPs 

summon 
Boko
FROM PAGE 1
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Opinions, Reviews & Analysis
Comment
I f you thought persecution at the 

Directorate on Corruption and 
Economic Crime (DCEC) disguised 

as redeployment of senior public officers 
was a thing of the past, hold your horses. 
Tshepo Pilane, the Head of Intelligence 
at the DCEC, is the latest victim of such 
persecution at the hands of the Permanent 
Secretary to the President and Head of the 
Public Service, Emma Peloetletse. Before 
Peloetletse, other civil servants suffered the 
same fate at the hands of Carter Morupisi. 
In both instances, victims were persecuted 
because they were investigating their 
bosses. Such persecution was borne out of 
malice, bad faith and abuse of office. By 
virtue of his job at DCEC, Pilane would 
naturally be a thorn in the flesh of those on 
the wrong side of the law. 

Pilane was purportedly transferred 
‘in the exigencies of the public service’. 
Notwithstanding whatever objection 
Pilane could raise the transfer stood to be 
enforced, nevertheless. Pilane’s transfer 
was effectively constructive dismissal 

Pilane’s DCEC nightmare: same old story!  
disguised as a normal process in the public 
service. The transfer is fraught with no 
plausible reason except the lame excuses. 
Given Pilane’s expertise and experience 
in the intelligence world spanning a good 
number of years, what valuable impact at 
the Ministry of Higher Education would 
such expertise and experience deliver? In 
the absence of full disclosure of honest 
reasons for the transfer, such should be 
treated with suspicion on the part of the 
transferring authority. 

Peloetletse has become a controversial 
figure in matters affecting civil servants, 
with courts of law delivering adverse 
decisions against her. A month ago 
the Industrial Court Judge Anna 
Mphetlhe slammed her for arbitrary and 
capricious decision in a matter where one 
Baamogetswe Monyena was unfairly and 
for no good cause, excluded from a list of 
civil servants on the D1 salary scale who 
were directly promoted to the E1 salary 
scale without any competitive process. The 

court held this conduct by Peloetletse to 
be in violation of Section 7 of the Public 
Service Act whose purpose is to protect 
public servants from the said capricious 
and arbitrary administrative action. Judge 
Omphemetse Motumise also recently 
ordered the reinstatement of one Kgomotso 
Diwanga who was a Deputy Director at the 
Ministry of Environment and Tourism and 
who was expelled from the public service 
by Peloetletse. Motumise held that the 
expulsion was unreasonable and irrational. 
Judge Boipuso Makhwade ruled late last 
year that Peloetletse does not have lawful 
authority to order an investigation against 
the Directorate of Intelligence and Security 
(DIS) staff members after she had ordered 
the same on some DIS staff members who 
were investigating some wrongdoing at Air 
Botswana. It stands to reason therefore that 
should Pilane review his suspect transfer, he 
stands a good chance to win such review.

The transfer was precipitated by 
Peloetletse’s attempt to save her skin and 

those in her corner like the Director 
General of DIS, Peter Magosi who 
according to Pilane, is also under 
investigation by DCEC. Pilane has revealed 
that investigations on these individuals 
and others are complete, and the dockets 
have been handed to his boss, Botlhale 
Makgekgenene awaiting forwarding 
to Director of Public Prosecutions to 
determine whether or not they meet the 
prosecution muster. Failure to deliver the 
dockets to DPP suggests that the DCEC 
boss has on purpose, obstructed the course 
of justice on individuals investigated by 
Pilane for reasons she can best explain. Why 
would she unnecessarily keep documents 
to which she is not the final decider? 
Under any functioning jurisdiction, this 
is a criminal offence punishable by law. If 
this is not obstructing the course of justice, 
nothing else is.   

With the modus operandi repeating 
itself, a compelling question must be asked: 
Was the President fully briefed about the 

transfer and, did he endorse it given that 
he appoints that category of public officers 
through Peloetletse?  There are two possible 
answers. Firstly, he may have endorsed the 
transfer on falsified grounds or secondly 
that he may not have been informed at all. 
But it is highly unlikely the President was 
not fully informed for the repercussions 
for not doing so could be more than 
severe. Assuming without conceding the 
President endorsed the transfer, why would 
he transfer Pilane when he had concluded 
investigations on these individuals and 
crucially, that he is at the heart of uprooting 
corruption and other forms of wrongdoing-
the very ills the President has resolved to 
eliminate in the New Botswana? One is 
reminded of how unceremoniously Tymon 
Katlholo was removed from the position of 
DG of DCEC when he had completed an 
investigation on the same Magosi and some 
of his senior officers. The docket on this 
matter remains suppressed possibly through 
machinations of individuals in the DIS, 

DCEC and Office of the President during 
the Masisi administration. It is not clear 
whether the needle will move in the Boko 
administration.   

The powerful web that determines who 
from the DCEC and other government 
departments is transferred where and 
when appears to be still deeply entrenched 
and calling the shots. The Tshepo Pilane 
nightmare is a stark reminder that the 
modus operandi employed to achieve the 
web’s intentions is actively repeating itself 
in the human rights government. How sad! 
If Pilane is ultimately transferred from his 
station, it will be an unambiguous statement 
of intent to confirm that Peloetletse is still 
as powerful in the Boko administration as 
she was in the Masisi administration. Any 
investigation on her will be firmly stopped 
in its tracks. It will also confirm that fighting 
corruption and other forms of malfeasance 
in the civil service will be a populist anthem 
like it was in the past. 

adamphetlhe08@gmail.com                   

ANDREY KEMARSKIY*

G
ood evening, and thank you for 
joining us today as we celebrate Russia 
Day, a day of national significance for 

Russians all around the world. While June 
12 officially marks the declaration of state 
sovereignty of  
the Russian Federation in 1990, for us it stands 
above all as a symbol of the continuity and 
resilience of the Russian state throughout the 
entire period of its history, which has more 
than one thousand and two hundred years.

Today we celebrate not only the milestones 
of modem history, but also the long and 
unbroken thread of our national identity - 
from the heights of statehood building, cultural 
and scientific achievements to the trials 
that shaped our character as a people. It is a 
reminder that, in every era, the Russian nation 
has stood with dignity, unity, purpose, and 
a profound connection to its past and future 
alike.

Over the recent decades, Russia has 
undergone significant transformations - 
politically, economically and socially - and has 
emerged as a sovereign and confident state, 
open to cooperation and dialogue, while firmly 
committed to protecting its national interests 
and contributing to global peace and stability.

In the contemporary world, Russia is 
assuming an active role in shaping a more 
balanced and equitable global order. The era 
of unipolar dominance is giving way to a 
multipolar reality, where the voices of different 
nations, civilizations and regions must be 
respected. Russia envisions a world based on 
genuine multilateralism, where cooperation 
is not dictated by coercion or exclusive blocs, 
but grounded in mutual respect and sovereign 
equality.

Through engagement in BRICS, the 
Shanghai Cooperation Organization, 
and strategic partnerships across Eurasia, 
Africa, and Latin America, Russia is 

‘Russia cherishes its relationship with Botswana’

building coalitions that prioritize sustainable 
development, cultural diversity, and non-
interference in internal affairs. This emerging 
architecture champions the idea that peace 
and stability must be built from the ground 
up - with inclusive dialogue, transparent rules, 
and the rejection of neocolonial practices. 
Russia is committed to building bridges across 
civilizations, ensuring that every nation, 
regardless of size or power, has the right to 
pursue its own development path.

Unfortunately, those who seek to reverse 
the natural course of history and preserve 
outdated patterns of global dominance are 
the ones fueling international tensions and 
conflicts. One such manifestation has been the 
crisis in Ukraine, orchestrated with the aim of 
inflicting a strategic defeat upon our country. 
Such ambitions are not only misguided - they 
are destined to fail. The Russian Federation 
remains fully prepared to deliver a firm and 

proportionate response to any hostile action 
directed against its security but also reaffirms 
its unwavering commitment to a peaceful and 
diplomatic solutions.

Russia has consistently advocated for a 
negotiated settlement of the Ukrainian conflict, 
settlement that addresses the legitimate 
security concerns of all parties. Unfortunately, 
past opportunities for compromise - such as 
the Minsk Agreements - were systematically 
undermined. However, we continue to support 
international mediation efforts that are honest, 
balanced, and constructive. Recent diplomatic 
dialogues, including with several African Heads 
of state and through platforms like the Istanbul 
peace initiatives, illustrate our openness to 
serious, results-driven negotiation. Our goal 
remains the establishment of lasting peace 
based on the principles of mutual security 
guarantees, protection of civilian populations, 
and respect for historical, cultural and 

geopolitical realities.
Turning to the African continent, Russia 

sees Africa as an important partner of growing 
global significance, as a rising center of 
influence, innovation, and cultural identity. 
Our ties with African nations are built on a 
foundation of historical solidarity, economic 
cooperation, and mutual respect. From 
energy and mineral development to food 
security, digital infrastructure, and military-
technical collaboration, Russian-African 
partnerships are intensifying across sectors. 
The Russia-Africa Summits in Sochi (2019) 
and St. Petersburg (2023), the First Ministerial 
Conference of the Russia-Affica Partnership 
Forum (2024) have laid out a roadmap for 
strategic cooperation, with numbers of 
agreements signed covering investment, 
trade, and humanitarian interaction. We 
firmly support Africa’s aspiration for greater 
representation in global decision-making, 
including a permanent seat on the UN Security 
Council. Russia is proud to walk side by side 
with African nations, as equal partners in the 
creation of a just and polycentric world.

This day is also an opportunity to reflect on 
the ties of friendship and mutual respect that 
unite the Russian Federation and the Republic 
of Botswana. Despite the geographical distance 
between our two nations, our peoples are 
linked by a deep-rooted sense of sovereignty, 
dignity, and commitment to development on 
their own terms.

Russia cherishes its relationship with 
Botswana - a nation known 
for its democratic values, 
social stability, and responsible 
international engagement. 
Our diplomatic relations, 
established in 1970, have 
steadily evolved, embracing 
new areas of cooperation and 
exchange. As our diplomatic 
relations have reached the 
55-year milestone this March 

Botswana’s Minister of International Relations 
and Russian Foreign Minister exchanged 
congratulatory messages reaffirming their 
commitment to productive interaction in 
politics, trade and economics. We welcome 
Botswana’s constructive voice in international 
forums, including the African Union and the 
United Nations. Russia supports its efforts on 
African continent to pursue peace, regional 
integration, and equally beneficial cooperation 
based on mutual respect, without imposition or 
interference.

The Republic of Botswana was represented 
at the highest level of justice authorities and 
national judiciary at the 13th International 
Legal Forum, held this May in St.Petersburg. 
This notable participation stands as a clear 
affirmation of the deepening Russia-Botswana 
partnership, particularly in the legal and 
institutional spheres.

In the field of education, generations of 
Batswana have studied at Russian universities, 
many of them returning to serve their country 
with distinction - as engineers, doctors, 
teachers, and civil servants. We are proud 
of these human bridges that continue to 
connect our two nations. Today, we reaffirm 
our commitment to expanding scholarship 
opportunities and deepening academic 
cooperation.

In science and healthcare, we are encouraged 
by growing interest in collaborative 
efforts, including research in agriculture, 
pharmaceuticals, and public health. The 

COVID-19 pandemic reminded us all that 
global solidarity is not a luxury, but a necessity. 
Russia is ready to work with Botswana to 
strengthen capacities and resilience in critical 
sectors.

In the field of natural resources and 
energy, we see important potential for joint 
ventures, knowledge sharing, and sustainable 
development. Russia, as a major player in 
mining, energy, and geological research, is 
eager to share experience with Botswana in a 
spirit of equality and mutual benefit.

We live in a time of global complexity, but 
also one of global opportunity. The world is 
undergoing a transformation toward greater 
multipolarity, when relations between like-
minded countries acquire special significance 
for building a better future for the present 
and future generations, their happiness and 
prosperity. And it is in this vein that we 
consider the strengthening and development of 
traditionally friendly relations between Russia 
and Botswana.

In conclusion, I would like to express my 
sincere appreciation to the Government and 
the People of Botswana for their hospitality, 
cooperation, and warm friendship extended to 
Russian citizens residing in Botswana, to my 
staff and to myself.

*Remarks by Ambassador of the Russian 
Federation to the Republic of Botswana H.E. 
Andrey Kemarskiy at Russia National Day 
Reception, 

June 12, 2025, Gaborone

Boko’s remarks on salary negotiations prejudicial

The Botswana Congress Party 
(BCP) unequivocally condemns the 
pre-emptive remarks by President 

Duma Boko on the ongoing salary and 
conditions of service negotiations between 
the government and public sector unions. 

In his recent address in Tsabong, the 
President referenced recommendations 
by international institutions such as the 
International Monetary Fund (IMF), 
including proposals to downsize the civil 
service and implement austerity measures 
to stabilize the economy. While such 
institutions may offer economic advice, the 
President’s public comments suggesting 
that civil service salaries may not be 
increased are premature, ill-advised, and 
undermine the spirit of fair and transparent 
negotiations. 

These remarks are a direct assault on 
the principles of collective bargaining 
and, are contrary to the democratic values 
enshrined in Botswana’s Constitution. They 
risk prejudicing the negotiation process 
and further eroding trust between the 
government and public sector employees 
who constitute the backbone of our nation’s 
service delivery.

The BCP stands in unwavering solidarity 
with all the public sector unions who, 
collectively represent over 100,000 
hardworking and committed public 
servants.

This administration’s approach reflects 
a troubling continuation of the BDP 
government’s track record of undermining 

trust. This includes cutting 
unnecessary allowances, 
reducing excessive travel 
expenses for the executive 
and senior government 
officials, and addressing 
the long-standing legacy 
of committed allowances 
to the senior civil servants. 
Furthermore, we urge the 
government to prioritize job 
creation as a key strategy to 
cushion the country against 
rising unemployment and 
job losses. The UDC has 
committed to creating 
500,000 jobs. It has an 
obligation to deliver on this 
promise made to our people 
to restore public confidence 
and stimulate the economy.

The BCP urges all citizens 
to stand with our public 
servants and hold the 
government to account. We 
re-affirm our commitment 
to championing policies 
that restore the dignity 
of workers, promote fair 
compensation, and rebuild 
strong labor institutions. A 
demoralized workforce will 
not deliver a prosperous 
Botswana. 

Cde. Mpho M. Pheko
BCP Publicity and 

Information Secretary

workers’ rights by failing to honor past 
collective bargaining agreements. Such 
conduct violates Botswana’s obligations 
under the International Labour 
Organization (ILO) conventions, which 
protect the right of workers to freely and 
fairly negotiate conditions of employment.

We call on President Boko to retract 
these pre-emptive and inflammatory 
remarks and commit to a negotiation 
process that is transparent, respectful, and 
inclusive. Public sector workers deserve 
fair wages that reflect the rising cost of 
living, improved working conditions, and 
a government that genuinely values their 
contributions; not one that intimidates or 
dismisses them.

We advise the UDC government to take 
decisive and responsible fiscal measures 
to protect the economy and uphold public 

Pheko

Kemarskiy
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ADAM PHETLHE 
ON SUNDAY! 

“Businessmen can corrupt 
political parties through various 
means, including campaign 

donations, lobbying and even extortion. 
These actions can lead to policies that 
favour specific businesses or industries, 
potentially at the expense of public interest 
or fair competition….Businesses may 
donate heavily to political campaigns 
or parties, often with the expectation of 
preferential treatment or access once the 
party is in power…These donations can 
create a sense of obligation or indebtedness, 
potentially influencing policy decisions or 
appointments…Ruling parties may abuse 
their access to state resources, using them 
to benefit businesses that support them or 
to disadvantage their rivals.” 

This quote sums up the dangers and 
threats posed by deep-pocketed business 
people to politicians. On the surface, these 
deep-pocketed business people could 
appear to be having good intentions but 
deep thereunder, the intentions in most 
cases remain a smokescreen to proximity to 
political power for self-preservation et al.    

The name of Zunaid Moti became 
prominent in Botswana’s political landscape 
en-route to the 2019 general election. He 
was heavily linked with bankrolling the 
Umbrella for Democratic Change (UDC) 
election campaign with financial resorces 
rumoured at about $ 9,400,000 (See 

What Moti is to Boko is what the Guptas were to Zuma
AmaBhungane Team report titled The 
Moti Files: How Buisnessman Zunaid Moti 
Cosied Up To The Mnangagwa Regime 
dated 28 April 2023)  and other logistical 
assistance in the form of motor vehicles 
and aircrafts. The AmaBhungane report 
goes further to say Moti ‘was going to 
rely on Botswana opposition as a Trojan 
horse, by backing Duma Boko’s Umbrella 
for Democratic Change.’ It must be stated 
that the UDC matched the Botswana 
Democratic Party (BDP) pound for pound 
in so far as election campaign resources 
are concerned. At the time, the UDC 
vehemently denied any association with 
Moti until recently when the Gaborone 
City Mayor Councillor Oarabile Motlaleng 
let the cat out of the bag by stating in a full 
Council meeting that Moti is indeed their 
sponsor. It is not clear from the Mayor’s 
pronouncement when the relationship with 
Moti started. However, it will not be unfair 
to suggest it started back in 2019 given the 
rumour about it.

When the Moti story took the centre 
stage and a barrage of questions asked, the 
UDC vehemently denied any relationship 
with him. In a report published on 4 May 
2023 by The Guardian newspaper under 
the headline ‘UDC trivialises Moti report 
allegations’, UDC spokesperson Rre Moeti 
Mohwasa said at the time when clarifying 
the party position on the allegations that 
‘To us these are just that, allegations. They 
are not true because we as an organisation 
are not for sale to the highest bidder like 
Domkrag.’ I will be interested to hear what 
his comment will be given the revelations 
by the Mayor.      

The Gupta family became prominent 
in the political history of South Africa 
particularly during the tenure of Jacob 
Zuma as the President of the African 
National Congress and the Republic. The 
family was so powerful and influential that 
it caused a private aircraft to land at the 
Waterkloof Airforce Base in Pretoria-an 
airport reserved for military operations. 
Because the Guptas had Zuma in the palm 
of their hands and by extension almost 
everyone who held a senior position in 
the public service, the Gupta aircraft was 

effortlessly facilitated to land. Damning 
evidence about how this family manipulated 
and influenced Zuma was led at the 
Commission of Inquiry into Allegations 
of State Capture where he dodged the 
Commission by running away claiming 
the Chairperson was conflicted. When the 
Gupta unfettered influence occasioned by 
Zuma was at its peak, the ANC failed to 
nip it in the bud. High value corruption 
across government became a matter of life 
and death for all and sundry. All the while, 
South Africans were impatiently watching 
the destruction caused by the Guptas with 
Zuma looking the other way. The ANC 
performed badly in the local government 
elections in 2016. By the time Zuma was 
recalled by the ANC in February 2018, the 
horse had already bolted. Matters came a 
head in the 2024 general election where 
the ANC was vanquished with its popular 
vote crumbling to 40%, the lowest since 
the party became government in 1994. 
It is widely predicted the ANC’s popular 
vote will drop further in the next local 
government elections scheduled for next 

year and more crucially, the 2029 general 
election. The long and short of the Gupta 
story is to demonstrate how individuals 
with unfettered influence over politicians 
could cause irreparable harm in many fronts 
to political parties and more importantly, 
citizens. Let me bring the conversation 
home. Now that the confusion about Moti’s 
relationship with the UDC is all but settled 
by Mayor Motlaleng (which relationship 
has not been disputed by Boko or the 
UDC), how does President Advocate Duma 
Boko navigate this relationship? It is safe 
to suggest Moti’s arrival on the Botswana 
political landscape is consequent to his 
personal relationship with him. If the $ 
9,400,000 bandied by the AmaBhungane 
investigative journalists is correct, it means 
Moti must be rewarded one way or the other 
not by the UDC as political party but by 
the UDC government. In short, Batswana 
taxpayers will have to foot the bill. There 
are reports that Moti has offered to build 
schools and clinics which the government 
will repay the costs in huge instalments per 
month for over fifteen years or so. It is also 

reported the Ministry of Finance deems 
this offer unsustainable given the country’s 
precarious financial circumstances. Given 
the huge pressure Boko is under to deliver 
his election promises, it is highly likely 
he will bend every rule in the book to 
‘handsomely reward’ Moti in every possible 
way. The President has already, to borrow his 
words, ‘declared and decreed’ that he wants 
to spectacularly turn the face of Botswana 
in three years. With Botswana broke and 
operating on a huge budget deficit, direct 
appointment of companies and investors 
to rescue the situation becomes the only 
available option under the circumstances. 
Otherwise, the election promises will never 
see the light of day. This on its own will be 
a political disaster for the President with a 
direct bearing on his electability in the 2029 
general election. 

Given that Moti is reportedly exposed 
to politically exposed persons particularly 
the President, can it be objectively said 
he is a genuine investor with no ties to 
the President in the true sense of the 
word?  By no means! Part of the answer 
is located in the quote referred to in the 
opening paragraph particularly the line 
that says “Businesses may donate heavily 
to political campaign of parties often with 
the expectation of preferential treatment 
or access once the party is in power.”  As 
already said, the obvious preferential 
treatment for Moti is the direct appointment 
for his businesses to undertake government 
development projects. This approach will 
trigger chain reaction or domino effect 
in that all the hands on deck will look to 
individually or cumulatively benefit not 
always in a lawful manner but corruptly. 
The supervision of direct appointments is 
not always performed independently and 
impartially but by those who have a vested 
interest in the ultimate outcomes. 

It should be reasonable to posit that just 
like the Guptas had Zuma in the palm of 
their hands, the same should be said about 
Moti given the optics of his association with 
the President. The UDC/Moti relationship 
will, barring other considerations raised 
herein, work for the President if it helps 
to accelerate the delivery of election 

promises. It will be a political masterstroke 
for electability in 2029 if the President 
prevailed in this regard. On the flipside, 
Moti’s investment in Botswana’s economy 
could backfire and cause irreparable harm 
to our financial standing. Has due diligence 
been undertaken to determine whether his 
money is not ‘blood money’ from money 
laundering activities and such other similar 
conduct and importantly, who performed 
it? Where are the results? The UDC may 
have escaped the relentless scrutiny of the 
origins of Moti’s money at party level but 
can certainly not do so at government level 
because the stakes are so high given that 
Botswana has recently been removed from 
the Financial Action Task Force grey list. I 
am bringing this point following reports on 
allegations that Moti’s financial transactions 
have been hugely questioned not only in 
South Africa but in Zimbabwe as well.

In the circumstances, Moti could be 
bad for Botswana’s political and economic 
governance given his close proximity to 
a politically exposed person in the name 
of the President-a serious red flag and an 
affront to accountability, transparency 
and the rule of law.  In this regard, every 
governance rule stands to be bended to 
accommodate him. The President will 
be looking to keep him to finance UDC 
campaign in 2029. Just like the Guptas 
caused short-term gain and long-term pain 
for Zuma and South Africa, Moti could do 
the same to the President and Botswana-all 
for self-preservation for the politicians and 
close proximity to them by the investors 
with questionable credentials. I am prepared 
to be persuaded otherwise as always. Judge 
for Yourself!

*On a sad note, it will be remiss of me not 
to pay my last respects to Rre Wilson ‘Stix’ 
Nthebolan who has departed this planet. 
Stix was a fine, all-rounded gentleman 
where there was never a dull moment with 
him around. You have run the race to the 
end. Good memories of our high school 
days coupled with playing football together 
at junior level ko Mochudi Centre Chiefs 
will forever be etched in my mind. Fare thee 
well mate.

adamphetlhe08@gmail.com

I 
am one of those from a generation 
where we were beaten up at schools for a 
lot of reasons by the teachers. I loosely use 

the word beating instead of discipline because 
some teachers just didn’t care how and what 
the student felt or  even if the student was unfit 
for physical punishment. Coming with stress 
from the staff room or home one would offload 
whatever by beating up the student sometime 
just for dropping a pen on the floor. 

What prompted me to write this is what 
was on social media recently when students 
said unpleasant stuff and did things that were 
disturbing just because it is said there shouldn’t 
be corporal punishment at schools. There’s a 
language used that say’s teachers should not 
inflict body harm to a student.  As a responsible 
parent, I actually advocate for the reinstate of 
a stick discipline in schools. What teachers are 
going through with the generation we are raising 
is a sad and painful story. 

With drugs sold all over the place even in the 
proximity of our schools, students’ behavior 
has become unbearable, aggravated by the 
knowledge that nobody can do anything to them.

Teachers must be allowed to physically 
punish an unruly student. But they must do so 
responsibly. If a teacher inflicts body harm on a 
student to an extent of a student seeking medical 
attention, then action must be taken against 

KGOTSO BANNALOTLHE* 

W e have seen a variety of 
Prime Rate increases in these 
last three months. Whilst this 

policy change has been available in principle 
for a while, it really hasn’t been employed 
up to now. The range of responses 
(magnitude and timing) by banks has been 
confusing for everyone - from 0.50% to 
1.75% at the extreme end has been a little 
unsettling for consumers, even for me as a 
financial professional. Some banks are still 
to announce their decisions, clearly taking 
a deep look and weighing the gravity of the 
decisions to be made. There’s been very 
little discourse on this - including public 
education campaigns on such a seismic shift 
in financial pricing practices. 

Whilst the policy makes sense to let each 
bank set its Prime Lending Rate, some 
tweaks seem necessary already.

So here are my disorganized thoughts:
1. It would have been better if these 

increases were at a measured pace as 
central banks typically do with their own 

policy rate changes - 50bp at a time with 
clear communication and expectations 
anchoring. Even better if there is discrete 
points in time when the changes would be 
considered (quarterly?) outside of Central 
Bank Policy changes. Abrupt increases such 
as these are never good.

2. There needs to be transparency and 
consistency in the rate setting policies and 
frameworks by each bank, publicized so 
consumers can make an informed decision. 
A customer needs to know under what 
circumstances their bank will change its 
Prime so they choose a 20year mortgage 
relationship knowing what to expect. This 
avoids accusations of increasing PLR rate 
to meet a profit target versus a wholistic 
view of circumstances at hand. In the last 
year alone, all banks publishing their results 
on the BSE made impressive profits (the 
lowest %age PBT increase was 14% with 
two banks >100%, one above 40%. The 14% 
increase was a cool P220m in monetary 
value. 3 banks made approx >P1bln or more 
partly because liquidity conditions were 
easier after repatriation of pension funds. 

There was no conversation on reducing 
prime. The 4 listed banks on the main BSE 
Domestic Index (DCI) PBT alone are 2.1 
times the rest of the DCI companies PBT 
combined! Banks are very healthy. Banks 
should be healthy and supportive through 
the economic cycle.

3. It does seem like the system is washing 
off its Asset and Liability Management 
(ALM) inefficiencies into consumers 
pockets. Increasing rates on existing loans 
by up to 1.75% taken years ago and which 
the system should have done more to 
hedge appropriately so as not to expose the 
customer to full volatilities of the market 
would be heavy to the customer even when 
partly justified.

And finally,
The consumer is going to have a difficult 

year: Prime rate and personal income tax 
increases do point to tough times ahead. 
Balancing the burden is key till we come out 
on the other side, which we will do! This is 
our fourth recession in 15 years and we have 
bounced back each time.

*Regional Executive at Letshego Africa.

Concern over Prime Lending Rate IncreasesBring back corporal punishment in class  

that teacher. Some of us are not academic and 
it’s simply because we didn’t take school work 
seriously and we were too playful not because 
teachers were beating us up. A lot of academics 
were equally beaten up the same way and yet 
made it because they took school work more 
seriously.  

Using a stick at schools actually makes students 
double up their efforts because they know the 
consequences for any wrong doing.  

Eddie Mdluli 
Jackals No1

I
t is stunning to observe in 
parts of the diamond industry 
that some jewelers are cheering 

and celebrating the fall of natural 
diamonds. There are people calling 
natural diamonds relics—as if the 
only way lab-grown diamonds can 
succeed is by rooting for the collapse 
of the natural diamond business. To 
promoters of lab grown diamonds, 
one may ask: Why does one’s rise or 
technological advancements have to 
mean another’s downfall? Is that how 
you inspire your clients to purchase 
or become a thought leader in the 
diamond industry? 

Let’s be real: cheering the “end” 
of natural diamonds is cheering for 
job losses in countries that rely on 
the commodity for development of 
their people, particularly in the poor 
Africa. In countries like Botswana 

Cheaper isn’t always cleaner. It’s rarely more ethical

Zunaid Moti

and Namibia, natural diamonds fund 
schools, hospitals, clean water, and 
infrastructure. These are not faceless 
industries—they’re real people, real 
livelihoods, and real progress. How is 
that a better outcome, more ethical?

To be clear: the natural diamond is 
not a relic because of technology. What’s 
outdated is how the natural diamond 
industry allowed the story to slip away 
long enough for lab grown diamonds 
to get a foothold with venture capital 
funding and a bit of greenwashing. 
Consumers are buying into the “lab = 
ethical” idea because it feels good to say 
it, and it costs less. That’s human nature. 
But the reality is far more complex and 
that claim is unsubstantiated.

Further questions beckon: Where 
are lab diamonds cut? Under what 
conditions? What wages are being 
paid if they sell for a fraction of the 

price? Many of the same cutters simply 
switched from natural to lab—but now 
for less. Cheaper isn’t always cleaner. 
And it is rarely ever more ethical. 
Lab-grown may offer better margins 
per stone for retailers but average ticket 
prices drop. Foot traffic doesn’t triple. 
And as more players jump in, prices will 
race to the bottom, making the whole 
industry clearly sustainable. 

Now, the latest results of research 
presented at the XXVIII St. Petersburg 
International Economic Forum has 
just proven the carbon neutrality 
of diamonds. The round table 
dedicated to the impact of responsible 
consumption on the development of the 
international diamond market, where 
the statement on the complete carbon 
neutrality of Russian diamonds was 
made, was attended by high-ranking 
representatives of the global diamond 

industry, experts in the field of 
sustainable development and premium 
consumption. Participants noted the 
leading trend towards responsible 
consumption in the luxury sector 
against the backdrop of stable growth in 
global demand for luxury goods, which 
increases by $100 billion every 10 years.

Research conducted by ALROSA 
-the world’s largest diamond mining 
company, over three years by specialists 
from their Innovation and Technology 
Center in co-operation with scientists 
from the Lomonosov Moscow State 
University and several research centers, 
proved the ability of diamond-bearing 
ore from deposits in Yakutia and the 
Arkhangelsk region to absorb carbon 
dioxide from the atmosphere during 
the company’s production activities. 
The conducted theoretical, field and 
laboratory analysis also made it possible 

to estimate the actual volume of carbon 
dioxide absorbed during the extraction 
and processing of kimberlite rock. 
The annual volume of carbon dioxide 
absorption by kimberlite from ALROSA 
deposits is about 1 million tons of 
CO2-eq which is comparable to the 
volume of greenhouse gas absorption by 
400,000 hectares of forest per year.

Meanwhile, traceability in the natural 
diamond world has evolved. 

With blockchain platforms like Tracr, 
Sarine Diamond Journey, and others, 
can now be used to prove where a 
diamond came from and who it helped 
along the way. Natural diamonds still 
have what no lab diamond can replicate: 
legacy, rarity, and emotional weight. A 
story that begins deep within the Earth 
and ends in someone’s most meaningful 
moment.

Lab diamonds have a place. 

No couple should sacrifice financial 
responsibility and go in debt for an 
expensive natural. But lab grown 
diamonds and natural diamonds are not 
the same thing—and pretending they 
are does not make it true. 

They are also easy to tell apart in an 
instant with the new customer facing 
DiamondProof testers making it to 
stores now.

Jewelers should stop tearing one down 
to prop up the other. Ever since the 
close of the JCK Vegas recently, there 
has been a major wave from the natural 
diamond world. 

The next chapter in the industry is 
already here: traceable, transparent, 
blockchain-backed natural diamonds. 
This just might be the perfect time 
to jump into the natural diamond 
business—with both feet.

Not relics. A revolution. 
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ADAM PHETLHE 
ON SUNDAY! 

The new Botswana Democratic 
Party (BDP) leadership wants to 
reconcile former Presidents Lt 

Gen Ian Khama and Mokgweetsi Masisi 
following the fallout between the two. 
Khama even heaped praise on Masisi, 
saying Botswana was in good hands. Khama 
attended the swearing in of Masisi on that 
rainy day in the National Assembly. But 
that was as far as cordiality and collegially 
could go because almost immediately 
thereafter, fissures became apparent for 
even the blind to see. Ever since the fallout, 
the two have not been in talking terms. 
Lately, they often find themselves under 
the same roof, for example, during the 
inauguration of President Advocate Duma 
Boko and on 1st July 2025 during the 
commemoration of Sir Seretse Khama Day. 

The fallout started before the 2019 
general election and carried over to the 
presidency of Masisi up to this day. The 
BDP has never resolved to engage the two 

Khama/ Masisi reconciliation should not be BDP’s priority 
gentlemen to reconcile them. The only 
party structure that attempted to broker 
peace is the Council of Elders among them 
Rre Festus Mogae, Rre Patrick Balopi, Rre 
Ray Molomo and Rre David Magang. The 
party elders failed to broker peace and gave 
up. At the height of the fallout, Khama left 
the BDP and formed the Botswana Patriotic 
(BPF) and became its patron to ensure 
that Masisi lost the 2019 general election 
but failed. In the aftermath of the BDP 
losing the 2024 general election, the new 
party president Mpho Balopi announced 
that they will apologise to all who were 
offended by the Masisi administration. In 
furtherance of such apologies, the post-
Masisi BDP has also resolved to begin a 
process of reconciling Khama and Masisi. 
In my view, this undertaking by Balopi Jr 
has long been overtaken by events. 

In my view, the win by the Umbrella 
for Democratic Change’s (UDC) in 
October 2024 has settled the dispute 
between Khama and Masisi. The UDC has 
guaranteed that the DIS will no longer run 
terror on anyone within the boundaries 
of Botswana. Everyone will be treated 
with dignity and on the prescripts of the 
law, that the P100 Billon scam will never 
be repeated; that the Serowe kgotla is 
accessible to the tribe. These issues were at 
the centre of violating persons in the BDP 
and others elsewhere for one reason or the 

record to be proud of in terms of how they 
managed the country and the BDP during 
their tenure. Their leadership styles brought 
Botswana and the BDP where we are now. 
Both men were allergic to the rule of law; 
accountability and good governance -the 
very principles required of any leader 
worth their salt. To rub salt into a gaping 
wound, the BDP lost the 2024 general 
election in a spectacular fashion. One may 
ask, what political mileage does the BDP 
expect to derive from reconciling people 
with such dubious records? None! It beats 
me why in the face of such poor records, 
the new BDP leadership believes such a 
move will resonate well with the broader 
party membership, and the general public. 
The two men cannot bring any value in 
terms of form or substance. If anything, the 
strategy could bomb on the BDP faces, with 
electorates rejecting them. 

The BDP must as a matter of urgency, 
be preoccupied with preparing for 2029. It 
has a solid foundation from which it can 
launch itself to political relevance. And that 

is that despite the rejection it received from 
the electorate in last year’s general election, 
30% of the electorate or 254,632 voters out 
of 854,394 voters who cast their votes in the 
2024 general election voted for the BDP. 
By no small measure, this is a significant 
number from which it should confidently 
and legitimately build from. The next 
course should be for the BDP to lure back 
their members who decided not to vote for 
it arising from their disillusionment with 
Masisi in order to solidify their prospects 
for re-election in 2029. 

The BDP leadership obsession with 
reconciling two grown men could alienate 
potential voters who would have been fed 
up with Khama and Masisi. Electorates 
quickly remember the harm politicians 
did than the good! It, therefore, stands to 
reason that the Khama-Masisi reconciliation 
project will bring more harm than good to 
the BDP. 

I am prepared to be persuaded otherwise 
as always. Judge for Yourself!

adamphetlhe08@gmail.com

other reason, which the party is seeking to 
apologise for.  

A political standoff requires a political 
solution. Khama has quit politics and 
assumed bogosi at Serowe kgotla under the 
title Khama V, thus rendering any political 
solution inapplicable to him. Bogosi Act 
precludes dikgosi from meddling in politics. 
Even if Khama had not quit politics, he is 
no longer a BDP member and therefore 
any attempt to reconcile him with Masisi 

would be a futile exercise. It would be a fait 
accompli of sorts.

The BDP leadership must remember 
that men and women come and go but 
organisations remain. Khama 
and Masisi have served their 
terms as BDP presidents, 
therefore the party should 
move on with or without 
them. In any event, the duo 
do not have any enviable 

BDP apologises to Masisi 
O n the 30th of July 2025, at the 

University of Botswana 
Auditorium, Batswana gathered 

in solemn unity to honour the life and 
legacy of the late Minister of Lands and 
Agriculture, Dr. Micus Chimbombi 
(MHSRIP). It was a dignified moment 
for the nation, one where we stood not as 
political opponents, but as

sons and daughters of this Republic, 
bound by a shared respect for service, 
legacy, and the sanctity of life.

The 
BDP was 
honoured to 
be granted an 
opportunity 
to pay tribute 
to a man 
who gave so 
much to his 
country. Our 
President and 
leader, Mr. 
Mpho Balopi,

addressed 
the gathering 
with the 
respect and 
humility 
befitting the 
occasion. His 
words were 
guided by 
the spirit of 
nationhood 
and unity, 
which the 
BDP has 
always 
upheld, 
especially in 
moments that 
transcend 
politics.

When the 
BDP leader 
took to the 
podium, 
he made an 
omission to 
recognize 
the Former 
First Lady 
Mrs. Neo 
Jane Masisi. 
Contrary to 
President 
Boko 
insinuation 
that the BDP 
leadership 
has developed 
a tendency 
to shun the 
Former First 
Lady, the 
omission 
was neither 
intentional 
nor malicious. 

As the BDP 
we profusely 
apologize 

BUSANG J.
IN THE HIGH COURT OF THE REPUBLIC OF BOTSWANA HELD AT LOBATSE

CASE NO: CVHGB-000378-24

In the matter between:

MALEBOGO ZILBERMAN PLAINTIFF 
And
LEBOGANG KAGISO ANNAH MOTOMA DEFENDANT 

NOTICE OF SALE IN EXECUTION

BE PLEASED TO TAKE NOTICE that pursuant to the Judgment of this Honourable Court dated 22nd October 2024 and stamped 
on the 22nd day of October 2024 the following immovable property of the above-mentioned Defendant will be sold in execution to the 
highest bidder by the Deputy Sheriff O. Motlhagodi in the manner hereinafter set out.

DATE OF SALE: 23rd August 2025
TIME OF SALE: 11:00 Hours
PLACE OF SALE: Tribal Lot 13500, Mochudi

TERMS OF SALE: Cash or EFT

PROPERTY TO BE SOLD: The Defendant’s rights, title and interest on a certain piece of land being Tribal Lot 13500 Mochudi, mea-
suring 1691m2 (One Thousand Six Hundred and Ninety-One Square Metres), held under Title deed No. TL 1096/2016 dated 4th day of 
November 2016 and made in favour of LEBOGANG KAGISO ANNAH MOTOMA, together with the developments thereon 
being; (main building which comprises of an entrance veranda, living room, kitchen and two rooms; first out building which comprises of two 
rooms; and, second out building which comprises a room and a manual operating and non-waterborne toilet).
The conditions of sale may be inspected at the Deputy Sheriffs’ Offices at the addresses below.

DATED AT GABORONE THIS 28TH DAY OF JULY 2025.

Deputy Sheriff O. Motlhagodi
71868324/73321097
C/o Gobhoza Legal Practice
Plaintiff ’s Attorneys
Plot 115, Kgale Mews, Unit 19
Gaborone International Finance Park
P O Box 26168, Game City
Gaborone

RADIJENG J.
IN THE HIGH COURT OF THE REPUBLIC OF BOTSWANA HELD AT GABORONE

CASE NO: CVHGB-000379-24

In the matter between:

MALEBOGO ZILBERMAN PLAINTIFF
And
PANANA ELVIS BOGATSU DEFENDANT 

NOTICE OF SALE IN EXECUTION

BE PLEASED TO TAKE NOTICE that pursuant to the Judgment of this Honourable Court dated 18th September 2024 and stamped on 
the 10th day of October 2024 the following immovable property of the above-mentioned Defendant will be sold in execution to the highest bidder 
by the Deputy Sheriff O. Motlhagodi in the manner hereinafter set out.

DATE OF SALE: 22nd August 2025
TIME OF SALE: 10:30 Hours
PLACE OF SALE: Tribal Lot 7011, Mmankgodi
TERMS OF SALE: Cash or EFT

PROPERTY TO BE SOLD: The Defendant’s rights, title and interest on a certain piece of land being Tribal Lot 7011 Mmankgodi, measuring 
7444m2 (Seven Thousand Four Hundred and Forty-Four Square Metres), held under Memorandum of Agreement of Lease No. TL 278/2022 
dated the 17th day of March 2022 and made in favour of PANANA ELVIS BOGATSU, together with the developments thereon being; (an 
unfinished studio pad).

•	 The conditions of sale may be inspected at the Deputy Sheriffs’ Offices at the addresses below.

DATED AT GABORONE THIS 28TH DAY OF JULY 2025.

Deputy Sheriff O. Motlhagodi
71868324/73321097
C/o Gobhoza Legal Practice
Plaintiff ’s Attorneys
Plot 115, Kgale Mews, Unit 19
Gaborone International Finance Park
P O Box 26168, Game City
Gaborone

IN THE HIGH COURT OF THE REPUBLIC OF BOTSWANA HELD AT GABORONE
CASE NO: CVHGB-000026/16

In the matter between:
MOREBODI LEBATLA                                                                                                 PLAINTIFF
And 
JOEL RAMOLEMANA                                                                                              DEFENDANT 

NOTICE OF SALE IN EXECUTION

BE PLEASED TO TAKE NOTICE that pursuant to judgment of the above honorable Court the following property of the above – 
mentioned Applicant/ Plaintiff will be sold by public Auction by Deputy Sheriff Kebonyekgosi Ntebele to the highest bidder as 
follows;
DATE OF SALE       : 12th August 2025 
VENUE        :  Next to Absa, Jwaneng                                                                                               
TIME        : 11:30 AM

PROPERTY TO BE SOLD: Toyota Hilux B333AVE, Golf B462ASN, 1x1 Coffee Table, 1x3 Piece Sofas, 1x1 Floor Mat, 1x1 Roam 
Divider, 1x2 Sofa, 1x1 4 Door Fridge, 1x1 Deep Freezer, 1x1 Washing Machine, 1x1 Microwave, 1x1 Base Bed, 1x1 2 Piece 
Bedroom Suit, 1x1 Floor Mat, 1x1 Wall Picture, 1x1 Wall Watch, 1x1 TV Set LG, 1x1 DSTV Decoder, 1x1 DVD Player, 1x2 Flower 
Pots.    
                                                                  
TERMS OF SALE                : Cash or Electronic Transfer.

DEPUTY SHERIFF KEBONYEKGOSI NTEBELE
C/O KHUMOMOTSE LAW PRACTICE 
DEFENDANT’S ATTORNEYS
PLOT 60030, BLOCK 7
OFF KAMAKU CRESCENT
P.O BOX 60783
GABORONE
Contact Mr. Ntebele @ 71694303

CERTAIN: piece of land being a portion of Lot 33830, situate at Serowe/Kgope village/ward in the 
Ngwato Tribal Area

MEASURING: 8 Ha (Eight Hectares)

WHICH PROPERTY: is held under Memorandum of Agreement of Lease Number FT TL 589/ 2020 dated the 
3rd day of August 2020 made in favour of NGWATO DEVELOPMENT TRUST

SUBJECT TO  

PURPOSE 

CONSIDERATION

the conditions and reservations contained in the aforesaid Lease and further subject to 
terms and conditions hereafter set out

Development of a 4MW Power Plant 

BWP2,038,770.67

(In Terms of Section 34 of the Tribal Land Act, 2018)

NOTICE IS HEREBY GIVEN that the Ngwato Development Trust intends to enter into a sub-lease agreement with Botala Solar 
Farm (Proprietary) Limited in respect of the above-mentioned property:

Any citizen interested in entering in a similar transaction in respect of the above property shall be given priority.

Any person wishing to object to this transaction should do so in writing, giving reasons thereof to the Board Secretary, Ngwato 
Land Board, within thirty (30) days of publication hereof.

NGWATO DEVELOPMENT TRUST

Notice of Intention to Enter into a
Transaction with a Non-Citizen Company

IN THE SUBORDNATE COURT OF THE FIRST CLASS FOR THE VILLAGE MAGISTERIAL DISTRICT HELD AT VILLAGE

CASE NO: MAMVL-000233/24
In the matter between:
UNIVERSAL BUILDERS BOTSWANA (PTY) LTD                                                                                  APPLICANT
And 

STANLEY KAMUNGA                                                                                                                               1ST RESPONDENT
CLIVE ZIMUNYA                                                                                                                                        2ND RESPONDENT
JAQ TECHOLOGIES                                                                                                                                 3RD RESPONDENT 

NOTICE OF SALE IN EXECUTION

BE PLEASED TO TAKE NOTICE that pursuant to judgment of the above honorable Court the following property of the above – 
mentioned Respondent/Defendant will be sold by public Auction by Deputy Sheriff Kebonyekgosi Ntebele to the highest bidder 
as follows;
DATE OF SALE       : 07th August 2025

VENUE        : In front of Gaborone West Police, Gaborone

TIME        : 11:30AM 

PROPERTY TO BE SOLD: 1x1 Toyota Fortuner GD6 Registration B840BDJ 
   
TERMS OF SALE      : Cash or Electronic Fund Transfer.

DEPUTY SHERIFF KEBONYEKGOSI NTEBELE
P O BOX 774 ABG, SEBELE
GABORONE
Contact Mr. Ntebele @ 71694303

to the Former First Lady for the 
omission.

The BDP President, because of 
pressure of time allocated to him to 
speak, did not have time to review 
the protocol list because he was not 
informed ahead of time that he will 
speak at the memorial service. For 
his salutations, he relied on glancing 
at the dignitaries who were seated at 
the two front rows and because

the Former First Lady, against 

protocol, was seated in an 
obscure seat in the middle of the 
Auditorium, her presence eluded 
him at the time he was speaking.

Betsho, the BDP leadership will 
accord the Former President Dr. M. 
E. K. Masisi and the Former First 
Lady and all our former leaders the 
respect and recognition they deserve 
at all times. 

Mr. Kentse Spencer Rammidi
BDP Secretary General

BDP President Mpho Balopi

ETERNAL FOES: Former President Ian Khama [R] and his predecessor Mokgweetsi Masisi
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ADAM PHETLHE 
ON SUNDAY! 

“ In essence, asset declaration for 
Ministers isn’t a choice but 
foundational legal obligation for 

ethical governance, ensuring they lead by 
example in upholding the law.” Ministers 
who served in the 12th Parliament would 
have been well aware of their ‘foundational 
legal obligation’ with respect to the 
mandatory full disclosures of their assets 
and liabilities because the Declaration of 
Assets and Liabilities Act was passed by that 
parliament, assented to in August 2019 and 
officially came into operation in October 
2019. It was amended in 2021.   

Former Ministers Kefentse Mzwinila 
and Lefoko Moagi are in the crosshairs 
of the Directorate of Public Prosecutions 
(DPP) allegedly for possessing assets 
disproportionate to their known official 
incomes and in the process and as a 
consequence, reasonable to conclude they 
may be living beyond their means. The 
Ethics and Integrity Act requires individuals 
holding senior public offices listed in the 
schedule (Ministers inclusive) to declare 
their assets and liabilities within 60 days of 
their appointment; 24 months thereafter; 
within 30 days of any significant change 
which is over P 200,000 in assets income 
or liabilities and 5 years after leaving office.  
Needless to say, the purpose of making 
declarations in the main is to significantly 
reduce acquiring assets corruptly; reduce 
the possibility of the declarants living 

Mzwinila, Moagi may have 
lied when declaring assets 

beyond their means and reducing the 
possibility of money laundering and other 
forms of unethical conduct of individuals 
holding senior public offices; avoid 
conflict of interest (real or perceived) in 
so far as public duty and private financial 
interests are concerned; accountability 
and transparency and to strengthen public 

confidence in government and its actors. 
Expectedly, DPP would have approached 

the former Ministers for them to fully 
explain the circumstances under which 
they acquired properties listed in affidavits 
deposed in court by its officers. Further to 
this, the former Ministers would have been 
expected to state the sources of income for 

such acquisitions. If they had adequately 
and fully accounted for the assets in dispute 
whether acquired before or during their 
ministerial tenures and the sources of 
income thereof, DPP would have been 
satisfied with no need to take their matters 
further. To be fair to the former Ministers, I 
am yet to have sight of their defence to the 
allegations by the DPP. 

Assuming without conceding the 
two former Ministers did not make full 
disclosures because I am yet to know their 
side of the story save to say they reject the 
DPP allegations as mere political witch 
hunt, it would suggest failure to disclose 
would be intended to hide undisclosed 
assets because they may have been 
acquired corruptly or fraudulently and 
therefore susceptible to intense scrutiny by 
relevant State organs. This could have been 
occasioned by many factors: firstly, they may 
have feared that disclosing their assets could 
possibly expose them together with their 
families as targets of crime where criminals 
could attempt to extort money from 
them; secondly that they may have taken 
advantage of possible loopholes in the Ethics 
and Integrity law in terms of the incapacity 
of the Directorate to make follow-ups on 
declared assets in order to ascertain their 
true value and sources of income; thirdly 
the ambiguous nature of the law in terms of 
what should or should not be declared and 
fourthly, the incapacity of the Directorate 
to perform a comprehensive lifestyle audit 
of the declarants to determine whether or 

not they live beyond their means. To be fair 
to the former Ministers once more, they 
may not be the only ones who may not 
have made full disclosures. It should be a 
fair point to make that a big chunk of the 
expected declarants, past and present, are at 
the deep end of failure to make full asset and 
liability disclosures.

Have Members of Parliament of the 13th 
Parliament together with the executive 
branch fully disclosed their assets and 
liabilities as per the requirements of the 
Ethics and Integrity Act? There is all 
likelihood that a good number of them may 
have not done so given the porous nature 
of the law relevant and the incapacity of the 
Directorate of Ethics and Integrity. While 
the Directorate has two main divisions 
whose purpose is to ensure declaration 
compliance–Monitoring and Legal 
Enforcement and Asset Declaration and 
Management, it is doubtful whether the 
two divisions are sufficiently capacitated 
both in financial and human capital terms 
to ensure compliance with the Act. That 
is one part of the equation. The other is 
that public institutions like the Directorate 
have been believed to be overly under the 
tight grip of the executive authority-the 
political leadership at the highest level. 
Has this grip been loosened let alone been 
let go by the current political leadership 
that bitterly complained about it while in 
opposition? I am doubtful because the 
current political leadership committed to 
publicly declaring their assets and liabilities. 

It appears there is a great deal of ducking 
and diving. Even if the law does not provide 
for public declarations, what harm will it 
cause if such are made public?  The opaque 
nature of making declarations will further 
render the process purely a public stunt 
meant to deceive Batswana that their 
public representatives are clothed with 
ethical integrity. The reality though is that 
the situation under which Mzwinila and 
Moagi find themselves will be perpetuated 
to eternity. On the basis of the DPP cases 
against the former Ministers, it is fair to 
suggest in all probability that they failed 
to make full disclosures about their assets 
and liabilities as argued herein. If they did, 
they would have been cleared by the Ethics 
and Integrity Directorate. This is a classic 
case study of how people holding high-end 
public offices can get away with murder. I 
still maintain the Ethics and Integrity law 
is hopelessly porous to be taken advantage 
of by those who are required to declare. 
In the process, living beyond one’s means 
will be a new normal occasioned by the 
ineffectiveness of the tools meant disrupt 
and minimise it together with the absence 
of meaningfully dealing with lifestyle audits. 
“In essence, asset declaration for Ministers 
isn’t a choice but foundational legal 
obligation for ethical governance, ensuring 
they lead by example in upholding the law.” 
I am prepared to be persuaded otherwise as 
always. Judge for Yourself!

*Compliments of the New Year. 
adamphetlhe08@gmail.com

The unprecedented kidnapping in 
the world annals, in the manner in 
which it took place, of Venezuelan 

President Nicolas Maduro constitutes not 
only a military intervention in a sovereign 
and independent country in violation of 
the principles of international law, but also 
constitutes a clear warning to the entire 
planet. A warning to every insubordinate 
leader of any country.

 Already on January 3, 2026, during a 
press conference he gave regarding the 
military operation and arrest of Maduro, 
US President Donald Trump issued threats 
against Colombian President Gustavo Petro, 
stating the following: “He would do well to 
be careful.”

At the same time, the US president hinted 
that Cuba could be a topic of discussion 
within the context of broader US policy in 
the region, highlighting Washington’s ability 

The unprecedented kidnapping of Maduro

to expand its focus beyond Venezuela.
US Secretary of State Marco Rubio even 

said that the Cuban government should be 
worried after Maduro’s arrest. Specifically, he 
said: “If I lived in Havana and was member 
of the government, at least I would be 
worried,” adding that “Cuba is a disaster” 
and that the country is “run by incompetent 
and depraved men.”

The history of the United States, 
moreover, is characterized by extensive 
imperialist interventions, both territorial 
and interventionist in other countries. 
Specifically, there have been approximately 
400 interventions since 1776, when the 
Second Continental Congress adopted 
the Declaration of Independence on July 
4, declaring the independence of the 13 
American Colonies from the British Empire, 
an event that marked the official founding of 
the United States of America.

Who can forget that from April 15 to 
19, 1961, 1,400 anti-Fidel Castro fighters, 
trained and financed by the CIA, attempted 
to land at the Bay of Pigs, 250 kilometers 
from Havana, but failed to overthrow the 
Cuban communist regime. These battles 
resulted in the deaths of about a hundred 
people on each side.

“With Salvador Allende winning the 
elections of September 4, 1970 in Chile and 
already Fidel Castro in Cuba, we will have 
a Red sandwich in Latin America that will 
inevitably become all Red,” Richard Nixon 
feared, and his fear was soon confirmed by 
the election results.

So, in the face of this unpleasant reality 
for the United States, a solution had to be 
found. And the solution was found on that 
morning of September 11, 1973, when a 
military coup took place under the head 

of the army, General Augusto Pinochet, 
with the support of the United States, but 
also of Brazil, whose military regime was 
completely friendly and cooperative with the 
United States. The coup plotters, after first 
surrounding and bombing the Presidential 
Palace, then stormed it. Salvador Allende 
and his close associates were killed, after 
fierce resistance.

The United States also invaded Panama in 
mid-December 1989 during the presidency 
of George W. Bush. The purpose of the 
military invasion was to oust Panama’s de 
facto leader, General Manuel Noriega, who 
was accused by American authorities of 
extortion and drug trafficking.

So, if one is looking for a historical 
parallel where the US arrested a de facto 
leader of a country and transferred him 
to the US for trial, the Noriega case is the 
most characteristic. And this happened 
after a regular military invasion, that is, 
in the context of a coordinated armed 
intervention, and certainly not a “normal” 
peace.

Noriega managed to escape and took 
refuge in the Vatican embassy in Panama 
City, the country’s capital, where he 
remained for 11 days. There, he was 
subjected to relentless psychological warfare 
in order to surrender. The US military set 
up a horrible , deafening wall of sound 
outside the embassy. A fleet of Humvees 
with loudspeakers constantly played hard 
rock and occasionally heavy metal music. 
For example, “Panama” by the heavy metal 
singers Van Halen was played.

The Holy See rightly complained to 
President Bush, and the musical war ended 
after three days. By January 3, 1990, the 
general had agreed to surrender.

But what are the deeper reasons for the 
US military invasion of Venezuela and the 
pursuit of overthrowing the insubordinate 
existing regime?

Venezuela, therefore, has the largest 
proven oil reserves in the world, amounting 
to approximately 303.8 billion barrels as of 
2021. For comparison, leading oil producing 
countries have smaller reserves. Specifically, 
Saudi Arabia has approximately 267 billion 
barrels and Kuwait has 101.5 billion barrels.

At the same time, the country’s proven 
natural gas reserves exceeded 5.6 trillion 
cubic meters in 2021. It should be noted, 
at the same time, that in the Western 
Hemisphere, only the United States had 
more reserves.

Also, Venezuela’s total iron ore reserves 
are estimated at 4.5 billion tons. And here 
it should be emphasized regarding iron 
reserves that the country is second in the 
region after Brazil. Venezuela finally has 
some of the largest reserves of bauxite 
in the world, a mineral used to produce 
aluminum. The country’s total bauxite 
reserves amount to 950 million tons.

It is, therefore, clear to any objective 
observer that the US covets Venezuela’s 
wealth-producing resources. Resources 
that they cannot get their hands on with 
the existing regime, which is a political and 
military partner and ally of Moscow, Beijing 
and Tehran, but also the main supplier of 
oil to China, whose control is drying up the 
flow.

The solution therefore for them, for 
the US, in order to secure primacy in the 
relentless international competition is 
the overthrow of the existing Venezuelan 
regime and the emergence of a president 
and a government that is absolutely friendly 
and serviceable. The rest, that is, whether 
such a thing is legal and democratic, does 
not concern them at all.

In closing, I would like to emphasize that 
the leaders of any country are overthrown 
only by their people, that is, by popular 
uprisings and revolutions, as has happened 
in various countries in the past. They are not 
overthrown by the military intervention of 
another country, a foreign power. Therefore, 
the US military invasion of Venezuela and 
the kidnapping of its president, Nicolas 
Maduro, are absolutely condemnable for 
any democratic and free-thinking citizen of 
the world.

*Isidoros Karderinis, journalist, foreign 
press correspondent accredited by the 
Ministry of Foreign Affairs, regular 
member of the Greek Foreign Press 
Correspondents’ Association, novelist, poet 
and lyricist. Facebook: Karderinis Isidoros

Venezuelan President Nicolas Maduro captured by the USA military The Botswana National Front 
(BNF) unequivocally condemns 
the reckless, misleading, and 

irresponsible placement of the Treasurer’s 
photograph on the front page of Tuesday 
Grill’s online publication under the 
defamatory headline: “BNF, Masisi 
Benefited from Moagi-Mzwinila Chinese 
Mafia Cash.”

The BNF categorically and unreservedly 
denies ever receiving, benefiting from, or 
being associated with any cash, resources, 
or proceeds linked to any alleged “Chinese 
mafia cash.” Any suggestion to the contrary 
is false, malicious, and defamatory.

The BNF’s financial operations are 
governed by strict internal controls. All 
donations and contributions are processed 
exclusively through the Party’s official bank 
account and never in cash. This policy is 
non-negotiable and exists to ensure full 
transparency, accountability, and lawful 
financial management.

The allegations published by Tuesday Grill 
are baseless, reckless, and unsupported by a 

shred of credible evidence. The publication 
of such serious accusations without proof 
constitutes a deliberate attempt to damage 
the integrity, credibility, and public standing 
of the BNF and its leadership.

Any individuals purporting to collect cash 
donations on behalf of the BNF from any 
source are fraudsters and impostors. They 
act without the knowledge, authority, or 
consent of the BNF, and the Party rejects any 
association whatsoever with their actions.

The BNF demands responsible journalism 
grounded in facts, evidence, and ethical 
reporting. Tuesday Grill is hereby put on 
notice to retract these false claims and to 
cease the publication of defamatory material 
against the BNF and its officials.

The Botswana National Front reserves all 
its legal rights, including the right to pursue 
appropriate action to protect its reputation 
and that of its members.

CARTER JOSEPH
BOTSWANA NATIONAL FRONT
INFORMATION AND PUBLICITY 

SECRETARY

BNF denies Chinese mafia gifts

I take it that most of us are back to 
base to continue where we left off. 
Let’s reset and make bold decisions. 

Some decisions may be painful like cutting 
out some people from your lives, quitting 
alcohol but we’ll get over them and adjust. 
Let’s be positive in our thinking and make 
things happen. Let’s be productive. Let’s 
change for the better in everything we do. 
Let’s go to church and pray. 

Personally, I intend finishing my first 
book titled Dining with the Devil. Thanks to 
a friend in one of the universities in South 
Africa for assisting me with this project.

I wish Batswana and our political 
leaders, church leaders, corporate leaders 
and everyone else in every sector of 
the economy to remain focused. To the 
unemployed I become emotional because 
the reality is that life is tough and it is not 
easy even to us waking up every morning. 
Please hang in there and don’t give up! 

One day, just one day, God will open 
doors and your dreams will become a 
reality. To those who’ve lost their loved one’s, 
be comforted. Most of us know the pain of 
losing your loved one. God is still God!

Edmond Mdluli 
Jackals No1

Reset, make bold decisions 

BNF Information and Publicity Secretary, Carter Joseph

Former Minister of Lands and Water 
Affairs, Dr Kefentse Mzwinila

Former Minister of Minerals and Energy, 
Lefoko Moagi 
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Who is Moraki Mokgosana? 

MORAKI: I serve as the 
Chief Executive Officer of 
Bomaid, where I lead the 

organisation’s work in strengthening 
healthcare access, improving 
member experience, and creating 
long-term sustainability for the 

Fund. My career has been shaped by 
a commitment to service excellence, 
organisational transformation and 
expanding the impact of healthcare 
financing across Botswana. I 
believe in purposeful leadership, 
collaboration across sectors, and 
building systems that enable people 
to live healthier and more fulfilled 

lives. I joined Bomaid as CEO in 
December 2013. Over this period, 
we have focused on transforming the 
Fund into a more agile, customer-
centred, and technology-driven 
organisation that meets the evolving 
needs of our members and the 
broader health system.

Kindly reflect on your journey in 

Bomaid optimistic about 2026
Leading local medical aid provider, Botswana Medical Aid 
Society (Bomaid), says despite the current macroeconomic 
hardships, it is resilient and has stepped up service delivery 
to members to ensure that 2026 turns up successful. Bomaid 
CEO, Moraki Mokgosana, says with 2026 being the final year 
of their Isago Strategy, they are strengthening benefits and 
access points; expanding network for improved cost-effective 
access, growing Telehealth and other digital care pathways. 
He talks to BAKANG TIRO 

KITSO RAMONO
editors@thepatriot.co.bw

L ucara Diamond 
Corporation has confirmed 
that Botswana’s Karowe 

Diamond Mine is set for a new 
and lucrative chapter, with an 
underground expansion expected to 
generate more than US$1.3 billion in 
net income and extend the life of the 
mine until at least 2038.

The announcement follows the 
release of an updated feasibility study 
this past Monday that assesses the 
technical and financial strength of 
the underground mining project at 
Karowe. The study shows that while 
open pit mining is approaching 
its natural end, some diamond 
resources remain deep below the 
surface, making underground 
mining both practical and profitable.

Karowe, located in north-central 
Botswana, has been one of the 
country’s standout mining success 
stories since it began operations 
in 2012. The mine has gained 
international attention for producing 
some of the world’s largest and 
most valuable diamonds, including 
several stones weighing more than 
1,000 carats. These rare finds have 
consistently boosted revenues and 
reinforced Karowe’s reputation as a 
world-class asset.

According to the updated study, 
the underground mine will operate 
for approximately 10 years and 
is expected to produce about 
4.5 million carats of diamonds. 
Over the life of the underground 
operation, total diamond sales are 
projected to exceed US$3 billion, 
translating into net income of 

D e Beers has attracted 
interest from several 
business groups and African 

governments as parent Anglo 
American looks to offload its stake in 
the firm, the diamond giant’s CEO 
told Reuters.

Botswana, Angola and Namibia - 
all major diamond producers - have 

expressed interest in acquiring 
equity in De Beers, alongside “a 
number of business-led groups,” 
CEO Al Cook said, stopping short of 
commenting on the status of talks or 
the names of some of the interested 
parties. Reuters reported in June, 
citing sources, that billionaire Anil 
Agarwal, Indian diamond groups 
and Qatari investment funds were 

Lucara to generate $1.3 billion from Karowe mine
•	 The underground expansion will also extend the life of the mine to 2038

Race for De Beers intensifies 
•	 Africa’s diamond-producing nations, private companies stake 

their claim  

more than US$1.3 billion. Lucara 
has already invested heavily in 
preparing Karowe for underground 
mining. More than US$436 million 
has been spent to date on major 
infrastructure, including the sinking 
of deep production and ventilation 
shafts, underground tunnels 
and surface facilities required to 
support long-term operations. Total 
pre-production capital costs are 
expected to reach close to US$780 
million before the mine reaches full 
underground production in 2028.

Once fully operational, the 
underground mine is expected to 
process nearly three million tonnes 
of ore each year. The mining plan 
combines drilling and blasting in 

the deeper sections with controlled 
caving of the rock at higher levels. 
This approach is designed to reduce 
costs over time while allowing access 
to higher-value diamond zones first, 
improving cash flow during the early 
years of production.

The feasibility study indicates 
that the project remains financially 
resilient under a range of scenarios. 
It shows that the underground 
operation is most sensitive to 
diamond prices, while changes in 
capital and operating costs have a 
smaller effect on overall profitability. 
This reflects Karowe’s unique ability 
to recover large, high-value diamonds 
that can dramatically lift revenue in 
any given year.

For Botswana, the underground 
expansion at Karowe carries 
significant economic importance. 
It ensures continued employment 
for hundreds of workers, ongoing 
opportunities for local suppliers and 
contractors, and a steady stream of 
royalties and taxes for government. 
The project also supports 
surrounding communities that rely 
on the mine for livelihoods and 
social development initiatives.

The transition to underground 
mining comes as open pit operations 
at Karowe are expected to wind 
down in the first half of 2026. During 
the transition period, Lucara plans 
to continue processing stockpiled 
material while underground 
development progresses. Full 
underground production is 
scheduled to begin in the first half of 
2028.

Lucara’s mining licence for Karowe 
runs until 2046, providing long-term 
regulatory certainty. The company 
has also secured the necessary 
environmental approvals to proceed 
with underground mining, including 
plans to manage groundwater and 
other environmental risks associated 
with deep-level operations.

Lucara President and Chief 
Executive Officer William Lamb 
said the updated study confirms the 
company’s long-term commitment to 
Botswana.

“Karowe is a world-class mine, 
and the underground project allows 
us to extend its life in a responsible 
and economically sound manner. 
We are confident that this next 
phase will continue to deliver lasting 
benefits for Botswana and all our 
stakeholders,” he said.

LUCARA Botswana Chief Executive Officer, William Lamb 

CEO of De Beers Group, Al Cook

among those that had shown interest 
in De Beers.

Anglo American, which owns 85% 
of De Beers, has valued the diamond 
producer at about $4.9-billion.

When asked about who it would 
prefer as the company’s new owner, 
Cook said the focus was not on 
identity but on alignment with its 
long-term strategy, including its 
emphasis on natural diamonds, 
partnerships with producer nations 
and growth in key markets.

De Beers is sharpening its focus 
on India, which Cook called “a 
tremendously important market.” 
He expects demand for natural 
diamonds in the country to double, 
with the market for the precious 
stone hitting 1.5-trillion rupees 
($16.7-billion) by 2030.

The group opened its fifth 
Forevermark store, its largest store 
globally, in Mumbai this week and 
plans to expand the network to 
25 outlets by the year-end, with a 
longterm goal of crossing 100 stores.

De Beers, whose revenue slid 13% 
to $1.95-billion in the first half of 
2025 due in part to low prices, is 
banking on rising self-purchases in 
India as demand globally has shifted 
away from a gifting-led model.

The group is also doubling down 
on its Element Six business, which 
brought in about $300-million 
in revenue last year by supplying 
synthetic diamond wafers to 
data centres for their use as heat 
conductors. It discontinued its 
lab-grown diamond jewellery 
brand Lightbox last year.  [Reuters, 
miningweekly.com] 

TO PAGE 10
Bomaid CEO, Moraki Mokgosana
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Imagine the world without order
Imagine Botswana without BOCRA

PUBLIC NOTICE

PROVISION OF INSURANCE BROKERAGE SERVICES TO THE BOTSWANA 
COMMUNICATIONS REGULATORY AUTHORITY (BOCRA) GROUP 

TENDER NO: BOCRA/PT/006/2025.2026  
PUBLIC TENDER NOTICE 

Botswana Communications Regulatory Authority (BOCRA 
or the Authority) invites 100% citizen-owned companies 
with substantial experience to provide Insurance 
Brokerage Services to the BOCRA Group (Botswana 
Communications Regulatory Authority (BOCRA), 
Universal Access and Service Fund (UASF) and 
Communications Regulators Association of Southern 
Africa (CRASA)) for a period of three (3) years.  

Procurement Method is Open Domestic Bidding method. 

The tender is reserved for 100% citizen owned companies 
who are domiciled in Botswana and are registered with 
the Public Procurement Regulatory Authority (PPRA) 
under the following code and sub-code:  

Economic Diversi�cation Drive (EDD) shall apply to this 
tender. Bidders are requested to submit relevant 
documentation or certi�cates in order to bene�t from the 
Policy. 

Youth companies shall purchase the Invitation to Tender 
(ITT) at 50% of the fee as per Presidential Directive CAB 
14(B)/2015.  

Interested entities may purchase the ITT document at a 
non-refundable fee of P570.00 (VAT Inclusive). Payment 
must be made in the form of bank transfer or deposit at 
the following banking details:

Code 127:
Sub-code 06:

Insurance & Pension  
Brokerage and risk-related services

Bank Name: 

Branch Name: 
Branch Code: 
Account Name:

Bank Account No: 
Swift Code: 
Reference: 
Payment Reference:  

First National Bank Botswana 
Ltd  
Mall 
28-28-67  
Botswana Communications  
Regulatory Authority  
62011115088
FIRNBWGX
BTA0006
Company Name  

Tender documents shall be issued upon provision of 
Proof of Payment (POP) at tenders@bocra.org.bw. All 
bank charges relating to funds transfer shall be borne by 
the bidder. 

Queries or Clari�cations relating to this tender may be 
addressed in writing no later than 15 January 2026 to 
tenders@bocra.org.bw and will be respond to no later 
than 19 January 2026.   

Companies that participated on the previous tendering 
process referenced BOCRA/PT/006/2024.25 are 
exempted from purchasing the tender document. 
A�ected companies are requested to share Proof of 
Payment (POP) at tenders@bocra.org.bw. Tender 
documents for the current tender shall only be shared 
with a�ected bidders upon presentation of the POP of the 
previous process. 

Bids and all supporting documents should be submitted 
not later than 10:00 Hours on 30 January 2026, or such 
other later date as the Authority may advise in writing, at 
the Tender Box located at the following physical address:  

Botswana Communications Regulatory Authority 
Plot 50671   
Independence Avenue  
Gaborone  

Bids will be opened at 10:05 Hours on the 30 January 
2026 at the BOCRA O�ces. Bidders and the public are 
invited to attend the Tender Opening session.  

Late tender submissions will not be accepted. 

Two Envelope Submission Method shall be followed in 
submitting bids. 

The PP Act and Regulations shall apply to this tender.

Notwithstanding anything in the foregoing, BOCRA is not 
bound to accept the lowest or any tender o�er. 

For further information regarding the tender, please 
contact the Procurement  O�ce  at:  
tenders@bocra.org.bw

Quarterly Disclosure on Actual Interest Rates for October 2025 to December 2025 

CONTACTS:
Head office: Old Nokia, G-west, Gaborone, Ph: 3992700, Email: ho.botswana@bankofbaroda.com.

Gaborone Branch: Main Mall, Gaborone, Ph: 3188878, email: gaborone@bankofbaroda.com.
G-West Branch: Kamoshungo Road, Gaborone, Ph: 3992705, Email: gwesbo@bankofbaroda.com.  

Francistown Branch: Haskins Building, Francistown, Ph: 2413440, Email: francistown@bankofbaroda.com.  
Palapye Branch: Madiba Complex, Palapye, Ph: 4920041, Email: palapye@bankofbaroda.com.

Type of Deposit 
Account

October
2025

Interest Rates (%)

November
 2025

Interest Rates (%)

December
 2025

Interest Rates (%)

Range Interest 
Rates (%) during 

the quarter

BWP (Lowest-Highest) (Lowest-Highest) (Lowest-Highest) (Lowest-Highest)

Current 0.00-0.00 % 0.00-0.00 % 0.00-0.00 % 0.00-0.00 %

Call 0.00-1.01% 0.00-1.01% 0.00-1.01% 0.00-1.01%

Savings 0.00-2.02% 0.00-2.02% 0.00-2.02% 0.00-2.02%

91-Days Fixed Deposit 1.25-1.26% 1.25-1.26% 1.25-1.26% 1.25-1.26%

6 months 1.50-1.51% 1.50-1.51% 1.50-1.51% 1.50-1.51%

12 months 3.25-4.31% 3.25-4.31% 3.25-4.31% 3.25-4.31%

24 months 4.00-4.82% 4.00-4.82% 4.00-4.82% 4.00-4.82%

Over 24 months 4.25-5.08% 4.25-5.08% 4.25-5.08% 4.25-5.08%

USD (Lowest-Highest) (Lowest-Highest) (Lowest-Highest) (Lowest-Highest)

3 months Fixed Deposit 0.00-0.26% 0.00-0.26% 0.00-0.26% 0.00-0.26%

6 months 0.00-0.52% 0.00-0.52% 0.00-0.52% 0.00-0.52%

Over 12 months 0.00-0.76% 0.00-0.76% 0.00-0.76% 0.00-0.76%

ZAR (Lowest-Highest) (Lowest-Highest) (Lowest-Highest) (Lowest-Highest)

6 months 1.75-1.76% 1.75-1.76% 1.75-1.76% 1.75-1.76%

Over 12 months 2.75-2.78% 2.75-2.78% 2.75-2.78% 2.75-2.78%

Lending Rates October 2025
Interest Rates (%)

November 2025
Interest Rates (%)

December 2025 Interest 
Rates (%)

Range Interest Rates (%) 
during the quarter

MoPR 1.90 % 3.50 % 3.50 % 3.50 %

Baroda Prime Lending Rate 7.51% 7.51% 7.51% 7.51%

Mortgage Facility 7.51-13.00% 7.51-15.51% 7.51-15.51% 7.51-15.51%

Overdraft Facility (Revolving 
Credit Lines) 7.51-12.75% 7.51-15.01% 7.51-15.01% 7.51-15.01%

Credit Card NA NA NA NA

Lease Loans NA NA NA NA

Unsecured Personal Loans 
(excluding overdrafts, 
mortgages, and credit cards)

9.50-15.75% 9.51-17.26% 9.51-17.26% 9.51-17.26%

Other Long-Term Loans 7.51-12.75% 7.51-13.01% 7.51-13.01% 7.51-13.01%

Bank of Baroda (Botswana) Ltd. is a member of Deposit Insurance Scheme of Botswana

Bank of Baroda (Botswana) Ltd.

Quarterly Disclosure on Actual Interest Rates for October 2025 to December 2025

Type of Deposit 
Account

October 2025

Interest Rates 
(%)

November 
2025

Interest 
Rates (%)

December 
2025

Interest Rates 
(%)

Range Interest 
Rates (%) during 

the quarter

BWP (Lowest-Highest) (Low-
est-Highest)

(Low-
est-Highest)

(Lowest-Highest)

Current 0.00-0.00 % 0.00-0.00 % 0.00-0.00 % 0.00-0.00 %

Call 0.00-1.01% 0.00-1.01% 0.00-1.01% 0.00-1.01%

Savings 0.00-2.02% 0.00-2.02% 0.00-2.02% 0.00-2.02%

91-Days Fixed 
Deposit

1.25-1.26% 1.25-1.26% 1.25-1.26% 1.25-1.26%

6 months 1.50-1.51% 1.50-1.51% 1.50-1.51% 1.50-1.51%

12 months 3.25-4.31% 3.25-4.31% 3.25-4.31% 3.25-4.31%

24 months 4.00-4.82% 4.00-4.82% 4.00-4.82% 4.00-4.82%

Over 24 months 4.25-5.08% 4.25-5.08% 4.25-5.08% 4.25-5.08%

USD (Lowest-Highest) (Low-
est-Highest)

(Low-
est-Highest)

(Lowest-Highest)

3 months Fixed 
Deposit

0.00-0.26% 0.00-0.26% 0.00-0.26% 0.00-0.26%

6 months 0.00-0.52% 0.00-0.52% 0.00-0.52% 0.00-0.52%

Over 12 months 0.00-0.76% 0.00-0.76% 0.00-0.76% 0.00-0.76%

ZAR (Lowest-Highest) (Low-
est-Highest)

(Low-
est-Highest)

(Lowest-Highest)

6 months 1.75-1.76% 1.75-1.76% 1.75-1.76% 1.75-1.76%

Over 12 months 2.75-2.78% 2.75-2.78% 2.75-2.78% 2.75-2.78%

Lending Rates October 2025

Interest Rates 
(%)

November 2025

Interest Rates (%)

December 2025

Interest Rates (%)

Range Interest 
Rates (%) during 
the quarter

MoPR 1.90 % 3.50 % 3.50 % 3.50 %
Baroda Prime Lend-
ing Rate

7.51% 7.51% 7.51% 7.51%

Mortgage Facility 7.51-13.00% 7.51-15.51% 7.51-15.51% 7.51-15.51%
Overdraft Facility 
(Revolving Credit 
Lines)

7.51-12.75% 7.51-15.01% 7.51-15.01% 7.51-15.01%

Credit Card NA NA NA NA
Lease Loans NA NA NA NA
Unsecured Person-
al Loans (excluding 
overdrafts, mort-
gages, and credit 
cards)

9.50-15.75% 9.51-17.26% 9.51-17.26% 9.51-17.26%

Other Long-Term 
Loans 

7.51-12.75% 7.51-13.01% 7.51-13.01% 7.51-13.01%

Bank of Baroda (Botswana) Ltd. is a member of Deposit Insurance Scheme of Botswana

Contacts:

Head office:Old Nokia, G-west, Gaborone, Ph: 3992700, Email: ho.botswana@bankofbaroda.com.

Gaborone Branch: Main Mall, Gaborone, Ph: 3188878, email: gaborone@bankofbaroda.com.

G-West Branch:Kamoshungo Road, Gaborone, Ph: 3992705, Email: gwesbo@bankofbaroda.com.

Francistown Branch:Haskins Building, Francistown,Ph: 2413440,Email: francistown@bankofbaroda.com.

Palapye Branch: Madiba Complex, Palapye, Ph: 4920041, Email: palapye@bankofbaroda.com.

the medical aid sector
MORAKI: My journey in the medical aid 

sector began in 2007 when I was involved 
with a start-up business that was part of 
a multinational group that administers 
medical aid funds. At the time, the group 
were introducing a medical aid fund into 
Botswana. Broadly speaking, my career 
spans leadership roles across financial 
services, security services, investment 
promotion, beverage manufacturing, and 
telecommunications. 

Over and above the strategic roles, 
I have held roles that included project 
management, financial reporting and 
business development. I have worked closely 
with regional medical schemes, regulators, 
and policy makers, which has strengthened 
my understanding of the unique pressures 
and opportunities within the health 
financing space. These experiences have 
equipped me to guide Bomaid through a 
changing landscape where affordability, 
accessibility and innovation are central to 
long-term sustainability.

What is your vision for the organisation 

in the face of tough competition from 
established and emerging medical aid 
providers? 

MORAKI: My vision is to position 
Bomaid as the most trusted health partner 
in Botswana, anchored on quality service, 
financial sustainability, partnerships, and 
innovation. 

Competition in the sector has encouraged 
us to sharpen our value proposition. We are 
moving beyond the traditional definition of 
medical aid and transitioning into a health 
and wellness partner. This means combining 
strong core benefits with added-value 
services, digital tools, preventive wellness, 
and a broader provider network that extends 
beyond Botswana’s borders. 

The Fund’s direction rests on three 
pillars: Customer experience and 
excellence; Health and wellness outcomes; 
Fund sustainability through innovation, 
partnerships, and operational efficiency. 
We are also navigating a landscape in 
which the regulatory framework of medical 
aids is evolving and where national health 
insurance has necessitated the Fund to 
reevaluate its business model, and that will 

be a key focus area going forward.
How has Bomaid navigated the difficult 

economic storm of the year 2025, and what 
should your clients expect this year? 

MORAKI: Despite the broader economic 
pressures, Bomaid has remained stable and 
resilient. Our response has been guided by 
continued value creation for our customers, 
careful cost management, stronger 
stakeholder engagement, minimisation 
of leakages, and digital tools that improve 
efficiency and reduce administrative 
bottlenecks. In 2026, we enter the final year 
of our Isago Strategy. 

For 2026, customers can expect: 
continued strengthening of benefits and 
access points; expansion of network for 
improved cost-effective access, growth of 
Telehealth and other digital care pathways; 
improved turnaround times through 
automation; and a continued strengthening 
of our focus on preventive wellness and 
improved health outcomes.

What are the successes of the new 
transformation strategy adopted in 2023?

MORAKI: The strategy has reoriented 

Bomaid optimistic...
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Self-service platforms e.g. WhatsApp, 
extended consultations. Extended call centre 
operating times for efficiencies, launched 
telehealth platforms, amplified brand via 
social media platforms, and these have 
grown. Increased participation at corporate 
and community level and collaboration in 
fund raising and social impact activities 
which e.g., Police Commissioners’ walk 
in Francistown, Kazungula Marathon, 
BTC Marathon,  Diacore Marathon, 
Morupule Coal Manager’s Fundraising 
Cycle Challenge, Debswana Orapa General 
Manager’s Walk, MMG Khoemecau Lake 
Ngami Cycle Challenge and the BPC CEO’s 
fundraising event. These are opportunities to 
contribute societal impact while espousing 
our value of passion for wellness.

What’s new, exciting, and innovative 
products/services can we look forward to 
from Bomaid going forward?

  MORAKI: Upcoming developments 
include an expanded Telehealth ecosystem, 
stronger self-service digital platforms, and 
enhanced wellness packages. We will also be 
introducing a revamped AI-driven wellness 
product. To promote access to health care 
products, we recently introduced health 
plans that cater for healthier individuals and 
are more affordable. Our Access Core is the 
most affordable medical aid product with a 
price of less than P300 per beneficiary.

What are you doing to make Bomaid 
services accessible everywhere across the 
country? 

MORAKI: Accessibility has expanded 
through innovative solutions that have 
seen additions to our platforms that afford 
customers and members self-service. We 
also intend to utilise other channels such as 
the Telehealth platform, partnerships with 
local health facilities, community outreach 
wellness days, and growth of our provider 
network across Botswana to facilitate better 
reach and cost-effective interventions. 

What are the new CSR projects that the 
community can look forward to?

MORAKI: Our CSR efforts support 
health, education and community 
resilience through academic awards, 
school refurbishment projects, mental 
health programs, book donation drives, 
wellness days, and support to national 
health associations. Following from our 
monumental collaboration with Botswana 
Harvard Partnership last year in healthcare 
research, we are working on two projects 
to provide support for oncology patients at 
public facilities and to facilitate access for 
uninsured patients in remote parts of the 
country.

What more can you tell us?
MORAKI: Bomaid is entering a new 

era defined by partnership, innovation, 
and a deepened commitment to member 
wellbeing. Our direction is guided by a 
belief that healthcare is not only about 
treatment but about supporting people to 
live healthier, balanced, and meaningful 
lives.

B otswana faces an urgent need 
for wide-ranging structural 
reforms to revive growth, tackle 

unemployment and reduce heavy 
reliance on diamonds. According to a 
new International Monetary Fund (IMF) 
analysis published earlier this week.

IMF urges urgent reforms 
...as Botswana’s growth model comes under strain

The IMF Selected Issues Paper, prepared 
as part of Botswana’s latest Article IV 
consultation, warns that the country’s long-
successful development model is losing 
momentum after two decades of slowing 
growth, rising joblessness and shrinking 
fiscal buffers. A sharper-than-expected 
downturn in global diamond demand 
in 2024 has intensified pressure on an 
economy where diamonds still account for 
about 80% of exports.

While Botswana remains one of Africa’s 
strongest performers on governance 
and macroeconomic management, the 
IMF notes that economic complexity has 
declined steadily. The country has failed 
to diversify into higher-value industries, 
leaving it vulnerable to external shocks and 
limiting opportunities for inclusive growth, 
particularly for young people.

Using firm-level data from the 2023 
World Bank Enterprise Survey alongside 
cross-country analysis, the IMF identifies 
several binding constraints holding back 
private sector development. Limited access 
to finance emerged as the most frequently 
cited obstacle, with 25% of firms reporting it 
as their biggest challenge. Only about 8% of 
micro, small and medium-sized enterprises 
currently have access to bank loans, despite 
a stable banking sector.

Governance concerns, land access 
difficulties and unreliable electricity supply 
were also highlighted. Although Botswana 
is widely regarded as one of Africa’s least 

corrupt countries, business 
perceptions of corruption 
have worsened over the 
past decade, potentially 
undermining investor 
confidence.

The IMF’s macro-level 
analysis suggests that reforms 
to labour markets, governance 
and the external sector 
could deliver significant 
growth gains. Closing just 
half of Botswana’s gap with 
peer economies in key 
reform areas could raise 
medium-term gross domestic 
product growth by up to 
2.0 percentage points, while 
labour market reforms alone 
could lift employment growth 
by nearly 4%.

The paper recommends 
prioritising measures to 
improve access to credit for 
smaller firms, modernise land 
administration, strengthen 
anti-corruption institutions 
and accelerate energy sector 
reforms, including greater 
investment in renewables. It 
also calls for labour market 
adjustments to make hiring 
and firing more flexible while 
protecting workers’ rights.

According to the IMF, 
Botswana stands at a critical 
turning point. Without 
decisive action, long-standing 
structural weaknesses risk 
deepening inequality and 
unemployment. With the 
right reforms, however, the 
country could unlock private 
sector-led growth and build a 
more resilient and diversified 
economy for the decade 
ahead. 

[IMF/ChannelAfrica]

VP and  Minister of Finance, Ndaba Gaolathe

Bomaid towards customer-centricity, 
innovation, and collaborative sector 
leadership. Commitment to ethical 
and safe medical practices and support 
ethical patient care. Key changes include 
strengthened digital service channels, 
integration of customer insights into 
product development, streamlined 
internal processes, sustainability-focused 
fraud systems, and institutionalised 
stakeholder engagements such as the 
country-wide member and provider 
stakeholder engagements, first-ever 
Provider Pitso and, in addition to periodic 
provider engagements, there have been 
greater Executive-level engagements with 
stakeholders across the board. 

Can you share details of how Bomaid 
performed in the past financial year?  

MORAKI: The year was marked by 
significant achievements, including sector 
collaboration with healthcare associations, 
participation in national Universal Health 
Coverage discourse, hosting the inaugural 
Provider Pitso, expansion of added-value 
services, strengthened provider engagement 
through Hospital CEO meet-and-greet, 
regional provider network growth, and 
enhanced risk management structures, 
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Absa Bank Botswana Limited (registered number BW00001237900) is regulated by 
the Bank of Botswana. Member of the Deposit Insurance Scheme of Botswana.

Types of deposit account Nominal interest rate Actual interest rates Minimum opening balance (BWP)

Current 0.00% - 1.00% 0.00% - 1.00% 50 

Call 0.00% - 0.55% 0.00% - 0.55% 10,000 

Savings 0.00% - 3.60% 0.00% - 3.66% 100 

1.46% 1.47% 1,000

1.73% - 1.90% 1.74% - 1.91% 1,000

2.57% - 3.07% 2.57% - 3.07% 1,000

2.92% - 3.62% 2.92% - 3.62% 1,000

3.02% - 3.82% 3.02% - 3.82% 1,000

Types of deposit account Nominal interest rate Actual interest rates Minimum opening balance (ZAR)

Current 0.00% - 0.00% 0.00% - 0.00% 3,450 

Call 0.00% - 2.50% 0.00% - 2.50% 3,450 

Savings Negotiable Negotiable 3,450 

Negotiable Negotiable 3,450 

Negotiable Negotiable 3,450 

Negotiable Negotiable 3,450 

Negotiable Negotiable 3,450 

Negotiable Negotiable 3,450 

Types of deposit account Nominal interest rate Actual interest rates Minimum opening balance (GBP)

Current 0.00% - 0.00% 0.00% - 0.00% 300 

Call 0.00% - 2.50% 0.00% - 2.50% 300 

Savings Negotiable Negotiable 300 

Negotiable Negotiable 300 

Negotiable Negotiable 300 

Negotiable Negotiable 300 

Negotiable Negotiable 300 

Negotiable Negotiable 300 

Types of deposit account Nominal interest rate Actual interest rates Minimum opening balance (GBP)

Current 0.00% - 0.00% 0.00% - 0.00% 500 

Call 0.00% - 2.50% 0.00% - 2.50% 500 

Savings Negotiable Negotiable 500 

Negotiable Negotiable 500 

Negotiable Negotiable 500 

Negotiable Negotiable 500 

Negotiable Negotiable 500 

Negotiable Negotiable 500 

Lending rates Nominal interest rate (%) Average Effective Interest Rates (%)

Monetary policy rate (MoPR)

Mortgage Facility Absa PLR + 10.50% - Absa PLR + 14%

Overdraft facility (revolving credit lines) Absa PLR + 10% - Absa PLR + 20%

Credit card 24% - 36% 34.49% 

Lease loans (VAF) Absa PLR + 11.75% - Absa PLR + 14%

Unsecured personal loans (excluding overdrafts, mortgage 
and credit cards)

Absa PLR + 14.5% - Absa PLR + 24%

Other long-term loans Negotiable

ZAR - South African Rand

GBP - British Pounds

USD - U.S Dollar

Lending rates

Deposit rates

BWP - Botswana Pula

Deposit and Lending interest 
rates as at  2026   

Absa Prime Lending Rate (Absa PLR)

For special rates, contact your Relationship Manager or any Absa branch.

3.50%

6. %

20.76%

24.07%

21.50% 

29.35%

January

JORDYN ROSS  

I
n the world of fashion, every trend 
has its moment. And that’s certainly true 
for lab-grown diamonds (LGDs). These 

gems are quick to make, easy to market and 
offer a fast track to own and wear diamonds. 
It’s no surprise that shoppers have been 
quick to snap them up.

Natural diamonds, by contrast, aren’t 
vulnerable to changing tastes. They have an 
enduring appeal that effortlessly outlives the 
latest fads. Rather than being produced in 
labs or factories, they evolved over billions 
of years, deep within the Earth. Their supply 
is not endless, but finite. Their beauty and 
rarity are why they have played such a pivotal 
role in love stories, personal milestones, and 
historic moments for centuries.

While debates around the value of LGDs 
often hinge on affordability, this misses the 
point of what makes a gem special. LGDs can 
give you a burst of brilliance, but what makes 
owning a natural diamond so meaningful is 
that it is rare, real and has timeless appeal. 
When fashion moves on, natural diamonds 
stay constant as symbols of permanence, 
beauty, and a deeper emotional connection.

The cultural legacy of natural diamonds
Diamonds have always been more than just 

beautiful accessories. Whether slipped onto 
a finger during a proposal, gifted to mark 
a precious moment or bought to celebrate 
our own achievements, each gem represents 
a chapter in your story. It is this emotional 
connection that gives diamonds their real 
value, the kind that deepens with time.

A symbol of power
Throughout history, societies have 

treated diamonds as symbols of power. In 
the 13th century, Saint Louis IX of France 
reserved them for royalty, declaring that only 
the king could wear them thanks to their 
rarity and value1. From that point, diamonds 
became the ultimate status symbol, gleaming 
from the crowns and gowns of Europe’s 
monarchs.

England’s royal collection alone reads like a 
gemstone history book, from the Koh-i-Noor 
to the record-breaking Cullinan Diamond, 
both now part of the Crown Jewels collection 
in London that draw millions of visitors each 
year. Over time diamonds became coveted 
by those outside royal circles. By the 17th 
century, diamonds had moved into the salons 
of Europe’s aristocracy, then on to the vaults 
of the wealthy merchant class2.

A reminder of diamonds’ historic role as 
symbols of power, adorning the crowns and 
regalia of royalty long before they became 
treasures for the wider world.

Red-carpet brilliance
Today, what was once the preserve of 

royalty has become a global symbol of 
success and effortless style. Celebrities choose 
natural diamonds for red carpets, album 
covers, and Instagram grids, translating old-
world prestige into contemporary chic. When 
Beyoncé or Kim Kardashian step out wearing 
priceless diamonds, it’s more than a fashion 
statement; it’s a continuation of a legacy that 
reaches back into history. Because a natural 
diamond’s magic lies not only in its beauty, 
but in its origin.

How rarity and permanence make 
natural diamonds timeless

In an age when almost anything can 
be replicated, true rarity is elusive. That’s 
what imbues natural diamonds with their 
inimitable appeal. They can’t simply be 
made in a factory; each one is the result of a 
billion-year-long geological process3. These 
gems aren’t just beautiful; they’re miracles of 
nature.

Natural diamonds are one-of-a-kind
And their rarity is only increasing. Global 

recovery of natural diamonds peaked in 
2005, and by 2023, production had fallen 
by nearly 40%. To put that into perspective, 
the total number of one-carat-and-above 
diamonds unearthed each year could fill a 
single exercise ball4. That’s how rare they’ve 
become.

Every naturally formed diamond carries 
a distinct fingerprint, tiny inclusions, 
irregularities, and growth patterns that make 
it entirely one-of-a-kind5. These aren’t flaws, 
but the unique imprint of its billion-year 
journey. It is this natural individuality 
that adds emotional gravitas to owning 
a diamond; a connection to something 
powerful and elemental.

LGDs are in infinite supply
LGDs, by contrast, are created in 

controlled chambers designed to mimic 
nature’s conditions. The results may be 
visually similar, but their homogeneity means 
they lack the complexity of a gem formed 
by natural forces. Made in months, not 
millennia, they can be replicated endlessly6, 
removing the very ingredient that underpins 
diamond value: rarity. When supply is 
infinite, uniqueness fades.

Why emotional symbolism endures 
beyond trends

Natural diamonds gain emotional 
resonance over the years, becoming 
intertwined with the emotions of both the 
giver and receiver. They are the solitaire on 
the band that marks a lifetime commitment; 
the priceless pendant passed down from 
mother to daughter; the glittering cufflinks 

saved for a son’s wedding day. Each one 
carries a story that links its ancient past to 
bright hopes for the future.

By contrast, LGDs’ charm often lies 
in affordability, not ancestry. They offer 
accessible, contemporary glitter, and they are 
not the first diamond alternatives to do so. In 
the 1970s, cubic zirconia promised diamond 
sparkle for less, and for a moment, it seemed 
unstoppable. Everyone wanted it until they 
didn’t. Once the novelty wore off, people 
realized that while it could mimic the look 
of a diamond, it could never hold the same 
meaning or value7. A natural diamond’s 
power, meanwhile, grows with every story 
it becomes a part of. You only have to think 
of history’s most famous diamonds to 
understand that their allure lies not in their 
monetary worth, but in the priceless value 
of the events they’ve witnessed over the 
years. The Hope Diamond is one such icon; 
surviving the French Revolution, passing 
through the hands of British monarchs, 
American socialites and the famous jeweler, 
Pierre Cartier, and now drawing crowds of 
visitors at the Smithsonian Institute8.

Market value vs trends in diamond choices
For decades, natural diamonds have 

been seen as a sound financial investment; 
a symbol of permanence in a market that’s 
anything but. Their rarity and deep cultural 
associations have helped them hold value. 
While crazes burn bright and then fizzle out, 
an authentic piece has longevity.

That stability shows up in the numbers, 
too: Over the past 50 years, natural diamond 
prices have grown by around 3% annually; By 
contrast, the market for LGDs tells a different 
story. Since 2015, the price of a 1.5 carat LGD 
has dropped by more than 83%, a reflection 
of just how fast production has increased and 
how quickly novelty wears off.

The same factors that make these lab-made 
alternatives affordable also make them 
unstable; mass production has flooded the 
market, driving prices down.

The numbers don’t lie
As lab-grown supply grows, resale value 

has also been affected. If you want to sell, 
you will usually only receive a fraction of the 
original price, with consumers paying up to 
60% less than the original price . With no 
natural limits on production, supply keeps 
growing, which means the market stays 
crowded and prices stay low11.

Natural diamonds, by contrast, hold their 
ground. Their rarity gives them built-in 
scarcity, and that translates into financial 
stability. Many jewelers don’t buy back lab-
grown stones, but they do trade in natural 
diamonds, reflecting where real trust still 
lies12.

For consumers, that volatility matters. 
Natural diamonds are seen not only as 
beautiful but as something that carries trust, 
authenticity, and longevity. Trends may shift, 
but the narrative of lab-grown value always 
circles back to one truth: in an overcrowded 
world, rarity still reigns.

How natural diamonds translate long-term 
value into something that lasts

A natural diamond fast becomes more 
than its initial sparkle. It’s woven into a 
family’s story, becoming an irreplaceable 
heirloom. Provenance adds depth; knowing 
where a diamond came from and whose 
hands it passed through gives it a soul that no 
laboratory can engineer.

You only need to look at Meghan Markle’s 
engagement ring from Prince Harry to see 
that symbolism in action. Prince Harry 
designed the three-stone ring himself, 
choosing a center cushion-cut diamond from 
Botswana, a place deeply connected to their 
relationship, and flanking it with two smaller 
diamonds from Princess Diana’s personal 
collection. That kind of emotional heft is 
impossible to recreate with mass produced 
gems.

Meghan Markle’s three-stone ring 
embodies personal meaning, uniting a 
diamond from Botswana with gems from 
Princess Diana’s collection.

Taylor Swift’s engagement ring designed 
by fiancé Travis Kelce reflects the same desire 
for something genuine and meaningful. 
Kelce worked with designer Kindred Lubeck, 
to create a one-of-a-kind ring set with a 
brilliant-cut old mine, to reflect the singer’s 
passion for storytelling and vintage style. 
It was only possible to create something so 
personal and unique by selecting a natural 
diamond, which brings its own personality to 
the piece.

A one-of-a-kind old mine–cut diamond, 
designed for Taylor Swift by Travis Kelce, 
shows how a natural diamond’s character 
can turn a love story into something entirely 
personal. Image courtesy of Taylor Swift/
Travis Kelce on Instagram

Both natural diamonds and LGDs 
shimmer and sparkle, but only natural 
diamonds come with a history and story that 
has been etched into the Earth. It is their 
unique mix of characteristics honed over 
billions of years that transforms them from 
jewelry into treasured pieces that become 
powerful heirlooms carefully handed down 
from one generation to the next.

Sustainability isn’t a simple question
There’s another layer of tension: 

sustainability. LGDs are often pitched as the 

Why natural diamonds endure while lab-grown trends come and go
•	 As lab diamond value wavers, natural diamonds prove that real brilliance lies in authenticity, not just appearance

greener choice, but the reality is far more 
complicated. Their production is highly 
energy-intensive, relying on extreme heat 
and pressure to mimic the Earth’s natural 
conditions. More than 60% of lab-grown 
diamonds are produced in regions where the 
main energy source is coal, and that leaves 
a heavy carbon footprint13. A 2019 analysis 
by Trucost revealed the truth that creating 
an LGD can generate more than three times 
the carbon emissions of a natural one14. It’s 
a sobering reminder that when it comes to 
eco-credibility, marketing spin hides a much 
more complex situation.

The shifting narrative of lab-grown 
desirability

Just a few years ago, LGDs were hailed 
as the disruptors of the jewelry world. 
They were touted as a more accessible and 
eco-friendly way to own a diamond. They 
certainly caused a buzz in the industry, but 
as initial excitement settles, the conversation 
begins to shift. Consumers are asking 
tougher questions, not just about price, 

but about permanence. The early narrative 
of sustainability and simplicity is being 
re-examined as people look for proof, not 

promises. Where lab-grown once symbolized 
modern rebellion, it’s increasingly seen as a 
category defined by affordability rather than 

aspiration. Their place in everyday, fashion-
forward jewelry remains strong, but for 
milestones that mark a lifetime, buyers are 
returning to the enduring appeal of natural 
diamonds.

Why some brilliance lasts forever
Choosing a natural diamond is a 

statement. It is selecting something precious 
with beauty, history, and its own individual 
quirks to perfectly complement the wearer. 
It is investing in something that will grow 
in value, both sentimental and financial. 
Unlike lab-grown value, which is susceptible 
to shifting trends and tastes, the increasing 
rarity of a natural diamond means it will 
always be in demand. A natural diamond 
isn’t a fleeting purchase; it’s something with 
true value that will long outlast that first 
dopamine hit. Investing in one is inviting 
that special gem to become a part of your 
story, creating a treasured heirloom to be 
passed from mother to daughter, father 
to son, best friend to best friend. In a 
world that moves fast and forgets easily, 
a natural diamond endures, a symbol of 
love, meaning, and genuine lasting worth. 
[adiamondisforever.com] 
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Stanbic Bank Botswana 
DEPOSIT, LENDING AND FOREIGN 
CURRENCY DEPOSIT RATES
January 2026
Stanbic Bank Botswana Prime Lending Rate (SBBPLR) - 7.01%

Type of Deposit Account Nominal Interest Rates % (Lowest - Highest) Actual Interest Rates % (Lowest - Highest) Minimum Opening Balance

Current NIL NIL P50

Youth Account 2.00% 2.02% P50

Call 0.05% - 1.00% 0.05% - 1.00% P10,000

Premium Call 0.80% - 1.30% 0.80% - 1.31% P50,000

32 Day Notice 0.25% - 1.00% 0.25% - 1.00% P1,000

Savings (Pure Save) 0.25% - 0.75% 0.25%-0.75% P50

Koketso Savings 2.40% 2.43% P100

Matshelo Savings 0.50% - 1.50% 0.50% - 1.51% P500

Maitlamo Savings (12 - 36 months) 2.30% - 2.80% 2.32% - 2.84% P100

91 day fixed deposit *ª 1.90% 1.92% P1,000

6 month fixed deposit ª 2.10% - 2.30% 2.12% - 2.32% P1,000

12 month fixed deposit ª 2.20% - 2.35% 2.22%-2.38% P1,000

24 month fixed deposit ª 2.55% - 2.80% 2.58% - 2.84% P1,000

Over 24 month fixed deposit ª 2.80% - 3.30% 2.84% - 3.35% P1,000

Stanbic Bank Prime Lending Rate                                 7.01%

* Reference rate
ª Rate applies to Flexi - Access Account

All interest rates quoted are on annual basis

 y All interest rates quoted are on annual basis
 y Interest is calculated based on the daily closing balance and is credited to the account monthly. Interest begins to accrue from the day a deposit is made, if the minimum balance 

requirement is met. This applies to all interest-bearing products, except fixed deposits.
 y Fixed Deposit interest is calculated based on the principal amount, agreed term and applicable interest rate. The accrued interest is paid at maturity or termination.

All interest rates quoted are on annual basis

Lending Interest Rates

Type of Deposit Account Nominal Interest Rates (%) Actual Interest Rates (%) Minimum Opening Balance

SA RAND SA RAND SA RAND SA RAND

Current 0.0% 0.0% 100.00

Call 0.00%-1.75% 0%-1.76% 500.00

1 Month 1.50%-2.50% 1.51%-2.53% 1,000.00

2 Months 1.60%-2.60% 1.61%-2.63% 1,000.00

3 Months 1.70%-2.70% 1.71%-2.73% 1,000.00

6 Months 1.80%-2.80% 1.81%-2.84% 1,000.00

12 Months 2.20%-3.20% 2.22%-3.25% 1,000.00

Over 24 Months 2.40%-3.50% 2.43%-3.56% 1,000.00

Type of Deposit Account Nominal Interest Rates (%) Actual Interest Rates (%) Minimum Opening Balance

U.S. DOLLAR U.S. DOLLAR U.S. DOLLAR U.S. DOLLAR

Current 0.0% 0.0% 50.00

Call 0.05%-1.00% 0.05%-1.00% 100.00

1 Month 0.25%-0.35% 0.25%-0.35% 100.00

2 Months 0.35%-0.42% 0.35%-0.42% 100.00

3 Months 0.37%-0.45% 0.37%-0.45% 100.00

6 Months 0.40%-0.60% 0.40%-0.60% 100.00

12 Months 0.45%-0.75% 0.45%-0.75% 100.00

Over 24 Months 0.75%-1.25% 0.75%-1.26% 100.00

Type of Deposit Account Nominal Interest Rates (%) Actual Interest Rates (%) Minimum Opening Balance

BRITISH POUND BRITISH POUND BRITISH POUND BRITISH POUND

Current 0.0% 0.0% 50.00

Call 0.05% 0.05% 100.00

1 Month 0.05%-0.07% 0.05%-0.07% 100.00

2 Months 0.07%-0.09% 0.07%-0.09% 100.00

3 Months 0.09%-0.10% 0.09%-0.10% 100.00

6 Months 0.10%-0.15% 0.10%-0.15% 100.00

12 Months 0.20%-0.30% 0.20%-0.30% 100.00

Over 24 Months 0.25%-0.40% 0.25%-0.40% 100.00

Type of Deposit Account Nominal Interest Rates (%) Actual Interest Rates (%) Minimum Opening Balance

EURO EURO EURO EURO

Current 0.0% 0.0% 50.00

Call 0.00% 0.00% 100.00

1 Month 0.00% 0.00% 100.00

2 Months 0.00% 0.00% 100.00

3 Months 0.00% 0.00% 100.00

6 Months 0.00% 0.00% 100.00

12 Months 0.00% 0.00% 100.00

Over 24 Months 0.00% 0.00% 100.00

Foreign Currency Deposit Interest Rates

Member of Deposit Insurance Scheme of Botswana

BWP Deposit Interest Rates

Lending Rates Nominal Interest Rates % (Lowest - Highest) Actual Interest Rates % (Lowest - Highest)

MoPR 3.5%

SBBPLR Lending Rate 7.01%

Mortgage Facility SBBPLR - SBBPLR + 15% SBBPLR  - SBBPLR + 16.08%

Overdraft Facility (Revolving credit lines) SBBPLR +5% - SBBPLR +18% SBBPLR + 5.12% - SBBPLR + 19.56%

Credit Card 28% - 32% 31.89% - 37.14% 

Lease Loans SBBPLR - SBBPLR + 15% SBBPLR  - SBBPLR + 16.08%

Unsecured Personal Loans (excluding overdrafts, mortgage and credit cards) SBBPLR +8% - SBBPLR +22% SBBPLR + 8.30%  - SBBPLR + 24.36%

Other Long-Term Loans SBBPLR - SBBPLR + 18% SBBPLR - SBBPLR + 19.56%

*Scheme related lending is per the scheme contract and is negotiable.

C ontinental Reinsurance 
Holdings is pleased to confirm 
the successful relocation of the 

Group Holding Company from Mauritius 
to the Republic of Botswana, following the 
completion of all logistical, statutory, and 
regulatory requirements. This milestone 
marks a pivotal step in the Group’s 
evolution and underscores its strong 
confidence in Botswana as one of Africa’s 
most stable and forward-looking financial 
services hubs.

Founded in Nigeria four decades ago, 
Continental Reinsurance has built one of 
the continent’s most trusted reinsurance 
networks, serving clients across more than 
50 countries in Africa.  The Group later 
moved its holding structure to Mauritius 
to accelerate access to global capital and 
strategic expansion. Now, as Continental 
Reinsurance positions itself for its next 
growth horizon, Botswana has emerged 
as the preferred home for its future: a 
jurisdiction that combines stability, sound 
governance, financial sector reforms, and 
a commitment to long-term economic 
transformation.

The newly relocated holding company, 
manned by a team of professionals, will 
operate separately from the company’s well-
established Botswana subsidiary, which has 
maintained a strong presence in Gaborone 
for the past 11 years. The Botswana 
subsidiary currently serves a growing client 
base, contributing meaningfully to the 
Group’s Africa-wide network of more than 
1,000 cedants and brokers. 

Mr. Lawrence Mutsunge Nazare, 

Group Managing Director of Continental 
Reinsurance Holdings, described the 
relocation as both a strategic and symbolic 
milestone for the group. “This move 
reflects our deep commitment to Africa, 
and our conviction that Botswana offers a 
uniquely enabling environment for long-
term investment. The country’s stability, 
institutional maturity and progressive 
reforms provide the foundation we require 
as a Pan-African reinsurer with global 
ambitions. The culture and ‘botho’ infused 
into how Botswana – and Batswana – do 
business is something we are inspired by. 
Indeed, Botswana mirrors the values we 
embody: integrity in conduct, passion for 
our mission, collaboration rooted in mutual 
respect, responsiveness to evolving needs, 
and a relentless pursuit of excellence.” 

Continental Reinsurance provides 
comprehensive risk solutions to insurers 
across Africa, offering both treaty and 
facultative reinsurance across life and 
non-life classes. Guided by its philosophy of 
delivering Pan-African commitment, made 
local, the company blends deep continental 
expertise with strong local insight to 
support the resilience, competitiveness and 
maturity of Africa’s insurance sectors.

This relocation positions Botswana 
as an increasingly preferred destination 
for multinational financial services 
headquarters and reinforces the country’s 
growing reputation as a secure, well-
governed and investment-ready economy. 
For Continental Reinsurance, it marks the 
beginning of a new chapter; one rooted in 
confidence, partnership and a long-term 
commitment to shared prosperity.

REUTERS 

The proposed merger of London-
listed miner Anglo American 
and Canada’s Teck Resources is 

heading for antitrust clearance in Europe 
after EU regulators signalled the absence 
of competition concerns, according to a 
European Commission filing.

The EU competition enforcer is reviewing 
the deal, the second-largest ever in the 
mining sector, under a simplified procedure 
after the companies sought approval 
on Tuesday. Such a step means the EU 
watchdog does not see a merger giving rise 
to significant competition problems, leading 
it to conduct only a routine check.

The Commission will issue its decision 
on the deal to form the world’s fifth-largest 
copper company by February 10. Canada 
has already cleared the deal.

The Commission is also assessing the 
deal under its Foreign Subsidies Regulation 
which takes aim at unfair foreign aid for 
companies, with the goal of reining in 
competition from non-EU companies 
subsidized by their governments. Its 
decision is due by February 3.

Anglo American and Teck announced 
their proposed merger in September of last 
year.

(By Foo Yun Chee; Editing by Matthew 
Lewis)

Anglo American-Teck merger 
heading for EU antitrust approval

Anglo American CEO,Duncan Wanblad

Continental Re Holdings 
relocates to Botswana

Continental Reinsurance CEO,Lawrence Mutsunge Nazare

Shareholders are referred to the 
cautionary announcements published 
by Letshego Africa on XNews, with 

the most recent being on 10 December 
2025, stating that the Company has received 
binding offers from potential counterparties. 

Shareholders are advised that the Company 
continues to work towards a potential 
corporate transaction materialising and, to 

Letshego Africa receives bidding offers  
this end, shareholders are further advised 
that the Company is reviewing the binding 
offers received and is in discussions with 
potential counterparties regarding their 
binding offers. 

At this point, no preferred counterparty 
has been selected, and no agreements 
have been executed. While the Company 
continues to explore the potential 
transaction, shareholders are reminded 
that no decision(s) have been made, and 
there is no guarantee that any agreement 
or transaction will materialise from these 
engagements with potential counterparties. 

A corporate transaction(s), if concluded, 
may have a material effect on the price of 
the Company’s securities and therefore 
shareholders are advised to continue 
to exercise caution when dealing in the 
Company’s securities.   

The Board wishes to remind shareholders 
that all Group and subsidiary businesses 
remain uninterrupted and continue to 
operate as usual.  

[bse.co.bw]

Letshego Africa CEO,Reinette van der Merwe
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MAIN PURPOSE OF THE JOB

• To teach the Chinese Language & Culture course to 
undergraduate students, and to build a knowledge base 
in this area.

• To administer teaching activities within the Chinese 
Language and Culture and assist in curriculum 
development assignments in the Department.  

• To participate in research and disseminate output through 
publication.

• To be an active participant in university, professional and 
community service

QUALIFICATIONS/REQUIREMENTS

Academic Qualifications: 

• A relevant Master’s Degree in Chinese Language and 
Culture, or a Master of Education Degree (majoring in 
the Teaching of Chinese Language & Culture /Master of 
Education Degree and a Certificate in Teaching Chinese 
Language and Culture to speakers of other languages, 
MPhil Language and Culture with specific reference to 
the teaching of Chinese Language, or Masters’ degree 
in Teaching Chinese to Speakers of Other Languages/ 
Master in International Education of Mandarin or 
Equivalent qualification

• In addition, HSK Level 6 or Advanced Chinese Mandarin 
or Certificate for Teachers of Chinese to Speakers of 
other Languages is required. 

Professional Membership:

• Membership with any relevant professional body is an 
added advantage.

• BQA accreditation is an added advantage

Experience:

Experience in the teaching of Chinese language and culture 
will be an added advantage, especially teaching experience 
in a higher education environment. Ability to develop and 
package modules according to BQA standards is an added 
advantage.

SKILLS AND COMPETENCIES

• Strong communication skills in the Chinese Language – 

both written and verbal
• Good communication skills in the English language 
• Competency in the Chinese Culture
• Ability to effectively present information about the Chinese 

Language and Culture in all situations to staff, students, 
and other employees of the organization and to external 
stakeholders.

• Ability to use appropriate media in a classroom situation;
• Computer Literacy - using MS Office – Word, Excel, and 

PowerPoint and other relevant software
• Good knowledge and understanding of higher education 

environment; 
• Involvement in professional activities;
• Knowledge of basic research; 
• Ability to manage & analyse information; 
• Ability to adhere to agreed work plans and time lines; 
• Sets and monitors standards; 
• Plans, implements and evaluates the offering of modules 

or courses;
• Ability to package Chinese courses according to BQA 

standards

Remuneration

The University offers an attractive package, commensurate 
with qualification and experience.

If you meet the requirements of the above stated position, 
please send your application letter quoting the reference 
number above and a detailed Curriculum Vitae including at 
least three (3) recent professional referees to:

Director, Human Capital at the email address below.

recruitment.alss@biust.ac.bw 

For further enquiries, you may call Ms. Owen-Nsala /Mr. 
Abram @ +267 4931316/4931310.

CLOSING DATE: November 16, 2025

Only shortlisted candidates will be responded to.

RE-ADVERTISEMENT

The University is looking for qualified and experienced individuals for the below stated positions:

The positions are based at BIUST Campus, Palapye and are offered on pensionable terms/ fixed term contract

FACULTY OF SCIENCE

DEPARTMENT OF MATHEMATICS AND STATISTICAL SCIENCES 

SENIOR LECTURER/LECTURER - STATISTICS 

Main Purpose of the Job:
To Deliver teaching over a range of modules within an established programme. To work with colleagues on curriculum development and the advancement 
of Mathematics and Statistical Sciences. To conduct individual research or work on collaborative projects. To supervise the efforts and performance of 
Teaching Instructors and Teaching Assistants. To supervise undergraduate and postgraduate students’ projects. To source external and internal research 
funding from national and international donors. Community engagement. 

Qualifications Senior Lecturer/ Lecturer 
• A PhD in Statistics from a recognized Institution 
• Familiarity with the core curriculum in Statistics

Experience – Lecturer
• At least 2 years’ experience in either teaching/lecturing/research or industry experience in the relevant field or discipline is an added advantage. 
• Good research record or evidence of research potential or industry experience or a record of 2 publications in peer-reviewed journals or 

equivalent research output. 
• Proficient in the training and usage of statistical packages like R/SPSS/STATA for data analysis, statistical modelling, data visualization including 

among others. 
• Experience of teaching at the Undergraduate/Postgraduate levels is an added advantage.

Experience- Senior Lecturer 
• Two years of post-doctoral experience in either teaching/lecturing/research or industry in the relevant field or discipline. However, two years 

post-doctoral relevant industrial/professional experience shall be equivalent to two years teaching experience.
• Evidence of successful supervision of master’s graduate or equivalent junior staff. 
• Record of 8 publications in peer-reviewed journals or equivalent research output. 
• Proficient in the training and usage of statistical packages like R/SPSS/STATA for data analysis, statistical modelling, data visualization including among 

others. 
• Experience in Postgraduate teaching is an added advantage.
• Preference will be given to applicants with research interests in the following areas: Machine Learning, Data Science, Computational Statistics or 

Time Series.

Remuneration
The University offers an attractive package, commensurate with qualification and experience.

If you meet the requirements of the above stated position, please send your application letter and a detailed Curriculum Vitae including at least two (2) 
recent professional referees to:

Director, Human Resources at the email address below.

recruitment.mathstats@biust.ac.bw 

For any further enquiries, you may call Ms. Taolo @ 4931305/Ms Mosinyi @ 4931317

CLOSING DATE: May 20th, 2024
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DEPARTMENT OF BUSINESS MANAGEMENT AND ENTREPRENEURSHIP
LECTURER, BUSINESS MANAGEMENT AND ENTREPRENEURSHIP 

Main Purpose of the Job

To teach and educate undergraduate and graduate students in an academic discipline and to build the knowledge base of a Business,  
    Management and Entrepreneurship through research and publications. 

To administer certain teaching activities and assist in curriculum development exercises in the department.
To improve their academic credentials and to establish themselves in relevant areas of research in the department. 
To be active in some form of professional service

A minimum of PhD in Management or related area and ability to teach at least three of the following:-

Entrepreneurship and New Venture Creation
Organisational Development

Marketing Management
Organisational Design and Change
Innovation, Intellectual Property Right  & Commercialization

Post PhD teaching and research experiences are added advantage.

The position requires the following Competencies/Skills:

Excellent oral and written English skills
Good knowledge of the academic discipline environment 
Knowledge of research methodology
Peer-reviewed publications and other evidence of professional engagement
Ability to communicate complex and conceptual ideas to those with limited knowledge and understanding as well as to peers using 

   high level skills and a range of media
Ability to facilitate student learning
Ability to synthesize information to design a learning experience
Ability to prepare and submit proposals and applications to external bodies, e.g. for funding and accreditation purposes.

If you meet the requirements of the above stated position, please send your application letter and a detailed Curriculum Vitae including at least 

Director, Human Resources at the email address below.

recruitment.mnmgtentr@biust.ac.bw

For any further enquiries, you may call Ms. Mogwera /Mr. Abram @ (+267) 4931308/ 4931310.

POSITION WILL REMAIN OPEN UNTIL FILLED

The successful candidate will be appointed on pensionable terms or contract terms of up to 5 years. 

The University is looking for qualified and experienced individuals for the below stated position. The position is offered on a  Fixed Term             
Contract of 5 years. The position is based at BIUST Campus, Palapye.

VACANCY ANNOUNCENT
VACANCY ANNOUNCEMENT

CHIEF EXECUTIVE OFFICER (CEO) OF BIUST ENTERPRISE (PTY) LTD 

Main Purpose of the Job

To provide strategic leadership and oversight to the BIUST Enterprise Ltd. To oversee all operations and business activities of the company 
and ensure that the desired results are produced. To make high quality business decisions to advance the business and increase company 
profits. To ensure commercialization of all projects involving the Company. To lead and motivate employees through employee engage-
ments to develop a high performing team.
 
Qualifications 

A masters (MSc) or (MBA) or a (PhD) degree in Engineering, Technology, Environmental or Built Environment, Natural Sciences, Economics, 
Business or Management.

Experience 

•  PhD holders must have a minimum of 10 years post qualification experience.
•  Master’s degree holders must have a minimum of 15 years post qualification experience.
•  PhD degree holders must have a minimum of 10 years academic research appointment in a university involved with research,            
     knowledge and technology transfer or 
    in the public/commercial environment holding senior appointments at director level or above in technology enterprise, knowledge 
    transfer or technology led industries.
•  Master’s degree holders must have a minimum of 15 years academic or academic related research appointment in a university 
    involved with research, knowledge and 
    technology transfer or in the public/commercial environment holding senior appointments at director level or above in technology 
    enterprise, knowledge transfer or 
    technology led industries.
•  A track record of involvement or management of successful national/international projects including technology business incubation 
    facilities and technology parks will be
    an added advantage.

Competencies: 

• Apply interpersonal styles/methods to develop, motivate and empower individuals to achieve goals
• Maintain quality whilst working under pressure and adhering to deadlines
• Conceptual and practical thinking Customer focused
• Decisive and assertive
• Organizational awareness with an understanding of how to engage the organization to get things done
• Maintain confidentiality and is aware of sensitive situations
• Personal value system (personal integrity, conscientiousness, and strong moral character)
• Professionalism and adherence to good work ethics
• Question status quo / conventional approaches and encourage new ideas and innovation for progress
• Resilience, personal drive and self-motivation
• Results and performance driven
• Team player with strong dedication to BIUST’s purpose and mission
• Work well in a multi-cultural environment

Remuneration

The University offers an attractive package, commensurate with qualification and experience.

If you meet the requirements of the above stated position, please send your application letter and a detailed Curriculum Vitae including 
at least two (2) recent professional referees, certified copies of certificates to:
Director, Human Resources at the email address below.

enterprises.recruitment@biust.ac.bw

For any further enquiries, you may call Ms Taolo @ 4931305 or Ms. Mosinyi @ 4931317

Closing Date:  April 19th, 2024
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DEPARTMENT OF BUSINESS MANAGEMENT AND ENTREPRENEURSHIP
LECTURER, BUSINESS MANAGEMENT AND ENTREPRENEURSHIP 

Main Purpose of the Job

To teach and educate undergraduate and graduate students in an academic discipline and to build the knowledge base of a Business,  
    Management and Entrepreneurship through research and publications. 

To administer certain teaching activities and assist in curriculum development exercises in the department.
To improve their academic credentials and to establish themselves in relevant areas of research in the department. 
To be active in some form of professional service

A minimum of PhD in Management or related area and ability to teach at least three of the following:-

Entrepreneurship and New Venture Creation
Organisational Development

Marketing Management
Organisational Design and Change
Innovation, Intellectual Property Right  & Commercialization

Post PhD teaching and research experiences are added advantage.

The position requires the following Competencies/Skills:

Excellent oral and written English skills
Good knowledge of the academic discipline environment 
Knowledge of research methodology
Peer-reviewed publications and other evidence of professional engagement
Ability to communicate complex and conceptual ideas to those with limited knowledge and understanding as well as to peers using 

   high level skills and a range of media
Ability to facilitate student learning
Ability to synthesize information to design a learning experience
Ability to prepare and submit proposals and applications to external bodies, e.g. for funding and accreditation purposes.

If you meet the requirements of the above stated position, please send your application letter and a detailed Curriculum Vitae including at least 

Director, Human Resources at the email address below.

recruitment.mnmgtentr@biust.ac.bw

For any further enquiries, you may call Ms. Mogwera /Mr. Abram @ (+267) 4931308/ 4931310.

POSITION WILL REMAIN OPEN UNTIL FILLED

The successful candidate will be appointed on pensionable terms or contract terms of up to 5 years. 

The University is looking for qualified and experienced individuals for the below stated position. The position is offered on a  Fixed Term             
Contract of 5 years. The position is based at BIUST Campus, Palapye.

VACANCY ANNOUNCENT
VACANCY ANNOUNCEMENT

CHIEF EXECUTIVE OFFICER (CEO) OF BIUST ENTERPRISE (PTY) LTD 

Main Purpose of the Job

To provide strategic leadership and oversight to the BIUST Enterprise Ltd. To oversee all operations and business activities of the company 
and ensure that the desired results are produced. To make high quality business decisions to advance the business and increase company 
profits. To ensure commercialization of all projects involving the Company. To lead and motivate employees through employee engage-
ments to develop a high performing team.
 
Qualifications 

A masters (MSc) or (MBA) or a (PhD) degree in Engineering, Technology, Environmental or Built Environment, Natural Sciences, Economics, 
Business or Management.

Experience 

•  PhD holders must have a minimum of 10 years post qualification experience.
•  Master’s degree holders must have a minimum of 15 years post qualification experience.
•  PhD degree holders must have a minimum of 10 years academic research appointment in a university involved with research,            
     knowledge and technology transfer or 
    in the public/commercial environment holding senior appointments at director level or above in technology enterprise, knowledge 
    transfer or technology led industries.
•  Master’s degree holders must have a minimum of 15 years academic or academic related research appointment in a university 
    involved with research, knowledge and 
    technology transfer or in the public/commercial environment holding senior appointments at director level or above in technology 
    enterprise, knowledge transfer or 
    technology led industries.
•  A track record of involvement or management of successful national/international projects including technology business incubation 
    facilities and technology parks will be
    an added advantage.

Competencies: 

• Apply interpersonal styles/methods to develop, motivate and empower individuals to achieve goals
• Maintain quality whilst working under pressure and adhering to deadlines
• Conceptual and practical thinking Customer focused
• Decisive and assertive
• Organizational awareness with an understanding of how to engage the organization to get things done
• Maintain confidentiality and is aware of sensitive situations
• Personal value system (personal integrity, conscientiousness, and strong moral character)
• Professionalism and adherence to good work ethics
• Question status quo / conventional approaches and encourage new ideas and innovation for progress
• Resilience, personal drive and self-motivation
• Results and performance driven
• Team player with strong dedication to BIUST’s purpose and mission
• Work well in a multi-cultural environment

Remuneration

The University offers an attractive package, commensurate with qualification and experience.

If you meet the requirements of the above stated position, please send your application letter and a detailed Curriculum Vitae including 
at least two (2) recent professional referees, certified copies of certificates to:
Director, Human Resources at the email address below.

enterprises.recruitment@biust.ac.bw

For any further enquiries, you may call Ms Taolo @ 4931305 or Ms. Mosinyi @ 4931317

Closing Date:  April 19th, 2024

RE-ADVERTISEMENT

The University is looking for qualified and experienced individuals for the below stated positions:

The positions are based at BIUST Campus, Palapye and are offered on pensionable terms/ fixed term contract

FACULTY OF SCIENCE

DEPARTMENT OF MATHEMATICS AND STATISTICAL SCIENCES 

SENIOR LECTURER/LECTURER - STATISTICS 

Main Purpose of the Job:
To Deliver teaching over a range of modules within an established programme. To work with colleagues on curriculum development and the advancement 
of Mathematics and Statistical Sciences. To conduct individual research or work on collaborative projects. To supervise the efforts and performance of 
Teaching Instructors and Teaching Assistants. To supervise undergraduate and postgraduate students’ projects. To source external and internal research 
funding from national and international donors. Community engagement. 

Qualifications Senior Lecturer/ Lecturer 
• A PhD in Statistics from a recognized Institution 
• Familiarity with the core curriculum in Statistics

Experience – Lecturer
• At least 2 years’ experience in either teaching/lecturing/research or industry experience in the relevant field or discipline is an added advantage. 
• Good research record or evidence of research potential or industry experience or a record of 2 publications in peer-reviewed journals or 

equivalent research output. 
• Proficient in the training and usage of statistical packages like R/SPSS/STATA for data analysis, statistical modelling, data visualization including 

among others. 
• Experience of teaching at the Undergraduate/Postgraduate levels is an added advantage.

Experience- Senior Lecturer 
• Two years of post-doctoral experience in either teaching/lecturing/research or industry in the relevant field or discipline. However, two years 

post-doctoral relevant industrial/professional experience shall be equivalent to two years teaching experience.
• Evidence of successful supervision of master’s graduate or equivalent junior staff. 
• Record of 8 publications in peer-reviewed journals or equivalent research output. 
• Proficient in the training and usage of statistical packages like R/SPSS/STATA for data analysis, statistical modelling, data visualization including among 

others. 
• Experience in Postgraduate teaching is an added advantage.
• Preference will be given to applicants with research interests in the following areas: Machine Learning, Data Science, Computational Statistics or 

Time Series.

Remuneration
The University offers an attractive package, commensurate with qualification and experience.

If you meet the requirements of the above stated position, please send your application letter and a detailed Curriculum Vitae including at least two (2) 
recent professional referees to:

Director, Human Resources at the email address below.

recruitment.mathstats@biust.ac.bw 

For any further enquiries, you may call Ms. Taolo @ 4931305/Ms Mosinyi @ 4931317

CLOSING DATE: May 20th, 2024
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DEPARTMENT OF BUSINESS MANAGEMENT AND ENTREPRENEURSHIP
LECTURER, BUSINESS MANAGEMENT AND ENTREPRENEURSHIP 

Main Purpose of the Job

To teach and educate undergraduate and graduate students in an academic discipline and to build the knowledge base of a Business,  
    Management and Entrepreneurship through research and publications. 

To administer certain teaching activities and assist in curriculum development exercises in the department.
To improve their academic credentials and to establish themselves in relevant areas of research in the department. 
To be active in some form of professional service

A minimum of PhD in Management or related area and ability to teach at least three of the following:-

Entrepreneurship and New Venture Creation
Organisational Development

Marketing Management
Organisational Design and Change
Innovation, Intellectual Property Right  & Commercialization

Post PhD teaching and research experiences are added advantage.

The position requires the following Competencies/Skills:

Excellent oral and written English skills
Good knowledge of the academic discipline environment 
Knowledge of research methodology
Peer-reviewed publications and other evidence of professional engagement
Ability to communicate complex and conceptual ideas to those with limited knowledge and understanding as well as to peers using 

   high level skills and a range of media
Ability to facilitate student learning
Ability to synthesize information to design a learning experience
Ability to prepare and submit proposals and applications to external bodies, e.g. for funding and accreditation purposes.

If you meet the requirements of the above stated position, please send your application letter and a detailed Curriculum Vitae including at least 

Director, Human Resources at the email address below.

recruitment.mnmgtentr@biust.ac.bw

For any further enquiries, you may call Ms. Mogwera /Mr. Abram @ (+267) 4931308/ 4931310.

POSITION WILL REMAIN OPEN UNTIL FILLED

The successful candidate will be appointed on pensionable terms or contract terms of up to 5 years. 

The University is looking for qualified and experienced individuals for the below stated position. The position is offered on a  Fixed Term             
Contract of 5 years. The position is based at BIUST Campus, Palapye.

VACANCY ANNOUNCENT
VACANCY ANNOUNCEMENT

CHIEF EXECUTIVE OFFICER (CEO) OF BIUST ENTERPRISE (PTY) LTD 

Main Purpose of the Job

To provide strategic leadership and oversight to the BIUST Enterprise Ltd. To oversee all operations and business activities of the company 
and ensure that the desired results are produced. To make high quality business decisions to advance the business and increase company 
profits. To ensure commercialization of all projects involving the Company. To lead and motivate employees through employee engage-
ments to develop a high performing team.
 
Qualifications 

A masters (MSc) or (MBA) or a (PhD) degree in Engineering, Technology, Environmental or Built Environment, Natural Sciences, Economics, 
Business or Management.

Experience 

•  PhD holders must have a minimum of 10 years post qualification experience.
•  Master’s degree holders must have a minimum of 15 years post qualification experience.
•  PhD degree holders must have a minimum of 10 years academic research appointment in a university involved with research,            
     knowledge and technology transfer or 
    in the public/commercial environment holding senior appointments at director level or above in technology enterprise, knowledge 
    transfer or technology led industries.
•  Master’s degree holders must have a minimum of 15 years academic or academic related research appointment in a university 
    involved with research, knowledge and 
    technology transfer or in the public/commercial environment holding senior appointments at director level or above in technology 
    enterprise, knowledge transfer or 
    technology led industries.
•  A track record of involvement or management of successful national/international projects including technology business incubation 
    facilities and technology parks will be
    an added advantage.

Competencies: 

• Apply interpersonal styles/methods to develop, motivate and empower individuals to achieve goals
• Maintain quality whilst working under pressure and adhering to deadlines
• Conceptual and practical thinking Customer focused
• Decisive and assertive
• Organizational awareness with an understanding of how to engage the organization to get things done
• Maintain confidentiality and is aware of sensitive situations
• Personal value system (personal integrity, conscientiousness, and strong moral character)
• Professionalism and adherence to good work ethics
• Question status quo / conventional approaches and encourage new ideas and innovation for progress
• Resilience, personal drive and self-motivation
• Results and performance driven
• Team player with strong dedication to BIUST’s purpose and mission
• Work well in a multi-cultural environment

Remuneration

The University offers an attractive package, commensurate with qualification and experience.

If you meet the requirements of the above stated position, please send your application letter and a detailed Curriculum Vitae including 
at least two (2) recent professional referees, certified copies of certificates to:
Director, Human Resources at the email address below.

enterprises.recruitment@biust.ac.bw

For any further enquiries, you may call Ms Taolo @ 4931305 or Ms. Mosinyi @ 4931317

Closing Date:  April 19th, 2024
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DEPARTMENT OF BUSINESS MANAGEMENT AND ENTREPRENEURSHIP
LECTURER, BUSINESS MANAGEMENT AND ENTREPRENEURSHIP 

Main Purpose of the Job

To teach and educate undergraduate and graduate students in an academic discipline and to build the knowledge base of a Business,  
    Management and Entrepreneurship through research and publications. 

To administer certain teaching activities and assist in curriculum development exercises in the department.
To improve their academic credentials and to establish themselves in relevant areas of research in the department. 
To be active in some form of professional service

A minimum of PhD in Management or related area and ability to teach at least three of the following:-

Entrepreneurship and New Venture Creation
Organisational Development

Marketing Management
Organisational Design and Change
Innovation, Intellectual Property Right  & Commercialization

Post PhD teaching and research experiences are added advantage.

The position requires the following Competencies/Skills:

Excellent oral and written English skills
Good knowledge of the academic discipline environment 
Knowledge of research methodology
Peer-reviewed publications and other evidence of professional engagement
Ability to communicate complex and conceptual ideas to those with limited knowledge and understanding as well as to peers using 

   high level skills and a range of media
Ability to facilitate student learning
Ability to synthesize information to design a learning experience
Ability to prepare and submit proposals and applications to external bodies, e.g. for funding and accreditation purposes.

If you meet the requirements of the above stated position, please send your application letter and a detailed Curriculum Vitae including at least 

Director, Human Resources at the email address below.

recruitment.mnmgtentr@biust.ac.bw

For any further enquiries, you may call Ms. Mogwera /Mr. Abram @ (+267) 4931308/ 4931310.

POSITION WILL REMAIN OPEN UNTIL FILLED

The successful candidate will be appointed on pensionable terms or contract terms of up to 5 years. 

The University is looking for qualified and experienced individuals for the below stated position. The position is offered on a  Fixed Term             
Contract of 5 years. The position is based at BIUST Campus, Palapye.

VACANCY ANNOUNCENT
VACANCY ANNOUNCEMENT

CHIEF EXECUTIVE OFFICER (CEO) OF BIUST ENTERPRISE (PTY) LTD 

Main Purpose of the Job

To provide strategic leadership and oversight to the BIUST Enterprise Ltd. To oversee all operations and business activities of the company 
and ensure that the desired results are produced. To make high quality business decisions to advance the business and increase company 
profits. To ensure commercialization of all projects involving the Company. To lead and motivate employees through employee engage-
ments to develop a high performing team.
 
Qualifications 

A masters (MSc) or (MBA) or a (PhD) degree in Engineering, Technology, Environmental or Built Environment, Natural Sciences, Economics, 
Business or Management.

Experience 

•  PhD holders must have a minimum of 10 years post qualification experience.
•  Master’s degree holders must have a minimum of 15 years post qualification experience.
•  PhD degree holders must have a minimum of 10 years academic research appointment in a university involved with research,            
     knowledge and technology transfer or 
    in the public/commercial environment holding senior appointments at director level or above in technology enterprise, knowledge 
    transfer or technology led industries.
•  Master’s degree holders must have a minimum of 15 years academic or academic related research appointment in a university 
    involved with research, knowledge and 
    technology transfer or in the public/commercial environment holding senior appointments at director level or above in technology 
    enterprise, knowledge transfer or 
    technology led industries.
•  A track record of involvement or management of successful national/international projects including technology business incubation 
    facilities and technology parks will be
    an added advantage.

Competencies: 

• Apply interpersonal styles/methods to develop, motivate and empower individuals to achieve goals
• Maintain quality whilst working under pressure and adhering to deadlines
• Conceptual and practical thinking Customer focused
• Decisive and assertive
• Organizational awareness with an understanding of how to engage the organization to get things done
• Maintain confidentiality and is aware of sensitive situations
• Personal value system (personal integrity, conscientiousness, and strong moral character)
• Professionalism and adherence to good work ethics
• Question status quo / conventional approaches and encourage new ideas and innovation for progress
• Resilience, personal drive and self-motivation
• Results and performance driven
• Team player with strong dedication to BIUST’s purpose and mission
• Work well in a multi-cultural environment

Remuneration

The University offers an attractive package, commensurate with qualification and experience.

If you meet the requirements of the above stated position, please send your application letter and a detailed Curriculum Vitae including 
at least two (2) recent professional referees, certified copies of certificates to:
Director, Human Resources at the email address below.

enterprises.recruitment@biust.ac.bw

For any further enquiries, you may call Ms Taolo @ 4931305 or Ms. Mosinyi @ 4931317

Closing Date:  April 19th, 2024

SCHOOL OF EARTH SCIENCES AND ENGINEERING

1. SENIOR LECTURER: MATERIALS AND METALLURGICAL 
ENGINEERING

MAIN PURPOSE OF THE JOB: 

• To teach and educate undergraduate and graduate students in an academic 
discipline and to build the knowledge base of the discipline through research 
and publication.

• To administer teaching and research activities within the discipline of 
chemical Engineering. 

• To play a leading role in improving the teaching and research infrastructure 
of the Department, Faculty and University. Contribute to teaching within 
the department/School will include course development and

• Innovation, lecturing, conducting seminars and supervising undergraduate 
and/or graduate student.

COMPETENCIES/SKILLS:

• Complete multiple assignments, maintain quality, work under pressure and 
adhere to deadlines

• Adhere to HR policies, practices and procedures, and conform to professional   
standards and ethics

• Apply interpersonal styles/methods to develop and motivate staff Conceptual 
and practical thinking 

• Demonstrate the ability to work independently and largely unsupervised
•	 Maintain	confidentiality	and	respectful	of	sensitive	situations
• Methodical and organised, with a high level of attention to details

QUALIFICATIONS/REQUIREMENTS: 

Academic Qualification:
PhD degree in either Materials Engineering, Materials and Metallurgical 
Engineering or Metallurgical Engineering.

Professional Certification: 
Must be registered with ERB

Experience: 
• Two years of post-doctoral experience in either teaching/lecturing/research 

or	 industry	 in	 the	 relevant	 field	 or	 discipline.	However,	 two	 years	 post-
doctoral relevant industrial/professional experience shall be equivalent to 
two years teaching experience 

• Evidence of successful supervision of masters graduate students or 
equivalent junior staff. 

• Record of 8 publications in peer-reviewed journals or equivalent research 
output.  

Remuneration
The	University	offers	an	attractive	package,	commensurate	with	qualification	

and experience.

If you meet the requirements of the above stated position, please send your application 
letter and a detailed Curriculum Vitae including at least three (3) recent professional 
referees to;

Director, Human Resources at the email address below.
recruitment.chemical.eng@biust.ac.bw

2. ASSOCIATE PROFESSOR: MATERIALS AND 
METALLURGICAL ENGINEERING

MAIN PURPOSE OF THE JOB: 

• Teach and educate undergraduate and graduate students in an academic 
discipline

•	 Build	 the	 knowledge	 base	 of	 a	 relevant	 field	 in	 the	 discipline	 through	
research and publication

• Lead and manage certain teaching and research activities within a discipline 
in the department

• Be active in some form of professional service
• Manage the efforts and performance of the team
• Be ambitious in terms of promoting personal professional development

COMPETENCIES/SKILLS:

• Apply interpersonal styles/methods to develop, motivate and empower 
individuals to achieve goals 

• Maintain quality whilst working under pressure and adhering to deadlines 
• Conceptual and practical thinking 
• Customer focused
• Decisive and assertive
• Organisational awareness with an understanding of how to engage the 

organisation to get things done

The	University	is	looking	for	qualified	and	experienced	individual	for	the	below	stated	positions;	
The positions are based at BIUST Campus, Palapye.

QUALIFICATIONS/REQUIREMENTS: 

Academic Qualification:
• A PhD degree in either Materials Engineering, Materials and Metallurgical 

Engineering or Metallurgical Engineering from a recognised institution

Professional Certification:
Registration with the appropriate professional body where applicable

Experience: 
• At least 6 years post-doctoral experience in either teaching/lecturing/

research	or	industry	experience	in	the	relevant	field	or	discipline,	at	least	
4 of which must be in Graduate supervision including successful doctoral 
students. 

• Experience in teaching at tertiary level for at least 3 years 
• A sustained and recent record of peer-reviewed publications and other 

research output over at least a six-year period (min. of 16 peer-reviewed 
publications of ISI journals) 

• Experience of obtaining external research funding

Remuneration
The	University	offers	an	attractive	package,	commensurate	with	qualification	
and experience.

If you meet the requirements of the above stated position, please send your application 
letter and a detailed Curriculum Vitae including at least three (3) recent professional 
referees to;

Director, Human Resources at the email address below.
recruitment.chemical.eng@biust.ac.bw

SCHOOL OF ELECTRICAL AND MECHANICAL ENGINEERING

3. ASSOCIATE PROFESSOR IN WIRELESS AND MOBILE 
SYSTEMS

MAIN PURPOSE OF THE JOB: 

• Teach and educate undergraduate and graduate students in an academic 
discipline

•	 Build	 the	 knowledge	 base	 of	 a	 relevant	 field	 in	 the	 discipline	 through	
research and publication

• Lead and manage certain teaching and research activities within a discipline 
in the department

• Be active in some form of professional service
• Manage the efforts and performance of the team
• Be ambitious in terms of promote personal professional development

COMPETENCIES/SKILLS:

• Apply interpersonal styles/methods to develop, motivate and empower 
individuals to achieve goals 

• Maintain quality whilst working under pressure and adhering to deadlines 
• Conceptual and practical thinking 
• Customer focused 
• Decisive and assertive
• Ability to teach at least the following modules: Remote Control and 

Telemetry, Digital Communication, Satellite Communication, Principal of 
Communication, Internet of Technology and Telecommunications Network 
and Infrastructures.

• Ability to prepare and submit proposals and applications to external bodies, 
e.g. for funding and accreditation purposes. 

• In-depth understanding of own specialization to enable the development of 
new	knowledge,	innovation	and	understanding	within	the	field.

• Good knowledge of the academic discipline in Electrical, Electronics, 
Telecommunications, Biomedical or Computer Engineering.  

• Involvement in professional activities where applicable.
• Knowledge of Research Methodology.
• Understanding of Higher Education environment.
• Strong communication skills - to disseminate conceptual and complex ideas 

to a wide variety of audiences using appropriate media and methods to 
promote understanding.

• Ability to manage and analyse information.
• Ability to supervise research projects and undergraduate students. 
• Ability to synthesize information to design learning experiences.

QUALIFICATIONS/REQUIREMENTS: 

Academic Qualification:
• A PhD in Telecommunications Engineering with Specialisation in Wireless 

and Mobile Systems from a recognised institution

Professional Certification:
Evidence of accreditation as assessor and moderator from the Botswana 
Qualifications	Authority	(BQA)	and	registration	with	ERB.

Experience: 
• At least 6 years of post-doctoral experience in either teaching/lecturing/

research	or	industry	experience	in	the	relevant	field	or	discipline,	at	least	
4 of which must be in Graduate supervision, including successful doctoral 
students. 

• Experience in teaching at the tertiary level for at least 3 years.
• A sustained and recent record of peer-reviewed publications and other 

research output over at least a six-year period (min. of 16 peer-reviewed 
publications of ISI journals)

• Evidence of engagement in university, professional, and community services.
• Evidence of involvement in academic leadership and management.
• Experience in obtaining external research funding.

Remuneration
The	University	offers	an	attractive	package,	commensurate	with	qualification	
and experience.

If you meet the requirements of the above stated position, please send your application 
letter and a detailed Curriculum Vitae including at least three (3) recent professional 
referees to;

Director, Human Resources at the email address below.
recruitment.electrical.eng@biust.ac.bw

DIRECTORATE OF INFRASTRUCTURE DEVELOPMENT 

4. PROJECT MANAGER, ELECTRICAL ENGINEERING 
SERVICES

MAIN PURPOSE OF THE JOB: 

Provide	 a	 comprehensive,	 high	 quality,	 cost	 effective	 and	 efficient	 Project	
Management service throughout the lifecycle of BIUST construction projects 
by managing the work of external consultants within own area of specialisation. 

COMPETENCIES/SKILLS:

• Maintain quality work whilst working under pressure and adhering to 
deadlines

• Conceptual and practical thinking
• Organisation awareness with understanding of how to engage the 

organization to get  things done
•	 Maintain	confidentiality	and	aware	of	sensitive	situations
• Professionalism and adherence to good work ethic
• Questions status quo/conventional approaches and encourages new ideas 

and innovation of progress.

QUALIFICATIONS/REQUIREMENTS: 

Academic Qualification:
At	least	a	degree	in	Electrical	Engineering	or	related	field	from	a	recognized	
institution.

Professional Certification:
Engineers	Registration	Board	(ERB)	and	a	valid	Practicing	Certificate.

Experience: 
•	 At	least	seven	(7)	years	post	qualification	experience	in	a	similar	environment.

Remuneration
The	University	offers	an	attractive	package,	commensurate	with	qualification	
and experience.

If you meet the requirements of the above stated position, please send your application 
letter and a detailed Curriculum Vitae including at least three (3) recent professional 
referees to;

Director, Human Resources at the email address below.
recruitment.pmo@biust.ac.bw

For any further enquiries, you may call Ms Ulaula @ 4931315 or Ms Ramolatlhwa @493 1304. 

Closing Date: November 10, 2024. 

RE-ADVERTISEMENT

The University is looking for qualified and experienced individuals for the below stated positions:

The positions are based at BIUST Campus, Palapye and are offered on pensionable terms/ fixed term contract

FACULTY OF SCIENCE

DEPARTMENT OF MATHEMATICS AND STATISTICAL SCIENCES 

SENIOR LECTURER/LECTURER - STATISTICS 

Main Purpose of the Job:
To Deliver teaching over a range of modules within an established programme. To work with colleagues on curriculum development and the advancement 
of Mathematics and Statistical Sciences. To conduct individual research or work on collaborative projects. To supervise the efforts and performance of 
Teaching Instructors and Teaching Assistants. To supervise undergraduate and postgraduate students’ projects. To source external and internal research 
funding from national and international donors. Community engagement. 

Qualifications Senior Lecturer/ Lecturer 
• A PhD in Statistics from a recognized Institution 
• Familiarity with the core curriculum in Statistics

Experience – Lecturer
• At least 2 years’ experience in either teaching/lecturing/research or industry experience in the relevant field or discipline is an added advantage. 
• Good research record or evidence of research potential or industry experience or a record of 2 publications in peer-reviewed journals or 

equivalent research output. 
• Proficient in the training and usage of statistical packages like R/SPSS/STATA for data analysis, statistical modelling, data visualization including 

among others. 
• Experience of teaching at the Undergraduate/Postgraduate levels is an added advantage.

Experience- Senior Lecturer 
• Two years of post-doctoral experience in either teaching/lecturing/research or industry in the relevant field or discipline. However, two years 

post-doctoral relevant industrial/professional experience shall be equivalent to two years teaching experience.
• Evidence of successful supervision of master’s graduate or equivalent junior staff. 
• Record of 8 publications in peer-reviewed journals or equivalent research output. 
• Proficient in the training and usage of statistical packages like R/SPSS/STATA for data analysis, statistical modelling, data visualization including among 

others. 
• Experience in Postgraduate teaching is an added advantage.
• Preference will be given to applicants with research interests in the following areas: Machine Learning, Data Science, Computational Statistics or 

Time Series.

Remuneration
The University offers an attractive package, commensurate with qualification and experience.

If you meet the requirements of the above stated position, please send your application letter and a detailed Curriculum Vitae including at least two (2) 
recent professional referees to:

Director, Human Resources at the email address below.

recruitment.mathstats@biust.ac.bw 

For any further enquiries, you may call Ms. Taolo @ 4931305/Ms Mosinyi @ 4931317

CLOSING DATE: May 20th, 2024
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DEPARTMENT OF BUSINESS MANAGEMENT AND ENTREPRENEURSHIP
LECTURER, BUSINESS MANAGEMENT AND ENTREPRENEURSHIP 

Main Purpose of the Job

To teach and educate undergraduate and graduate students in an academic discipline and to build the knowledge base of a Business,  
    Management and Entrepreneurship through research and publications. 

To administer certain teaching activities and assist in curriculum development exercises in the department.
To improve their academic credentials and to establish themselves in relevant areas of research in the department. 
To be active in some form of professional service

A minimum of PhD in Management or related area and ability to teach at least three of the following:-

Entrepreneurship and New Venture Creation
Organisational Development

Marketing Management
Organisational Design and Change
Innovation, Intellectual Property Right  & Commercialization

Post PhD teaching and research experiences are added advantage.

The position requires the following Competencies/Skills:

Excellent oral and written English skills
Good knowledge of the academic discipline environment 
Knowledge of research methodology
Peer-reviewed publications and other evidence of professional engagement
Ability to communicate complex and conceptual ideas to those with limited knowledge and understanding as well as to peers using 

   high level skills and a range of media
Ability to facilitate student learning
Ability to synthesize information to design a learning experience
Ability to prepare and submit proposals and applications to external bodies, e.g. for funding and accreditation purposes.

If you meet the requirements of the above stated position, please send your application letter and a detailed Curriculum Vitae including at least 

Director, Human Resources at the email address below.

recruitment.mnmgtentr@biust.ac.bw

For any further enquiries, you may call Ms. Mogwera /Mr. Abram @ (+267) 4931308/ 4931310.

POSITION WILL REMAIN OPEN UNTIL FILLED

The successful candidate will be appointed on pensionable terms or contract terms of up to 5 years. 

The University is looking for qualified and experienced individuals for the below stated position. The position is offered on a  Fixed Term             
Contract of 5 years. The position is based at BIUST Campus, Palapye.

VACANCY ANNOUNCENT
VACANCY ANNOUNCEMENT

CHIEF EXECUTIVE OFFICER (CEO) OF BIUST ENTERPRISE (PTY) LTD 

Main Purpose of the Job

To provide strategic leadership and oversight to the BIUST Enterprise Ltd. To oversee all operations and business activities of the company 
and ensure that the desired results are produced. To make high quality business decisions to advance the business and increase company 
profits. To ensure commercialization of all projects involving the Company. To lead and motivate employees through employee engage-
ments to develop a high performing team.
 
Qualifications 

A masters (MSc) or (MBA) or a (PhD) degree in Engineering, Technology, Environmental or Built Environment, Natural Sciences, Economics, 
Business or Management.

Experience 

•  PhD holders must have a minimum of 10 years post qualification experience.
•  Master’s degree holders must have a minimum of 15 years post qualification experience.
•  PhD degree holders must have a minimum of 10 years academic research appointment in a university involved with research,            
     knowledge and technology transfer or 
    in the public/commercial environment holding senior appointments at director level or above in technology enterprise, knowledge 
    transfer or technology led industries.
•  Master’s degree holders must have a minimum of 15 years academic or academic related research appointment in a university 
    involved with research, knowledge and 
    technology transfer or in the public/commercial environment holding senior appointments at director level or above in technology 
    enterprise, knowledge transfer or 
    technology led industries.
•  A track record of involvement or management of successful national/international projects including technology business incubation 
    facilities and technology parks will be
    an added advantage.

Competencies: 

• Apply interpersonal styles/methods to develop, motivate and empower individuals to achieve goals
• Maintain quality whilst working under pressure and adhering to deadlines
• Conceptual and practical thinking Customer focused
• Decisive and assertive
• Organizational awareness with an understanding of how to engage the organization to get things done
• Maintain confidentiality and is aware of sensitive situations
• Personal value system (personal integrity, conscientiousness, and strong moral character)
• Professionalism and adherence to good work ethics
• Question status quo / conventional approaches and encourage new ideas and innovation for progress
• Resilience, personal drive and self-motivation
• Results and performance driven
• Team player with strong dedication to BIUST’s purpose and mission
• Work well in a multi-cultural environment

Remuneration

The University offers an attractive package, commensurate with qualification and experience.

If you meet the requirements of the above stated position, please send your application letter and a detailed Curriculum Vitae including 
at least two (2) recent professional referees, certified copies of certificates to:
Director, Human Resources at the email address below.

enterprises.recruitment@biust.ac.bw

For any further enquiries, you may call Ms Taolo @ 4931305 or Ms. Mosinyi @ 4931317

Closing Date:  April 19th, 2024
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DEPARTMENT OF BUSINESS MANAGEMENT AND ENTREPRENEURSHIP
LECTURER, BUSINESS MANAGEMENT AND ENTREPRENEURSHIP 

Main Purpose of the Job

To teach and educate undergraduate and graduate students in an academic discipline and to build the knowledge base of a Business,  
    Management and Entrepreneurship through research and publications. 

To administer certain teaching activities and assist in curriculum development exercises in the department.
To improve their academic credentials and to establish themselves in relevant areas of research in the department. 
To be active in some form of professional service

A minimum of PhD in Management or related area and ability to teach at least three of the following:-

Entrepreneurship and New Venture Creation
Organisational Development

Marketing Management
Organisational Design and Change
Innovation, Intellectual Property Right  & Commercialization

Post PhD teaching and research experiences are added advantage.

The position requires the following Competencies/Skills:

Excellent oral and written English skills
Good knowledge of the academic discipline environment 
Knowledge of research methodology
Peer-reviewed publications and other evidence of professional engagement
Ability to communicate complex and conceptual ideas to those with limited knowledge and understanding as well as to peers using 

   high level skills and a range of media
Ability to facilitate student learning
Ability to synthesize information to design a learning experience
Ability to prepare and submit proposals and applications to external bodies, e.g. for funding and accreditation purposes.

If you meet the requirements of the above stated position, please send your application letter and a detailed Curriculum Vitae including at least 

Director, Human Resources at the email address below.

recruitment.mnmgtentr@biust.ac.bw

For any further enquiries, you may call Ms. Mogwera /Mr. Abram @ (+267) 4931308/ 4931310.

POSITION WILL REMAIN OPEN UNTIL FILLED

The successful candidate will be appointed on pensionable terms or contract terms of up to 5 years. 

The University is looking for qualified and experienced individuals for the below stated position. The position is offered on a  Fixed Term             
Contract of 5 years. The position is based at BIUST Campus, Palapye.

VACANCY ANNOUNCENT
VACANCY ANNOUNCEMENT

CHIEF EXECUTIVE OFFICER (CEO) OF BIUST ENTERPRISE (PTY) LTD 

Main Purpose of the Job

To provide strategic leadership and oversight to the BIUST Enterprise Ltd. To oversee all operations and business activities of the company 
and ensure that the desired results are produced. To make high quality business decisions to advance the business and increase company 
profits. To ensure commercialization of all projects involving the Company. To lead and motivate employees through employee engage-
ments to develop a high performing team.
 
Qualifications 

A masters (MSc) or (MBA) or a (PhD) degree in Engineering, Technology, Environmental or Built Environment, Natural Sciences, Economics, 
Business or Management.

Experience 

•  PhD holders must have a minimum of 10 years post qualification experience.
•  Master’s degree holders must have a minimum of 15 years post qualification experience.
•  PhD degree holders must have a minimum of 10 years academic research appointment in a university involved with research,            
     knowledge and technology transfer or 
    in the public/commercial environment holding senior appointments at director level or above in technology enterprise, knowledge 
    transfer or technology led industries.
•  Master’s degree holders must have a minimum of 15 years academic or academic related research appointment in a university 
    involved with research, knowledge and 
    technology transfer or in the public/commercial environment holding senior appointments at director level or above in technology 
    enterprise, knowledge transfer or 
    technology led industries.
•  A track record of involvement or management of successful national/international projects including technology business incubation 
    facilities and technology parks will be
    an added advantage.

Competencies: 

• Apply interpersonal styles/methods to develop, motivate and empower individuals to achieve goals
• Maintain quality whilst working under pressure and adhering to deadlines
• Conceptual and practical thinking Customer focused
• Decisive and assertive
• Organizational awareness with an understanding of how to engage the organization to get things done
• Maintain confidentiality and is aware of sensitive situations
• Personal value system (personal integrity, conscientiousness, and strong moral character)
• Professionalism and adherence to good work ethics
• Question status quo / conventional approaches and encourage new ideas and innovation for progress
• Resilience, personal drive and self-motivation
• Results and performance driven
• Team player with strong dedication to BIUST’s purpose and mission
• Work well in a multi-cultural environment

Remuneration

The University offers an attractive package, commensurate with qualification and experience.

If you meet the requirements of the above stated position, please send your application letter and a detailed Curriculum Vitae including 
at least two (2) recent professional referees, certified copies of certificates to:
Director, Human Resources at the email address below.

enterprises.recruitment@biust.ac.bw

For any further enquiries, you may call Ms Taolo @ 4931305 or Ms. Mosinyi @ 4931317

Closing Date:  April 19th, 2024

RE-ADVERTISEMENT

The University is looking for qualified and experienced individuals for the below stated positions:

The positions are based at BIUST Campus, Palapye and are offered on pensionable terms/ fixed term contract

FACULTY OF SCIENCE

DEPARTMENT OF MATHEMATICS AND STATISTICAL SCIENCES 

SENIOR LECTURER/LECTURER - STATISTICS 

Main Purpose of the Job:
To Deliver teaching over a range of modules within an established programme. To work with colleagues on curriculum development and the advancement 
of Mathematics and Statistical Sciences. To conduct individual research or work on collaborative projects. To supervise the efforts and performance of 
Teaching Instructors and Teaching Assistants. To supervise undergraduate and postgraduate students’ projects. To source external and internal research 
funding from national and international donors. Community engagement. 

Qualifications Senior Lecturer/ Lecturer 
• A PhD in Statistics from a recognized Institution 
• Familiarity with the core curriculum in Statistics

Experience – Lecturer
• At least 2 years’ experience in either teaching/lecturing/research or industry experience in the relevant field or discipline is an added advantage. 
• Good research record or evidence of research potential or industry experience or a record of 2 publications in peer-reviewed journals or 

equivalent research output. 
• Proficient in the training and usage of statistical packages like R/SPSS/STATA for data analysis, statistical modelling, data visualization including 

among others. 
• Experience of teaching at the Undergraduate/Postgraduate levels is an added advantage.

Experience- Senior Lecturer 
• Two years of post-doctoral experience in either teaching/lecturing/research or industry in the relevant field or discipline. However, two years 

post-doctoral relevant industrial/professional experience shall be equivalent to two years teaching experience.
• Evidence of successful supervision of master’s graduate or equivalent junior staff. 
• Record of 8 publications in peer-reviewed journals or equivalent research output. 
• Proficient in the training and usage of statistical packages like R/SPSS/STATA for data analysis, statistical modelling, data visualization including among 

others. 
• Experience in Postgraduate teaching is an added advantage.
• Preference will be given to applicants with research interests in the following areas: Machine Learning, Data Science, Computational Statistics or 

Time Series.

Remuneration
The University offers an attractive package, commensurate with qualification and experience.

If you meet the requirements of the above stated position, please send your application letter and a detailed Curriculum Vitae including at least two (2) 
recent professional referees to:

Director, Human Resources at the email address below.

recruitment.mathstats@biust.ac.bw 

For any further enquiries, you may call Ms. Taolo @ 4931305/Ms Mosinyi @ 4931317

CLOSING DATE: May 20th, 2024
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DEPARTMENT OF BUSINESS MANAGEMENT AND ENTREPRENEURSHIP
LECTURER, BUSINESS MANAGEMENT AND ENTREPRENEURSHIP 

Main Purpose of the Job

To teach and educate undergraduate and graduate students in an academic discipline and to build the knowledge base of a Business,  
    Management and Entrepreneurship through research and publications. 

To administer certain teaching activities and assist in curriculum development exercises in the department.
To improve their academic credentials and to establish themselves in relevant areas of research in the department. 
To be active in some form of professional service

A minimum of PhD in Management or related area and ability to teach at least three of the following:-

Entrepreneurship and New Venture Creation
Organisational Development

Marketing Management
Organisational Design and Change
Innovation, Intellectual Property Right  & Commercialization

Post PhD teaching and research experiences are added advantage.

The position requires the following Competencies/Skills:

Excellent oral and written English skills
Good knowledge of the academic discipline environment 
Knowledge of research methodology
Peer-reviewed publications and other evidence of professional engagement
Ability to communicate complex and conceptual ideas to those with limited knowledge and understanding as well as to peers using 

   high level skills and a range of media
Ability to facilitate student learning
Ability to synthesize information to design a learning experience
Ability to prepare and submit proposals and applications to external bodies, e.g. for funding and accreditation purposes.

If you meet the requirements of the above stated position, please send your application letter and a detailed Curriculum Vitae including at least 

Director, Human Resources at the email address below.

recruitment.mnmgtentr@biust.ac.bw

For any further enquiries, you may call Ms. Mogwera /Mr. Abram @ (+267) 4931308/ 4931310.

POSITION WILL REMAIN OPEN UNTIL FILLED

The successful candidate will be appointed on pensionable terms or contract terms of up to 5 years. 

The University is looking for qualified and experienced individuals for the below stated position. The position is offered on a  Fixed Term             
Contract of 5 years. The position is based at BIUST Campus, Palapye.

VACANCY ANNOUNCENT
VACANCY ANNOUNCEMENT

CHIEF EXECUTIVE OFFICER (CEO) OF BIUST ENTERPRISE (PTY) LTD 

Main Purpose of the Job

To provide strategic leadership and oversight to the BIUST Enterprise Ltd. To oversee all operations and business activities of the company 
and ensure that the desired results are produced. To make high quality business decisions to advance the business and increase company 
profits. To ensure commercialization of all projects involving the Company. To lead and motivate employees through employee engage-
ments to develop a high performing team.
 
Qualifications 

A masters (MSc) or (MBA) or a (PhD) degree in Engineering, Technology, Environmental or Built Environment, Natural Sciences, Economics, 
Business or Management.

Experience 

•  PhD holders must have a minimum of 10 years post qualification experience.
•  Master’s degree holders must have a minimum of 15 years post qualification experience.
•  PhD degree holders must have a minimum of 10 years academic research appointment in a university involved with research,            
     knowledge and technology transfer or 
    in the public/commercial environment holding senior appointments at director level or above in technology enterprise, knowledge 
    transfer or technology led industries.
•  Master’s degree holders must have a minimum of 15 years academic or academic related research appointment in a university 
    involved with research, knowledge and 
    technology transfer or in the public/commercial environment holding senior appointments at director level or above in technology 
    enterprise, knowledge transfer or 
    technology led industries.
•  A track record of involvement or management of successful national/international projects including technology business incubation 
    facilities and technology parks will be
    an added advantage.

Competencies: 

• Apply interpersonal styles/methods to develop, motivate and empower individuals to achieve goals
• Maintain quality whilst working under pressure and adhering to deadlines
• Conceptual and practical thinking Customer focused
• Decisive and assertive
• Organizational awareness with an understanding of how to engage the organization to get things done
• Maintain confidentiality and is aware of sensitive situations
• Personal value system (personal integrity, conscientiousness, and strong moral character)
• Professionalism and adherence to good work ethics
• Question status quo / conventional approaches and encourage new ideas and innovation for progress
• Resilience, personal drive and self-motivation
• Results and performance driven
• Team player with strong dedication to BIUST’s purpose and mission
• Work well in a multi-cultural environment

Remuneration

The University offers an attractive package, commensurate with qualification and experience.

If you meet the requirements of the above stated position, please send your application letter and a detailed Curriculum Vitae including 
at least two (2) recent professional referees, certified copies of certificates to:
Director, Human Resources at the email address below.

enterprises.recruitment@biust.ac.bw

For any further enquiries, you may call Ms Taolo @ 4931305 or Ms. Mosinyi @ 4931317

Closing Date:  April 19th, 2024
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DEPARTMENT OF BUSINESS MANAGEMENT AND ENTREPRENEURSHIP
LECTURER, BUSINESS MANAGEMENT AND ENTREPRENEURSHIP 

Main Purpose of the Job

To teach and educate undergraduate and graduate students in an academic discipline and to build the knowledge base of a Business,  
    Management and Entrepreneurship through research and publications. 

To administer certain teaching activities and assist in curriculum development exercises in the department.
To improve their academic credentials and to establish themselves in relevant areas of research in the department. 
To be active in some form of professional service

A minimum of PhD in Management or related area and ability to teach at least three of the following:-

Entrepreneurship and New Venture Creation
Organisational Development

Marketing Management
Organisational Design and Change
Innovation, Intellectual Property Right  & Commercialization

Post PhD teaching and research experiences are added advantage.

The position requires the following Competencies/Skills:

Excellent oral and written English skills
Good knowledge of the academic discipline environment 
Knowledge of research methodology
Peer-reviewed publications and other evidence of professional engagement
Ability to communicate complex and conceptual ideas to those with limited knowledge and understanding as well as to peers using 

   high level skills and a range of media
Ability to facilitate student learning
Ability to synthesize information to design a learning experience
Ability to prepare and submit proposals and applications to external bodies, e.g. for funding and accreditation purposes.

If you meet the requirements of the above stated position, please send your application letter and a detailed Curriculum Vitae including at least 

Director, Human Resources at the email address below.

recruitment.mnmgtentr@biust.ac.bw

For any further enquiries, you may call Ms. Mogwera /Mr. Abram @ (+267) 4931308/ 4931310.

POSITION WILL REMAIN OPEN UNTIL FILLED

The successful candidate will be appointed on pensionable terms or contract terms of up to 5 years. 

The University is looking for qualified and experienced individuals for the below stated position. The position is offered on a  Fixed Term             
Contract of 5 years. The position is based at BIUST Campus, Palapye.

VACANCY ANNOUNCENT
VACANCY ANNOUNCEMENT

CHIEF EXECUTIVE OFFICER (CEO) OF BIUST ENTERPRISE (PTY) LTD 

Main Purpose of the Job

To provide strategic leadership and oversight to the BIUST Enterprise Ltd. To oversee all operations and business activities of the company 
and ensure that the desired results are produced. To make high quality business decisions to advance the business and increase company 
profits. To ensure commercialization of all projects involving the Company. To lead and motivate employees through employee engage-
ments to develop a high performing team.
 
Qualifications 

A masters (MSc) or (MBA) or a (PhD) degree in Engineering, Technology, Environmental or Built Environment, Natural Sciences, Economics, 
Business or Management.

Experience 

•  PhD holders must have a minimum of 10 years post qualification experience.
•  Master’s degree holders must have a minimum of 15 years post qualification experience.
•  PhD degree holders must have a minimum of 10 years academic research appointment in a university involved with research,            
     knowledge and technology transfer or 
    in the public/commercial environment holding senior appointments at director level or above in technology enterprise, knowledge 
    transfer or technology led industries.
•  Master’s degree holders must have a minimum of 15 years academic or academic related research appointment in a university 
    involved with research, knowledge and 
    technology transfer or in the public/commercial environment holding senior appointments at director level or above in technology 
    enterprise, knowledge transfer or 
    technology led industries.
•  A track record of involvement or management of successful national/international projects including technology business incubation 
    facilities and technology parks will be
    an added advantage.

Competencies: 

• Apply interpersonal styles/methods to develop, motivate and empower individuals to achieve goals
• Maintain quality whilst working under pressure and adhering to deadlines
• Conceptual and practical thinking Customer focused
• Decisive and assertive
• Organizational awareness with an understanding of how to engage the organization to get things done
• Maintain confidentiality and is aware of sensitive situations
• Personal value system (personal integrity, conscientiousness, and strong moral character)
• Professionalism and adherence to good work ethics
• Question status quo / conventional approaches and encourage new ideas and innovation for progress
• Resilience, personal drive and self-motivation
• Results and performance driven
• Team player with strong dedication to BIUST’s purpose and mission
• Work well in a multi-cultural environment

Remuneration

The University offers an attractive package, commensurate with qualification and experience.

If you meet the requirements of the above stated position, please send your application letter and a detailed Curriculum Vitae including 
at least two (2) recent professional referees, certified copies of certificates to:
Director, Human Resources at the email address below.

enterprises.recruitment@biust.ac.bw

For any further enquiries, you may call Ms Taolo @ 4931305 or Ms. Mosinyi @ 4931317

Closing Date:  April 19th, 2024

SCHOOL OF EARTH SCIENCES AND ENGINEERING

1. SENIOR LECTURER: MATERIALS AND METALLURGICAL 
ENGINEERING

MAIN PURPOSE OF THE JOB: 

• To teach and educate undergraduate and graduate students in an academic 
discipline and to build the knowledge base of the discipline through research 
and publication.

• To administer teaching and research activities within the discipline of 
chemical Engineering. 

• To play a leading role in improving the teaching and research infrastructure 
of the Department, Faculty and University. Contribute to teaching within 
the department/School will include course development and

• Innovation, lecturing, conducting seminars and supervising undergraduate 
and/or graduate student.

COMPETENCIES/SKILLS:

• Complete multiple assignments, maintain quality, work under pressure and 
adhere to deadlines

• Adhere to HR policies, practices and procedures, and conform to professional   
standards and ethics

• Apply interpersonal styles/methods to develop and motivate staff Conceptual 
and practical thinking 

• Demonstrate the ability to work independently and largely unsupervised
•	 Maintain	confidentiality	and	respectful	of	sensitive	situations
• Methodical and organised, with a high level of attention to details

QUALIFICATIONS/REQUIREMENTS: 

Academic Qualification:
PhD degree in either Materials Engineering, Materials and Metallurgical 
Engineering or Metallurgical Engineering.

Professional Certification: 
Must be registered with ERB

Experience: 
• Two years of post-doctoral experience in either teaching/lecturing/research 

or	 industry	 in	 the	 relevant	 field	 or	 discipline.	However,	 two	 years	 post-
doctoral relevant industrial/professional experience shall be equivalent to 
two years teaching experience 

• Evidence of successful supervision of masters graduate students or 
equivalent junior staff. 

• Record of 8 publications in peer-reviewed journals or equivalent research 
output.  

Remuneration
The	University	offers	an	attractive	package,	commensurate	with	qualification	

and experience.

If you meet the requirements of the above stated position, please send your application 
letter and a detailed Curriculum Vitae including at least three (3) recent professional 
referees to;

Director, Human Resources at the email address below.
recruitment.chemical.eng@biust.ac.bw

2. ASSOCIATE PROFESSOR: MATERIALS AND 
METALLURGICAL ENGINEERING

MAIN PURPOSE OF THE JOB: 

• Teach and educate undergraduate and graduate students in an academic 
discipline

•	 Build	 the	 knowledge	 base	 of	 a	 relevant	 field	 in	 the	 discipline	 through	
research and publication

• Lead and manage certain teaching and research activities within a discipline 
in the department

• Be active in some form of professional service
• Manage the efforts and performance of the team
• Be ambitious in terms of promoting personal professional development

COMPETENCIES/SKILLS:

• Apply interpersonal styles/methods to develop, motivate and empower 
individuals to achieve goals 

• Maintain quality whilst working under pressure and adhering to deadlines 
• Conceptual and practical thinking 
• Customer focused
• Decisive and assertive
• Organisational awareness with an understanding of how to engage the 

organisation to get things done

The	University	is	looking	for	qualified	and	experienced	individual	for	the	below	stated	positions;	
The positions are based at BIUST Campus, Palapye.

QUALIFICATIONS/REQUIREMENTS: 

Academic Qualification:
• A PhD degree in either Materials Engineering, Materials and Metallurgical 

Engineering or Metallurgical Engineering from a recognised institution

Professional Certification:
Registration with the appropriate professional body where applicable

Experience: 
• At least 6 years post-doctoral experience in either teaching/lecturing/

research	or	industry	experience	in	the	relevant	field	or	discipline,	at	least	
4 of which must be in Graduate supervision including successful doctoral 
students. 

• Experience in teaching at tertiary level for at least 3 years 
• A sustained and recent record of peer-reviewed publications and other 

research output over at least a six-year period (min. of 16 peer-reviewed 
publications of ISI journals) 

• Experience of obtaining external research funding

Remuneration
The	University	offers	an	attractive	package,	commensurate	with	qualification	
and experience.

If you meet the requirements of the above stated position, please send your application 
letter and a detailed Curriculum Vitae including at least three (3) recent professional 
referees to;

Director, Human Resources at the email address below.
recruitment.chemical.eng@biust.ac.bw

SCHOOL OF ELECTRICAL AND MECHANICAL ENGINEERING

3. ASSOCIATE PROFESSOR IN WIRELESS AND MOBILE 
SYSTEMS

MAIN PURPOSE OF THE JOB: 

• Teach and educate undergraduate and graduate students in an academic 
discipline

•	 Build	 the	 knowledge	 base	 of	 a	 relevant	 field	 in	 the	 discipline	 through	
research and publication

• Lead and manage certain teaching and research activities within a discipline 
in the department

• Be active in some form of professional service
• Manage the efforts and performance of the team
• Be ambitious in terms of promote personal professional development

COMPETENCIES/SKILLS:

• Apply interpersonal styles/methods to develop, motivate and empower 
individuals to achieve goals 

• Maintain quality whilst working under pressure and adhering to deadlines 
• Conceptual and practical thinking 
• Customer focused 
• Decisive and assertive
• Ability to teach at least the following modules: Remote Control and 

Telemetry, Digital Communication, Satellite Communication, Principal of 
Communication, Internet of Technology and Telecommunications Network 
and Infrastructures.

• Ability to prepare and submit proposals and applications to external bodies, 
e.g. for funding and accreditation purposes. 

• In-depth understanding of own specialization to enable the development of 
new	knowledge,	innovation	and	understanding	within	the	field.

• Good knowledge of the academic discipline in Electrical, Electronics, 
Telecommunications, Biomedical or Computer Engineering.  

• Involvement in professional activities where applicable.
• Knowledge of Research Methodology.
• Understanding of Higher Education environment.
• Strong communication skills - to disseminate conceptual and complex ideas 

to a wide variety of audiences using appropriate media and methods to 
promote understanding.

• Ability to manage and analyse information.
• Ability to supervise research projects and undergraduate students. 
• Ability to synthesize information to design learning experiences.

QUALIFICATIONS/REQUIREMENTS: 

Academic Qualification:
• A PhD in Telecommunications Engineering with Specialisation in Wireless 

and Mobile Systems from a recognised institution

Professional Certification:
Evidence of accreditation as assessor and moderator from the Botswana 
Qualifications	Authority	(BQA)	and	registration	with	ERB.

Experience: 
• At least 6 years of post-doctoral experience in either teaching/lecturing/

research	or	industry	experience	in	the	relevant	field	or	discipline,	at	least	
4 of which must be in Graduate supervision, including successful doctoral 
students. 

• Experience in teaching at the tertiary level for at least 3 years.
• A sustained and recent record of peer-reviewed publications and other 

research output over at least a six-year period (min. of 16 peer-reviewed 
publications of ISI journals)

• Evidence of engagement in university, professional, and community services.
• Evidence of involvement in academic leadership and management.
• Experience in obtaining external research funding.

Remuneration
The	University	offers	an	attractive	package,	commensurate	with	qualification	
and experience.

If you meet the requirements of the above stated position, please send your application 
letter and a detailed Curriculum Vitae including at least three (3) recent professional 
referees to;

Director, Human Resources at the email address below.
recruitment.electrical.eng@biust.ac.bw

DIRECTORATE OF INFRASTRUCTURE DEVELOPMENT 

4. PROJECT MANAGER, ELECTRICAL ENGINEERING 
SERVICES

MAIN PURPOSE OF THE JOB: 

Provide	 a	 comprehensive,	 high	 quality,	 cost	 effective	 and	 efficient	 Project	
Management service throughout the lifecycle of BIUST construction projects 
by managing the work of external consultants within own area of specialisation. 

COMPETENCIES/SKILLS:

• Maintain quality work whilst working under pressure and adhering to 
deadlines

• Conceptual and practical thinking
• Organisation awareness with understanding of how to engage the 

organization to get  things done
•	 Maintain	confidentiality	and	aware	of	sensitive	situations
• Professionalism and adherence to good work ethic
• Questions status quo/conventional approaches and encourages new ideas 

and innovation of progress.

QUALIFICATIONS/REQUIREMENTS: 

Academic Qualification:
At	least	a	degree	in	Electrical	Engineering	or	related	field	from	a	recognized	
institution.

Professional Certification:
Engineers	Registration	Board	(ERB)	and	a	valid	Practicing	Certificate.

Experience: 
•	 At	least	seven	(7)	years	post	qualification	experience	in	a	similar	environment.

Remuneration
The	University	offers	an	attractive	package,	commensurate	with	qualification	
and experience.

If you meet the requirements of the above stated position, please send your application 
letter and a detailed Curriculum Vitae including at least three (3) recent professional 
referees to;

Director, Human Resources at the email address below.
recruitment.pmo@biust.ac.bw

For any further enquiries, you may call Ms Ulaula @ 4931315 or Ms Ramolatlhwa @493 1304. 

Closing Date: November 10, 2024. 

The University is looking for qualified and experienced individuals for the below stated position.  

Successful candidate will be appointed on pensionable terms/fixed term contract of up to five (5) years.

SCHOOL OF BUSINESS AND PROFESSIONAL DEVELOPMENT REF: ALSS 01/25

DEPARTMENT OF ACADEMIC LITERACY & SOCIAL SCIENCES (ALSS)

TEACHING INSTRUCTOR, CHINESE LANGUAGE & CULTURE

MAIN PURPOSE OF THE JOB

• To teach the Chinese Language & Culture course to 
undergraduate students, and to build a knowledge base 
in this area.

• To administer teaching activities within the Chinese 
Language and Culture and assist in curriculum 
development assignments in the Department.  

• To participate in research and disseminate output through 
publication.

• To be an active participant in university, professional and 
community service

QUALIFICATIONS/REQUIREMENTS

Academic Qualifications: 

• A relevant Master’s Degree in Chinese Language and 
Culture, or a Master of Education Degree (majoring in 
the Teaching of Chinese Language & Culture /Master of 
Education Degree and a Certificate in Teaching Chinese 
Language and Culture to speakers of other languages, 
MPhil Language and Culture with specific reference to 
the teaching of Chinese Language, or Masters’ degree 
in Teaching Chinese to Speakers of Other Languages/ 
Master in International Education of Mandarin or 
Equivalent qualification

• In addition, HSK Level 6 or Advanced Chinese Mandarin 
or Certificate for Teachers of Chinese to Speakers of 
other Languages is required. 

Professional Membership:

• Membership with any relevant professional body is an 
added advantage.

• BQA accreditation is an added advantage

Experience:

Experience in the teaching of Chinese language and culture 
will be an added advantage, especially teaching experience 
in a higher education environment. Ability to develop and 
package modules according to BQA standards is an added 
advantage.

SKILLS AND COMPETENCIES

• Strong communication skills in the Chinese Language – 

both written and verbal
• Good communication skills in the English language 
• Competency in the Chinese Culture
• Ability to effectively present information about the Chinese 

Language and Culture in all situations to staff, students, 
and other employees of the organization and to external 
stakeholders.

• Ability to use appropriate media in a classroom situation;
• Computer Literacy - using MS Office – Word, Excel, and 

PowerPoint and other relevant software
• Good knowledge and understanding of higher education 

environment; 
• Involvement in professional activities;
• Knowledge of basic research; 
• Ability to manage & analyse information; 
• Ability to adhere to agreed work plans and time lines; 
• Sets and monitors standards; 
• Plans, implements and evaluates the offering of modules 

or courses;
• Ability to package Chinese courses according to BQA 

standards

Remuneration

The University offers an attractive package, commensurate 
with qualification and experience.

If you meet the requirements of the above stated position, 
please send your application letter quoting the reference 
number above and a detailed Curriculum Vitae including at 
least three (3) recent professional referees to:

Director, Human Capital at the email address below.

recruitment.alss@biust.ac.bw 

For further enquiries, you may call Ms. Owen-Nsala /Mr. 
Abram @ +267 4931316/4931310.

CLOSING DATE: November 16, 2025

Only shortlisted candidates will be responded to.

RE-ADVERTISEMENT

The University is looking for qualified and experienced individuals for the below stated positions:

The positions are based at BIUST Campus, Palapye and are offered on pensionable terms/ fixed term contract

FACULTY OF SCIENCE

DEPARTMENT OF MATHEMATICS AND STATISTICAL SCIENCES 

SENIOR LECTURER/LECTURER - STATISTICS 

Main Purpose of the Job:
To Deliver teaching over a range of modules within an established programme. To work with colleagues on curriculum development and the advancement 
of Mathematics and Statistical Sciences. To conduct individual research or work on collaborative projects. To supervise the efforts and performance of 
Teaching Instructors and Teaching Assistants. To supervise undergraduate and postgraduate students’ projects. To source external and internal research 
funding from national and international donors. Community engagement. 

Qualifications Senior Lecturer/ Lecturer 
• A PhD in Statistics from a recognized Institution 
• Familiarity with the core curriculum in Statistics

Experience – Lecturer
• At least 2 years’ experience in either teaching/lecturing/research or industry experience in the relevant field or discipline is an added advantage. 
• Good research record or evidence of research potential or industry experience or a record of 2 publications in peer-reviewed journals or 

equivalent research output. 
• Proficient in the training and usage of statistical packages like R/SPSS/STATA for data analysis, statistical modelling, data visualization including 

among others. 
• Experience of teaching at the Undergraduate/Postgraduate levels is an added advantage.

Experience- Senior Lecturer 
• Two years of post-doctoral experience in either teaching/lecturing/research or industry in the relevant field or discipline. However, two years 

post-doctoral relevant industrial/professional experience shall be equivalent to two years teaching experience.
• Evidence of successful supervision of master’s graduate or equivalent junior staff. 
• Record of 8 publications in peer-reviewed journals or equivalent research output. 
• Proficient in the training and usage of statistical packages like R/SPSS/STATA for data analysis, statistical modelling, data visualization including among 

others. 
• Experience in Postgraduate teaching is an added advantage.
• Preference will be given to applicants with research interests in the following areas: Machine Learning, Data Science, Computational Statistics or 

Time Series.

Remuneration
The University offers an attractive package, commensurate with qualification and experience.

If you meet the requirements of the above stated position, please send your application letter and a detailed Curriculum Vitae including at least two (2) 
recent professional referees to:

Director, Human Resources at the email address below.

recruitment.mathstats@biust.ac.bw 

For any further enquiries, you may call Ms. Taolo @ 4931305/Ms Mosinyi @ 4931317

CLOSING DATE: May 20th, 2024
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DEPARTMENT OF BUSINESS MANAGEMENT AND ENTREPRENEURSHIP
LECTURER, BUSINESS MANAGEMENT AND ENTREPRENEURSHIP 

Main Purpose of the Job

To teach and educate undergraduate and graduate students in an academic discipline and to build the knowledge base of a Business,  
    Management and Entrepreneurship through research and publications. 

To administer certain teaching activities and assist in curriculum development exercises in the department.
To improve their academic credentials and to establish themselves in relevant areas of research in the department. 
To be active in some form of professional service

A minimum of PhD in Management or related area and ability to teach at least three of the following:-

Entrepreneurship and New Venture Creation
Organisational Development

Marketing Management
Organisational Design and Change
Innovation, Intellectual Property Right  & Commercialization

Post PhD teaching and research experiences are added advantage.

The position requires the following Competencies/Skills:

Excellent oral and written English skills
Good knowledge of the academic discipline environment 
Knowledge of research methodology
Peer-reviewed publications and other evidence of professional engagement
Ability to communicate complex and conceptual ideas to those with limited knowledge and understanding as well as to peers using 

   high level skills and a range of media
Ability to facilitate student learning
Ability to synthesize information to design a learning experience
Ability to prepare and submit proposals and applications to external bodies, e.g. for funding and accreditation purposes.

If you meet the requirements of the above stated position, please send your application letter and a detailed Curriculum Vitae including at least 

Director, Human Resources at the email address below.

recruitment.mnmgtentr@biust.ac.bw

For any further enquiries, you may call Ms. Mogwera /Mr. Abram @ (+267) 4931308/ 4931310.

POSITION WILL REMAIN OPEN UNTIL FILLED

The successful candidate will be appointed on pensionable terms or contract terms of up to 5 years. 

The University is looking for qualified and experienced individuals for the below stated position. The position is offered on a  Fixed Term             
Contract of 5 years. The position is based at BIUST Campus, Palapye.

VACANCY ANNOUNCENT
VACANCY ANNOUNCEMENT

CHIEF EXECUTIVE OFFICER (CEO) OF BIUST ENTERPRISE (PTY) LTD 

Main Purpose of the Job

To provide strategic leadership and oversight to the BIUST Enterprise Ltd. To oversee all operations and business activities of the company 
and ensure that the desired results are produced. To make high quality business decisions to advance the business and increase company 
profits. To ensure commercialization of all projects involving the Company. To lead and motivate employees through employee engage-
ments to develop a high performing team.
 
Qualifications 

A masters (MSc) or (MBA) or a (PhD) degree in Engineering, Technology, Environmental or Built Environment, Natural Sciences, Economics, 
Business or Management.

Experience 

•  PhD holders must have a minimum of 10 years post qualification experience.
•  Master’s degree holders must have a minimum of 15 years post qualification experience.
•  PhD degree holders must have a minimum of 10 years academic research appointment in a university involved with research,            
     knowledge and technology transfer or 
    in the public/commercial environment holding senior appointments at director level or above in technology enterprise, knowledge 
    transfer or technology led industries.
•  Master’s degree holders must have a minimum of 15 years academic or academic related research appointment in a university 
    involved with research, knowledge and 
    technology transfer or in the public/commercial environment holding senior appointments at director level or above in technology 
    enterprise, knowledge transfer or 
    technology led industries.
•  A track record of involvement or management of successful national/international projects including technology business incubation 
    facilities and technology parks will be
    an added advantage.

Competencies: 

• Apply interpersonal styles/methods to develop, motivate and empower individuals to achieve goals
• Maintain quality whilst working under pressure and adhering to deadlines
• Conceptual and practical thinking Customer focused
• Decisive and assertive
• Organizational awareness with an understanding of how to engage the organization to get things done
• Maintain confidentiality and is aware of sensitive situations
• Personal value system (personal integrity, conscientiousness, and strong moral character)
• Professionalism and adherence to good work ethics
• Question status quo / conventional approaches and encourage new ideas and innovation for progress
• Resilience, personal drive and self-motivation
• Results and performance driven
• Team player with strong dedication to BIUST’s purpose and mission
• Work well in a multi-cultural environment

Remuneration

The University offers an attractive package, commensurate with qualification and experience.

If you meet the requirements of the above stated position, please send your application letter and a detailed Curriculum Vitae including 
at least two (2) recent professional referees, certified copies of certificates to:
Director, Human Resources at the email address below.

enterprises.recruitment@biust.ac.bw

For any further enquiries, you may call Ms Taolo @ 4931305 or Ms. Mosinyi @ 4931317

Closing Date:  April 19th, 2024
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DEPARTMENT OF BUSINESS MANAGEMENT AND ENTREPRENEURSHIP
LECTURER, BUSINESS MANAGEMENT AND ENTREPRENEURSHIP 

Main Purpose of the Job

To teach and educate undergraduate and graduate students in an academic discipline and to build the knowledge base of a Business,  
    Management and Entrepreneurship through research and publications. 

To administer certain teaching activities and assist in curriculum development exercises in the department.
To improve their academic credentials and to establish themselves in relevant areas of research in the department. 
To be active in some form of professional service

A minimum of PhD in Management or related area and ability to teach at least three of the following:-

Entrepreneurship and New Venture Creation
Organisational Development

Marketing Management
Organisational Design and Change
Innovation, Intellectual Property Right  & Commercialization

Post PhD teaching and research experiences are added advantage.

The position requires the following Competencies/Skills:

Excellent oral and written English skills
Good knowledge of the academic discipline environment 
Knowledge of research methodology
Peer-reviewed publications and other evidence of professional engagement
Ability to communicate complex and conceptual ideas to those with limited knowledge and understanding as well as to peers using 

   high level skills and a range of media
Ability to facilitate student learning
Ability to synthesize information to design a learning experience
Ability to prepare and submit proposals and applications to external bodies, e.g. for funding and accreditation purposes.

If you meet the requirements of the above stated position, please send your application letter and a detailed Curriculum Vitae including at least 

Director, Human Resources at the email address below.

recruitment.mnmgtentr@biust.ac.bw

For any further enquiries, you may call Ms. Mogwera /Mr. Abram @ (+267) 4931308/ 4931310.

POSITION WILL REMAIN OPEN UNTIL FILLED

The successful candidate will be appointed on pensionable terms or contract terms of up to 5 years. 

The University is looking for qualified and experienced individuals for the below stated position. The position is offered on a  Fixed Term             
Contract of 5 years. The position is based at BIUST Campus, Palapye.

VACANCY ANNOUNCENT
VACANCY ANNOUNCEMENT

CHIEF EXECUTIVE OFFICER (CEO) OF BIUST ENTERPRISE (PTY) LTD 

Main Purpose of the Job

To provide strategic leadership and oversight to the BIUST Enterprise Ltd. To oversee all operations and business activities of the company 
and ensure that the desired results are produced. To make high quality business decisions to advance the business and increase company 
profits. To ensure commercialization of all projects involving the Company. To lead and motivate employees through employee engage-
ments to develop a high performing team.
 
Qualifications 

A masters (MSc) or (MBA) or a (PhD) degree in Engineering, Technology, Environmental or Built Environment, Natural Sciences, Economics, 
Business or Management.

Experience 

•  PhD holders must have a minimum of 10 years post qualification experience.
•  Master’s degree holders must have a minimum of 15 years post qualification experience.
•  PhD degree holders must have a minimum of 10 years academic research appointment in a university involved with research,            
     knowledge and technology transfer or 
    in the public/commercial environment holding senior appointments at director level or above in technology enterprise, knowledge 
    transfer or technology led industries.
•  Master’s degree holders must have a minimum of 15 years academic or academic related research appointment in a university 
    involved with research, knowledge and 
    technology transfer or in the public/commercial environment holding senior appointments at director level or above in technology 
    enterprise, knowledge transfer or 
    technology led industries.
•  A track record of involvement or management of successful national/international projects including technology business incubation 
    facilities and technology parks will be
    an added advantage.

Competencies: 

• Apply interpersonal styles/methods to develop, motivate and empower individuals to achieve goals
• Maintain quality whilst working under pressure and adhering to deadlines
• Conceptual and practical thinking Customer focused
• Decisive and assertive
• Organizational awareness with an understanding of how to engage the organization to get things done
• Maintain confidentiality and is aware of sensitive situations
• Personal value system (personal integrity, conscientiousness, and strong moral character)
• Professionalism and adherence to good work ethics
• Question status quo / conventional approaches and encourage new ideas and innovation for progress
• Resilience, personal drive and self-motivation
• Results and performance driven
• Team player with strong dedication to BIUST’s purpose and mission
• Work well in a multi-cultural environment

Remuneration

The University offers an attractive package, commensurate with qualification and experience.

If you meet the requirements of the above stated position, please send your application letter and a detailed Curriculum Vitae including 
at least two (2) recent professional referees, certified copies of certificates to:
Director, Human Resources at the email address below.

enterprises.recruitment@biust.ac.bw

For any further enquiries, you may call Ms Taolo @ 4931305 or Ms. Mosinyi @ 4931317

Closing Date:  April 19th, 2024

RE-ADVERTISEMENT

The University is looking for qualified and experienced individuals for the below stated positions:

The positions are based at BIUST Campus, Palapye and are offered on pensionable terms/ fixed term contract

FACULTY OF SCIENCE

DEPARTMENT OF MATHEMATICS AND STATISTICAL SCIENCES 

SENIOR LECTURER/LECTURER - STATISTICS 

Main Purpose of the Job:
To Deliver teaching over a range of modules within an established programme. To work with colleagues on curriculum development and the advancement 
of Mathematics and Statistical Sciences. To conduct individual research or work on collaborative projects. To supervise the efforts and performance of 
Teaching Instructors and Teaching Assistants. To supervise undergraduate and postgraduate students’ projects. To source external and internal research 
funding from national and international donors. Community engagement. 

Qualifications Senior Lecturer/ Lecturer 
• A PhD in Statistics from a recognized Institution 
• Familiarity with the core curriculum in Statistics

Experience – Lecturer
• At least 2 years’ experience in either teaching/lecturing/research or industry experience in the relevant field or discipline is an added advantage. 
• Good research record or evidence of research potential or industry experience or a record of 2 publications in peer-reviewed journals or 

equivalent research output. 
• Proficient in the training and usage of statistical packages like R/SPSS/STATA for data analysis, statistical modelling, data visualization including 

among others. 
• Experience of teaching at the Undergraduate/Postgraduate levels is an added advantage.

Experience- Senior Lecturer 
• Two years of post-doctoral experience in either teaching/lecturing/research or industry in the relevant field or discipline. However, two years 

post-doctoral relevant industrial/professional experience shall be equivalent to two years teaching experience.
• Evidence of successful supervision of master’s graduate or equivalent junior staff. 
• Record of 8 publications in peer-reviewed journals or equivalent research output. 
• Proficient in the training and usage of statistical packages like R/SPSS/STATA for data analysis, statistical modelling, data visualization including among 

others. 
• Experience in Postgraduate teaching is an added advantage.
• Preference will be given to applicants with research interests in the following areas: Machine Learning, Data Science, Computational Statistics or 

Time Series.

Remuneration
The University offers an attractive package, commensurate with qualification and experience.

If you meet the requirements of the above stated position, please send your application letter and a detailed Curriculum Vitae including at least two (2) 
recent professional referees to:

Director, Human Resources at the email address below.

recruitment.mathstats@biust.ac.bw 

For any further enquiries, you may call Ms. Taolo @ 4931305/Ms Mosinyi @ 4931317

CLOSING DATE: May 20th, 2024
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DEPARTMENT OF BUSINESS MANAGEMENT AND ENTREPRENEURSHIP
LECTURER, BUSINESS MANAGEMENT AND ENTREPRENEURSHIP 

Main Purpose of the Job

To teach and educate undergraduate and graduate students in an academic discipline and to build the knowledge base of a Business,  
    Management and Entrepreneurship through research and publications. 

To administer certain teaching activities and assist in curriculum development exercises in the department.
To improve their academic credentials and to establish themselves in relevant areas of research in the department. 
To be active in some form of professional service

A minimum of PhD in Management or related area and ability to teach at least three of the following:-

Entrepreneurship and New Venture Creation
Organisational Development

Marketing Management
Organisational Design and Change
Innovation, Intellectual Property Right  & Commercialization

Post PhD teaching and research experiences are added advantage.

The position requires the following Competencies/Skills:

Excellent oral and written English skills
Good knowledge of the academic discipline environment 
Knowledge of research methodology
Peer-reviewed publications and other evidence of professional engagement
Ability to communicate complex and conceptual ideas to those with limited knowledge and understanding as well as to peers using 

   high level skills and a range of media
Ability to facilitate student learning
Ability to synthesize information to design a learning experience
Ability to prepare and submit proposals and applications to external bodies, e.g. for funding and accreditation purposes.

If you meet the requirements of the above stated position, please send your application letter and a detailed Curriculum Vitae including at least 

Director, Human Resources at the email address below.

recruitment.mnmgtentr@biust.ac.bw

For any further enquiries, you may call Ms. Mogwera /Mr. Abram @ (+267) 4931308/ 4931310.

POSITION WILL REMAIN OPEN UNTIL FILLED

The successful candidate will be appointed on pensionable terms or contract terms of up to 5 years. 

The University is looking for qualified and experienced individuals for the below stated position. The position is offered on a  Fixed Term             
Contract of 5 years. The position is based at BIUST Campus, Palapye.

VACANCY ANNOUNCENT
VACANCY ANNOUNCEMENT

CHIEF EXECUTIVE OFFICER (CEO) OF BIUST ENTERPRISE (PTY) LTD 

Main Purpose of the Job

To provide strategic leadership and oversight to the BIUST Enterprise Ltd. To oversee all operations and business activities of the company 
and ensure that the desired results are produced. To make high quality business decisions to advance the business and increase company 
profits. To ensure commercialization of all projects involving the Company. To lead and motivate employees through employee engage-
ments to develop a high performing team.
 
Qualifications 

A masters (MSc) or (MBA) or a (PhD) degree in Engineering, Technology, Environmental or Built Environment, Natural Sciences, Economics, 
Business or Management.

Experience 

•  PhD holders must have a minimum of 10 years post qualification experience.
•  Master’s degree holders must have a minimum of 15 years post qualification experience.
•  PhD degree holders must have a minimum of 10 years academic research appointment in a university involved with research,            
     knowledge and technology transfer or 
    in the public/commercial environment holding senior appointments at director level or above in technology enterprise, knowledge 
    transfer or technology led industries.
•  Master’s degree holders must have a minimum of 15 years academic or academic related research appointment in a university 
    involved with research, knowledge and 
    technology transfer or in the public/commercial environment holding senior appointments at director level or above in technology 
    enterprise, knowledge transfer or 
    technology led industries.
•  A track record of involvement or management of successful national/international projects including technology business incubation 
    facilities and technology parks will be
    an added advantage.

Competencies: 

• Apply interpersonal styles/methods to develop, motivate and empower individuals to achieve goals
• Maintain quality whilst working under pressure and adhering to deadlines
• Conceptual and practical thinking Customer focused
• Decisive and assertive
• Organizational awareness with an understanding of how to engage the organization to get things done
• Maintain confidentiality and is aware of sensitive situations
• Personal value system (personal integrity, conscientiousness, and strong moral character)
• Professionalism and adherence to good work ethics
• Question status quo / conventional approaches and encourage new ideas and innovation for progress
• Resilience, personal drive and self-motivation
• Results and performance driven
• Team player with strong dedication to BIUST’s purpose and mission
• Work well in a multi-cultural environment

Remuneration

The University offers an attractive package, commensurate with qualification and experience.

If you meet the requirements of the above stated position, please send your application letter and a detailed Curriculum Vitae including 
at least two (2) recent professional referees, certified copies of certificates to:
Director, Human Resources at the email address below.

enterprises.recruitment@biust.ac.bw

For any further enquiries, you may call Ms Taolo @ 4931305 or Ms. Mosinyi @ 4931317

Closing Date:  April 19th, 2024

BIUST | Driving Change
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DEPARTMENT OF BUSINESS MANAGEMENT AND ENTREPRENEURSHIP
LECTURER, BUSINESS MANAGEMENT AND ENTREPRENEURSHIP 

Main Purpose of the Job

To teach and educate undergraduate and graduate students in an academic discipline and to build the knowledge base of a Business,  
    Management and Entrepreneurship through research and publications. 

To administer certain teaching activities and assist in curriculum development exercises in the department.
To improve their academic credentials and to establish themselves in relevant areas of research in the department. 
To be active in some form of professional service

A minimum of PhD in Management or related area and ability to teach at least three of the following:-

Entrepreneurship and New Venture Creation
Organisational Development

Marketing Management
Organisational Design and Change
Innovation, Intellectual Property Right  & Commercialization

Post PhD teaching and research experiences are added advantage.

The position requires the following Competencies/Skills:

Excellent oral and written English skills
Good knowledge of the academic discipline environment 
Knowledge of research methodology
Peer-reviewed publications and other evidence of professional engagement
Ability to communicate complex and conceptual ideas to those with limited knowledge and understanding as well as to peers using 

   high level skills and a range of media
Ability to facilitate student learning
Ability to synthesize information to design a learning experience
Ability to prepare and submit proposals and applications to external bodies, e.g. for funding and accreditation purposes.

If you meet the requirements of the above stated position, please send your application letter and a detailed Curriculum Vitae including at least 

Director, Human Resources at the email address below.

recruitment.mnmgtentr@biust.ac.bw

For any further enquiries, you may call Ms. Mogwera /Mr. Abram @ (+267) 4931308/ 4931310.

POSITION WILL REMAIN OPEN UNTIL FILLED

The successful candidate will be appointed on pensionable terms or contract terms of up to 5 years. 

The University is looking for qualified and experienced individuals for the below stated position. The position is offered on a  Fixed Term             
Contract of 5 years. The position is based at BIUST Campus, Palapye.

VACANCY ANNOUNCENT
VACANCY ANNOUNCEMENT

CHIEF EXECUTIVE OFFICER (CEO) OF BIUST ENTERPRISE (PTY) LTD 

Main Purpose of the Job

To provide strategic leadership and oversight to the BIUST Enterprise Ltd. To oversee all operations and business activities of the company 
and ensure that the desired results are produced. To make high quality business decisions to advance the business and increase company 
profits. To ensure commercialization of all projects involving the Company. To lead and motivate employees through employee engage-
ments to develop a high performing team.
 
Qualifications 

A masters (MSc) or (MBA) or a (PhD) degree in Engineering, Technology, Environmental or Built Environment, Natural Sciences, Economics, 
Business or Management.

Experience 

•  PhD holders must have a minimum of 10 years post qualification experience.
•  Master’s degree holders must have a minimum of 15 years post qualification experience.
•  PhD degree holders must have a minimum of 10 years academic research appointment in a university involved with research,            
     knowledge and technology transfer or 
    in the public/commercial environment holding senior appointments at director level or above in technology enterprise, knowledge 
    transfer or technology led industries.
•  Master’s degree holders must have a minimum of 15 years academic or academic related research appointment in a university 
    involved with research, knowledge and 
    technology transfer or in the public/commercial environment holding senior appointments at director level or above in technology 
    enterprise, knowledge transfer or 
    technology led industries.
•  A track record of involvement or management of successful national/international projects including technology business incubation 
    facilities and technology parks will be
    an added advantage.

Competencies: 

• Apply interpersonal styles/methods to develop, motivate and empower individuals to achieve goals
• Maintain quality whilst working under pressure and adhering to deadlines
• Conceptual and practical thinking Customer focused
• Decisive and assertive
• Organizational awareness with an understanding of how to engage the organization to get things done
• Maintain confidentiality and is aware of sensitive situations
• Personal value system (personal integrity, conscientiousness, and strong moral character)
• Professionalism and adherence to good work ethics
• Question status quo / conventional approaches and encourage new ideas and innovation for progress
• Resilience, personal drive and self-motivation
• Results and performance driven
• Team player with strong dedication to BIUST’s purpose and mission
• Work well in a multi-cultural environment

Remuneration

The University offers an attractive package, commensurate with qualification and experience.

If you meet the requirements of the above stated position, please send your application letter and a detailed Curriculum Vitae including 
at least two (2) recent professional referees, certified copies of certificates to:
Director, Human Resources at the email address below.

enterprises.recruitment@biust.ac.bw

For any further enquiries, you may call Ms Taolo @ 4931305 or Ms. Mosinyi @ 4931317

Closing Date:  April 19th, 2024

SCHOOL OF EARTH SCIENCES AND ENGINEERING

1. SENIOR LECTURER: MATERIALS AND METALLURGICAL 
ENGINEERING

MAIN PURPOSE OF THE JOB: 

• To teach and educate undergraduate and graduate students in an academic 
discipline and to build the knowledge base of the discipline through research 
and publication.

• To administer teaching and research activities within the discipline of 
chemical Engineering. 

• To play a leading role in improving the teaching and research infrastructure 
of the Department, Faculty and University. Contribute to teaching within 
the department/School will include course development and

• Innovation, lecturing, conducting seminars and supervising undergraduate 
and/or graduate student.

COMPETENCIES/SKILLS:

• Complete multiple assignments, maintain quality, work under pressure and 
adhere to deadlines

• Adhere to HR policies, practices and procedures, and conform to professional   
standards and ethics

• Apply interpersonal styles/methods to develop and motivate staff Conceptual 
and practical thinking 

• Demonstrate the ability to work independently and largely unsupervised
•	 Maintain	confidentiality	and	respectful	of	sensitive	situations
• Methodical and organised, with a high level of attention to details

QUALIFICATIONS/REQUIREMENTS: 

Academic Qualification:
PhD degree in either Materials Engineering, Materials and Metallurgical 
Engineering or Metallurgical Engineering.

Professional Certification: 
Must be registered with ERB

Experience: 
• Two years of post-doctoral experience in either teaching/lecturing/research 

or	 industry	 in	 the	 relevant	 field	 or	 discipline.	However,	 two	 years	 post-
doctoral relevant industrial/professional experience shall be equivalent to 
two years teaching experience 

• Evidence of successful supervision of masters graduate students or 
equivalent junior staff. 

• Record of 8 publications in peer-reviewed journals or equivalent research 
output.  

Remuneration
The	University	offers	an	attractive	package,	commensurate	with	qualification	

and experience.

If you meet the requirements of the above stated position, please send your application 
letter and a detailed Curriculum Vitae including at least three (3) recent professional 
referees to;

Director, Human Resources at the email address below.
recruitment.chemical.eng@biust.ac.bw

2. ASSOCIATE PROFESSOR: MATERIALS AND 
METALLURGICAL ENGINEERING

MAIN PURPOSE OF THE JOB: 

• Teach and educate undergraduate and graduate students in an academic 
discipline

•	 Build	 the	 knowledge	 base	 of	 a	 relevant	 field	 in	 the	 discipline	 through	
research and publication

• Lead and manage certain teaching and research activities within a discipline 
in the department

• Be active in some form of professional service
• Manage the efforts and performance of the team
• Be ambitious in terms of promoting personal professional development

COMPETENCIES/SKILLS:

• Apply interpersonal styles/methods to develop, motivate and empower 
individuals to achieve goals 

• Maintain quality whilst working under pressure and adhering to deadlines 
• Conceptual and practical thinking 
• Customer focused
• Decisive and assertive
• Organisational awareness with an understanding of how to engage the 

organisation to get things done

The	University	is	looking	for	qualified	and	experienced	individual	for	the	below	stated	positions;	
The positions are based at BIUST Campus, Palapye.

QUALIFICATIONS/REQUIREMENTS: 

Academic Qualification:
• A PhD degree in either Materials Engineering, Materials and Metallurgical 

Engineering or Metallurgical Engineering from a recognised institution

Professional Certification:
Registration with the appropriate professional body where applicable

Experience: 
• At least 6 years post-doctoral experience in either teaching/lecturing/

research	or	industry	experience	in	the	relevant	field	or	discipline,	at	least	
4 of which must be in Graduate supervision including successful doctoral 
students. 

• Experience in teaching at tertiary level for at least 3 years 
• A sustained and recent record of peer-reviewed publications and other 

research output over at least a six-year period (min. of 16 peer-reviewed 
publications of ISI journals) 

• Experience of obtaining external research funding

Remuneration
The	University	offers	an	attractive	package,	commensurate	with	qualification	
and experience.

If you meet the requirements of the above stated position, please send your application 
letter and a detailed Curriculum Vitae including at least three (3) recent professional 
referees to;

Director, Human Resources at the email address below.
recruitment.chemical.eng@biust.ac.bw

SCHOOL OF ELECTRICAL AND MECHANICAL ENGINEERING

3. ASSOCIATE PROFESSOR IN WIRELESS AND MOBILE 
SYSTEMS

MAIN PURPOSE OF THE JOB: 

• Teach and educate undergraduate and graduate students in an academic 
discipline

•	 Build	 the	 knowledge	 base	 of	 a	 relevant	 field	 in	 the	 discipline	 through	
research and publication

• Lead and manage certain teaching and research activities within a discipline 
in the department

• Be active in some form of professional service
• Manage the efforts and performance of the team
• Be ambitious in terms of promote personal professional development

COMPETENCIES/SKILLS:

• Apply interpersonal styles/methods to develop, motivate and empower 
individuals to achieve goals 

• Maintain quality whilst working under pressure and adhering to deadlines 
• Conceptual and practical thinking 
• Customer focused 
• Decisive and assertive
• Ability to teach at least the following modules: Remote Control and 

Telemetry, Digital Communication, Satellite Communication, Principal of 
Communication, Internet of Technology and Telecommunications Network 
and Infrastructures.

• Ability to prepare and submit proposals and applications to external bodies, 
e.g. for funding and accreditation purposes. 

• In-depth understanding of own specialization to enable the development of 
new	knowledge,	innovation	and	understanding	within	the	field.

• Good knowledge of the academic discipline in Electrical, Electronics, 
Telecommunications, Biomedical or Computer Engineering.  

• Involvement in professional activities where applicable.
• Knowledge of Research Methodology.
• Understanding of Higher Education environment.
• Strong communication skills - to disseminate conceptual and complex ideas 

to a wide variety of audiences using appropriate media and methods to 
promote understanding.

• Ability to manage and analyse information.
• Ability to supervise research projects and undergraduate students. 
• Ability to synthesize information to design learning experiences.

QUALIFICATIONS/REQUIREMENTS: 

Academic Qualification:
• A PhD in Telecommunications Engineering with Specialisation in Wireless 

and Mobile Systems from a recognised institution

Professional Certification:
Evidence of accreditation as assessor and moderator from the Botswana 
Qualifications	Authority	(BQA)	and	registration	with	ERB.

Experience: 
• At least 6 years of post-doctoral experience in either teaching/lecturing/

research	or	industry	experience	in	the	relevant	field	or	discipline,	at	least	
4 of which must be in Graduate supervision, including successful doctoral 
students. 

• Experience in teaching at the tertiary level for at least 3 years.
• A sustained and recent record of peer-reviewed publications and other 

research output over at least a six-year period (min. of 16 peer-reviewed 
publications of ISI journals)

• Evidence of engagement in university, professional, and community services.
• Evidence of involvement in academic leadership and management.
• Experience in obtaining external research funding.

Remuneration
The	University	offers	an	attractive	package,	commensurate	with	qualification	
and experience.

If you meet the requirements of the above stated position, please send your application 
letter and a detailed Curriculum Vitae including at least three (3) recent professional 
referees to;

Director, Human Resources at the email address below.
recruitment.electrical.eng@biust.ac.bw

DIRECTORATE OF INFRASTRUCTURE DEVELOPMENT 

4. PROJECT MANAGER, ELECTRICAL ENGINEERING 
SERVICES

MAIN PURPOSE OF THE JOB: 

Provide	 a	 comprehensive,	 high	 quality,	 cost	 effective	 and	 efficient	 Project	
Management service throughout the lifecycle of BIUST construction projects 
by managing the work of external consultants within own area of specialisation. 

COMPETENCIES/SKILLS:

• Maintain quality work whilst working under pressure and adhering to 
deadlines

• Conceptual and practical thinking
• Organisation awareness with understanding of how to engage the 

organization to get  things done
•	 Maintain	confidentiality	and	aware	of	sensitive	situations
• Professionalism and adherence to good work ethic
• Questions status quo/conventional approaches and encourages new ideas 

and innovation of progress.

QUALIFICATIONS/REQUIREMENTS: 

Academic Qualification:
At	least	a	degree	in	Electrical	Engineering	or	related	field	from	a	recognized	
institution.

Professional Certification:
Engineers	Registration	Board	(ERB)	and	a	valid	Practicing	Certificate.

Experience: 
•	 At	least	seven	(7)	years	post	qualification	experience	in	a	similar	environment.

Remuneration
The	University	offers	an	attractive	package,	commensurate	with	qualification	
and experience.

If you meet the requirements of the above stated position, please send your application 
letter and a detailed Curriculum Vitae including at least three (3) recent professional 
referees to;

Director, Human Resources at the email address below.
recruitment.pmo@biust.ac.bw

For any further enquiries, you may call Ms Ulaula @ 4931315 or Ms Ramolatlhwa @493 1304. 

Closing Date: November 10, 2024. 

RE-ADVERTISEMENT

The University is looking for qualified and experienced individuals for the below stated positions:

The positions are based at BIUST Campus, Palapye and are offered on pensionable terms/ fixed term contract

FACULTY OF SCIENCE

DEPARTMENT OF MATHEMATICS AND STATISTICAL SCIENCES 

SENIOR LECTURER/LECTURER - STATISTICS 

Main Purpose of the Job:
To Deliver teaching over a range of modules within an established programme. To work with colleagues on curriculum development and the advancement 
of Mathematics and Statistical Sciences. To conduct individual research or work on collaborative projects. To supervise the efforts and performance of 
Teaching Instructors and Teaching Assistants. To supervise undergraduate and postgraduate students’ projects. To source external and internal research 
funding from national and international donors. Community engagement. 

Qualifications Senior Lecturer/ Lecturer 
• A PhD in Statistics from a recognized Institution 
• Familiarity with the core curriculum in Statistics

Experience – Lecturer
• At least 2 years’ experience in either teaching/lecturing/research or industry experience in the relevant field or discipline is an added advantage. 
• Good research record or evidence of research potential or industry experience or a record of 2 publications in peer-reviewed journals or 

equivalent research output. 
• Proficient in the training and usage of statistical packages like R/SPSS/STATA for data analysis, statistical modelling, data visualization including 

among others. 
• Experience of teaching at the Undergraduate/Postgraduate levels is an added advantage.

Experience- Senior Lecturer 
• Two years of post-doctoral experience in either teaching/lecturing/research or industry in the relevant field or discipline. However, two years 

post-doctoral relevant industrial/professional experience shall be equivalent to two years teaching experience.
• Evidence of successful supervision of master’s graduate or equivalent junior staff. 
• Record of 8 publications in peer-reviewed journals or equivalent research output. 
• Proficient in the training and usage of statistical packages like R/SPSS/STATA for data analysis, statistical modelling, data visualization including among 

others. 
• Experience in Postgraduate teaching is an added advantage.
• Preference will be given to applicants with research interests in the following areas: Machine Learning, Data Science, Computational Statistics or 

Time Series.

Remuneration
The University offers an attractive package, commensurate with qualification and experience.

If you meet the requirements of the above stated position, please send your application letter and a detailed Curriculum Vitae including at least two (2) 
recent professional referees to:

Director, Human Resources at the email address below.

recruitment.mathstats@biust.ac.bw 

For any further enquiries, you may call Ms. Taolo @ 4931305/Ms Mosinyi @ 4931317

CLOSING DATE: May 20th, 2024
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DEPARTMENT OF BUSINESS MANAGEMENT AND ENTREPRENEURSHIP
LECTURER, BUSINESS MANAGEMENT AND ENTREPRENEURSHIP 

Main Purpose of the Job

To teach and educate undergraduate and graduate students in an academic discipline and to build the knowledge base of a Business,  
    Management and Entrepreneurship through research and publications. 

To administer certain teaching activities and assist in curriculum development exercises in the department.
To improve their academic credentials and to establish themselves in relevant areas of research in the department. 
To be active in some form of professional service

A minimum of PhD in Management or related area and ability to teach at least three of the following:-

Entrepreneurship and New Venture Creation
Organisational Development

Marketing Management
Organisational Design and Change
Innovation, Intellectual Property Right  & Commercialization

Post PhD teaching and research experiences are added advantage.

The position requires the following Competencies/Skills:

Excellent oral and written English skills
Good knowledge of the academic discipline environment 
Knowledge of research methodology
Peer-reviewed publications and other evidence of professional engagement
Ability to communicate complex and conceptual ideas to those with limited knowledge and understanding as well as to peers using 

   high level skills and a range of media
Ability to facilitate student learning
Ability to synthesize information to design a learning experience
Ability to prepare and submit proposals and applications to external bodies, e.g. for funding and accreditation purposes.

If you meet the requirements of the above stated position, please send your application letter and a detailed Curriculum Vitae including at least 

Director, Human Resources at the email address below.

recruitment.mnmgtentr@biust.ac.bw

For any further enquiries, you may call Ms. Mogwera /Mr. Abram @ (+267) 4931308/ 4931310.

POSITION WILL REMAIN OPEN UNTIL FILLED

The successful candidate will be appointed on pensionable terms or contract terms of up to 5 years. 

The University is looking for qualified and experienced individuals for the below stated position. The position is offered on a  Fixed Term             
Contract of 5 years. The position is based at BIUST Campus, Palapye.

VACANCY ANNOUNCENT
VACANCY ANNOUNCEMENT

CHIEF EXECUTIVE OFFICER (CEO) OF BIUST ENTERPRISE (PTY) LTD 

Main Purpose of the Job

To provide strategic leadership and oversight to the BIUST Enterprise Ltd. To oversee all operations and business activities of the company 
and ensure that the desired results are produced. To make high quality business decisions to advance the business and increase company 
profits. To ensure commercialization of all projects involving the Company. To lead and motivate employees through employee engage-
ments to develop a high performing team.
 
Qualifications 

A masters (MSc) or (MBA) or a (PhD) degree in Engineering, Technology, Environmental or Built Environment, Natural Sciences, Economics, 
Business or Management.

Experience 

•  PhD holders must have a minimum of 10 years post qualification experience.
•  Master’s degree holders must have a minimum of 15 years post qualification experience.
•  PhD degree holders must have a minimum of 10 years academic research appointment in a university involved with research,            
     knowledge and technology transfer or 
    in the public/commercial environment holding senior appointments at director level or above in technology enterprise, knowledge 
    transfer or technology led industries.
•  Master’s degree holders must have a minimum of 15 years academic or academic related research appointment in a university 
    involved with research, knowledge and 
    technology transfer or in the public/commercial environment holding senior appointments at director level or above in technology 
    enterprise, knowledge transfer or 
    technology led industries.
•  A track record of involvement or management of successful national/international projects including technology business incubation 
    facilities and technology parks will be
    an added advantage.

Competencies: 

• Apply interpersonal styles/methods to develop, motivate and empower individuals to achieve goals
• Maintain quality whilst working under pressure and adhering to deadlines
• Conceptual and practical thinking Customer focused
• Decisive and assertive
• Organizational awareness with an understanding of how to engage the organization to get things done
• Maintain confidentiality and is aware of sensitive situations
• Personal value system (personal integrity, conscientiousness, and strong moral character)
• Professionalism and adherence to good work ethics
• Question status quo / conventional approaches and encourage new ideas and innovation for progress
• Resilience, personal drive and self-motivation
• Results and performance driven
• Team player with strong dedication to BIUST’s purpose and mission
• Work well in a multi-cultural environment

Remuneration

The University offers an attractive package, commensurate with qualification and experience.

If you meet the requirements of the above stated position, please send your application letter and a detailed Curriculum Vitae including 
at least two (2) recent professional referees, certified copies of certificates to:
Director, Human Resources at the email address below.

enterprises.recruitment@biust.ac.bw

For any further enquiries, you may call Ms Taolo @ 4931305 or Ms. Mosinyi @ 4931317

Closing Date:  April 19th, 2024

BIUST | Driving Change
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DEPARTMENT OF BUSINESS MANAGEMENT AND ENTREPRENEURSHIP
LECTURER, BUSINESS MANAGEMENT AND ENTREPRENEURSHIP 

Main Purpose of the Job

To teach and educate undergraduate and graduate students in an academic discipline and to build the knowledge base of a Business,  
    Management and Entrepreneurship through research and publications. 

To administer certain teaching activities and assist in curriculum development exercises in the department.
To improve their academic credentials and to establish themselves in relevant areas of research in the department. 
To be active in some form of professional service

A minimum of PhD in Management or related area and ability to teach at least three of the following:-

Entrepreneurship and New Venture Creation
Organisational Development

Marketing Management
Organisational Design and Change
Innovation, Intellectual Property Right  & Commercialization

Post PhD teaching and research experiences are added advantage.

The position requires the following Competencies/Skills:

Excellent oral and written English skills
Good knowledge of the academic discipline environment 
Knowledge of research methodology
Peer-reviewed publications and other evidence of professional engagement
Ability to communicate complex and conceptual ideas to those with limited knowledge and understanding as well as to peers using 

   high level skills and a range of media
Ability to facilitate student learning
Ability to synthesize information to design a learning experience
Ability to prepare and submit proposals and applications to external bodies, e.g. for funding and accreditation purposes.

If you meet the requirements of the above stated position, please send your application letter and a detailed Curriculum Vitae including at least 

Director, Human Resources at the email address below.

recruitment.mnmgtentr@biust.ac.bw

For any further enquiries, you may call Ms. Mogwera /Mr. Abram @ (+267) 4931308/ 4931310.

POSITION WILL REMAIN OPEN UNTIL FILLED

The successful candidate will be appointed on pensionable terms or contract terms of up to 5 years. 

The University is looking for qualified and experienced individuals for the below stated position. The position is offered on a  Fixed Term             
Contract of 5 years. The position is based at BIUST Campus, Palapye.

VACANCY ANNOUNCENT
VACANCY ANNOUNCEMENT

CHIEF EXECUTIVE OFFICER (CEO) OF BIUST ENTERPRISE (PTY) LTD 

Main Purpose of the Job

To provide strategic leadership and oversight to the BIUST Enterprise Ltd. To oversee all operations and business activities of the company 
and ensure that the desired results are produced. To make high quality business decisions to advance the business and increase company 
profits. To ensure commercialization of all projects involving the Company. To lead and motivate employees through employee engage-
ments to develop a high performing team.
 
Qualifications 

A masters (MSc) or (MBA) or a (PhD) degree in Engineering, Technology, Environmental or Built Environment, Natural Sciences, Economics, 
Business or Management.

Experience 

•  PhD holders must have a minimum of 10 years post qualification experience.
•  Master’s degree holders must have a minimum of 15 years post qualification experience.
•  PhD degree holders must have a minimum of 10 years academic research appointment in a university involved with research,            
     knowledge and technology transfer or 
    in the public/commercial environment holding senior appointments at director level or above in technology enterprise, knowledge 
    transfer or technology led industries.
•  Master’s degree holders must have a minimum of 15 years academic or academic related research appointment in a university 
    involved with research, knowledge and 
    technology transfer or in the public/commercial environment holding senior appointments at director level or above in technology 
    enterprise, knowledge transfer or 
    technology led industries.
•  A track record of involvement or management of successful national/international projects including technology business incubation 
    facilities and technology parks will be
    an added advantage.

Competencies: 

• Apply interpersonal styles/methods to develop, motivate and empower individuals to achieve goals
• Maintain quality whilst working under pressure and adhering to deadlines
• Conceptual and practical thinking Customer focused
• Decisive and assertive
• Organizational awareness with an understanding of how to engage the organization to get things done
• Maintain confidentiality and is aware of sensitive situations
• Personal value system (personal integrity, conscientiousness, and strong moral character)
• Professionalism and adherence to good work ethics
• Question status quo / conventional approaches and encourage new ideas and innovation for progress
• Resilience, personal drive and self-motivation
• Results and performance driven
• Team player with strong dedication to BIUST’s purpose and mission
• Work well in a multi-cultural environment

Remuneration

The University offers an attractive package, commensurate with qualification and experience.

If you meet the requirements of the above stated position, please send your application letter and a detailed Curriculum Vitae including 
at least two (2) recent professional referees, certified copies of certificates to:
Director, Human Resources at the email address below.

enterprises.recruitment@biust.ac.bw

For any further enquiries, you may call Ms Taolo @ 4931305 or Ms. Mosinyi @ 4931317

Closing Date:  April 19th, 2024

RE-ADVERTISEMENT

The University is looking for qualified and experienced individuals for the below stated positions:

The positions are based at BIUST Campus, Palapye and are offered on pensionable terms/ fixed term contract

FACULTY OF SCIENCE

DEPARTMENT OF MATHEMATICS AND STATISTICAL SCIENCES 

SENIOR LECTURER/LECTURER - STATISTICS 

Main Purpose of the Job:
To Deliver teaching over a range of modules within an established programme. To work with colleagues on curriculum development and the advancement 
of Mathematics and Statistical Sciences. To conduct individual research or work on collaborative projects. To supervise the efforts and performance of 
Teaching Instructors and Teaching Assistants. To supervise undergraduate and postgraduate students’ projects. To source external and internal research 
funding from national and international donors. Community engagement. 

Qualifications Senior Lecturer/ Lecturer 
• A PhD in Statistics from a recognized Institution 
• Familiarity with the core curriculum in Statistics

Experience – Lecturer
• At least 2 years’ experience in either teaching/lecturing/research or industry experience in the relevant field or discipline is an added advantage. 
• Good research record or evidence of research potential or industry experience or a record of 2 publications in peer-reviewed journals or 

equivalent research output. 
• Proficient in the training and usage of statistical packages like R/SPSS/STATA for data analysis, statistical modelling, data visualization including 

among others. 
• Experience of teaching at the Undergraduate/Postgraduate levels is an added advantage.

Experience- Senior Lecturer 
• Two years of post-doctoral experience in either teaching/lecturing/research or industry in the relevant field or discipline. However, two years 

post-doctoral relevant industrial/professional experience shall be equivalent to two years teaching experience.
• Evidence of successful supervision of master’s graduate or equivalent junior staff. 
• Record of 8 publications in peer-reviewed journals or equivalent research output. 
• Proficient in the training and usage of statistical packages like R/SPSS/STATA for data analysis, statistical modelling, data visualization including among 

others. 
• Experience in Postgraduate teaching is an added advantage.
• Preference will be given to applicants with research interests in the following areas: Machine Learning, Data Science, Computational Statistics or 

Time Series.

Remuneration
The University offers an attractive package, commensurate with qualification and experience.

If you meet the requirements of the above stated position, please send your application letter and a detailed Curriculum Vitae including at least two (2) 
recent professional referees to:

Director, Human Resources at the email address below.

recruitment.mathstats@biust.ac.bw 

For any further enquiries, you may call Ms. Taolo @ 4931305/Ms Mosinyi @ 4931317

CLOSING DATE: May 20th, 2024

BIUST | Driving Change
www.biust.ac.bw
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DEPARTMENT OF BUSINESS MANAGEMENT AND ENTREPRENEURSHIP
LECTURER, BUSINESS MANAGEMENT AND ENTREPRENEURSHIP 

Main Purpose of the Job

To teach and educate undergraduate and graduate students in an academic discipline and to build the knowledge base of a Business,  
    Management and Entrepreneurship through research and publications. 

To administer certain teaching activities and assist in curriculum development exercises in the department.
To improve their academic credentials and to establish themselves in relevant areas of research in the department. 
To be active in some form of professional service

A minimum of PhD in Management or related area and ability to teach at least three of the following:-

Entrepreneurship and New Venture Creation
Organisational Development

Marketing Management
Organisational Design and Change
Innovation, Intellectual Property Right  & Commercialization

Post PhD teaching and research experiences are added advantage.

The position requires the following Competencies/Skills:

Excellent oral and written English skills
Good knowledge of the academic discipline environment 
Knowledge of research methodology
Peer-reviewed publications and other evidence of professional engagement
Ability to communicate complex and conceptual ideas to those with limited knowledge and understanding as well as to peers using 

   high level skills and a range of media
Ability to facilitate student learning
Ability to synthesize information to design a learning experience
Ability to prepare and submit proposals and applications to external bodies, e.g. for funding and accreditation purposes.

If you meet the requirements of the above stated position, please send your application letter and a detailed Curriculum Vitae including at least 

Director, Human Resources at the email address below.

recruitment.mnmgtentr@biust.ac.bw

For any further enquiries, you may call Ms. Mogwera /Mr. Abram @ (+267) 4931308/ 4931310.

POSITION WILL REMAIN OPEN UNTIL FILLED

The successful candidate will be appointed on pensionable terms or contract terms of up to 5 years. 

The University is looking for qualified and experienced individuals for the below stated position. The position is offered on a  Fixed Term             
Contract of 5 years. The position is based at BIUST Campus, Palapye.

VACANCY ANNOUNCENT
VACANCY ANNOUNCEMENT

CHIEF EXECUTIVE OFFICER (CEO) OF BIUST ENTERPRISE (PTY) LTD 

Main Purpose of the Job

To provide strategic leadership and oversight to the BIUST Enterprise Ltd. To oversee all operations and business activities of the company 
and ensure that the desired results are produced. To make high quality business decisions to advance the business and increase company 
profits. To ensure commercialization of all projects involving the Company. To lead and motivate employees through employee engage-
ments to develop a high performing team.
 
Qualifications 

A masters (MSc) or (MBA) or a (PhD) degree in Engineering, Technology, Environmental or Built Environment, Natural Sciences, Economics, 
Business or Management.

Experience 

•  PhD holders must have a minimum of 10 years post qualification experience.
•  Master’s degree holders must have a minimum of 15 years post qualification experience.
•  PhD degree holders must have a minimum of 10 years academic research appointment in a university involved with research,            
     knowledge and technology transfer or 
    in the public/commercial environment holding senior appointments at director level or above in technology enterprise, knowledge 
    transfer or technology led industries.
•  Master’s degree holders must have a minimum of 15 years academic or academic related research appointment in a university 
    involved with research, knowledge and 
    technology transfer or in the public/commercial environment holding senior appointments at director level or above in technology 
    enterprise, knowledge transfer or 
    technology led industries.
•  A track record of involvement or management of successful national/international projects including technology business incubation 
    facilities and technology parks will be
    an added advantage.

Competencies: 

• Apply interpersonal styles/methods to develop, motivate and empower individuals to achieve goals
• Maintain quality whilst working under pressure and adhering to deadlines
• Conceptual and practical thinking Customer focused
• Decisive and assertive
• Organizational awareness with an understanding of how to engage the organization to get things done
• Maintain confidentiality and is aware of sensitive situations
• Personal value system (personal integrity, conscientiousness, and strong moral character)
• Professionalism and adherence to good work ethics
• Question status quo / conventional approaches and encourage new ideas and innovation for progress
• Resilience, personal drive and self-motivation
• Results and performance driven
• Team player with strong dedication to BIUST’s purpose and mission
• Work well in a multi-cultural environment

Remuneration

The University offers an attractive package, commensurate with qualification and experience.

If you meet the requirements of the above stated position, please send your application letter and a detailed Curriculum Vitae including 
at least two (2) recent professional referees, certified copies of certificates to:
Director, Human Resources at the email address below.

enterprises.recruitment@biust.ac.bw

For any further enquiries, you may call Ms Taolo @ 4931305 or Ms. Mosinyi @ 4931317

Closing Date:  April 19th, 2024
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DEPARTMENT OF BUSINESS MANAGEMENT AND ENTREPRENEURSHIP
LECTURER, BUSINESS MANAGEMENT AND ENTREPRENEURSHIP 

Main Purpose of the Job

To teach and educate undergraduate and graduate students in an academic discipline and to build the knowledge base of a Business,  
    Management and Entrepreneurship through research and publications. 

To administer certain teaching activities and assist in curriculum development exercises in the department.
To improve their academic credentials and to establish themselves in relevant areas of research in the department. 
To be active in some form of professional service

A minimum of PhD in Management or related area and ability to teach at least three of the following:-

Entrepreneurship and New Venture Creation
Organisational Development

Marketing Management
Organisational Design and Change
Innovation, Intellectual Property Right  & Commercialization

Post PhD teaching and research experiences are added advantage.

The position requires the following Competencies/Skills:

Excellent oral and written English skills
Good knowledge of the academic discipline environment 
Knowledge of research methodology
Peer-reviewed publications and other evidence of professional engagement
Ability to communicate complex and conceptual ideas to those with limited knowledge and understanding as well as to peers using 

   high level skills and a range of media
Ability to facilitate student learning
Ability to synthesize information to design a learning experience
Ability to prepare and submit proposals and applications to external bodies, e.g. for funding and accreditation purposes.

If you meet the requirements of the above stated position, please send your application letter and a detailed Curriculum Vitae including at least 

Director, Human Resources at the email address below.

recruitment.mnmgtentr@biust.ac.bw

For any further enquiries, you may call Ms. Mogwera /Mr. Abram @ (+267) 4931308/ 4931310.

POSITION WILL REMAIN OPEN UNTIL FILLED

The successful candidate will be appointed on pensionable terms or contract terms of up to 5 years. 

The University is looking for qualified and experienced individuals for the below stated position. The position is offered on a  Fixed Term             
Contract of 5 years. The position is based at BIUST Campus, Palapye.

VACANCY ANNOUNCENT
VACANCY ANNOUNCEMENT

CHIEF EXECUTIVE OFFICER (CEO) OF BIUST ENTERPRISE (PTY) LTD 

Main Purpose of the Job

To provide strategic leadership and oversight to the BIUST Enterprise Ltd. To oversee all operations and business activities of the company 
and ensure that the desired results are produced. To make high quality business decisions to advance the business and increase company 
profits. To ensure commercialization of all projects involving the Company. To lead and motivate employees through employee engage-
ments to develop a high performing team.
 
Qualifications 

A masters (MSc) or (MBA) or a (PhD) degree in Engineering, Technology, Environmental or Built Environment, Natural Sciences, Economics, 
Business or Management.

Experience 

•  PhD holders must have a minimum of 10 years post qualification experience.
•  Master’s degree holders must have a minimum of 15 years post qualification experience.
•  PhD degree holders must have a minimum of 10 years academic research appointment in a university involved with research,            
     knowledge and technology transfer or 
    in the public/commercial environment holding senior appointments at director level or above in technology enterprise, knowledge 
    transfer or technology led industries.
•  Master’s degree holders must have a minimum of 15 years academic or academic related research appointment in a university 
    involved with research, knowledge and 
    technology transfer or in the public/commercial environment holding senior appointments at director level or above in technology 
    enterprise, knowledge transfer or 
    technology led industries.
•  A track record of involvement or management of successful national/international projects including technology business incubation 
    facilities and technology parks will be
    an added advantage.

Competencies: 

• Apply interpersonal styles/methods to develop, motivate and empower individuals to achieve goals
• Maintain quality whilst working under pressure and adhering to deadlines
• Conceptual and practical thinking Customer focused
• Decisive and assertive
• Organizational awareness with an understanding of how to engage the organization to get things done
• Maintain confidentiality and is aware of sensitive situations
• Personal value system (personal integrity, conscientiousness, and strong moral character)
• Professionalism and adherence to good work ethics
• Question status quo / conventional approaches and encourage new ideas and innovation for progress
• Resilience, personal drive and self-motivation
• Results and performance driven
• Team player with strong dedication to BIUST’s purpose and mission
• Work well in a multi-cultural environment

Remuneration

The University offers an attractive package, commensurate with qualification and experience.

If you meet the requirements of the above stated position, please send your application letter and a detailed Curriculum Vitae including 
at least two (2) recent professional referees, certified copies of certificates to:
Director, Human Resources at the email address below.

enterprises.recruitment@biust.ac.bw

For any further enquiries, you may call Ms Taolo @ 4931305 or Ms. Mosinyi @ 4931317

Closing Date:  April 19th, 2024

SCHOOL OF EARTH SCIENCES AND ENGINEERING

1. SENIOR LECTURER: MATERIALS AND METALLURGICAL 
ENGINEERING

MAIN PURPOSE OF THE JOB: 

• To teach and educate undergraduate and graduate students in an academic 
discipline and to build the knowledge base of the discipline through research 
and publication.

• To administer teaching and research activities within the discipline of 
chemical Engineering. 

• To play a leading role in improving the teaching and research infrastructure 
of the Department, Faculty and University. Contribute to teaching within 
the department/School will include course development and

• Innovation, lecturing, conducting seminars and supervising undergraduate 
and/or graduate student.

COMPETENCIES/SKILLS:

• Complete multiple assignments, maintain quality, work under pressure and 
adhere to deadlines

• Adhere to HR policies, practices and procedures, and conform to professional   
standards and ethics

• Apply interpersonal styles/methods to develop and motivate staff Conceptual 
and practical thinking 

• Demonstrate the ability to work independently and largely unsupervised
•	 Maintain	confidentiality	and	respectful	of	sensitive	situations
• Methodical and organised, with a high level of attention to details

QUALIFICATIONS/REQUIREMENTS: 

Academic Qualification:
PhD degree in either Materials Engineering, Materials and Metallurgical 
Engineering or Metallurgical Engineering.

Professional Certification: 
Must be registered with ERB

Experience: 
• Two years of post-doctoral experience in either teaching/lecturing/research 

or	 industry	 in	 the	 relevant	 field	 or	 discipline.	However,	 two	 years	 post-
doctoral relevant industrial/professional experience shall be equivalent to 
two years teaching experience 

• Evidence of successful supervision of masters graduate students or 
equivalent junior staff. 

• Record of 8 publications in peer-reviewed journals or equivalent research 
output.  

Remuneration
The	University	offers	an	attractive	package,	commensurate	with	qualification	

and experience.

If you meet the requirements of the above stated position, please send your application 
letter and a detailed Curriculum Vitae including at least three (3) recent professional 
referees to;

Director, Human Resources at the email address below.
recruitment.chemical.eng@biust.ac.bw

2. ASSOCIATE PROFESSOR: MATERIALS AND 
METALLURGICAL ENGINEERING

MAIN PURPOSE OF THE JOB: 

• Teach and educate undergraduate and graduate students in an academic 
discipline

•	 Build	 the	 knowledge	 base	 of	 a	 relevant	 field	 in	 the	 discipline	 through	
research and publication

• Lead and manage certain teaching and research activities within a discipline 
in the department

• Be active in some form of professional service
• Manage the efforts and performance of the team
• Be ambitious in terms of promoting personal professional development

COMPETENCIES/SKILLS:

• Apply interpersonal styles/methods to develop, motivate and empower 
individuals to achieve goals 

• Maintain quality whilst working under pressure and adhering to deadlines 
• Conceptual and practical thinking 
• Customer focused
• Decisive and assertive
• Organisational awareness with an understanding of how to engage the 

organisation to get things done

The	University	is	looking	for	qualified	and	experienced	individual	for	the	below	stated	positions;	
The positions are based at BIUST Campus, Palapye.

QUALIFICATIONS/REQUIREMENTS: 

Academic Qualification:
• A PhD degree in either Materials Engineering, Materials and Metallurgical 

Engineering or Metallurgical Engineering from a recognised institution

Professional Certification:
Registration with the appropriate professional body where applicable

Experience: 
• At least 6 years post-doctoral experience in either teaching/lecturing/

research	or	industry	experience	in	the	relevant	field	or	discipline,	at	least	
4 of which must be in Graduate supervision including successful doctoral 
students. 

• Experience in teaching at tertiary level for at least 3 years 
• A sustained and recent record of peer-reviewed publications and other 

research output over at least a six-year period (min. of 16 peer-reviewed 
publications of ISI journals) 

• Experience of obtaining external research funding

Remuneration
The	University	offers	an	attractive	package,	commensurate	with	qualification	
and experience.

If you meet the requirements of the above stated position, please send your application 
letter and a detailed Curriculum Vitae including at least three (3) recent professional 
referees to;

Director, Human Resources at the email address below.
recruitment.chemical.eng@biust.ac.bw

SCHOOL OF ELECTRICAL AND MECHANICAL ENGINEERING

3. ASSOCIATE PROFESSOR IN WIRELESS AND MOBILE 
SYSTEMS

MAIN PURPOSE OF THE JOB: 

• Teach and educate undergraduate and graduate students in an academic 
discipline

•	 Build	 the	 knowledge	 base	 of	 a	 relevant	 field	 in	 the	 discipline	 through	
research and publication

• Lead and manage certain teaching and research activities within a discipline 
in the department

• Be active in some form of professional service
• Manage the efforts and performance of the team
• Be ambitious in terms of promote personal professional development

COMPETENCIES/SKILLS:

• Apply interpersonal styles/methods to develop, motivate and empower 
individuals to achieve goals 

• Maintain quality whilst working under pressure and adhering to deadlines 
• Conceptual and practical thinking 
• Customer focused 
• Decisive and assertive
• Ability to teach at least the following modules: Remote Control and 

Telemetry, Digital Communication, Satellite Communication, Principal of 
Communication, Internet of Technology and Telecommunications Network 
and Infrastructures.

• Ability to prepare and submit proposals and applications to external bodies, 
e.g. for funding and accreditation purposes. 

• In-depth understanding of own specialization to enable the development of 
new	knowledge,	innovation	and	understanding	within	the	field.

• Good knowledge of the academic discipline in Electrical, Electronics, 
Telecommunications, Biomedical or Computer Engineering.  

• Involvement in professional activities where applicable.
• Knowledge of Research Methodology.
• Understanding of Higher Education environment.
• Strong communication skills - to disseminate conceptual and complex ideas 

to a wide variety of audiences using appropriate media and methods to 
promote understanding.

• Ability to manage and analyse information.
• Ability to supervise research projects and undergraduate students. 
• Ability to synthesize information to design learning experiences.

QUALIFICATIONS/REQUIREMENTS: 

Academic Qualification:
• A PhD in Telecommunications Engineering with Specialisation in Wireless 

and Mobile Systems from a recognised institution

Professional Certification:
Evidence of accreditation as assessor and moderator from the Botswana 
Qualifications	Authority	(BQA)	and	registration	with	ERB.

Experience: 
• At least 6 years of post-doctoral experience in either teaching/lecturing/

research	or	industry	experience	in	the	relevant	field	or	discipline,	at	least	
4 of which must be in Graduate supervision, including successful doctoral 
students. 

• Experience in teaching at the tertiary level for at least 3 years.
• A sustained and recent record of peer-reviewed publications and other 

research output over at least a six-year period (min. of 16 peer-reviewed 
publications of ISI journals)

• Evidence of engagement in university, professional, and community services.
• Evidence of involvement in academic leadership and management.
• Experience in obtaining external research funding.

Remuneration
The	University	offers	an	attractive	package,	commensurate	with	qualification	
and experience.

If you meet the requirements of the above stated position, please send your application 
letter and a detailed Curriculum Vitae including at least three (3) recent professional 
referees to;

Director, Human Resources at the email address below.
recruitment.electrical.eng@biust.ac.bw

DIRECTORATE OF INFRASTRUCTURE DEVELOPMENT 

4. PROJECT MANAGER, ELECTRICAL ENGINEERING 
SERVICES

MAIN PURPOSE OF THE JOB: 

Provide	 a	 comprehensive,	 high	 quality,	 cost	 effective	 and	 efficient	 Project	
Management service throughout the lifecycle of BIUST construction projects 
by managing the work of external consultants within own area of specialisation. 

COMPETENCIES/SKILLS:

• Maintain quality work whilst working under pressure and adhering to 
deadlines

• Conceptual and practical thinking
• Organisation awareness with understanding of how to engage the 

organization to get  things done
•	 Maintain	confidentiality	and	aware	of	sensitive	situations
• Professionalism and adherence to good work ethic
• Questions status quo/conventional approaches and encourages new ideas 

and innovation of progress.

QUALIFICATIONS/REQUIREMENTS: 

Academic Qualification:
At	least	a	degree	in	Electrical	Engineering	or	related	field	from	a	recognized	
institution.

Professional Certification:
Engineers	Registration	Board	(ERB)	and	a	valid	Practicing	Certificate.

Experience: 
•	 At	least	seven	(7)	years	post	qualification	experience	in	a	similar	environment.

Remuneration
The	University	offers	an	attractive	package,	commensurate	with	qualification	
and experience.

If you meet the requirements of the above stated position, please send your application 
letter and a detailed Curriculum Vitae including at least three (3) recent professional 
referees to;

Director, Human Resources at the email address below.
recruitment.pmo@biust.ac.bw

For any further enquiries, you may call Ms Ulaula @ 4931315 or Ms Ramolatlhwa @493 1304. 

Closing Date: November 10, 2024. 

The University is looking for qualified and experienced individuals for the below stated position.  

Successful candidate will be appointed on pensionable terms/fixed term contract of up to five (5) years.

SCHOOL OF BUSINESS AND PROFESSIONAL DEVELOPMENT REF: ALSS 01/25

DEPARTMENT OF ACADEMIC LITERACY & SOCIAL SCIENCES (ALSS)

TEACHING INSTRUCTOR, CHINESE LANGUAGE & CULTURE

CHIEF OF OPERATIONS
Botswana International University of Science and Technology 
(BIUST) is a research-intensive University established by the 
Government of Botswana. BIUST is committed to fundamental 
and applied research with particular emphasis on the economy 
of Botswana. A key strategy of the University is to build strong 
partnerships with a number of world-class Universities together 
with regional, national and international public and private sector 
enterprises. The University is seeking to identify a leader to carry 
out the duties and responsibilities of Chief of Operations.

Main purpose of the job

The incubment will strategically and effectively lead and oversee 
provision of corporate support functions to the University, which 
includes ,accounting ,financial management services, information 
technology services, campus facilities management services, project 
management of campus infrastructure. The incumbent is expected 
to lead the internal organisation and operation of the departments 
in this cluster, create a proper work environment and steer its 
resources in the right direction for achieving its goals

Qualifications and Experience

At least ten (10) years work Experience at managerial level, six (6) 
of which should have been at Senior Management or similar role in 
a large institution.  University experience will be an added advantage 
preferably in a Higher Education institution such as a recognized 
large University or similar organisation with management control 
experience in all or most of the functional areas of responsibility 
indicated above.

The successful applicant will have at least a Master’s in Business, 
Management or a related field from a recognized institution. 
Professional graduate accreditations and memberships preferred. 

Key Performance Areas:

•	 IT support to users, and the design and adoption of efficient 
and up to date IT platforms, applications, systems, services to 
enhance operational efficiency

•	 Effective budgeting, financial planning and control, financial 
management and reporting

•	 Fair, transparent and value for money procurement 
•	 Safe, secure, well-maintained, and optimally utilised campus 

facilities 
•	 Efficient management of campus infrastructure development 

project
•	 Delivery of quality audit, assurance and management services
•	 Seek to continuously improve the efficiency and effectiveness 

of the Operations wing, 

•	 Optimal resource planning, allocation, utilisation and 
management at all times

•	 Maintenance of good relations with key partners and other 
external stakeholders

•	 Build, lead and motivate a unified team to operate around 
a unique organisation culture and to advance into a high 
performing team

•	 Establish overall goals, strategies, plans and objectives for BIUST

The position requires the following competencies:

•	 Ambition to achieve the highest standards in the delivery of 
own work

•	 Apply interpersonal styles/methods to develop, motivate and 
empower individuals to achieve goals

•	 Conceptual and practical thinking 
•	 Customer focused
•	 Decisive and assertive
•	 Maintain confidentiality and aware of sensitive situation
•	 Personal value system (personal integrity, conscientiousness 

and strong moral character)
•	 Professionalism and adherence to good work ethics
•	 Team player with strong dedication to BIUST’s purpose and 

mission
•	 Visionary and strategic thinking 
•	 Work well in a multi-cultural environment

Remuneration

The University offers an attractive package, commensurate with 
qualifications and experience.

If you meet the requirements of the above stated position, please 
send your application letter and a detailed Curriculum Vitae and 
certified copies of academic qualifications including at least three 
(3) recent professional references to;

Director, Human Capital at the email address below:

executiverecruitment@biust.ac.bw

For any further enquiries, you may call Ms Taolo @ +267 4931305 
Mr Mothibakgomo 4931312

CLOSING DATE:  January 25th, 2026

The University is looking for a qualified and experienced individual for the below stated position. The successful 
candidate will be appointed on a fixed term contract of up to five years.

A
fter several years of project 
delays and cautious investment, 2026 
is shaping up as a year of delivery 

for African mining. A number of high-
profile projects are approaching important 
production, expansion, and infrastructure 
milestones.

From copper and lithium to gold and iron 
ore, the following ten projects stand out 
as key developments to watch in 2026.

1. Kamoa-Kakula Copper Complex – 
Democratic Republic of Congo

One of the world’s highest-grade copper 
operations is transitioning from recovery 
to production stability and expansion in 
2026. Ivanhoe Mines has issued guidance 
that copper output at Kamoa-Kakula is 
expected to reach between 380,000 and 
420,000 tonnes in 2026, with plans to 
complete an updated life-of-mine plan in 
early 2026. After addressing dewatering 
challenges and restarting underground 
operations, the complex also intends to clear 
concentrate stock and increase smelter feed.

2. Manono Lithium Project – Democratic 
Republic of Congo

The Manono Lithium Project, one of 
the world’s largest undeveloped hard-rock 
lithium deposits, is on track for initial 
commercial production in early 2026. The 
project is designed with a total mining 
and processing capacity of 5 million 
tonnes per year and will include a smelter 
capable of processing 500,000 tonnes of 
spodumene concentrate annually, producing 
approximately 95,170 tonnes of crude lithium 
sulphate each year.

Mine construction is well underway, 
with the accommodation camp and Phase 
I solar farm already commissioned. Key 
components, including mining operations, 
processing facilities, the smelter, logistics 
infrastructure, and river diversion 
works, are all progressing on schedule, 
with commissioning targeted for June 30, 
2026.

3. Qala Shallows Gold Mine – South 
Africa

The Qala Shallows Gold Mine, 
developed by West Wits Mining in South 
Africa’s Witwatersrand Basin, represents 
one of the rare new underground gold 
developments in the country’s mature gold 
sector. It is the first shallow underground 
gold mine to be developed in South Africa 
in 15 years.

Mining began in late 2025, with the first 
gold pour targeted for March 2026, marking 
the start of meaningful production and 
ramp-up expected throughout 2026. The 
mine aims to produce 70,000 ounces 
annually and forms the first phase of the 
larger Witwatersrand Basin Project, laying 
the groundwork for future expansion.

4. Goulamina Lithium Project – Mali
The Goulamina Lithium Project in Mali, 

operated by Ganfeng Lithium in partnership 
with the Malian government (which 
holds a 35% stake), has moved beyond 
development and entered commercial 
production, establishing itself as one of 
Africa’s most advanced lithium operations. 
Commissioning of the first production phase 
was completed in late 2024, and the mine 
is now producing around 506,000tonnes 
of spodumene concentrate annually, with 
plans to expand toward 1 million tonnes per 
year in subsequent phases.

Goulamina continues to generate battery-
grade lithium concentrate into 2025 and 
2026, supporting Mali’s emerging role 
in global lithium supply chains, and is 
expected to maintain strong output while 
underpinning the country’s ambitions as a 
key supplier of critical minerals.

5. Bougouni Lithium Project – Mali
Following its formal inauguration 

in November 2025 by Mali’s President 
General Assimi Goïta, the Bougouni 
Lithium Project is poised for continued 
progress through 2026 as it transitions from 
commissioning into sustained production 
and export operations.

The Stage 1 dense media separation 
(DMS) processing plant has already 
begun producing highgrade spodumene 
concentrate, with the first export shipments 

expected to generate initial revenues and 
cement Bougouni’s role as a key supplier in 
the global lithium supply chain.

With a targeted annual output of 
roughly 125 000 tonnes of 5.5 % Li₂O 
spodumene concentrate and plans underway 
to nearly double capacity with a Stage 2 
flotation plant, the project is expected to 
make significant contributions to Mali’s 
expanding critical minerals sector and to 
broader African lithium production in 2026.

6. Fekola Regional Expansion – Mali
As B2Gold’s Fekola Mine in Mali 

transitions into 2026, the company is 
progressing key components of its growth 
strategy with significant contributions 
expected from both underground operations 
and the Fekola Regional expansion. 
Following approval in mid2025 to commence 
underground mining at Fekola, stope ore 
production has begun and is being processed 
through the mill, with underground output 
expected to ramp up significantly in 2026.

Meanwhile, the Fekola Regional project, 
which received its exploitation permit 
and will see ore trucked to the existing 
Fekola mill, is anticipated to contribute 
approximately 180,000 ounces of additional 
gold annually over its first five full years 
of production from 2026 through 2030, 
enhancing the overall production profile and 
extending the life of the Fekola Complex 
well into the 2030s. Additionally, milestones 
such as the construction of haul roads and 
supporting infrastructure have already been 
completed, enabling mining prestripping 
activities to transition into initial gold output 
early in 2026.

7. Otjikoto Antelope Underground 
Project – Namibia

As the Otjikoto Mine in Namibia enters 
2026, B2Gold is progressing plans to 
supplement its production profile through 
development of the Antelope underground 
deposit, following a positive Preliminary 
Economic Assessment (PEA) completed 
in early 2025 that confirmed strong project 
economics and production potential.

The Antelope deposit, comprising zones 
with highgrade gold mineralisation, could 
be developed as a smallscale, lowcost 
underground operation that supports 
Otjikoto’s output into the next decade 
alongside stockpile processing. With ongoing 
optimisation work, early technical planning 
and permitting are expected to continue 
through 2026, advancing the project toward 
potential future production.

8. Simandou Iron Ore Project – Guinea
In 2026, the Simandou iron ore project in 

Guinea is set to transition from construction 
to initial production, following first 
shipments expected in late 2025 and ongoing 
infrastructure development.

The highgrade iron ore deposit, one of the 
world’s largest, is expected to deliver millions 
of tonnes of premium ore into the seaborne 
market, with production from both the 
northern and southern blocks ramping 
up before full-scale operations later in the 
decade. This phase will be critical for testing 
rail and port logistics, establishing export 
flows, and laying the groundwork for long-
term contributions to global iron ore supply.

9. Lobito Corridor Rail and Export 
Infrastructure – Angola / Zambia / DRC

The Lobito Corridor, connecting the 
Central African Copperbelt to the Atlantic, 
continues construction and integration 
among Angola, Zambia, and the DRC. In 
2026, key segments are expected to reach 
operational readiness, dramatically lowering 
transport costs and transit times for 
minerals like copper and cobalt. (Based on 
infrastructure project planning and regional 
transport agendas.)

10. Tulu Kapi Gold Project – Ethiopia
Tulu Kapi has faced delays and complex 

financing challenges, but renewed developer 
focus and financing arrangements in 2025 
have positioned the project to advance early 
construction and development milestones 
in 2026. When delivered, it will be one 
of Ethiopia’s first large-scale gold mines, 
unlocking new investment potential in the 
country’s mining sector. [miningreview.com]

10 African mining projects set to reach key milestones in 2026
•	 A number of African mining projects are approaching important production, expansion, and infrastructure milestones.

 Qala Shallows Gold Mine, South Africa
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Q uestionably for several years 
now, ladies in athletics have their 
representation visibly missing 

at international level. With minimum 
representation of ladies at reputable 
events such as the Paris 2024 Olympics 
as well as the just ended world athletics 
championships in Tokyo, there is a great 
need to involve and groom the girl child. 

As though legendary 400m star Amantle 
Montsho has not passed on the baton, 
the representation of Botswana ladies in 
athletics at global level continues to lessen. 
However, commendable Oratile Nowe, the 
only lady who represented the country at 
the Paris Olympics last year in France and 
secured herself a spot in the semi-finals 
after finishing second in her 800m race with 
a time of 2:00.9 in Tokyo, remains a rising 
dime to look forward to. 

Nowe, who finished 4th in the semi-finals 
expressed her wish to have more ladies 
by her side. “It is an honor to have made 
it to the semi-finals, but it is also a little 
bittersweet being the only woman here at 
this stage. There are so many talented female 
athletes out there but the path to this level 
isn’t always equal. Some face barriers when 
it comes to support, exposure and even 
opportunities to qualify,” she said. 

Empower women
As shared by Nowe, empowering women 

in athletics is crucial and means investing in 
them from grassroot to elite levels. Adding 
further, she highlighted that representation 
matters, noting that eventually when young 
girls see women succeeding on world stages, 
it rightfully sends a powerful message that 
they too can do it. Nowe said there is a great 
need to challenge stereotypes and create 

Botswana enjoys athletics success but…

Where are the ladies?

KITSO RAMONO
editors@thepatriot.co.bw

B otswana netball has declared 
its return to the international stage 
with the unveiling of South African 

coach Martha Samm, a respected tactician 
tasked with qualifying the national team for 
the 2027 Netball World Cup. 

The appointment, made official by the 
Botswana Netball Association (BONA) 
on Friday, marks the beginning of what 
the sport’s leadership describes as a “new 
era” after nearly three years of inactivity. 
The decision to recruit a foreign coach 
has already started a heated debate in 
sporting circles, but BONA President, 
Mpopi Moatlhodi defended the decision 
saying it was a necessary step if Botswana 
is to compete with the continent’s strongest 
nations.

“For almost three years our game has been 
missing in action, and we cannot pretend it 
has not hurt us. We know some people are 
unhappy that we went abroad for a coach, 
but the reality is our local coaches do not 
currently hold the required qualifications 
and many have let their licences lapse. 
Coach Sam is one of the top five netball 
brains in South Africa and we are confident 
she will add tremendous value to our 
national team. Her target is clear: qualify 
Botswana for the 2027 World Cup,” she said.

 Coach on mission
Samm, who has guided South African 

provincial sides at the highest level, said she 
was honoured to lead Botswana at such a 
critical juncture.

“It is a privilege to take charge of this 
team. Botswana has incredible talent, but the 
players have not been exposed to the level 
of international competition that modern 
netball demands. My role is to help them 
catch up, develop a winning culture, and 
build towards 2027. That journey starts 
now,” she told the press at her unveiling. 

Netball bets on SA coach
• Botswana chasing elusive world cup dream • Sam tasked with qualifying for 2027 World Cup

top teams, and Division B to allow 
emerging sides to develop without being 
overwhelmed by giants like BDF Cats and 
Jwaneng Galaxy.

“We want meaningful competition. 
Having teams at the bottom of the table 
playing against the very best has not helped 
anyone grow. Division B will also be a 
platform for younger players, many coming 
out of our under-21 league, to gain valuable 

match experience,” Kesekang said. 
BONA has also launched an under-17 

development league to nurture players 
from academies such as CSE and Rebabona 
Ha, ensuring that talent is identified and 
developed earlier. Coaching and officiating 
workshops are also planned, with technical 
support from South Africa and other 
regional partners.

On the international front, Botswana will 
compete in the Africa Netball Cup later this 
year in Malawi, and several test series are 
already lined up to give the national team 
more exposure. “It is crucial that we stop 
being passive participants in African netball. 
We must measure ourselves consistently 
against the best,” Kesekang said.

Beyond 2027
While the World Cup target remains the 

immediate focus, BONA’s leadership insists 
the long-term goal is to build a sustainable 
system that guarantees consistent success. 
That includes professionalism, better 
governance and greater transparency.

“We cannot afford to run netball the way 
it was run in the past. Our commitment is 
to accountability and to working with all 
stakeholders to ensure the sport thrives. 
Hiring Coach Swachisal is only the 
beginning. The bigger task is to ensure that 
even beyond 2027, Botswana netball has the 
structures to stay competitive,” the President 
said.

Her assessment of the task ahead was 
candid. Botswana last featured in a major 
international event in 2023, leaving the team 
out of touch with the sport’s evolving tactical 
and technical trends. “We are behind, no 
doubt. Other countries in our region, like 
Eswatini, have stayed active and competitive. 
The first step is to get our girls playing 
ranking matches again, testing themselves 
against international opposition, and closing 
the gap,” she said. 

Glory Days here
For BONA, the hiring of Sam is part of a 

broader revival strategy aimed at restoring 
the sport to its former prominence. In the 
early 2000s, Botswana was seen as one of 
Africa’s fast-rising netball nations, but years 
of underinvestment, poor infrastructure 
and administrative instability led to a steep 
decline.

Moatlhodi admitted that the challenges 
are as much off the court as they are on 
it. “Our biggest hurdle has always been 

funding. Without sustainable sponsorship 
and proper infrastructure, our teams cannot 
grow. Many of our netball courts are in 
poor condition and lack even the most basic 
equipment. This undermines grassroots 
development and weakens the pipeline of 
talent,” she said. 

To address these gaps, BONA has 
committed to aggressive fundraising and a 
renewed push for corporate sponsorship. 
“We are determined to ensure our teams are 
no longer hampered by financial constraints. 
We will soon be unveiling sponsorships for 
both our men’s and women’s national teams, 
and this will give us the stability we need to 
move forward,” Moatlhodi said.

Revival blueprint 
Vice President (Technical), Onkabetse 

Kesekang outlined BONA’s activity plan 
for the 2025–2026 season, which includes 
structural changes to the domestic league. 
For the first time, the league will be split into 
two divisions: Division A for the country’s 

systems that don’t just include women, 
but genuinely support their growth and 
success. She concluded by stating that her 
performance in Tokyo was a learning curve 
and that the success of the men’s team has 
been of much encouragement to her.

“The men’s team has shown strength and 
consistency. Watching how they prepare 
and how they handle pressure has been 
motivating. There’s a lot to learn, not just 
technically but mentally. Their commitment 
reminds me that no matter the gender, 
success comes from hard work, discipline 

and believing in yourself. In essence, 
the championships have been a learning 
curve as I have learnt the importance of 
mental toughness especially when you’re 
standing on the line as the only woman,” she 
expressed. 

As highlighted by Nowe, preparation in 
the form of intense training is critical and 
requires the highest form of concentration 
and determination. “I have learnt to trust my 
preparation, to stay focused under pressure 
and most importantly understanding that I 
belong here (on the track). Consistency in 

preparation is key and remains one thing 
that has brought me this far,” explained 
Nowe.

Additionally, she said, great legends such 
as Amantle Montsho who broke barriers 
before are a constant reminder that she is 
walking in the footsteps of greatness.

Ladies supported 
With the hope to do better going forward, 

Botswana Athletics Association (BAA) 
acting president, Oabona Theetso said 
they are equally concerned about the low 
participation of women in athletics. “We 

only had one lady in Tokyo recently and 
she advanced to the semis. However, we are 
worried that we don’t have many women 
qualifying for these competitions and this 
poses a very serious threat in terms of the 
girl child development,” he lamented. 

Though not too late to change the status 
quo, Botswana has a series of events to look 
forward to including the famous Golden 
Grand prix and the 2026 World Relays as 
the host country, as some of the big events 
slated for the year 2026. 

Theetso highlighted that the Golden 

Grand prix is invitational, sharing that in the 
past they had only qualifiers taking part in 
the relays. However, he said since they are 
the host, the women have qualified already 
for the relays and this puts them in a good 
position to prepare. According to Theetso, 
BAA will continue to encourage more ladies 
and get them involved through training and 
mentorship. “As Botswana Athletics, it is 
part of our strategic plan to include women 
in our competitions. Those who qualify for 
some scholarships will also be supported to 
the latter,” he explained.

Nowe Triumphant Relay team with President Boko

[PIC: GORATAONE KGOSIMORE]A new dawn for Botswana netball
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I n recognition of Breast 
Cancer Awareness Month, 
Vivo Energy Botswana hosted 

a Pink Wellness Day at Joy City 
Park recently, bringing together 
employees, stakeholders, and health 
experts for a day dedicated to 
education and wellness.

The event, held under the banner 
of #fuelherfight, aimed to raise 
awareness of breast cancer, promote 
early detection, and encourage 
holistic health among attendees. 
It featured a series of engaging 
activities and wellness sessions 
that underscored the company’s 
ongoing commitment to community 
well-being.

One of the highlights of the day 
was a presentation by Riverside 
Clinic, whose medical professionals 
conducted health screenings and 
led discussions on understanding 
cancer and the importance of regular 
check-ups. Representatives from 
the Cancer Association of Botswana 
were also in attendance, offering 
valuable insights into cancer stages, 
available treatments, and patient 
support systems.

Speaking at the event, Vivo Energy 

Vivo Energy hosts Pink Wellness Day 
• Promotes cancer awareness, create safe spaces for conversations about health

we believe that wellness goes beyond 
the workplace, our Pink October 
activities are about empowering 
individuals with knowledge, 
encouraging early detection, and 
creating safe spaces for conversations 
about health. We are proud to stand 
alongside our partners and the wider 
community in the fight against 
cancer.”

The event concluded with a 
relaxing yoga session, providing 
participants an opportunity 
to unwind and reflect on the 
importance of both physical and 
mental health.

At Vivo Energy Botswana, Safety 
and Caring are two of our core 
values. 

Ensuring the health and safety 
of our employees, contractors, 
customers and communities and 
demonstrating care, empathy and 
compassion are key priorities for us. 

The Pink Wellness Day reaffirmed 
the company’s dedication to 
supporting national and global 
health awareness campaigns through 
meaningful engagement and 
collaboration.

Botswana Marketing Manager, 
Gaamangwe Ramokgothwane said 

: “Pink Wellness Day is part of the 
company’s broader effort to use its 

platforms to make a positive social 
impact. At Vivo Energy Botswana, 

The Gospel Music Awards 
2025 main event is scheduled 
for Saturday, 6th December 

2025 at the Grand Palm Hotel, 
where the nation’s leading gospel 
voices and emerging talents will 
be honoured for their outstanding 
contribution to gospel music.

Since their inception in 2018, the 
Gospel Music Awards have served 
as a premier platform for celebrating 
artistic excellence, fostering 
collaboration, and advancing the 
growth of gospel music in Botswana.

Meanwhile, the official 2025 
Nominees Reveal for the Gospel 

Music Awards (GMA) took place 
on Thursday, 16th October 2025 in 
Gaborone. Held under the theme “A 
Sound That Transforms,” this year’s 
edition continues to celebrate and 
elevate gospel artistry that uplifts, 
inspires, and empowers communities 
across Botswana and beyond.

The evening featured a special 
motivational session aimed at 
encouraging and empowering gospel 
artists ahead of the awards ceremony. 
The session will set the tone for an 
inspiring season of recognition and 
transformation within the gospel 
music industry.

Gospel Music Awards 
nominees unveiled 

NANCY RAMOKHUA
editors@thepatriot.co.bw

L ocal gospel music group 
‘we must praise’ (WMP) is 
this year celebrating a decade 

of existence, through a live recording 
show slated for November 15th at 
Gaborone International Convention 
Center (GICC). The live recording 
seeks to celebrate grace, faith and the 
growth of Botswana’s gospel music.

In advancing Botswana’s rich 
gospel music, WMP aims to promote 
the country’s musical identity, yet 
also elevating indigenous gospel 
melodies through providing a 
platform for absolute 100% local 
artists. As shared by the founding 
director of WMP Vusumuzi 
Botshelo, Batswana should expect 
pure gifts, talent and a powerful 
move of God from different 
members of the choir and excellence 
of production at the live recording. 
“This year’s event is different from all 
the others we’ve had, particularly that 
it will be held at GICC, one of the 
country’s premium venues that hosts 
major events of high stature and our 
standards will match. This is the first 
of its kind and promises to raise the 
standard high. Therefore, everyone 
should come ready and set for what 

We Must Praise celebrate 10 years
many of their successes, WMP music 
has been made available online with 
a global reach from USA to Nigeria, 
South Africa and UK to mention a 
few. Revealing few challenges they 
have faced he noted lack of financial 
support. 

“From the beginning, we faced 
lack of financial support and lack of 
exposure to international marketing 
mediums however the use of social 
media has helped expose the choir to 
different markets. Another challenge 
we faced was high expenses for our 
production in our yearly events 
which crippled the choir’s financial 
potential,” Botshelo explained. 

Highlighting what the future of 
WMP looks like, Botshelo said they 
look forward to unearthing more 
talent and exposing the team to 
economically and spiritually viable 
standards. “We are in a season and 
time where Batswana should stand 
up to recognize and celebrate their 
own. As such, we are unapologetic 
about giving fellow Batswana a 
platform to serve God and bless the 
nation through their gifts and talents. 
This live recording will be a powerful 
way to end the year. Therefore, 
everyone should get their tickets and 
seal the year with prayer and praise 
through this event,” said Botshelo. 

God is about to do through this 
significant gathering,”. 

According to Botshelo, the choir 
was founded in 2015 and was 
officially launched on the 28th 
November 2015 at Limkokwing 
Hall of Fame, which was its first 

ever event. He said in their years of 
existence, they have acquired two live 
recorded albums and have attained 
an award of best gospel group in 
Botswana at the gospel awards. 
Sharing more of their achievements, 
Botshelo mentioned that among 

The film and television 
industry is a proven driver of 
economic growth, generating 

jobs for skilled technicians, artists, 
and administrators, while stimulating 
activity across the value chain - from 
pre-production to distribution and 
related industries. With the potential 
to attract significant foreign direct 
investment (FDI), Botswana Ignite 
launched the Story Lab programme 
to reignite and expand Botswana’s 
creative economy.

A call for experienced writers drew 
more than 100 applications, with 21 
ultimately selected. Acknowledging 
Botswana’s relatively small domestic 
market, Story Lab was designed 
to empower the writers to create 
commercially viable stories for pan-
African and global audiences.

 The aim: to produce locally rooted 
content for export, in line with 
Botswana Ignite’s vision of building a 
competitive, internationally recognised 
film and television industry.

Duncan Irvine, project director 
of Botswana Ignite commented: 
“We were thrilled with the calibre of 
writers selected for Story Lab and the 
exceptional quality of scripts that have 
emerged. 

Their work has been well received 
by international producers and 
platforms, proving the strength of 
Botswana’s creative talent. Story Lab 
follows the tremendous success of 
initiatives such as Wildscreen, which 
brought international producers and 

Story Lab: Growing the Creative Economy
partnerships with companies and 
producers already supplying Netflix, 
Amazon, Showmax, and other major 
players.

The programme culminated in seven 
teams pitching across three online 
sessions to MultiChoice Scripted, 
international producers such as Ochre 
Moving Pictures, Gambit Films, Ergo 
Company, and Rous House, as well 
as independent and multiple award 
winner veterans Dan Jawitz and Meren 
Reddy, and the Torchwood Literary 
Agency. 

Projects emerging from Story Lab 
spanned genres from family comedies 
to crime thrillers, all showcasing 
distinct Motswana voices. Several 
participants also attended FAME Week 
/ MIP Africa in Cape Town, seizing 
opportunities to connect with global 
broadcasters and streamers. This 
spirit of hustle - turning pressure into 
opportunity - became a hallmark of the 
programme.

Even in tough economic conditions, 
creative entrepreneurs can succeed by 
looking beyond domestic borders. By 
taking their projects to international 
markets, Batswana storytellers are 
opening the door to investment and 
foreign revenue, strengthening the 
country’s creative economy.

Ultimately, even if only one project 
from Story Lab is commissioned, it 
would mark the largest production in 
Botswana’s history - exactly the kind 
of catalytic outcome Botswana Ignite 
envisioned.

broadcasters, like Disney and the 
BBC, from 18 countries to Botswana. 
This is in addition to our schools and 
international productions, which even 
earned coverage in Variety magazine 
in the USA – known as the most 
prestigious publication for film and 
television in the world. And this is just 
the beginning. We have even bigger 
plans for next year, including multiple 
productions worth hundreds of 
millions of Pula. It’s an exciting time to 
be in the film and television industry, 
especially for Batswana.”

Delivered over five intensive months, 
Story Lab was led by a world-class team 
of mentors: programme director Julie 
Hall, head writer on Kings of Jo’Burg 
S3 (Netflix) and 016FM (Showmax); 
TV executive and Netflix consultant 
Mmabatho Kau, who mentors around 
the world; story consultant and 
Content London Best International 
Drama Pitch 2024 winner Tracey-Lee 
Rainers; and Ayanda Halimana, a 
former commissioning editor, head 
writer and creative producer who 
mentored at the Sémé City Film Lab 
2025 in Benin. Each mentor brought 
hands-on industry experience and 
global perspective.

The programme also emphasised 
the importance of credibility in 
securing commissions. Streamers and 
broadcasters back teams with proven 
track records, making partnerships 
with established producers essential. 
Story Lab therefore created direct 
access to industry leaders, facilitating 

KITSO RAMONO
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A rtists from across 
Botswana have petitioned 
the National Assembly, 

calling for parliamentary 
intervention into what they allege 
is maladministration, financial 
mismanagement and abuse of public 
funds at the National Arts Council of 
Botswana (NACB).

The petition was submitted on 
November 26 through Chobe 
Member of Parliament Simasiku 
Oscar Mapulanga in terms of 
Standing Order 35.2, on behalf of 
theatre groups and independent 
artists who participated in the 
2025 National Arts Festival. It was 

addressed to Speaker of the National 
Assembly Oithapeleng Keorapetse 
and all Members of Parliament.

At the centre of the petition are 
allegations surrounding an estimated 
P24 million allocated by the Ministry 
of Sports and Arts for the 2025 
National Arts Festival. According to 
the artists, NACB announced in July 
that the festival would run through a 
structured process beginning at ward 
level, progressing to constituency and 
regional stages before culminating in 
a national carnival. The petitioners 
say the Council later abandoned 
ward-level competitions without 
consultation, a move that should 
have reduced costs and allowed the 
remaining stages to proceed.

However, on October 3, NACB 

announced the suspension of all 
outstanding festival activities, citing 
exhausted funds. Artists argue 
that the explanation raises serious 
questions about how the allocation 
was used, with the petition alleging 
possible mismanagement or 
misallocation of public resources.

The petition further accuses 
NACB of engaging unregistered arts 
associations to co-administer the 
festival, despite legal requirements 
under the Societies Act and the 
National Arts Council of Botswana 
Act. 

The artists claim that the Ministry 
of Sports and Arts had previously 
declined to fund or work with 
unregistered bodies, yet NACB 
allegedly proceeded to do so. They 

say these concerns were formally 
raised with NACB chief executive 
officer Otswetse Koboyankwe in 
August but were not addressed.

Payment disparities between 
artists and event coordinators also 
feature prominently in the petition. 
According to the artists, performance 
groups comprising between 15 and 
30 members received a once-off 
payment of P7,000 per event, 
translating to minimal individual 
earnings after costs. In contrast, 
coordinators allegedly received 
between P7,000 and P8,000 per 
event, with some reportedly earning 
significantly more across multiple 
engagements.

Artists also complain of delayed 
payments, with some participants 

Artists petition 
Parliament 

•	 Allege widespread mismanagement at National Arts Council 

from the July constituency 
stage still unpaid months later 
despite submitting all required 
documentation. They argue that such 
delays would not be tolerated if they 
affected government employees or 
service providers.

The cancellation of the remaining 
festival stages is said to have caused 
financial losses for many artists who 
invested in rehearsals, costumes 
and logistics after being promised 

progression to later rounds, where 
prize money was expected to 
increase. The petition describes the 
suspension as a breach of professional 
engagement that left creatives bearing 
unrecovered costs.

The artists further accuse the 
NACB leadership of failing to engage 
meaningfully with their complaints, 
alleging that formal requests for 
written responses were ignored 
and concerns dismissed as internal 

disputes within arts associations.
Through the petition, the artists 

are asking Parliament to intervene, 
investigate the conduct of the 
Council and ensure accountability, 
compensation and structural reforms 
within the arts funding system. At 
the time of publication, neither the 
National Arts Council of Botswana 
nor the Ministry of Sports and 
Arts had publicly responded to the 
allegations contained in the petition.

Former National Arts Council of Botswana CEO, Otsetswe Kobonyane

I ShowSpeed, whose real name 
is Darren Watkins Jr., has an 
estimated net worth generally 

reported to be between $10 million 
and $30 million as of late 2025. 
Some reports suggest figures as high 
as $100 million when including 
a purported deal with Rumble. 
His wealth is generated through 
YouTube revenue, Streaming Deals, 
music, merchandise etc.

19-year-old the world knows as 
IShowSpeed has 76 million followers 
across all his social accounts. He’s the 
most subscribed-to English-speaking 
streamer on YouTube. And while 
he’s still finding his feet in a career 
he started just a few years ago, 
Speed’s presence in popular culture is 
omnipresent

KITSO RAMONO
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The inaugural Tonota 
Music Festival, held 
on December 24 at the 

Tonota FC Grounds, lived up to 
expectations, delivering a vibrant 
and well-curated musical experience 
that ushered revellers into the 
Christmas celebrations in style. The 
festive event, which marked its first 
edition, was a resounding success, 
setting a strong foundation for what 
promises to become a key fixture on 
Botswana’s entertainment calendar.

The Patriot on Sunday partnered 
digitally with the event, amplifying 
its reach and visibility, as music 
lovers from Tonota and surrounding 
areas converged in large numbers 
to witness a star-studded lineup. 
From start to finish, the festival ran 
smoothly, with all booked artists 
honouring their appearances and 
delivering energetic performances 
that kept the crowd engaged 
throughout the night.

One of the standout moments of 
the evening came from Chokoma, 
who lit up the stage with a unique 
and refreshing set. The artist 
performed exclusively unreleased 
material from his upcoming album, 
which was released later this year. His 
signature rumba and kwasakwasa-
infused sound reverberated 
across the venue, drawing positive 
reactions from the audience. The 
warm reception to the new material 
suggested that the album is poised 
to be a hit, with fans praising both 
the rhythm and lyrical depth of the 
songs.

Franco and Afro Musica further 
elevated the night with a high-energy 
performance that sent the crowd 
into a dance frenzy. The group’s 
commanding stage presence and 
infectious beats saw both ladies and 
gentlemen take to the dance floor, 
their waist movements echoing the 
timeless influence of rumba legends 
such as Koffi Olomidé. Franco added 
a nostalgic touch to the performance 
by breaking into an acappella session, 
sending the audience into raptures 
with classic hits including Robala 
Nnana, Madume Dumela and 
Sephiri Se Dule. 

The excitement continued with 
an electrifying performance by 
international lekompo sensation 

The National Arts Council 
of Botswana (NACB) is 
delighted to announce the 

appointment of Mr. Gaokgakala 
Daniel Lemmenyane as the Chief 
Executive Officer. A seasoned 
arts administrator, cultural policy 
specialist, and resource mobilisation 
strategist with over 15 years of 
leadership across the creative 
sector, academia, government, and 
international institutions. 

His academic accolades include a 
Bachelor of Arts and Post Graduate 
Certificate of Education from 
University of Cape Town. He further 
garnered a Master of Arts from 
University of Witwatersrand where 
he continues to pursue his Doctor of 
Philosophy (PhD) candidature.

With a career rooted in building 
sustainable arts ecosystems, 
Lemmenyane brings a rare 

combination of sector-wide artistic 
literacy, institutional management, 
and high-level policy and partnership 
experience. Lemmenyane’s career in 
the creative and cultural industries 
is beautifully decorated by years of 
leadership in both creative practice 
and educational development. He 
served for six years as the Director 
of Maitisong Theatre, Maru-a-
Pula School, leading operations 
while driving sponsorship-based 
programming. In this role, he 
conceptualised, produced and 
fundraised for Maitisong Festival, 
the Mascom President’s Concert, 
and Barclays’ Madi Majwana (radio 
drama, stage production and social 
media campaign). His tenure 
demonstrated strong and sustained 
long-term partnerships within the 
corporate sector. 

His academic leadership includes 

five years at Wits University 
(Johannesburg, South Africa) as 
Head of  Arts Department and 
lecturer where he contributed to 
teaching, research and strategic 
institutional performance. He is a 
founding member of Drama for Life, 
an international programme based 
at Wits University that champions 
skills development, recognition of 
prior learning, and the integration 
of creative methodologies into 
education, health and social justice.

Lemmenyane also brings direct 
industry insight, having served for 
four years as a UNICEF Botswana 
Consultant,  leading productions 
including the adaptation of MTV’s 
internationally acclaimed television 
and radio series Shuga Down 
South. This experience sharpened 
his understanding of the lived 
realities of creative entrepreneurs, 

iShowSpeed graces Botswana 

Popular USA Youtuber and Streamer, IShowSpeed during touring Zola [PIC: GORATAONE KGOSIMORE]

Lemmenyane is NACB CEO 

Tonota Music 
Festival debuts 

Janesh. The South African artist, 
whose music has been dominating 
dance floors across the Southern 
African region, had the crowd 
singing and dancing along to her 
popular tracks. Her energetic 
backup dancers added flair to the 
performance, further igniting the 
festive atmosphere.

As the night transitioned into the 
early hours of Christmas morning, 
gospel icon Winnie Mashaba took 
to the stage, delivering a spiritually 
uplifting performance. Her 
melodious hymns and nostalgic 
gospel classics prompted revellers to 
pause, kneel and praise, a powerful 

reminder that faith and festivity 
can coexist. For many in the crowd, 
Mashaba’s songs evoked fond 
memories of childhood Sundays 
spent doing household chores with 
her music playing in the background.

Despite challenging weather 
conditions, the organisers proved 
well-prepared, ensuring seamless 
security, catering and hospitality 
services. All promises were delivered, 
making the first annual Tonota 
Music Festival a clear success and 
a promising beginning for future 
editions.

including procurement barriers, late 
payments, and intellectual property 
vulnerabilities. At national policy 
level, he served as Policy Specialist 
for Arts & Culture in the former 
Ministry of Youth Empowerment, 
Sport & Culture Development, 
overseeing departments spanning 
National Celebrations, Visual 
Arts, Arts & Culture, and Youth 
Broadcasting Channel (NOW!). 

He helped shape post-COVID 
recovery interventions for 
creatives and played a key role, 
alongside PEEPA in establishing 
the inaugural NACB Board, from 
recruitment to launch. His most 
recent appointment was at the 
African Union Commission (Addis 
Ababa, Ethiopia) where he served 
as Advisor to the Chairperson of 
the AU Commission on Education, 
Science, Technology & Innovation 
(ESTI), a senior role supporting 
strategy, stakeholder engagement, 
and partnerships with AU organs, 
Member States, Regional Economic 
Communities and global partners. 
This work has expanded his 
diplomatic reach and networks, 
assets he intends to leverage for 
Botswana’s creative economy, 
including opportunities such as 
digitisation of art collections, content 
monetisation and strengthened 
international collaborations.

With Mr. Lemmenyane at the 
helm, NACB is well positioned 
for continued growth and success. 
The Council is excited about the 
experience, energy, and leadership 
he brings to grow the creative and 
cultural sector.

Newly appointed NACB CEO, Gaokgakala Daniel Lemmenyane 

Chokoma performing at the Tonota Fest 
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each 

100ml

6799
250g

BUTTERFLY
Toilet Tissue

each 

20 Rolls

Green Pepper p/p
Apple 1kg,
Onion 1kg &
Potatoe 3kg

250gALL FOR

5999

1kg

3kg

1kg

P-P

According to the latest ITF World Rankings, Botswana tennis star Ntungamili Raguin is in the World Top 100.  Consequently, he has qualified to play in 
the qualifiers of the Australian Open Junior. Before winning back-to-back home tournaments in November 2025, Ntunga was ranked number 200.

Ntunga for Junior 
Australian Open

KITSO RAMONO
editors@thepatriot.co.bw 

B
otswana’s Africa Cup of 
Nations (AFCON) campaign in 
Morocco came to an early end 

at the group stages, with head coach 
Morena Ramoreboli pointing to the 
gap in quality, experience and match 
exposure as the primary reasons behind 
the Zebras’ disappointing showing.

The Zebras lost all three of their group 
matches, going down 3–0 to Senegal, 
1–0 to Benin and 3–0 to DR Congo. 
They finished the group without a point 
or a goal scored, marking their poorest 
AFCON performance to date and 
mirroring their inaugural appearance in 
2012, albeit without the consolation of a 
goal this time around. The tournament 
is still ongoing and will conclude on 
January 23.

According to Ramoreboli, the technical 
team approached the tournament with 
realism rather than ambition unchecked 
by context. He admitted that Botswana 
was drawn against opponents whose 
players are accustomed to elite-level 
football and constant pressure, a reality 
that shaped both preparation and tactics.

“We had to be honest with ourselves 
about the level we were going to face. We 
were playing against teams with players 
who are exposed to pressure week in 
and week out. To match that quality, you 
have to bring a lot more than just desire,” 
Ramoreboli said. 
Defensive Priorities 

Ramoreboli revealed that Botswana’s 
cautious approach was not accidental but 
a calculated response to the aggressive 
nature of their opponents. He dismissed 
suggestions that the Zebras should have 
played a more open, attacking game, 
arguing that such an approach could have 
led to heavier defeats.

He explained that opposing teams 
consistently committed numbers forward, 
leaving Botswana with difficult choices 
every time possession was won.

 “Every time we got the ball, they had 

three players ready to attack. You have to 
ask yourself how many you leave behind 
and how many you commit forward. If 
you get that wrong, you get punished,” 
he said.

Despite prioritising defensive 
organisation, Botswana still conceded 
goals in all three matches, a frustration 
Ramoreboli acknowledged. He conceded 
that while the team set out to limit 
damage, they struggled to sustain 
concentration and structure against 
relentless pressure.
Limited Exposure 

A recurring theme in Ramoreboli’s 
assessment was exposure. He noted that 
many of his players do not regularly 
compete at the intensity required at 
AFCON level, making it difficult to 
maintain consistency over 90 minutes 
against seasoned opposition.

The lack of regular high-level 
competition, he said, showed in moments 
of decision-making, recovery runs and 
transitional play, areas where AFCON 
matches are often decided.
Attacking Sacrifice 

The defensive focus also came at a 
price. Botswana struggled to create 
meaningful attacking opportunities and 
finished the tournament without scoring

However, Ramoreboli maintained that 
the approach was necessary under the 
circumstances.

 “If we had tried to open up, we would 
have been exposed even more,” he said, 
adding that the team’s limited attacking 
output was a consequence of prioritising 
competitiveness over entertainment.
Lessons for future

Despite the poor results, Ramoreboli 
insisted that the AFCON experience 
would not be wasted. He described the 
tournament as a learning curve for both 
players and technical staff, offering a clear 
picture of what is required to compete 
consistently at continental level.

“We knew it was going to be a very 
competitive tournament. We did not 
get the results we wanted, but we have 
learned a lot,” he said. 

Ramoreboli on 
AFCON flop  
•	 Explains Zebras’s early exit from Morocco 

Zebras bowed out of Afcon 2025 after losing all three of their group stage 
matches

The Botswana Athletics 
Association (BAA) has 
appointed Legojane Kebaitse 

as Manager – Sport Administration, 
effective 05 January 2026. Kebaitse 
brings extensive experience in sport 
administration, athletics governance 
and ICT. He previously served two 
terms as BAA Secretary-General and 
is a World Athletics Certified Referee 
and Photo Finish Judge. He has 
officiated at World Championships, 
including Daegu 2011. Kebaitse 
also played a key role in governance 
reforms and chaired the BAA 
Constitutional Review Task Team. 
He holds a Master of Business 
Administration and a BSc (Hons) in 
Applied Business Computing.

KITSO RAMONO
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M
ochudi Centre Chiefs have 
turned to Europe in their bid 
to arrest a worrying slide, 

appointing Spanish coach Miguel Corral 
Torreira as head coach following the 
departure of Pontsho Moloi last week.

The 34-year-old Torreira, a UEFA 
Pro Licence holder, arrives at a club that 
has struggled for direction, goals and 
consistency, despite heavy investment 
in playing personnel over the past two 
seasons. Chiefs’ decision comes after 

sustained pressure from supporters, who 
had grown increasingly frustrated with 
a run of poor results that yielded just 13 
wins, 13 defeats and two draws under the 
previous technical leadership.

The expectation had been clear, 
challenge for the league title. Instead, 
performances dipped, goals dried up and 
patience ran out. Club president Stanford 
Fredericks said the appointment was the 
result of an extensive recruitment process 
focused not only on qualifications, but 
on football philosophy and cultural fit. 
“We did not appoint him on credentials 
alone. We wanted a coach whose ideas 

align with where this club wants to go,” 
Fredericks said. 

Clear football identity
Torreira wasted little time in outlining 

how he wants Chiefs to play. The Spaniard 
favours an offensive, possession-based 
approach, built on high pressing, quick 
ball recovery and vertical attacking 
play. His teams are expected to press 
aggressively when possession is lost, 
defend compactly, and attack with speed 
and purpose once the ball is regained. “I 
like good possession of the ball, but it is 
very important to press high when we 
lose it. We want to recover the ball very 

Chiefs hire European coach fast and attack again,” Torreira said.
He also stressed the importance 

of balance, insisting that attacking 
football must be supported by defensive 
discipline. “You can have possession, but 
without a good defence it is very difficult 
to win matches,” he said.

No overhaul planned
Despite arriving midway through the 

season and inheriting a squad assembled 
by his predecessor, Torreira indicated 
he is not planning a major overhaul 
during the current transfer window. He 
confirmed that the club has already added 
a striker and said he is satisfied with the 
squad at his disposal, at least for now. 
“I need time to know my players better, 
not only from video but in training. But 

it is a good squad. There is quality in all 
positions,” he said. 

His immediate focus will be on 
improving team structure, raising 
intensity levels and developing younger 
players within the squad.

Short-term goals, long-term vision
Chiefs are currently aiming to stabilise 

their campaign and push for a top-three 
finish, with cup success viewed as an 
added bonus rather than a demand. 
Fredericks emphasised that the club is not 
interested in short-term fixes or frequent 
coaching changes, saying Torreira will be 
given time to implement his ideas.

Football, however, remains a results 
business.

Kebaitse 
joins 
BAA 
admin 

BAA Manager-Sports 
Administration,Legojane Kebaitse 


