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•	 BDP NEC, PEEC differ over plans to 
interview candidates

•	 Bulela Ditswe delays put Masisi, 
NEC under pressure 

•	 ‘We will conclude all election 
preparations within a month’-BDP

BAKANG TIRO
editors@thepatriot.co.bw 

The controversy over pending Botswana Democratic Party 
(BDP)’s primary elections, commonly known as Bulela Ditswe, is 
far from over as a new method to select Parliamentary candidates in 

some constituencies is under discussion with suggestions to subject some 
contestants to oral interviews to trim the numbers, The Patriot on Sunday has 
learnt.

AP 
snubs 
UDC 

•	 AP withdraws its candidates from 
UDC manifesto workshops

•	 Demand UDC to first prioritise 
conclusion of wards allocation

•	 Butale affirms AP commitment to 
UDC despite snubbing them

www.thepatriot.co.bw

Domkrag 
drama 
unfolds 



2  News June 23, 2024 |  www.thepatriot.co.bw  |  The Patriot on Sunday

Thomas Nkhoma - MISA Botswana Interim Chair

RE-ADVERTISEMENT

The University is looking for qualified and experienced individuals for the below stated positions:

The positions are based at BIUST Campus, Palapye and are offered on pensionable terms/ fixed term contract

FACULTY OF SCIENCE

DEPARTMENT OF MATHEMATICS AND STATISTICAL SCIENCES 

SENIOR LECTURER/LECTURER - STATISTICS 

Main Purpose of the Job:
To Deliver teaching over a range of modules within an established programme. To work with colleagues on curriculum development and the advancement 
of Mathematics and Statistical Sciences. To conduct individual research or work on collaborative projects. To supervise the efforts and performance of 
Teaching Instructors and Teaching Assistants. To supervise undergraduate and postgraduate students’ projects. To source external and internal research 
funding from national and international donors. Community engagement. 

Qualifications Senior Lecturer/ Lecturer 
• A PhD in Statistics from a recognized Institution 
• Familiarity with the core curriculum in Statistics

Experience – Lecturer
• At least 2 years’ experience in either teaching/lecturing/research or industry experience in the relevant field or discipline is an added advantage. 
• Good research record or evidence of research potential or industry experience or a record of 2 publications in peer-reviewed journals or 

equivalent research output. 
• Proficient in the training and usage of statistical packages like R/SPSS/STATA for data analysis, statistical modelling, data visualization including 

among others. 
• Experience of teaching at the Undergraduate/Postgraduate levels is an added advantage.

Experience- Senior Lecturer 
• Two years of post-doctoral experience in either teaching/lecturing/research or industry in the relevant field or discipline. However, two years 

post-doctoral relevant industrial/professional experience shall be equivalent to two years teaching experience.
• Evidence of successful supervision of master’s graduate or equivalent junior staff. 
• Record of 8 publications in peer-reviewed journals or equivalent research output. 
• Proficient in the training and usage of statistical packages like R/SPSS/STATA for data analysis, statistical modelling, data visualization including among 

others. 
• Experience in Postgraduate teaching is an added advantage.
• Preference will be given to applicants with research interests in the following areas: Machine Learning, Data Science, Computational Statistics or 

Time Series.

Remuneration
The University offers an attractive package, commensurate with qualification and experience.

If you meet the requirements of the above stated position, please send your application letter and a detailed Curriculum Vitae including at least two (2) 
recent professional referees to:

Director, Human Resources at the email address below.

recruitment.mathstats@biust.ac.bw 

For any further enquiries, you may call Ms. Taolo @ 4931305/Ms Mosinyi @ 4931317

CLOSING DATE: May 20th, 2024
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DEPARTMENT OF BUSINESS MANAGEMENT AND ENTREPRENEURSHIP
LECTURER, BUSINESS MANAGEMENT AND ENTREPRENEURSHIP 

Main Purpose of the Job

To teach and educate undergraduate and graduate students in an academic discipline and to build the knowledge base of a Business,  
    Management and Entrepreneurship through research and publications. 

To administer certain teaching activities and assist in curriculum development exercises in the department.
To improve their academic credentials and to establish themselves in relevant areas of research in the department. 
To be active in some form of professional service

A minimum of PhD in Management or related area and ability to teach at least three of the following:-

Entrepreneurship and New Venture Creation
Organisational Development

Marketing Management
Organisational Design and Change
Innovation, Intellectual Property Right  & Commercialization

Post PhD teaching and research experiences are added advantage.

The position requires the following Competencies/Skills:

Excellent oral and written English skills
Good knowledge of the academic discipline environment 
Knowledge of research methodology
Peer-reviewed publications and other evidence of professional engagement
Ability to communicate complex and conceptual ideas to those with limited knowledge and understanding as well as to peers using 

   high level skills and a range of media
Ability to facilitate student learning
Ability to synthesize information to design a learning experience
Ability to prepare and submit proposals and applications to external bodies, e.g. for funding and accreditation purposes.

If you meet the requirements of the above stated position, please send your application letter and a detailed Curriculum Vitae including at least 

Director, Human Resources at the email address below.

recruitment.mnmgtentr@biust.ac.bw

For any further enquiries, you may call Ms. Mogwera /Mr. Abram @ (+267) 4931308/ 4931310.

POSITION WILL REMAIN OPEN UNTIL FILLED

The successful candidate will be appointed on pensionable terms or contract terms of up to 5 years. 

The University is looking for qualified and experienced individuals for the below stated position. The position is offered on a  Fixed Term             
Contract of 5 years. The position is based at BIUST Campus, Palapye.

VACANCY ANNOUNCENT
VACANCY ANNOUNCEMENT

CHIEF EXECUTIVE OFFICER (CEO) OF BIUST ENTERPRISE (PTY) LTD 

Main Purpose of the Job

To provide strategic leadership and oversight to the BIUST Enterprise Ltd. To oversee all operations and business activities of the company 
and ensure that the desired results are produced. To make high quality business decisions to advance the business and increase company 
profits. To ensure commercialization of all projects involving the Company. To lead and motivate employees through employee engage-
ments to develop a high performing team.
 
Qualifications 

A masters (MSc) or (MBA) or a (PhD) degree in Engineering, Technology, Environmental or Built Environment, Natural Sciences, Economics, 
Business or Management.

Experience 

•  PhD holders must have a minimum of 10 years post qualification experience.
•  Master’s degree holders must have a minimum of 15 years post qualification experience.
•  PhD degree holders must have a minimum of 10 years academic research appointment in a university involved with research,            
     knowledge and technology transfer or 
    in the public/commercial environment holding senior appointments at director level or above in technology enterprise, knowledge 
    transfer or technology led industries.
•  Master’s degree holders must have a minimum of 15 years academic or academic related research appointment in a university 
    involved with research, knowledge and 
    technology transfer or in the public/commercial environment holding senior appointments at director level or above in technology 
    enterprise, knowledge transfer or 
    technology led industries.
•  A track record of involvement or management of successful national/international projects including technology business incubation 
    facilities and technology parks will be
    an added advantage.

Competencies: 

• Apply interpersonal styles/methods to develop, motivate and empower individuals to achieve goals
• Maintain quality whilst working under pressure and adhering to deadlines
• Conceptual and practical thinking Customer focused
• Decisive and assertive
• Organizational awareness with an understanding of how to engage the organization to get things done
• Maintain confidentiality and is aware of sensitive situations
• Personal value system (personal integrity, conscientiousness, and strong moral character)
• Professionalism and adherence to good work ethics
• Question status quo / conventional approaches and encourage new ideas and innovation for progress
• Resilience, personal drive and self-motivation
• Results and performance driven
• Team player with strong dedication to BIUST’s purpose and mission
• Work well in a multi-cultural environment

Remuneration

The University offers an attractive package, commensurate with qualification and experience.

If you meet the requirements of the above stated position, please send your application letter and a detailed Curriculum Vitae including 
at least two (2) recent professional referees, certified copies of certificates to:
Director, Human Resources at the email address below.

enterprises.recruitment@biust.ac.bw

For any further enquiries, you may call Ms Taolo @ 4931305 or Ms. Mosinyi @ 4931317

Closing Date:  April 19th, 2024
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DEPARTMENT OF BUSINESS MANAGEMENT AND ENTREPRENEURSHIP
LECTURER, BUSINESS MANAGEMENT AND ENTREPRENEURSHIP 

Main Purpose of the Job

To teach and educate undergraduate and graduate students in an academic discipline and to build the knowledge base of a Business,  
    Management and Entrepreneurship through research and publications. 

To administer certain teaching activities and assist in curriculum development exercises in the department.
To improve their academic credentials and to establish themselves in relevant areas of research in the department. 
To be active in some form of professional service

A minimum of PhD in Management or related area and ability to teach at least three of the following:-

Entrepreneurship and New Venture Creation
Organisational Development

Marketing Management
Organisational Design and Change
Innovation, Intellectual Property Right  & Commercialization

Post PhD teaching and research experiences are added advantage.

The position requires the following Competencies/Skills:

Excellent oral and written English skills
Good knowledge of the academic discipline environment 
Knowledge of research methodology
Peer-reviewed publications and other evidence of professional engagement
Ability to communicate complex and conceptual ideas to those with limited knowledge and understanding as well as to peers using 

   high level skills and a range of media
Ability to facilitate student learning
Ability to synthesize information to design a learning experience
Ability to prepare and submit proposals and applications to external bodies, e.g. for funding and accreditation purposes.

If you meet the requirements of the above stated position, please send your application letter and a detailed Curriculum Vitae including at least 

Director, Human Resources at the email address below.

recruitment.mnmgtentr@biust.ac.bw

For any further enquiries, you may call Ms. Mogwera /Mr. Abram @ (+267) 4931308/ 4931310.

POSITION WILL REMAIN OPEN UNTIL FILLED

The successful candidate will be appointed on pensionable terms or contract terms of up to 5 years. 

The University is looking for qualified and experienced individuals for the below stated position. The position is offered on a  Fixed Term             
Contract of 5 years. The position is based at BIUST Campus, Palapye.

VACANCY ANNOUNCENT
VACANCY ANNOUNCEMENT

CHIEF EXECUTIVE OFFICER (CEO) OF BIUST ENTERPRISE (PTY) LTD 

Main Purpose of the Job

To provide strategic leadership and oversight to the BIUST Enterprise Ltd. To oversee all operations and business activities of the company 
and ensure that the desired results are produced. To make high quality business decisions to advance the business and increase company 
profits. To ensure commercialization of all projects involving the Company. To lead and motivate employees through employee engage-
ments to develop a high performing team.
 
Qualifications 

A masters (MSc) or (MBA) or a (PhD) degree in Engineering, Technology, Environmental or Built Environment, Natural Sciences, Economics, 
Business or Management.

Experience 

•  PhD holders must have a minimum of 10 years post qualification experience.
•  Master’s degree holders must have a minimum of 15 years post qualification experience.
•  PhD degree holders must have a minimum of 10 years academic research appointment in a university involved with research,            
     knowledge and technology transfer or 
    in the public/commercial environment holding senior appointments at director level or above in technology enterprise, knowledge 
    transfer or technology led industries.
•  Master’s degree holders must have a minimum of 15 years academic or academic related research appointment in a university 
    involved with research, knowledge and 
    technology transfer or in the public/commercial environment holding senior appointments at director level or above in technology 
    enterprise, knowledge transfer or 
    technology led industries.
•  A track record of involvement or management of successful national/international projects including technology business incubation 
    facilities and technology parks will be
    an added advantage.

Competencies: 

• Apply interpersonal styles/methods to develop, motivate and empower individuals to achieve goals
• Maintain quality whilst working under pressure and adhering to deadlines
• Conceptual and practical thinking Customer focused
• Decisive and assertive
• Organizational awareness with an understanding of how to engage the organization to get things done
• Maintain confidentiality and is aware of sensitive situations
• Personal value system (personal integrity, conscientiousness, and strong moral character)
• Professionalism and adherence to good work ethics
• Question status quo / conventional approaches and encourage new ideas and innovation for progress
• Resilience, personal drive and self-motivation
• Results and performance driven
• Team player with strong dedication to BIUST’s purpose and mission
• Work well in a multi-cultural environment

Remuneration

The University offers an attractive package, commensurate with qualification and experience.

If you meet the requirements of the above stated position, please send your application letter and a detailed Curriculum Vitae including 
at least two (2) recent professional referees, certified copies of certificates to:
Director, Human Resources at the email address below.

enterprises.recruitment@biust.ac.bw

For any further enquiries, you may call Ms Taolo @ 4931305 or Ms. Mosinyi @ 4931317

Closing Date:  April 19th, 2024

RE-ADVERTISEMENT

The University is looking for qualified and experienced individuals for the below stated positions:

The positions are based at BIUST Campus, Palapye and are offered on pensionable terms/ fixed term contract

FACULTY OF SCIENCE

DEPARTMENT OF MATHEMATICS AND STATISTICAL SCIENCES 

SENIOR LECTURER/LECTURER - STATISTICS 

Main Purpose of the Job:
To Deliver teaching over a range of modules within an established programme. To work with colleagues on curriculum development and the advancement 
of Mathematics and Statistical Sciences. To conduct individual research or work on collaborative projects. To supervise the efforts and performance of 
Teaching Instructors and Teaching Assistants. To supervise undergraduate and postgraduate students’ projects. To source external and internal research 
funding from national and international donors. Community engagement. 

Qualifications Senior Lecturer/ Lecturer 
• A PhD in Statistics from a recognized Institution 
• Familiarity with the core curriculum in Statistics

Experience – Lecturer
• At least 2 years’ experience in either teaching/lecturing/research or industry experience in the relevant field or discipline is an added advantage. 
• Good research record or evidence of research potential or industry experience or a record of 2 publications in peer-reviewed journals or 

equivalent research output. 
• Proficient in the training and usage of statistical packages like R/SPSS/STATA for data analysis, statistical modelling, data visualization including 

among others. 
• Experience of teaching at the Undergraduate/Postgraduate levels is an added advantage.

Experience- Senior Lecturer 
• Two years of post-doctoral experience in either teaching/lecturing/research or industry in the relevant field or discipline. However, two years 

post-doctoral relevant industrial/professional experience shall be equivalent to two years teaching experience.
• Evidence of successful supervision of master’s graduate or equivalent junior staff. 
• Record of 8 publications in peer-reviewed journals or equivalent research output. 
• Proficient in the training and usage of statistical packages like R/SPSS/STATA for data analysis, statistical modelling, data visualization including among 

others. 
• Experience in Postgraduate teaching is an added advantage.
• Preference will be given to applicants with research interests in the following areas: Machine Learning, Data Science, Computational Statistics or 

Time Series.

Remuneration
The University offers an attractive package, commensurate with qualification and experience.

If you meet the requirements of the above stated position, please send your application letter and a detailed Curriculum Vitae including at least two (2) 
recent professional referees to:

Director, Human Resources at the email address below.

recruitment.mathstats@biust.ac.bw 

For any further enquiries, you may call Ms. Taolo @ 4931305/Ms Mosinyi @ 4931317

CLOSING DATE: May 20th, 2024
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DEPARTMENT OF BUSINESS MANAGEMENT AND ENTREPRENEURSHIP
LECTURER, BUSINESS MANAGEMENT AND ENTREPRENEURSHIP 

Main Purpose of the Job

To teach and educate undergraduate and graduate students in an academic discipline and to build the knowledge base of a Business,  
    Management and Entrepreneurship through research and publications. 

To administer certain teaching activities and assist in curriculum development exercises in the department.
To improve their academic credentials and to establish themselves in relevant areas of research in the department. 
To be active in some form of professional service

A minimum of PhD in Management or related area and ability to teach at least three of the following:-

Entrepreneurship and New Venture Creation
Organisational Development

Marketing Management
Organisational Design and Change
Innovation, Intellectual Property Right  & Commercialization

Post PhD teaching and research experiences are added advantage.

The position requires the following Competencies/Skills:

Excellent oral and written English skills
Good knowledge of the academic discipline environment 
Knowledge of research methodology
Peer-reviewed publications and other evidence of professional engagement
Ability to communicate complex and conceptual ideas to those with limited knowledge and understanding as well as to peers using 

   high level skills and a range of media
Ability to facilitate student learning
Ability to synthesize information to design a learning experience
Ability to prepare and submit proposals and applications to external bodies, e.g. for funding and accreditation purposes.

If you meet the requirements of the above stated position, please send your application letter and a detailed Curriculum Vitae including at least 

Director, Human Resources at the email address below.

recruitment.mnmgtentr@biust.ac.bw

For any further enquiries, you may call Ms. Mogwera /Mr. Abram @ (+267) 4931308/ 4931310.

POSITION WILL REMAIN OPEN UNTIL FILLED

The successful candidate will be appointed on pensionable terms or contract terms of up to 5 years. 

The University is looking for qualified and experienced individuals for the below stated position. The position is offered on a  Fixed Term             
Contract of 5 years. The position is based at BIUST Campus, Palapye.

VACANCY ANNOUNCENT
VACANCY ANNOUNCEMENT

CHIEF EXECUTIVE OFFICER (CEO) OF BIUST ENTERPRISE (PTY) LTD 

Main Purpose of the Job

To provide strategic leadership and oversight to the BIUST Enterprise Ltd. To oversee all operations and business activities of the company 
and ensure that the desired results are produced. To make high quality business decisions to advance the business and increase company 
profits. To ensure commercialization of all projects involving the Company. To lead and motivate employees through employee engage-
ments to develop a high performing team.
 
Qualifications 

A masters (MSc) or (MBA) or a (PhD) degree in Engineering, Technology, Environmental or Built Environment, Natural Sciences, Economics, 
Business or Management.

Experience 

•  PhD holders must have a minimum of 10 years post qualification experience.
•  Master’s degree holders must have a minimum of 15 years post qualification experience.
•  PhD degree holders must have a minimum of 10 years academic research appointment in a university involved with research,            
     knowledge and technology transfer or 
    in the public/commercial environment holding senior appointments at director level or above in technology enterprise, knowledge 
    transfer or technology led industries.
•  Master’s degree holders must have a minimum of 15 years academic or academic related research appointment in a university 
    involved with research, knowledge and 
    technology transfer or in the public/commercial environment holding senior appointments at director level or above in technology 
    enterprise, knowledge transfer or 
    technology led industries.
•  A track record of involvement or management of successful national/international projects including technology business incubation 
    facilities and technology parks will be
    an added advantage.

Competencies: 

• Apply interpersonal styles/methods to develop, motivate and empower individuals to achieve goals
• Maintain quality whilst working under pressure and adhering to deadlines
• Conceptual and practical thinking Customer focused
• Decisive and assertive
• Organizational awareness with an understanding of how to engage the organization to get things done
• Maintain confidentiality and is aware of sensitive situations
• Personal value system (personal integrity, conscientiousness, and strong moral character)
• Professionalism and adherence to good work ethics
• Question status quo / conventional approaches and encourage new ideas and innovation for progress
• Resilience, personal drive and self-motivation
• Results and performance driven
• Team player with strong dedication to BIUST’s purpose and mission
• Work well in a multi-cultural environment

Remuneration

The University offers an attractive package, commensurate with qualification and experience.

If you meet the requirements of the above stated position, please send your application letter and a detailed Curriculum Vitae including 
at least two (2) recent professional referees, certified copies of certificates to:
Director, Human Resources at the email address below.

enterprises.recruitment@biust.ac.bw

For any further enquiries, you may call Ms Taolo @ 4931305 or Ms. Mosinyi @ 4931317

Closing Date:  April 19th, 2024
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DEPARTMENT OF BUSINESS MANAGEMENT AND ENTREPRENEURSHIP
LECTURER, BUSINESS MANAGEMENT AND ENTREPRENEURSHIP 

Main Purpose of the Job

To teach and educate undergraduate and graduate students in an academic discipline and to build the knowledge base of a Business,  
    Management and Entrepreneurship through research and publications. 

To administer certain teaching activities and assist in curriculum development exercises in the department.
To improve their academic credentials and to establish themselves in relevant areas of research in the department. 
To be active in some form of professional service

A minimum of PhD in Management or related area and ability to teach at least three of the following:-

Entrepreneurship and New Venture Creation
Organisational Development

Marketing Management
Organisational Design and Change
Innovation, Intellectual Property Right  & Commercialization

Post PhD teaching and research experiences are added advantage.

The position requires the following Competencies/Skills:

Excellent oral and written English skills
Good knowledge of the academic discipline environment 
Knowledge of research methodology
Peer-reviewed publications and other evidence of professional engagement
Ability to communicate complex and conceptual ideas to those with limited knowledge and understanding as well as to peers using 

   high level skills and a range of media
Ability to facilitate student learning
Ability to synthesize information to design a learning experience
Ability to prepare and submit proposals and applications to external bodies, e.g. for funding and accreditation purposes.

If you meet the requirements of the above stated position, please send your application letter and a detailed Curriculum Vitae including at least 

Director, Human Resources at the email address below.

recruitment.mnmgtentr@biust.ac.bw

For any further enquiries, you may call Ms. Mogwera /Mr. Abram @ (+267) 4931308/ 4931310.

POSITION WILL REMAIN OPEN UNTIL FILLED

The successful candidate will be appointed on pensionable terms or contract terms of up to 5 years. 

The University is looking for qualified and experienced individuals for the below stated position. The position is offered on a  Fixed Term             
Contract of 5 years. The position is based at BIUST Campus, Palapye.

VACANCY ANNOUNCENT
VACANCY ANNOUNCEMENT

CHIEF EXECUTIVE OFFICER (CEO) OF BIUST ENTERPRISE (PTY) LTD 

Main Purpose of the Job

To provide strategic leadership and oversight to the BIUST Enterprise Ltd. To oversee all operations and business activities of the company 
and ensure that the desired results are produced. To make high quality business decisions to advance the business and increase company 
profits. To ensure commercialization of all projects involving the Company. To lead and motivate employees through employee engage-
ments to develop a high performing team.
 
Qualifications 

A masters (MSc) or (MBA) or a (PhD) degree in Engineering, Technology, Environmental or Built Environment, Natural Sciences, Economics, 
Business or Management.

Experience 

•  PhD holders must have a minimum of 10 years post qualification experience.
•  Master’s degree holders must have a minimum of 15 years post qualification experience.
•  PhD degree holders must have a minimum of 10 years academic research appointment in a university involved with research,            
     knowledge and technology transfer or 
    in the public/commercial environment holding senior appointments at director level or above in technology enterprise, knowledge 
    transfer or technology led industries.
•  Master’s degree holders must have a minimum of 15 years academic or academic related research appointment in a university 
    involved with research, knowledge and 
    technology transfer or in the public/commercial environment holding senior appointments at director level or above in technology 
    enterprise, knowledge transfer or 
    technology led industries.
•  A track record of involvement or management of successful national/international projects including technology business incubation 
    facilities and technology parks will be
    an added advantage.

Competencies: 

• Apply interpersonal styles/methods to develop, motivate and empower individuals to achieve goals
• Maintain quality whilst working under pressure and adhering to deadlines
• Conceptual and practical thinking Customer focused
• Decisive and assertive
• Organizational awareness with an understanding of how to engage the organization to get things done
• Maintain confidentiality and is aware of sensitive situations
• Personal value system (personal integrity, conscientiousness, and strong moral character)
• Professionalism and adherence to good work ethics
• Question status quo / conventional approaches and encourage new ideas and innovation for progress
• Resilience, personal drive and self-motivation
• Results and performance driven
• Team player with strong dedication to BIUST’s purpose and mission
• Work well in a multi-cultural environment

Remuneration

The University offers an attractive package, commensurate with qualification and experience.

If you meet the requirements of the above stated position, please send your application letter and a detailed Curriculum Vitae including 
at least two (2) recent professional referees, certified copies of certificates to:
Director, Human Resources at the email address below.

enterprises.recruitment@biust.ac.bw

For any further enquiries, you may call Ms Taolo @ 4931305 or Ms. Mosinyi @ 4931317

Closing Date:  April 19th, 2024

The University is looking for qualified and experienced individual for the below stated position:

The position is based at BIUST Campus, Palapye and are offered fixed term contract. 

SCHOOL OF LIFE SCIENCES

DEPARTMENT OF BIOLOGICAL SCIENCES AND BIOTECHNOLOGY 

ASSOCIATE PROFESSOR, MOLECULAR BIOLOGY 

To teach, supervise and educate undergraduate and postgraduate students in academic discipline and to build the knowledge base of the 
discipline through research and publication. To administer teaching and research activities within the discipline of Molecular Biology. To give 
academic leadership in the University, the School, and the Department and developing the next generation of academics. To play a leading 
role in improving the teaching and research infrastructure of the Department, School, and University. To establish a national reputation in 
the chosen discipline. To be active in professional service related to the chosen discipline.

Qualifications

PhD in Molecular Biology or in a related area with a strong focus on Molecular Biology from a recognized Institution.

Experience

A minimum of six (6) years post-doctoral experience in either teaching/research or industry experience in Molecular Biology

        •    Research and teaching experience in undergraduate/postgraduate Molecular Biology, preferably with a
              speciality in Plant Virology and evidence of building and leading a research team in this field of study.  
        •    A record of recent and continuing publications of at least sixteen (16) original scientific articles in reputable,
              peer-reviewed journals.
        •    Evidence of attracting research grants and managing research projects.
        • Evidence of experience of successful supervision of postgraduate students.
        • Evidence of accreditation as assessor and moderator from a recognized Qualification Authority (e.g. BQA).
        • Evidence of engagement in university, professional, and community services.
        • Evidence of involvement in academic leadership and management.

Competencies requirements

        • Ability to prepare and submit proposals and applications to external bodies, e.g.,for funding and accreditation
               purposes.
        • Computer proficiency.
        • Good knowledge of the academic discipline environment.
        • Involvement in professional activities where applicable.
        • Knowledge of Research Methodology.
        • Understanding of Higher Education environment.
        • Ability to be a team player and ability to work independently.
        • Ability to facilitate student learning.
        • Ability to coach and mentor students and staff.

Professional Certification

        • Registration with the appropriate professional body where applicable

Remuneration

The University offers an attractive package, commensurate with qualification and experience.
If you meet the requirements of the above stated position, please send your application letter and a detailed Curriculum Vitae including at 
least two (2) recent professional referees to:

Director, Human Resources at the email address below.

recruitment.bioscibiotech@biust.ac.bw

For any further enquiries, you may call Ms. Taolo @ 4931305/Ms Mosinyi @ 4931317

CLOSING DATE: July 20th, 2024

RE-ADVERTISEMENT

The University is looking for qualified and experienced individuals for the below stated positions:

The positions are based at BIUST Campus, Palapye and are offered on pensionable terms/ fixed term contract

FACULTY OF SCIENCE

DEPARTMENT OF MATHEMATICS AND STATISTICAL SCIENCES 

SENIOR LECTURER/LECTURER - STATISTICS 

Main Purpose of the Job:
To Deliver teaching over a range of modules within an established programme. To work with colleagues on curriculum development and the advancement 
of Mathematics and Statistical Sciences. To conduct individual research or work on collaborative projects. To supervise the efforts and performance of 
Teaching Instructors and Teaching Assistants. To supervise undergraduate and postgraduate students’ projects. To source external and internal research 
funding from national and international donors. Community engagement. 

Qualifications Senior Lecturer/ Lecturer 
• A PhD in Statistics from a recognized Institution 
• Familiarity with the core curriculum in Statistics

Experience – Lecturer
• At least 2 years’ experience in either teaching/lecturing/research or industry experience in the relevant field or discipline is an added advantage. 
• Good research record or evidence of research potential or industry experience or a record of 2 publications in peer-reviewed journals or 

equivalent research output. 
• Proficient in the training and usage of statistical packages like R/SPSS/STATA for data analysis, statistical modelling, data visualization including 

among others. 
• Experience of teaching at the Undergraduate/Postgraduate levels is an added advantage.

Experience- Senior Lecturer 
• Two years of post-doctoral experience in either teaching/lecturing/research or industry in the relevant field or discipline. However, two years 

post-doctoral relevant industrial/professional experience shall be equivalent to two years teaching experience.
• Evidence of successful supervision of master’s graduate or equivalent junior staff. 
• Record of 8 publications in peer-reviewed journals or equivalent research output. 
• Proficient in the training and usage of statistical packages like R/SPSS/STATA for data analysis, statistical modelling, data visualization including among 

others. 
• Experience in Postgraduate teaching is an added advantage.
• Preference will be given to applicants with research interests in the following areas: Machine Learning, Data Science, Computational Statistics or 

Time Series.

Remuneration
The University offers an attractive package, commensurate with qualification and experience.

If you meet the requirements of the above stated position, please send your application letter and a detailed Curriculum Vitae including at least two (2) 
recent professional referees to:

Director, Human Resources at the email address below.

recruitment.mathstats@biust.ac.bw 

For any further enquiries, you may call Ms. Taolo @ 4931305/Ms Mosinyi @ 4931317

CLOSING DATE: May 20th, 2024
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DEPARTMENT OF BUSINESS MANAGEMENT AND ENTREPRENEURSHIP
LECTURER, BUSINESS MANAGEMENT AND ENTREPRENEURSHIP 

Main Purpose of the Job

To teach and educate undergraduate and graduate students in an academic discipline and to build the knowledge base of a Business,  
    Management and Entrepreneurship through research and publications. 

To administer certain teaching activities and assist in curriculum development exercises in the department.
To improve their academic credentials and to establish themselves in relevant areas of research in the department. 
To be active in some form of professional service

A minimum of PhD in Management or related area and ability to teach at least three of the following:-

Entrepreneurship and New Venture Creation
Organisational Development

Marketing Management
Organisational Design and Change
Innovation, Intellectual Property Right  & Commercialization

Post PhD teaching and research experiences are added advantage.

The position requires the following Competencies/Skills:

Excellent oral and written English skills
Good knowledge of the academic discipline environment 
Knowledge of research methodology
Peer-reviewed publications and other evidence of professional engagement
Ability to communicate complex and conceptual ideas to those with limited knowledge and understanding as well as to peers using 

   high level skills and a range of media
Ability to facilitate student learning
Ability to synthesize information to design a learning experience
Ability to prepare and submit proposals and applications to external bodies, e.g. for funding and accreditation purposes.

If you meet the requirements of the above stated position, please send your application letter and a detailed Curriculum Vitae including at least 

Director, Human Resources at the email address below.

recruitment.mnmgtentr@biust.ac.bw

For any further enquiries, you may call Ms. Mogwera /Mr. Abram @ (+267) 4931308/ 4931310.

POSITION WILL REMAIN OPEN UNTIL FILLED

The successful candidate will be appointed on pensionable terms or contract terms of up to 5 years. 

The University is looking for qualified and experienced individuals for the below stated position. The position is offered on a  Fixed Term             
Contract of 5 years. The position is based at BIUST Campus, Palapye.

VACANCY ANNOUNCENT
VACANCY ANNOUNCEMENT

CHIEF EXECUTIVE OFFICER (CEO) OF BIUST ENTERPRISE (PTY) LTD 

Main Purpose of the Job

To provide strategic leadership and oversight to the BIUST Enterprise Ltd. To oversee all operations and business activities of the company 
and ensure that the desired results are produced. To make high quality business decisions to advance the business and increase company 
profits. To ensure commercialization of all projects involving the Company. To lead and motivate employees through employee engage-
ments to develop a high performing team.
 
Qualifications 

A masters (MSc) or (MBA) or a (PhD) degree in Engineering, Technology, Environmental or Built Environment, Natural Sciences, Economics, 
Business or Management.

Experience 

•  PhD holders must have a minimum of 10 years post qualification experience.
•  Master’s degree holders must have a minimum of 15 years post qualification experience.
•  PhD degree holders must have a minimum of 10 years academic research appointment in a university involved with research,            
     knowledge and technology transfer or 
    in the public/commercial environment holding senior appointments at director level or above in technology enterprise, knowledge 
    transfer or technology led industries.
•  Master’s degree holders must have a minimum of 15 years academic or academic related research appointment in a university 
    involved with research, knowledge and 
    technology transfer or in the public/commercial environment holding senior appointments at director level or above in technology 
    enterprise, knowledge transfer or 
    technology led industries.
•  A track record of involvement or management of successful national/international projects including technology business incubation 
    facilities and technology parks will be
    an added advantage.

Competencies: 

• Apply interpersonal styles/methods to develop, motivate and empower individuals to achieve goals
• Maintain quality whilst working under pressure and adhering to deadlines
• Conceptual and practical thinking Customer focused
• Decisive and assertive
• Organizational awareness with an understanding of how to engage the organization to get things done
• Maintain confidentiality and is aware of sensitive situations
• Personal value system (personal integrity, conscientiousness, and strong moral character)
• Professionalism and adherence to good work ethics
• Question status quo / conventional approaches and encourage new ideas and innovation for progress
• Resilience, personal drive and self-motivation
• Results and performance driven
• Team player with strong dedication to BIUST’s purpose and mission
• Work well in a multi-cultural environment

Remuneration

The University offers an attractive package, commensurate with qualification and experience.

If you meet the requirements of the above stated position, please send your application letter and a detailed Curriculum Vitae including 
at least two (2) recent professional referees, certified copies of certificates to:
Director, Human Resources at the email address below.

enterprises.recruitment@biust.ac.bw

For any further enquiries, you may call Ms Taolo @ 4931305 or Ms. Mosinyi @ 4931317

Closing Date:  April 19th, 2024
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DEPARTMENT OF BUSINESS MANAGEMENT AND ENTREPRENEURSHIP
LECTURER, BUSINESS MANAGEMENT AND ENTREPRENEURSHIP 

Main Purpose of the Job

To teach and educate undergraduate and graduate students in an academic discipline and to build the knowledge base of a Business,  
    Management and Entrepreneurship through research and publications. 

To administer certain teaching activities and assist in curriculum development exercises in the department.
To improve their academic credentials and to establish themselves in relevant areas of research in the department. 
To be active in some form of professional service

A minimum of PhD in Management or related area and ability to teach at least three of the following:-

Entrepreneurship and New Venture Creation
Organisational Development

Marketing Management
Organisational Design and Change
Innovation, Intellectual Property Right  & Commercialization

Post PhD teaching and research experiences are added advantage.

The position requires the following Competencies/Skills:

Excellent oral and written English skills
Good knowledge of the academic discipline environment 
Knowledge of research methodology
Peer-reviewed publications and other evidence of professional engagement
Ability to communicate complex and conceptual ideas to those with limited knowledge and understanding as well as to peers using 

   high level skills and a range of media
Ability to facilitate student learning
Ability to synthesize information to design a learning experience
Ability to prepare and submit proposals and applications to external bodies, e.g. for funding and accreditation purposes.

If you meet the requirements of the above stated position, please send your application letter and a detailed Curriculum Vitae including at least 

Director, Human Resources at the email address below.

recruitment.mnmgtentr@biust.ac.bw

For any further enquiries, you may call Ms. Mogwera /Mr. Abram @ (+267) 4931308/ 4931310.

POSITION WILL REMAIN OPEN UNTIL FILLED

The successful candidate will be appointed on pensionable terms or contract terms of up to 5 years. 

The University is looking for qualified and experienced individuals for the below stated position. The position is offered on a  Fixed Term             
Contract of 5 years. The position is based at BIUST Campus, Palapye.
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VACANCY ANNOUNCEMENT

CHIEF EXECUTIVE OFFICER (CEO) OF BIUST ENTERPRISE (PTY) LTD 

Main Purpose of the Job

To provide strategic leadership and oversight to the BIUST Enterprise Ltd. To oversee all operations and business activities of the company 
and ensure that the desired results are produced. To make high quality business decisions to advance the business and increase company 
profits. To ensure commercialization of all projects involving the Company. To lead and motivate employees through employee engage-
ments to develop a high performing team.
 
Qualifications 

A masters (MSc) or (MBA) or a (PhD) degree in Engineering, Technology, Environmental or Built Environment, Natural Sciences, Economics, 
Business or Management.

Experience 

•  PhD holders must have a minimum of 10 years post qualification experience.
•  Master’s degree holders must have a minimum of 15 years post qualification experience.
•  PhD degree holders must have a minimum of 10 years academic research appointment in a university involved with research,            
     knowledge and technology transfer or 
    in the public/commercial environment holding senior appointments at director level or above in technology enterprise, knowledge 
    transfer or technology led industries.
•  Master’s degree holders must have a minimum of 15 years academic or academic related research appointment in a university 
    involved with research, knowledge and 
    technology transfer or in the public/commercial environment holding senior appointments at director level or above in technology 
    enterprise, knowledge transfer or 
    technology led industries.
•  A track record of involvement or management of successful national/international projects including technology business incubation 
    facilities and technology parks will be
    an added advantage.

Competencies: 

• Apply interpersonal styles/methods to develop, motivate and empower individuals to achieve goals
• Maintain quality whilst working under pressure and adhering to deadlines
• Conceptual and practical thinking Customer focused
• Decisive and assertive
• Organizational awareness with an understanding of how to engage the organization to get things done
• Maintain confidentiality and is aware of sensitive situations
• Personal value system (personal integrity, conscientiousness, and strong moral character)
• Professionalism and adherence to good work ethics
• Question status quo / conventional approaches and encourage new ideas and innovation for progress
• Resilience, personal drive and self-motivation
• Results and performance driven
• Team player with strong dedication to BIUST’s purpose and mission
• Work well in a multi-cultural environment

Remuneration

The University offers an attractive package, commensurate with qualification and experience.

If you meet the requirements of the above stated position, please send your application letter and a detailed Curriculum Vitae including 
at least two (2) recent professional referees, certified copies of certificates to:
Director, Human Resources at the email address below.

enterprises.recruitment@biust.ac.bw

For any further enquiries, you may call Ms Taolo @ 4931305 or Ms. Mosinyi @ 4931317

Closing Date:  April 19th, 2024

T uesday, 28th May 2024 marked 
another momentous day as BUAN 
signed an MOU with ISAGO Road 

to Recovery foundation. The Deputy Vice 
Chancellor, Academic Affairs and Research, 
Prof Justin Chepete welcomed attendants 
to witness the signing of the MOU by the 
two parties, saying the MOU resonates well 
with the welfare of staff and students and 
will go a long way in touching lives and 
ensuring sustainable growth. “It is quite an 
interesting MOU particularly as ISAGO is 
an NGO with support services to people 
living with disabilities, and BUAN has 
people living with disabilities and embraces 
everyone,” said Prof Chepete. 

For his remarks, the Vice Chancellor, Prof 
Ketlhatlhogile Mosepele started by quoting 
Martin Luther King’s maxim that, “Coming 
together is a beginning; keeping together 
is progress; working together is success. 
Accept the things to which fate binds you 
and love the people with whom fate brings 
you together but do so with all your heart. 
We must learn to live together as brothers 
or perish together as fools”. He, therefore, in 
that spirit of Dr King, urged all to celebrate, 
cherish and enshrine the moment.

The Isago Road to Recovery is a 
foundation for People Living With 
Disabilities (PLWDs), whose founder 
is Benson Kuhlman, who is a person 

living with disability. It was through 
Self-actualization, Self-motivation and Self-
awareness that Kuhlman realized that the 
sky is the limit regardless of his disability. 
Therefore, he founded the organisation to 
give hope to People Living With Disabilities. 
To him, there are limitless possibilities and 
opportunities out there

In the strategic drive towards 
sustainability, BUAN intends to be a 
university that values social inclusion. 
“Therefore, we can’t as a university have 
impact if we don’t embrace People Living 
with Disabilities; We can’t be an impactful 
University if we don’t engage People Living 
With Disabilities; We can’t be an inclusive 

BUAN, ISAGO Foundation sign MOU 

University if we don’t interact with People 
Living With Disabilities; We can’t be a 
comprehensive University until we live 
with People Living With Disabilities”, 
emphasized the Vice Chancellor.

Through the MoU, BUAN will engage 
ISAGO to create an enabling environment, 
where People Living With Disabilities will 

have opportunities to learn and develop key 
life skills. Agriculture and Natural resources 
present a meaningful pathway for training 
and employment. “This MoU signifies our 
commitment to work with ISAGO towards 
creating a Sustainable Botswana. 

A Botswana where everyone has an equal 
opportunity to attain wealth, as enshrined 

in the Transformation Agenda”, said Prof 
Mosepele. 

Benson Kuhlman, the Founder and 
Director of ISAGO Road to Recovery 
Foundation thanked God for the special 
occasion and thanked BUAN management 
for the opportunity to forge the partnership 
and implement the objectives of the MOU. 

I t has come to our attention that a 
serious incident involving the 
maltreatment of a client has occurred 

within Princess Marina Hospital (PMH) 
premises. The Nursing and Midwifery 
Council of Botswana (NMCB) is deeply 
concerned about this matter and has 
initiated a thorough investigation 
to ascertain the facts and ensure 
accountability.

The safety, well-being, and dignity of 
clients are paramount, and any breach of 
trust in this regard is unacceptable. We 
are committed to upholding the highest 
standards of care and service, and we 
take any allegations of maltreatment very 
seriously.

We assure all stakeholders that this 
incident is being addressed with the 
utmost seriousness. Our commitment 
to safeguarding the rights and welfare of 
clients remains steadfast, and we will take all 
necessary steps to restore trust and ensure 
such an incident does not occur again.

NMCB exists to regulate nursing and 
midwifery education and practice to ensure 

Concern over ill-treatment of patients Marina

I t is with deep and profound 
sorrow that the Industrial Court 
informs stakeholders and the public 

of the passing of Judge of the Industrial 
Court, Honourable Judge Gaedupe 
Lengoko Makgato on the 15th June 2024 in 
Gaborone.

Judge Gaedupe Lengoko Makgato was 
appointed Judge of the Industrial Court on 
the 1 st August 2017 and has been with the 
Court until his untimely demise. Prior to 
joining the Industrial Court bench, Judge 
Makgato had a distinguished legal career as 
a Magistrate in different Magistrates Courts 

across the country.
A memorial service in his honour 

was held on Thursday 20th June 2024 at 
1400hrs. He was laid to rest on the 22nd 
June 2024 at Machaneng.

May his soul rest in eternal peace.

Industrial Court mourns Judge Makgato 

“The Launch of the African Media 
Barometer Botswana 2023: An 
Analysis of Botswana’s Media 

Landscape.”
MISA Botswana Chapter,  Botswana 

Council of NGOs, Botswana Editors 
Forum,  Campaign for Free Expression and 
the United Nations in Botswana supported 
by FES Botswana, gladly invite you to the 
Launch of the African Media Barometer 
Botswana 2023: An Analysis of Botswana’s 
Media Landscape at Protea Hotel from 
17:30.

The African Media Barometer is a 
comprehensive description system that 
assesses the effectiveness of the media in 
African nations and offers suggestions for 
development. It has played a significant role 
in advancing media professionalism and 
independence throughout the continent 
by organizing events, training courses, and 
journalist networking opportunities. 

The media is vital to a democracy because 
it keeps the general public informed about 
developments and activities, which helps to 
establish a closer relationship between the 
people and their government. It is against 
this background that the media also needs 
to be assessed in ensuring the advancement 
of democracy. 

Mafoko-A-Kgotla Batswana Talk Democracy

B rand Finance, the leading 
international brand valuation 
consultancy, has revealed that 

Dubai Electricity and Water Authority 
(DEWA) is recognised to have the 
strongest commitment to environmental 
sustainability of any UAE brand. Brand 
Finance’s report also indicates that in the 
utility sector, DEWA is the most valuable 
utility brand in the UAE, and second in the 
region, with a 3% increase in brand value to 
USD1.1 billion. 

The report emphasised DEWA’s 
exceptional commitment to environmental, 
social, and governance (ESG) principles, 
securing its position as the leading entity in 
the UAE for environmental sustainability 
perceptions.

“We are honoured to be recognised 
as the leading entity in environmental 
sustainability perceptions in the UAE. 

The vision and directives of our 
wise leadership guides our efforts 
to adopt and advance sustainability, 

DEWA leads UAE in sustainability perceptions 
challenge, but one that DEWA is clearly 
managing adeptly,” said David Haigh, 
Chairman and CEO of Brand Finance. 

Brand Finance report also highlights 
DEWA’s comprehensive initiatives 
aimed at enhancing sustainability across 
all its operations. 

Key projects contributing to this 
recognition include the Mohammed 
bin Rashid Al Maktoum Solar Park, 
the largest single-site solar park in 
the world, with a planned production 
capacity of over 5,000MW by 2030. 
DEWA’s vast portfolio of innovative 
projects, such as the Green Hydrogen 
Project, the EV Green Charger 
initiative, and the Smart Grid, reflect 
its commitment to utilising advanced 
technologies to improve energy 
and water efficiency and drive the 
energy transition in the UAE. Source: 
AETOSWire

as it serves as the cornerstone of all 
social, economic, and environmental 
development plans. 

This important achievement reflects 
public acknowledgement of our 
unwavering commitment to sustainable 
practices and our salient role in driving 
Dubai’s vision for a greener future. 

At DEWA, we continue to integrate 
sustainability into all aspects of our 
operations, ensuring we contribute 
positively to the economy, environment 
and society,” said HE Saeed Mohammed 
Al Tayer, MD & CEO of DEWA.

“DEWA operates in a tough 
environment – providing essential 
utilities in a water-scarce, resource-
hungry environment, to a rapidly 
growing population with high 
expectations. Ensuring the sustainability 
of its operations and managing its 
reputation in that context is a significant 

provision of quality services to the public 
through enforcement of set standards.  We 
therefore call upon the public to inform 
the NMCB if they experience some form of 

maltreatment by nurses or midwives.
Ms Mpona Manthe
Chairman - NMCB
nursingcouncilbotswana@gmail.com 

Vice Chancellor, Prof Ketlhatlhogile Mosepele with eople Living With Disabilities (PLWDs), whose founder is Benson Kuhlman

Princess Marina Hospital Main entrance
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The controversy over 
pending Botswana 
Democratic Party (BDP)’s 

primary elections, commonly known 
as Bulela Ditswe, is far from over as a 
new method to select Parliamentary 
candidates in some constituencies is 
under discussion with suggestions 
to subject some contestants to oral 
interviews to trim the numbers, The 
Patriot on Sunday has learnt.

This is after scores of BDP 
members who had been vetted to 
contest for Bulela Ditswe ignored 
the call made by BDP Chairman 
Slumber Tsogwane recently for them 
voluntarily withdraw from contesting 
and that they will be refunded their 
application fees. BDP sought to 
reduce the numbers through that 
plan.

Information reaching this 
publication is that the party president 
Dr Mokgweetsi Masisi and his 
central committee are toying with the 
idea of approaching BDP structures 
on how to best select the candidates.

According to the impeccable 
sources, the plan that is being 
discussed behind the scenes is that 
the BDP’s Political Education and 
Elections Committee (PEEC) select 
the candidates by interviewing some 
of them.

However, it is said the proposal 
has caused divisions between NEC 
and the PEEC, with the PEEC being 
reluctant to thumb up such plans 
with fears being that it could result in 
backlash from the members.

It is said Masisi, and the central 
committee are under huge pressure 
as BDP primaries remain a pie in 
the sky, amidst democrats losing 

Domkrag drama unfolds
• 	 BDP NEC, PEEC differ over plans to interview candidates
• 	 Bulela Ditswe delays put Masisi, NEC under pressure 
• 	 ‘We will conclude all election preparations within a month’-BDP

contesting Bulela Ditswe as per the 
memo issued by Tsogwane, adding 
the requests will be processed and 
actual numbers of those candidates 
who withdrew will be determined by 
the end of this week.
Grand Plan 

He also bashed claims and 
criticism raised by some within and 
outside the party that the BDP is not 
ready for elections given the delays in 
conducting Bulela Ditswe with that 
leading to a slow start for campaigns 
as well as the release of the 2024 
elections manifesto, but Kario is 
adamant BDP is ready.

“We are very ready for elections 
on terms of our preparedness to be 
assessed by voters on the delivery 
of our electoral promises.  We have 
done a great job in this regard,” said 
Kario confident of BDP victory.

Furthermore, Kario said all process 
related to elections at BDP level will 
be done in one and half months 
and that include primary elections, 
manifesto launch and issuance of 
campaign to both candidates and the 
campaign teams across the country. 
BDP is yet to identify candidates for 
the Maun East constituency.

Masisi recently hinted that BDP 
primary elections could be held 
either at the end of this month or the 
first week of July but as things stand, 
some democrats are doubtful on 
dates that Masisi have outlined that 
elections will be held more so that 
some of constituencies are behind in 
finalising the voters rolls. 

He also emphasizes to those who 
will lose primary elections that 
there will be no time for the party to 
listen to their appeals and therefore 
whoever suffer defeat must prepare 
to rally behind the winners.

patience implying that delay signals 
that BDP isn’t ready for 2024 
elections.
Kario 

Contacted for a comment about 
suggestions/ plans to interview 
some Bulela Ditswe candidates, BDP 
Secretary General (SG) Kavis Kario 
was cagey with details, but said the 
BDP is not intending to adopt any 
method other than the method of 
candidate selection (elections) as 
dictated by BDP Constitution, Rules 

and Regulations.
At the beginning of the year, the 

BDP central committee attempted 
but in vain to lobby the party branch 
committees and regions to opt for 
consensus candidates in different 
constituencies where possible with 
the intention of consensus candidates 
being based on speeding up the 
process of candidates’ selection.

Traditionally, BDP conducts its 
primary elections a year before 
general elections and normally 

starts with constituencies that are 
under the incumbency of opposition 
and proceed to those under its 
incumbency.

However, to date with just less 
than four months behind elections 
scheduled for October, BDP hasn’t 
began the process of fielding 
candidates, a move which observers 
suggest it shows BDP is under siege.

Meanwhile, Kario also said the 
party has received requests for 
withdrawal by some candidates from 

BDP Party President Masisi addressing democrats
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The Alliance for 
Progressives (AP) has broken 
ranks with the Umbrella for 

Democratic Change (UDC) coalition 
and instructed its candidates not to 
participate in a series of manifesto 
workshops for candidates.

The first UDC manifesto 
workshop was scheduled for Palapye 
yesterday (Saturday). It is said the 
AP’s boycott of UDC elections 
preparations emanate from a number 
of disapprovals that had been raised 
and put forward before UDC central 
committee but were not addressed as 
AP had expected.

AP Secretary General (SG) 
Dr Phenyo Butale on Friday 
issued a statement to AP regional 
chairpersons and secretaries, the 
branch chairpersons and secretaries 
and parliamentary and council 
candidates informing them of the 
party’s decision not to participate 
in the UDC manifesto candidates’ 
workshops. Dr Butale said the party 
has received a number of complaints 
from many council candidates about 
recent developments regarding ward 
allocations. UDC partners are still 
at loggerheads over wards. “Taking 
into consideration the fact that ward 
allocations have not been concluded, 
the AP Central Committee has 
decided that the party’s candidates 
will not participate in the trainings 
pending the conclusion of all 
outstanding ward allocation issues,” 
Dr Butale said in letter to the AP 
structures.

In addition, Dr Butale said the AP 
candidates are therefore informed 
not to attend the workshop in 
Palapye, a development which 
observers say shows that UDC 
internal wranglings are intensifying.

Contacted further for a 
comment, Dr Butale confirmed 
the AP decision but said the memo 
issued was internal and not for 
public consumption including the 
media hence its leaking was very 

unfortunate, adding that AP has 
informed UDC over its decision of 
AP candidates not partaking in the 
workshop.

UDC Head of Communications, 
Moeti Mohwasa did not respond to 
enquiries sent to him. 

Meanwhile, a UDC statement 
dated 20th June noted that over the 
weekend UDC will hold two-day 
workshop for its candidates in 
constituencies North of Dibete 
and will be followed by another in 
Jwaneng on the 29th and 30th June 
for parliamentary candidates in the 
South of Dibete.
BNF Radicals 

Some of the paramount complaints 
that have been raised by AP is the 
continuous disregarding of UDC 
constituencies allocation decisions 
by some of Botswana National Front 
(BNF) members who have also 
since launched parallel campaigns 
in constituencies and wards that had 
been allocated to AP by UDC.

BNF member and former 
Molepolole South MP Dr Tlamelo 
Mmatli has been campaigning 
together with Shima Monageng 
of AP while at Mmopane-
Metsimotlhabe BNF cadre Gilbert 
Watshiphi squared off against AP’s 
Pushie Manyaneng. 

The argument by both Dr Mmatli 
and Watshiphi are that both 
Molepolole South and Mmopane- 
Metsimotlhabe are BNF strongholds 
hence AP is not deserving to contest 
for them.

Dr Mmatli and Watshiphi were 
UDC parliamentary candidates 
during the 2019 general elections.

Dr Butale said the issue of 
Molepolole South and Mmopane-
Metsimotlhabe has been attended 
to and those who were campaigning 
unlawfully have been informed to 
stop because the constituencies have 
been allocated to AP.

“We are committed to the UDC 
project as AP hence our call for 
pending issues to be concluded 
expeditiously,” said Butale in an 
interview on Friday

AP snubs 
UDC
• 	 AP withdraws its candidates from UDC 

manifesto workshops
• 	 Demand UDC to first prioritize conclusion 

of wards allocation
• 	 Butale affirms AP commitment to UDC 

despite snubbing them

Dr Butale
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B otswana Women Caucus 
in Politics (BWCP) has 
expressed concern over the 

low numbers of women contesting 
Parliamentary seats in the 2024 
general elections and is hopeful that 
political party funding will change 
the fortune of female candidates to 
win more seats. 

In an interview on Thursday, 
the acting president of BWCP, 
Rhoda Sekgororoane said if 
approved, the political party funding 
bill will attract more women 
candidates. She said one of the 
findings of a research conducted 
by Emang Basadi titled Mme 
Okae revealed that women are not 
contesting political office because of 
lack of funds, because the exercise is 
currently expensive.

Sekgororoane said BCWP has for 
many years been preparing women 
candidates for elections by bringing 
them together and training them on 
how to best sell themselves to the 
electorates. “The following are the 
numbers of some women candidates 
who are standing for Parliament: 

BDP 20 women BCP 6, BNF 1, BMD 
0, BPF 0. And mind you, some of 
these women are still to go through 
primaries which might not favor 
them. So, it’s still difficult for women 
to ascend to these positions of power 
and the Caucus intends to lobby 
President Mokgweetsi Masisi to 
allocate the newly increased specially 
elected MPs seats to women,” she 
said.

She explains that BWCP objectives 
are to provide a forum to exchange 
ideas and chart a way forward for the 
political empowerment of women 
in Botswana and to forge strategic 
alliance with internal and external 
organizations and individuals. 
Parties 

Meanwhile, Botswana Congress 
Party (BCP) Publicity Secretary, 
Dr Mpho Pheko said out of  54 
Parliamentary candidates, only 
six of them are women. She said 
the constituencies that women are 
contesting are Gaborone Central, 
Mochudi West, Boteti East, 
Mogoditshane West, Lobatse and 
Mahalapye East. 

“Our women numbers situation is 
worrisome, but women are deterred 
to contest by broader structural 

issues like Cultural barriers, cost of 
family care which culture imposes on 
women, all these impacting women’s 
confidence,” said Dr Pheko.

In addition, she said the bigger 
challenge is the First- Past -The -Post 
(FPTP) electoral system, adding that 
the system is rigged against women 
and youth as the system is designed 
for men with money. “Look at all 
countries that are having more than 
30% rep in parliament they use 
Mixed promotional representation or 
promotional representation. Rwanda, 
Ethiopia, Namibia, South Africa. 
Rwanda has a constitutional mandate 
of minimum 30% women,” she said. 

For her part, Botswana National 
Front Women’s League president 
(BNFWL). Katlego Morolong said 
they set aside 30% quota for women 
contesting elections but said the 
resolutions were that consideration 
will be given for women candidates 
who won 2019 elections, those who 
won by-elections and consensus 
candidates. 

Morolong said they are still to 
compile information and see how 
many women who will be contesting 
for general elections and that will be 
finalized once primary elections are 

POLITICAL PARTY FUNDING

Game Changer or a Curse! 
• 	 30% of P2 million funding for women candidates
• 	 BCWP hopeful funding can boost women participation
• 	 Women representation remains low across parties

million to finance political parties 
to improve Botswana’ s democratic 
credentials by levelling the campaign 
field. The government political party 
funding dispensation comes after 
submissions in support of public 
funding of political parties were 
raised to the presidential commission 
on constitutional review that was led 
by former Chief Justice Maruping 
Dibotelo.

Submitting its final report, the 
commission then recommended 
that “Political party funding be 
introduced based on parliamentary 
seats won by parties in the 
immediate past general election at 
the rate of not less than P50,000 or 
such amount as may be determined 
by Parliament from time to time per 
Member of Parliament.”

The commission also 
recommended that political parties, 
which received public funding 
should account for the use of such 
funds to the Office of the Auditor 
General following general elections.

During 2019 general elections, the 
ruling Botswana Democratic Party 
(BDP) won ma 38 parliamentary 
seats, UDC coalition comprising 
BCP, Botswana National Front (BNF) 
and Botswana Peoples Party (BPP) 
respectively garnered 15 seats.

On the other hand, Botswana 
Patriotic Front (BPF) won three (3) 
seats and Alliance for Progressives 
(AP) one (1).

concluded in all constituencies. 
Funding formula 
The Minister of State President, 

Kabo Morwaeng is expected to 
table the political party funding bill 
before the upcoming July Parliament 
session where political parties will 
share views on budgeted P34 million.

A government white paper 
proposes funding formula of 20% of 
P2 million for a seat won by a male 
candidate and 30% of P2 million for 
a seat won by a female candidate, 
with P2 million being the maximum 
election expense amount specified 
under Section 81 of the Electoral Act.

Delivering the 2024/25 budget in 
February, the Minister of Finance, 
Peggy Serame announced that 
government will set aside P34 

Chief Operations Officer at GA, 
Mopati Rammekwa

BAKANG TIRO
editors@thepatriot.co.bw 

The Gambling Authority 
(GA) of Botswana has 
adopted an aggressive 

digitilisation approach by 
launching applications for 
hosting Short Message Service 
(SMS) Competitions, Games, and 
Quizzes across Digital, Virtual, 
and Interactive platforms, to 
revolutionise entertainment.

Commenting on the new 
developments, Chief Operations 
Officer (COO) at GA, Mopati 
Rammekwa said this pioneering 
project aligns with Botswana’s 
Vision 2036, aiming to transition the 
nation towards a knowledge-based, 
high-income economy. She said by 

Gambling Authority upbeat 
• Roll out robust digitization, launch online SMS competitions, games, quizzes etc

benefits that it comes with it 
are economic diversification, 
job creation, innovation and 
technology promotion and mindset 
change towards modern forms of 
entertainment. 

“By encouraging the use of digital 
technologies and aligning with 
global gaming trends, Botswana 
aims to stimulate its digital economy 
while fostering a progressive and 
innovative mindset among its 
citizens,” said Kesitilwe. 

In addition, Kesitilwe said GA’s 
vision is to cultivate a dynamic and 
sustainable gaming industry that not 
only entertains but also empowers 
Batswana economically. GA is 

working towards issuing the first 
license for a National lottery, betting, 
Limited Payout Machines, and 
Bingo and has been benchmarking 
a lot from the diversified and highly 
advanced South African market.

The authority has reiterated that 
when considering an application for 
a Gambling Establishment License, 
it shall consider both the economic 
and social development made by 
the applicants as they need to state 
clearly what they will be doing to 
promote citizen participation, skills 
transfer and employment creation to 
mention but just a few benefits.

embracing digital technologies and 
modern gaming trends, they are 
positioning Botswana as a leader 
in the digital economy, adding that 
this will not only entertain but also 
empower people, economically.

Rammekwa explained that the 
initiative is about more than just 
games but it’s about changing 
the mindset towards modern 
entertainment forms and leveraging 
them for economic benefits. 

“It is an opportunity for us 
to showcase our creativity and 
entrepreneurial spirit on digital 
platforms. Our goal is to build a 
dynamic and sustainable gaming 
industry that truly benefits our 
people,” she affirmed. 

Entrepreneurship
Meanwhile, the Chief Executive 

Officer (CEO) of GA, Emolemo 
Kesitilwe said this initiative 
signifies a significant leap forward 
in diversifying entertainment 
avenues within Botswana while 
simultaneously fostering innovation 
and entrepreneurship.

According to Kesitilwe, the new 
application process aims to be 
inclusive, welcoming all citizens 
interested in operating these gaming 
platforms, thereby opening doors 
to new economic opportunities and 
job creation within the gaming and 
technology sectors.

He said some of the economic 
Chief Operations Officer at GA, Mopati Rammekwa

Sekgororoane
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INVITATION TO APPLY (ITA) NOTICE

ITA NO: BOCRA/ITA/001/2024.2025

INVITATION TO APPLY FOR RADIO FREQUENCY SPECTRUM LICENSES 

1. Botswana Communications Regulatory Authority (BOCRA/ the Authority) hereby invites 
reputable, well established, and prospective radio spectrum users/applicants for the use of 
radio frequency spectrum, intended for the purpose of providing International Mobile 
Telecommunication Services in Botswana. The Invitation to Apply (ITA) covers frequency 
bands 700 MHz, 2 300 MHz, and 2 600 MHz

2. Applicants are expected to pay a non-refundable Licence Application Fee of Eleven 
Thousand Pula (P11 000.00) to BOCRA on submission of the application for each licence 
applied for.  

3. Applications should be submitted not later than 10:00 Hours on Friday 23 August 2024 or 
such other later date as the BOCRA may advise in writing at the Tender Box located at the 
following BOCRA physical address:

 Botswana Communications Regulatory Authority
 Plot 50671 
 Independence Avenue
 Gaborone

4. Applications will be opened at 10:05 Hours on Friday 23 August 2024 at the BOCRA physical 
address indicated above. Representatives of the applicants and the public may attend the 
opening unless otherwise advised in writing by the Authority.

5. Notwithstanding anything in the foregoing, the Authority is not bound to accept any 
application offer. 

 For any further information regarding the ITA, please contact Procurement Office at   
 tenders@bocra.org.bw 

BAKWADI LEKOPANE 
editors@thepatriot.co.bw 

A fter almost two months of 
battling for the return of 
government property worth 

over P40 million seized by deputy sheriffs, 
the Ministry of Local Government and 
Rural Development (MLGRD) has finally 
managed to strike a temporary deal. 

This deal involves a settlement payment of 
over P3 million, pending the appeal of the 
matter. Under the terms of the agreement, 
the Ministry will immediately pay 
P3,147,316.40 to Lamworld Technologies, 
covering retention fees and interest due for 
a works contract involving the construction 
of water treatment plants and evaporation 
points at New Xade and Radisele. 

A portion of the settlement will also 
be allocated to the deputy sheriff. Upon 
receipt of the payment, the deputy sheriff 
will restore the attached movable property 
to the Ministry’s premises. Additionally, 
Lamworld and the sheriff have undertaken 
not to attach or remove any further 
property from the Ministry pending the 
appeal hearing brought by the Ministry.

A savingram from the Permanent 
Secretary of the Ministry sent to the 
Attorney General, seen by The Patriot 
on Sunday shows that the ministry was 
initially worried on whether striking a 
deal with Lamworld Technologies will not 
compromise their chances of success in the 
appeal which they have launched, a concern 

the Attorney General answered saying 
“settlement will not in any way prejudice the 
Ministry’s right with respect to the appeal”.

The Ministry’s legal troubles began in 
April when the High Court granted a writ 
of execution against them for failing to 
fulfill payment obligations to Lamworld 
Technologies. The court order followed a 
prolonged dispute over contractual issues 
between the Ministry and Lamworld, which 
was contracted to construct water treatment 
plants and evaporation ponds in New Xade 
and Radisele.

Despite the High Court’s ruling in 
September 2022, ordering the Ministry to 
settle its dues to Lamworld Technologies, 
the Ministry failed to comply, prompting 
Lamworld to seek further legal recourse. 
After successfully applying for a writ of 
execution to recover the outstanding sum of 
P39,873,718.03, Lamworld wasted no time 
enforcing the court order.

During the enforcement of the order, 
the Ministry officials initially resisted 
but eventually relented and vacated their 
offices to allow the execution of the court 
order. The seized assets included vehicles, 
computers, office furniture, and other 
properties owned by the ministry.
PS seeks freedom 

The temporary settlement deal sets 
free the Permanent Secretary (PS) in the 
Ministry of Local Government and Rural 
Development, Gabatlotlane Mogapi, who is 
facing a contempt of court order that almost 
committed her to 30 days in jail.

In Mogapi’s court papers’ plea for liberty, 
she said after Lamworld cited her in their 
counter application against AG and sought 
for her arrest for contempt of court, arguing 
that: “It is beyond any doubt that I have a 
substantial interest in any matter in which 
my constitutional right to liberty is being 
threatened and any party seeks to interfere 
with it.” 

Mogapi explained that she was applying 
to be joined in the counter application 
as a party to enable her to defend her 
constitutional right to her liberty. She 
pointed out that it was incumbent on 
Lamworld, who sought reliefs affecting her 
personal liberty, to have joined her to the 
proceedings before it sought and obtained 
an order potentially taking away her liberty. 

“I therefore, humbly pray that I be joined 
as a necessary, affected and material party 
to the counter application launched by the 
company,” the PS said. Mogapi said she was 
seeking that should she be successful in the 
joinder application; she wishes to move for 
the rescission of the court order granted to 
Lamworld on March 25, 2024 on the basis 
that an order prejudicially affecting her 
liberty has been sought and obtained by the 
company without citing her as a party. 

“The company sought and obtained an 
order for my personal attachment without 
notice to me. They also did not serve its 
counter application for my committal to 
prison for contempt of court without having 
served me with a copy of the application 
personally,” she said. 

A s Botswana gears up for 
elections in October 2024, 
the spotlight is not only on 

the candidates but also on the future 
voters—our middle and high school 
students. In an era where information is 
at our fingertips and civic engagement is 
paramount, educating the 21st-century 
learner about the electoral process and 
political participation is crucial. This 
engagement starts with understanding the 
role of youth wings in political parties and 
the importance of early involvement in 
democratic processes.

 Importance of Political Engagement in 
Youth

Political engagement in youth is essential 
for fostering informed and active citizens. 
Middle and high school students, although 
not yet eligible to vote, are at a critical age 
where their understanding of democracy 
and civic responsibilities is taking shape. 
This is the time to educate them about 
the electoral process, the significance of 
their vote, and the broader impact of their 
political participation.

The Role of Youth Wings in Political 
Parties

In Botswana, major political parties have 
established youth wings aimed at mobilizing 
and educating young people about political 
and social issues. These youth wings play a 
pivotal role in:

Political Education: Youth wings organize 

Engaging learners in an electoral process
seminars, workshops, and discussions 
that help young people understand party 
policies, governance structures, and the 
electoral process. This knowledge empowers 
them to make informed decisions and 
contribute to political discourse.

Leadership Development: By 
participating in youth wings, students 
develop leadership skills. They learn to 
organize events, lead discussions, and 
advocate for issues important to their 
communities. This experience is invaluable 
as it prepares them for future roles in 
leadership and governance.

Policy Advocacy: Youth wings provide 
a platform for young people to voice their 
concerns and influence party policies. This 
involvement ensures that the perspectives 
and needs of the younger generation are 
considered in the political agenda.

Encouraging Civic Responsibility: 
Active participation in youth wings instills 
a sense of civic duty in students. They 
learn the importance of voting, staying 
informed about political developments, and 
participating in community service.

Integrating Political Education into the 
Curriculum

To truly prepare students for active 
citizenship, schools must integrate political 
education into their curricula. This can be 
achieved through:

Civics and Government Classes: 
Offering dedicated courses that cover the 
fundamentals of democracy, the electoral 
process, and the structure of government.

Debate and Discussion Forums: 
Encouraging students to engage in debates 
and discussions on current political issues 
fosters critical thinking and informed 
opinions.

Extracurricular Activities: Supporting 
student participation in mock elections, 
student councils, and youth wings of 
political parties helps them gain practical 
experience.

Community Engagement Projects: 
Involving students in community service 
and local governance projects teaches 
them the value of civic responsibility and 
community involvement.

Youth wings of political parties can play a 
crucial role in preparing school-aged youths 
for their future civic duties. Here are several 

ways they can help:
Civic Education and Awareness 

Programs
Youth wings can organize workshops, 

seminars, and school visits to educate 
students about the importance of civic 
engagement, the electoral process, 
and their roles as future voters. These 
programs can cover topics such as the 
structure of government, the functions of 
different branches of government, and the 
importance of participating in elections.

Mock Elections and Debates
Conducting mock elections and debates 

in schools can provide practical experience 
in the democratic process. 

These activities allow students to 
understand how elections work, the 
importance of informed voting, and 
the skills needed to engage in political 
discourse. By simulating the election 
process, students can learn about candidate 
evaluation, policy analysis, and the 
significance of their vote.

Youth Leadership Programs
Youth wings often offer leadership 

training programs that help students 
develop skills such as public speaking, 
critical thinking, and organizational 
abilities. These programs can prepare 
students for leadership roles within their 
communities and encourage them to take 
active parts in civic activities. Leadership 
training can also instill confidence and a 
sense of responsibility towards community 
service and governance.

 Policy Advocacy and Engagement
Youth wings can involve young people 

in policy advocacy, giving them a platform 
to voice their concerns and suggestions on 
issues affecting their generation. Engaging 
students in policy discussions and advocacy 
campaigns can help them understand the 
policymaking process and the importance 
of active participation in shaping public 
policies

 Political Mentorship Programs
Youth wings can establish mentorship 

programs where experienced political 
leaders and activists mentor young people. 
This guidance can provide valuable insights 
into political processes, campaign strategies, 
and effective community organizing. 
Mentorship can inspire students to pursue 

careers in public service and prepare them 
for active participation in political life.

Promotion of Political Literacy
Youth wings can distribute educational 

materials, create informative social media 
content, and host online forums to promote 
political literacy among young people. 
By providing accessible information on 
political issues, party platforms, and current 
events, youth wings can help students stay 
informed and engaged.

Encouraging Participation in Student 
Government

Youth wings can support and encourage 
participation in student government and 
other school-based leadership roles. This 
experience can provide a microcosm of 
larger political systems, helping students 
understand governance, representation, and 
the importance of their voice in decision-
making processes.

As Botswana prepares for its upcoming 
elections, it is imperative that we focus 
on educating our middle and high school 
students about the political process and the 
importance of their future participation. 

By leveraging the resources and platforms 
provided by political party youth wings 
and integrating political education into our 
school curricula, we can nurture informed, 
engaged, and responsible citizens. The 
future of our democracy depends on the 
active involvement of our youth, and it is 
our responsibility to guide them on this 
journey.

Educating the 21st-century learner about 
politics is not just about preparing them to 
vote; it’s about empowering them to shape 
the future of our nation.

 MLGRD pays P3m to save assets
• 	 Settles subcontractors and Deputy Sheriff fees pending appeal
• 	 AG fights P40 million award to Lamworld Technologies

T
he inaugural Global African 
Hydrogen Summit, themed “From 
Ambition To Action: Fuelling Africa’s 

Green Industrial Revolution”, will take place 
from 3 – 5 September 2024 in Windhoek, 
Namibia, and will focus on the role Africa 
expects to play in the global hydrogen 
economy.

 A recent report co-authored by McKinsey 
& Company and the Hydrogen Council 
highlights how Africa enjoys world-class 
renewable resources, with capacity factors 
up to 69% for wind power and 25% for solar 
power. The continent also has excellent 
geothermal and hydro resources, coupled 
with abundant land area. Consequently, the 
continent is strongly positioned to become a 
renewable hydrogen and derivatives producer 
and exporter.

Indeed, Africa holds the key to 
decarbonising the global energy system and 
can become a leading player in hydrogen 
produced made from renewables. Several 
African countries, including Angola, Djibouti, 
Egypt, Ethiopia, Kenya, Mauritania, Morocco, 
Nigeria, Namibia and South Africa, are 
actively pursuing clean hydrogen production 
goals.  But Africa cannot do it alone. There 
are many challenges to overcome to establish 
a sustainable and economically viable 
hydrogen economy. The most fundamental 
and urgent obstacles to overcome as a priority 
include financing, investment, infrastructure 
development, policy, regulation, standards, 
technology, demand generation and a 
fragmented financial market to trade. 

 Therefore, the Global African Hydrogen 
Summit has been borne out of a critical 
need to address these challenges, with the 

Windhoek hosts Global African Hydrogen Summit 

aim to foster, forge and further partnerships 
and collaboration across borders and across 
continents to drive progress.

 From September 3 – 5, heads of state, 
ministers, policy makers, developers, 
investors, technologists, industrialists and 
offtakers, will convene at this dynamic 
Summit to facilitate public-private dialogue, 
influence policy, define real-world solutions, 
accelerate project financing, and broker deal 
closure.

 On a recent mission to the Netherlands, 
His Excellency Nangolo Mbumba, President 
of the Republic of Namibia shared that: 

 “As we look to host the Global African 
Hydrogen Summit, we shall look to not only 
showcase what Namibia has delivered in 

U
nder the theme “Creating 
Belonging in the Workspace,” 
Learn2Lead recently hosted a fully 

self-sponsored conference for approximately 
200 participants who registered via an open 
call made to the public. The session featured 
keynote speakers, a panel discussion, and 
video content aimed at exploring how the 
workplace can serve as a “safe space” from the 
outside world for people of all ages, abilities, 
backgrounds, races and minority groups. 
Discussions underscored the importance of 
embracing DEI principles (Diversity, Equity, 
and Inclusion) to foster a sense of belonging 
for all in the communities within which they 
live and/ or serve.

DEI is defined as follows:
Diversity: Involves the presence and 

engagement of individuals with diverse 
backgrounds and perspectives, including those 
traditionally underrepresented. It goes beyond 

mere tolerance to embracing and celebrating 
the unique dimensions of each individual.

Equity: Ensures equal access to opportunities 
and fair treatment, while striving to identify 
and remove barriers that hinder full 
participation. Equity acknowledges diverse 
circumstances and allocates resources to 
achieve equal outcomes.

Inclusion: Cultivates an environment where 
all feel welcomed, accepted, and respected. It 
recognizes the inherent worth and dignity of 
every individual, fostering a participatory and 
empowered community. 

Ms. Lesego Bannalotlhe, alongside Mr. 
Luke Woodford, co-founders of Learn2Lead, 
stated, “We organized this conference to 
promote DEI education and foster workplace 
belonging. As a ‘leadership readiness’ oriented 
non-profit organization dedicated to equipping 
leaders with essential skills and toolkits, we 
are committed to providing leaders with 

the knowledge and tools needed to cultivate 
inclusive work environments.”

The panel discussion featured industry 
leaders sharing insights, experiences and 
opportunities; including Mr. Boiki Tema - 
Managing Director of Crossroads Distribution, 
Ms. Olebile Makhupe – Managing Director of 
Bank Gaborone, Captain Kgomotso Phatsima 
– Founder and CEO of Dare to Dream, Ms. 
Eunice Mpoloka – Chairperson and Majority 
Shareholder of Hoisting Solutions Botswana, 
Mr. Chris Mbochwa (The Deaf Scientist), and 
Mr. James Marumo Kgabanyane – co-founder 
of Inclusive Talent Solutions. This event also 
had live sign language translation facilitated by 
Mr Phenyo Makaba, demonstrating that we can 
all foster a culture of inclusivity.

The session was closed with a call for 
commitments by all in attendance, to drive a 
greater sense of belonging for all they lead in 
their respective communities and workspaces.

terms of our green hydrogen eco-system, but 
also the efforts of our peer nations on the 
continent.”  Reflecting on how the Summit 
will play a key part in overcoming industry 
hurdles, His Excellency went on to state 
that:  “Furthermore, we shall zero in on key 
policy interventions needed to give birth to 
a burgeoning sector and also showcase key 
financial models and tools needed to close 
the gap between the price of grey and green 
molecules.”   Whilst Africa has enormous 
potential to meet the growing demand for 
energy that will map a sustainable path to 
a net zero future, the key to scaling up a 
competitive green hydrogen economy will 
be stimulating domestic demand and foreign 
offtake.  To overcome trade, infrastructure and 
technology barriers to maximise hydrogen 
utilisation in sectors like power, agriculture, 
mining, steel, cement, transportation and 
maritime will be significant.

 The Summit will also look to solve the 
pressing issue of how to de-risk investments 
and financing for hydrogen projects. 
Africa faces hurdles in reducing hydrogen 
production costs, as attracting international 
investment necessitates robust legal, fiscal 
and regulatory frameworks. The Summit will 
showcase bankable project criteria, green 
financing mechanisms, and country-specific 
instruments that will accelerate green energy 
transactions.

The Global African Hydrogen Summit will 
therefore uphold the promise of igniting a new 
era of energy innovation across Africa and 
beyond. By confronting challenges head-on 
and fostering collaboration, stakeholders 
across the continent can pave the way towards 
a sustainable and prosperous future.

Nangolo Mbumba, President of the 
Republic of Namibia

Creating Belonging in the Workplace
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Universal Access and Service Fund (UASF/the Fund) hereby 
invites companies with substantial experience to tender for 
the Supply, Installation, and Maintenance of Integrated 
FM Transmitter Systems at Sekakangwe, Tshesebe, and 
Tutume Sites in the North-East District. 

The tender is reserved for 100% citizen-owned companies 
who are domiciled in Botswana and registered with the 
Public Procurement Regulatory Authority (PPRA) under the 
following categories; 

Code  116:        Broadcasting and Audio-Visual Services
Subcode  01     Installation and Maintenance of    

                 Broadcasting and Audio Visual        
        equipment

OR

Code 118:         Telecommunication Services
Subcode 05:     Installation and Maintenance of                     

        Telecommunications Equipment and        
         Systems

Youth owned companies in Botswana shall purchase the 
ITT at 50% of the purchase price as per Presidential Directive 
CAB 14 (B)/2015.

The Invitation to Tender (ITT) document may be purchased 
by interested companies at a non-refundable fee of P570.00 
VAT inclusive (Five Hundred and Seventy Pula Only). 
Payment must be made in the form of bank transfer or 
deposits into the following banking details:

Bank Name:       First National Bank Botswana Ltd
Branch Name:    Mall
Branch Code:     28-28-67
Account Name:  Botswana Communications    

  Regulatory Authority 

Bank Account No:       62011115088
Swift Code:                  FIRNBWGX
Reference:                   BTA0001
Payment From:            COMPANY NAME

Tender documents shall be issued upon provision of 
Proof of Payment (POP) to tenders@bocra.org.bw. 
All funds transfer bank charges shall be borne by the 
bidder.

Mandatory site visits shall be conducted at different 
sites. Only bidders who attended the site visit will be 
considered for award of the tender. Company 
representatives will be expected to present their 
Identification Cards or Passports during registration and 
no representative will be allowed to represent more than 
one company. The schedule for the site visits is as 
follows:

Bids and all supporting documents should be submitted 
not later than 10:00hrs on 19 July  2024 or such other 
later date as the Fund may advise in writing, at the 
Tender Box located at the following UASF Secretariat 
address:

Botswana Communications Regulatory Authority
Plot 50671
Independence Avenue
Gaborone

Bids will be opened at 10:05 HRS on 19 July 2024 at the 
UASF Secretariat offices. Bidders and the general public 
are invited to attend the tender opening.

Notwithstanding anything in the foregoing, the Fund is 
not bound to accept the lowest or any tender offer.

For any further information regarding the tender, 
please contact Procurement Office at  
tenders@bocra.org.bw

PUBLIC TENDER NOTICE

UASF/PT/001/2024.2025

SUPPLY, INSTALLATION AND MAINTENANCE OF INTERGRATED FM TRANSMITTER SYSTEMS 
AT SEKAKANGWE, TSHESEBE, AND TUTUME SITES IN THE NORTH EAST DISTRICT

Site    Date   Time

Sekakangwe   04 July 2024  1000 HRs

Tutume   04 July 2024  1430 HRs

Tshesebe   05 July 2024  1000 HRs

B otswana will on Monday and 
Tuesday (24th -25th June 2024) host 
a summit on strengthening freedom 

of expression and access to information to 
enhance electoral integrity.

The two-day event is organised by 
Campaign for Free Expression (CFE) 
which has partnered with United Nations 
Botswana, Botswana Editors Forum 
(BEF), Frederick Ebert Stiftung (FES), 
Botswana Council of Non-Governmental 
Organizations (BOCONGO), and the 
University of Botswana, to host this 
Freedom of Expression Summit in 
preparation for Botswana’s 2024 general 
elections. The summit is anticipated to 
attract freedom of expression enthusiasts, 
policymakers, academia and civil society in 
unpacking the freedom of expression debate 
pre and post the 2024 elections. The summit 
will offer an opportunity for collaboration, 
knowledge exchange meant to ensure 
transparent elections in Botswana. 

During the summit, panelists will zoom 
into a plethora of pressing media topics 

such as an overview of the current state of 
freedom of expression in Botswana, legal 
frameworks and regulations governing or 
impacting freedom of expression and access 
to information during elections, freedom of 
expression in the context of elections, and 
regulatory frameworks enabling free and 
fair coverage of elections to mention but a 
few.

According to Botswana Editors Forum 
Secretary General, Keikantse Shumba, 
the role of the media in a democracy is 
primarily to inform, educate and of course 
to hold power to account. She said the 
media should inform so that citizens make 
informed decisions as opposed to making 
decisions out of ignorance, misinformation, 
disinformation, or even propaganda.

“During an election, an independent 
media must, over and above just providing 
coverage to political parties, set the agenda 
to discuss issues such as freedom of 
expression and how it affects the electoral 
process, which is exactly what this summit 
has set out to do by bringing together 

Botswana hosts media, pre-elections summit
stakeholders under one roof to talk about; 
strengthening freedom of expression and 
access to information in order to enhance 
electoral integrity,” she said.

In 2023, Reporters Without Borders Press 
Freedom Index ranked Botswana 65/180. 
The indicators are; legislative framework, 
economic, socio cultural and political. 
Despite that, pundits still argued that more 
had to be done especially from a legal 
perspective. However, in 2024, Botswana 
dropped 14 places to the rank of 79/180.

“The law on access to information has 
yet to see the light of day,” stated the report. 
It added: “The 2008 Media Practitioners 
Act was repealed in 2022 and replaced 
by the Media Practitioners’ Association 
Act, in order to better protect the media’s 
freedom and independence. But it contains 
a provision making it obligatory for a 
journalist or media to be affiliated with 
a local organisation, which is seen as 
discriminatory.”

Amidst weak legislative frameworks 
regarding freedom of expression, President 

Mokgweetsi Masisi has on the occasion 
of this year’s World Press Freedom Day 
promised that the bill will be tabled in the 
winter session of Parliament. Botswana 
has been called to devise laws that enable 
for the free role of media which has been 
pivotal to the sustenance of democracy 
since attainment of independence. In the 
past, security organs like the Directorate 
of Intelligence and Security Services (DIS) 
have proved to be a stumbling block to the 
operations of the media and other freedom 
of expression activists. The DIS has been 
accused of harassing, intimidating and 
arresting journalists. Journalists also face 
online threats through doxxing (an act 
where their private/personal information 
is published on the internet for malicious 
intent). This is done by politicians, and their 
followers in some instances.

Consequently, the summit will seek 
to bring such issues to the fore and how 
they can be countered during and beyond 
elections.

shumba

E sther Kimani was named winner 
of Africa’s biggest engineering prize, 
the Royal Academy of Engineering’s 

Africa Prize for Engineering Innovation, 
in Nairobi on 13 June 2024. Her early 
crop pest and disease detection device 
was selected as the winning innovation 
for its ability to swiftly detect and identify 
agricultural pests and diseases, reducing 
crop losses for smallholder farmers by up 
to 30% while increasing yields by as much 
as 40%.

Five million smallholder farmers in 
Kenya lose on average 33% of their crops to 
pests and diseases. Kimani’s innovation not 
only provides real-time alerts within five 
seconds of an infestation, offering tailored 
intervention suggestions, but also alerts 
government agricultural officers to the 
presence of diseases or pests, contributing 
to broader agricultural management efforts.

The solar-powered tool uses computer 
vision algorithms and advanced machine 
learning to detect and identify crop pests, 
pathogens or diseases, as well as the 
nature of the infection or infestation. The 
device then notifies the farmer via SMS. 
This affordable alternative to traditional 
detection methods leases for just $3 per 
month, significantly cheaper than hiring 
drones or agricultural inspectors.

The annual Africa Prize was founded 
by the Royal Academy of Engineering in 
2014 to support innovators developing 
sustainable and scalable engineering 
solutions to local challenges in Africa. 
This year has seen the Africa Prize 
alumni community grow to almost 150 
entrepreneurs from 23 countries, who 
together have generated more than 28,000 
jobs and benefitted more than 10 million 
people through their innovative products 
and services. 

To celebrate the 10th anniversary of the 
Prize, the Royal Academy of Engineering 
hosted the Africa Prize Alumni Reunion, 
bringing together 100 innovators 

AI Pest Detection tool wins Prize for Engineering Innovation 
• Solar-powered tool uses AI and machine learning-enabled cameras to swiftly detect and identify agricultural pests and diseases 
• Esther Kimani is the third woman and the second Kenyan innovator to win the Africa Prize, receiving £50,000
• Her tool reduces crop losses for smallholder farmers by up to 30% while increasing yields by as much as 40%

La Ruche Health, Rory Assandey, Côte 
d’Ivoire:

La Ruche Health connects communities 
to vital health information, advice, and 
services through “Kiko”, an AI chatbot tool 
available on WhatsApp and mobile apps, 
and a digital backend solution to streamline 
documentation, billing, and data sharing for 
practitioners.

By May 2024, the AI has facilitated over 
150,000 user interactions and 189 in-home 
and teleconsultation appointments, 
processing over $18,000 in medical billings, 
illustrating its effectiveness and scalability.

Yo-Waste, Martin Tumusiime, Uganda:
Addressing Uganda’s mounting waste 

crisis, Yo-Waste is a location-based 

mobile application that connects homes 
and businesses to independent agents for 
efficient on-demand rubbish collection and 
disposal.

Yo-Waste currently serves over 1,500 
customers including homes, businesses, and 
waste collection agents, with a goal to reach 
20,000 users by 2026.

A separate ‘One to Watch’ award was also 
awarded to Dr Abubakari Zarouk Imoro 
for his innovation, Myco-Substitutes, on 
the night for their innovation’s impact on 
local communities. Voted for by live and 
online audiences, Dr Imoro receives £5,000, 
conferred in 2024 in honour of Martin 
Bruce, a late Ghanaian alumnus of the 
Africa Prize. 

The 2025 Africa Prize for Engineering 
Innovation, launched at the 2024 final, 
is now open for entries. The Academy is 
looking for scalable engineering solutions 
designed to solve local challenges, and 
individuals and small teams living and 
working in sub-Saharan Africa are invited 
to enter. The deadline for entries is 15 
October. Visit the ‘How to Apply’ guide on 
the Africa Prize website.

The Africa Prize presents a unique 
opportunity to support the brightest minds 
in tackling the greatest global challenges 
while improving economic prosperity and 
sustainable development for Africa through 
engineering. 

development.team@raeng.org.uk.

from the past decade for a three-day 
programme ahead of the final ceremony. 
This momentous occasion showcased the 
strength of the community united by the 
Prize. 

Esther said: “My parents would lose up 
to 40% of their crops each farming season, 
which affected our standard of living. We 
are empowering smallholder farmers, many 
of whom are women, to increase their 
income. We aim to scale to one million 
farmers in the next five years.”

Malcolm Brinded said: “These awards 
form part of the Royal Academy of 
Engineering’s investment of over £1 million 
to African innovators through grants, prizes 
and accelerator programmes during the 
tenth anniversary year of the Africa Prize.”

Esther received KSh 8.3 million to further 
develop the device. This is the largest 
amount awarded to a winner, in honour of 

the 10th Anniversary of the Prize. The four 
finalists delivered their final business pitch 
to the Academy judges and an in-person 
audience of approximately 700.

The three runners up that were each 
awarded KSh 2.5 million to develop their 
innovations, were:  

Eco Tiles, Kevin Maina, Kenya: 
An environmentally friendly roofing 

material made from recycled plastic. 
Stronger and lighter than clay or concrete 
tiles, the innovation is a dual solution to 
plastic pollution and high building costs. 

The innovative manufacturing process 
involves a custom-made extrusion machine 
that blends different plastics at varying 
temperatures, eliminating the need for 
energy-intensive processes like kiln-burning 
and reducing carbon emissions. The tiles are 
enhanced with UV stabilisation chemicals 
and construction sand to improve durability 
and sturdiness. 

Esther Kimani

T
he BRICS economic alliance is on a 
trajectory of significant growth, with a 
projected GDP surpassing $34 trillion 

in the next four years. This bloc, comprising 
Brazil, Russia, India, China, and South Africa, 
is strengthening its position in the global 
economy, with GDP projections for 2024 
outpacing that of the United States. The IMF’s 
World Outlook indicates a positive trend in 
global GDP growth, with key BRICS countries 
like India, China, and Russia leading the 
way. The shift in economic power is evident, 
raising questions about the potential for 
BRICS countries to overtake the US in GDP 
and global influence.

The Growing Economic Power of BRICS 
Countries:

The BRICS nations are expected to achieve 
robust GDP growth, with forecasts indicating 
a collective GDP exceeding that of the US 
in the near future. Countries like China, 
India, and Russia are driving this growth, 
challenging the traditional dominance of 
Western economies.

De-dollarization and Shifting Global 
Dynamics:

BRICS countries are actively working 
towards reducing reliance on the US 
dollar, signaling a shift in global financial 
dynamics. This move could have far-reaching 
implications, potentially impacting the 
stability of the US GDP and leading to a 
realignment of economic power on a global 
scale.

The Future of Economic Influence and 
Geopolitics:

Forecasts suggest that China’s GDP may 
surpass that of the US by the early 2030s, 
further reshaping the global economic 

landscape. As BRICS countries seek greater 
influence and power, the traditional 
geopolitical order could undergo significant 
changes, with implications for trade, 
diplomacy, and international relations.

In conclusion, the rise of the BRICS 
alliance signifies a shift in global economic 
power dynamics, with emerging economies 
challenging the traditional dominance of 
Western nations. The trend towards de-
dollarization and the projected GDP growth 
of BRICS countries highlight the evolving 
landscape of international finance and 
geopolitics. As these nations continue to gain 
strength and influence, the balance of power 
in the global economy is likely to undergo 
significant transformations, shaping the 
future of international relations and economic 
policies.

https://africa24.it/en/2024/06/08/the-rise-
of-brics-alliance-a-global-economic-shift/ 

Challenges in UK’s Rwanda Asylum Scheme 
Recent developments in the UK’s 

immigration policy have brought to light 
unexpected hurdles in the government’s 
efforts to detain and relocate asylum seekers 
to Rwanda. The British Home Office’s actions 
have sparked controversy and raised concerns 
about the treatment of vulnerable individuals 
seeking refuge.

The high-profile roundups of asylum 
seekers, intended for relocation to Rwanda, 
have resulted in a backlash as some 
individuals have gone into hiding, while 
others have crossed the border to Ireland 
in a bid to evade detention. The situation 
has escalated, with reports of hunger strikes 
and threats of suicide among the affected 
individuals.

Despite the government’s publicized 
intentions to detain asylum seekers for the 
Rwanda scheme, the emergence of asylum 
seekers going underground and seeking 
refuge in neighboring countries like Ireland 
has caught officials off guard. The unforeseen 
consequences of these actions have triggered 
alarm among advocacy groups, highlighting 
the risks of destitution and exploitation faced 
by those affected. Lou Calvey, the director 
of Asylum Matters, has emphasized the 
concerns raised by frontline asylum charities 
regarding the escalating challenges faced 
by asylum seekers. Reports indicate a sense 
of fear and uncertainty among individuals 
attending reporting sessions, reflecting a 
shift in the atmosphere and a growing sense 
of apprehension. As the situation continues 
to unfold, it is crucial for authorities to 
address the underlying issues and ensure the 
protection and well-being of asylum seekers 
caught in the midst of these developments. 
The need for a comprehensive and humane 
approach to immigration policy is paramount, 
particularly in safeguarding the rights and 
dignity of vulnerable individuals seeking 
asylum.

These recent events serve as a reminder of 
the complexities and moral responsibilities 
associated with managing asylum processes 
effectively. The implications of the UK’s 
Rwanda asylum scheme reverberate not 
only within the borders of the UK but also 
resonate globally, emphasizing the importance 
of upholding human rights and providing 
support to those in need.

https://africa24.it/en/2024/06/11/
unforeseen-challenges-in-uks-rwanda-
asylum-scheme/ 

The rise of BRICS Alliance: A global economic shift 
•  Exploring the Growing Influence of BRICS Economies and Their Impact on Global Dynamics
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The World Health 
Organisation (WHO) 
and other epidemiologists 

advised countries at the beginning of 
Covid-19 pandemic that lockdown 
is desirable to afford countries fairly 
enough time to contain infection 
in order to build and improve 
medical and health infrastructure. 
This to ensure that hospitals and 
other health facilities are not as 
humanly possible overwhelmed 
by the surge in Covid-19 cases. 
Lockdown was viewed as an effective 
albeit temporary measure when 
implemented in the early stages of 
the pandemic. When implemented 
at a later stage when numbers are too 
large to contain as it is the case here, 
the severity of the economic cost will 
outweigh the health cost it is trying 
to prevent. Government in some 
sense, failed to harvest the early 
hanging fruits. Instead, conducive 
conditions were created, wittingly or 
unwittingly, for Covid-19 corruption 
of epic proportions to ensue. It is this 
corruption and in no small measure 
if I may boldly state, that robbed 
government from preparing the said 
health infrastructure.   

When the President locked us 
up at the beginning of April 2020, 
he would have been aware of (so I 
guess) the purpose and expected 
outcomes of locking us up. From the 
way government conducted herself 
during the entire lockdown period, 
an impression was created out of 
perhaps sheer ignorance or bad 
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The recent cabinet reshuffle 
has had only one casualty in the 
person of the Specially Elected 

Member of Parliament (SEMP) and 
the immediate past Minister of Foreign 
Affairs and International Cooperation 
Hon Dr Unity Dow. Casualty in the 
sense that she was the only one who 
was dropped. Not only that her exit 
from cabinet is the prerogative of the 
President but that it was controversial. 
The controversy, which is not of her 
making, stemmed from the fact that 
such exit from cabinet was followed up 
a few hours later by the announcement 
that she was not dropped but that she 
chose to exit cabinet. Hon Dr Dow 
held a key ministerial portfolio and was 
considered a key ally of the President by 
being brought back to parliament as a 
SEMP for the second time. Something 
fundamental and profound must have 
occurred to relegate her to the back 
bench whether she resigned on her 
own volition or she was pushed. The 
end result is the same. I will discuss this 
fundamental and profound something 
later in the conversation.

History tells us that in recent British 
politics, Clive Lewis ‘resigned from 
Jeremy Corbyn’s shadow cabinet over 
Brexit’ while the current British Prime 
Minister Boris Johnson resigned from 
Theresa May’s cabinet position of 
Foreign Secretary still over the Brexit 
issue. Theresa May herself joined 
the back bench after resigning as the 
British Prime Minister. When Tony 
Blair lost the position of British Prime 
Minister back in 2007, he immediately 
resigned his parliamentary seat. Both 
Boris Johnson and Theresa May were in 

Hon Dow cannot just opt to become a mere back bencher
agreement on the Brexit issue. The only 
difference as argued by Dan Haverty was 
that ‘The only substantial difference is 
the economic status of Northern Ireland 
post-Brexit and, specifically, how to 
manage the border between Northern 
Ireland and the Republic of Ireland.’ 
Based on the difference between the two 
on the Brexit approach, Boris Johnson 
resigned from cabinet. The similarity of 
Boris Johnson resigning over differences 
with Theresa May could be the same 
as Hon Dr Dow exiting cabinet due to 
the differences with the President on a 
possible matter I will discuss hereunder.  
So what caused Hon Dr Dow to 
voluntarily exit cabinet as we are made to 
believe? 

It is safe to suggest that there is an issue 
or issues that finally broke Hon Dr Dow’s 
back. And these have been bandied 
around. The strong one which could be a 
compelling proposition is to do with the 
manner in which the P 100 billion matter 
has been handled. Since this matter’s 
first and probably the starting point is 
South Africa, the ministry responsible 
for international relations appeared to 
have played second fiddle to the law 
enforcing agencies. Because her former 
ministry would have been seized with 
the responsibility to pursue the matter 
through diplomatic channels as would 
be expected, not much if anything was 
heard from it in this regard. Assuming 
without conceding that she may have 
felt very strongly against the somewhat 
‘knee-jerk’ approach to the P 100 billion 
matter, it is fair to suggest that she would 
be uncomfortable in defending the 
‘knee-jerk’ approach in the international 
arena. There are unconfirmed stories to 
the effect Botswana is now pursuing the 
P 100 billion case through diplomatic 
channels. And these stories emerged 
around the period of cabinet reshuffle. 
The dots could be joined to suggest 
this was Hon Dr Dow’s preferred and 
desirable way Botswana should have 
handled the matter from the beginning.   

While she may have not necessarily 
been averse to pursuing the P 100 

heist may have further compounded the 
matter for Hon Dr Dow. It is suggested 
that not all at the Government Enclave 
agree with Gerrie Nel’s enlisting given 
the costly political and economic 
implications. It may very well be the 
case that Hon Dr Dow decided to ignore 
partisan politics in favour of her objective 
principles in the P 100 billion matter. The 
nation is divided right down the middle 
as to whether such amount of money 
has indeed been looted or that this 
was a political game meant to win the 
2019 general election. It could be asked 
and justifiably so why Hon Dr Dow 
now views the P 100 billion matter in a 
different light (assuming this is the case) 
when it started almost a year ago and 
yet she never raised any discomfort with 
it. Individuals will always have second 
thoughts over issues they originally 
endorsed for various reasons and this 
could be the case with her.

But whatever the sugar-coating could 
be attached to Hon Dr Dow’s exit from 
cabinet, I am convinced that she has 
fallen out with the President. It could be 
on the P 100 billion issue or the other. 
Sitting in cabinet has more value and 
influence as opposed to sitting in the 
back bench. For the longest time, back 
benchers have been outnumbered by the 
front benchers and continue to do so to 
this day. Consequently, the back bench 
which Hon Dr Dow has now joined 
cannot by any stretch of the imagination, 
bring any meaningful difference with 
respect to how the back bench holds 
the executive to account as she wants 
me to believe. Most if not all decisions 
reached when she was still in cabinet 
would be subjected to some scrutiny by 
the back bench. It will be tantamount to 
questioning the very same decisions she 
agreed to and endorsed while still on the 
front benches. I expect her for example, 
to question the relevant minister on 
when the promised comprehensive 
constitutional review will commence. 
Your guess is as good as mine. This 
brings me to the question of whether she 
will remain  a SEMP.   

From where I stand, I think it’s a 
matter of time before she resigns her 
seat. While a somewhat united front 
has been displayed to suggest all is well 
notwithstanding her ‘controversial’ 
exit from cabinet, the untold truth 
in my view, is that Hon Dr Dow has 
been demoted probably earlier than 
was thought  by being relegated to the 
back bench. And while she has publicly 
stated that she will not accept any other 
appointment should it be offered, the fact 
of the matter is that politicians speak one 
thing and do the other down the road. 
I am convinced that she remains one 
of the few resourceful persons in many 
respects in the Botswana Democratic 
Party (BDP). She remains so resourceful 
to be assigned other duties outside 
parliament by the President assuming 
their relationship is not dented by the 
recent turn of events. The jury is still out 
there. For now, she is only kicking the 
can down the road to plan her strategy 
going forward.

At the end of the day, it is highly 
unprobable that Hon Dr Dow would 
just simply opt to become a back 
bencher to add value to the otherwise 
moribund back bench of the BDP in 
parliament. Like I have already said, she 
is a resourceful individual in her own 
right but given the already disadvantaged 
position of the back bench itself, her 
resourcefulness will only be a drop in 
the ocean. It is my considered view 
that she has had a serious fallout with 
the President should it be with the P 
100 billion or any other matter which 
rendered her remaining in cabinet 
untenable to both of them. Anything else 
that followed the fallout is a pure public 
relations stunt to gloss over it. I am 
prepared to be persuaded otherwise as 
always. Judge for Yourself!

Kindly be reminded that we are still 
in the middle of Covid-19 pandemic. 
The situation does not appear to be 
improving to where we want it. Comply 
with health protocols at all times for the 
benefit of all of us.

adamphetlhe08@gmail.com

T
wo weeks back I aired my 
disdain regarding gender-based 
violence. I had expressed that 

there must be some deep rooted issues 

Get some legalised sex, will you?
to this anomaly which experts should 
investigate. Worse than that, is the 
defilement rate which is seemingly 
becoming a new abnormal trend. If 
stories we hear in some villages are 
anything to go by, then we deserve 
some divine intervention. Whoever 
spread the wrong message that sex 
with a very young child does miracles 
to someone’s ego, is nothing but a 
coward with probably a deranged 
brain. We turn to believe that by 
having sex with a very young child, 
we would cleanse our body systems. 
Some even believe that the sex is 
‘hotter’ with the young as compared 

to a grown-up. My utmost confusion 
comes when a fully grown man is 
running after very young girls in 
search of a ‘virgin’. What exactly 
draws such men to want to sleep with 
young girls who have never had sex 
before, is beyond me. Worse than evil 
is when a man sleeps not only with 
a minor, but a child who is his own 
relative or flesh and blood. Stories like 
these would even make you wonder 
whether they are really genuine or its 
just some bad jokes.

Honestly I do not have the relevant 
vocabulary that come close to defining 
the brutal realities of defilement. What 
can be worse than having a father 
sleeping with his own child? Maybe 
I should rather ask how a father gets 
sexually aroused by his own daughter. 
This is abnormal at all levels. I am not 
really a believer in witchcraft, but such 
incidences might just persuade me 
to believing that such a man would 
have been bewitched. And not just 
simple bewitching, but ten-times fold 
by the strongest of wizards. To those 
of you running after young girls with 
no sexual experience, what is your 
real motivation? After breaking her 
virginity then what? If we are to use the 
same standard as yourself, whom then 
do you expect to marry the same girl 
whom you sexually abused? Is your aim 
to completely destroy the future of such 
a girl? To those of you in search of ‘hot 
sex’, why not get some from an elderly 
person. Do you underestimate the 
sexual performance of elderly partners? 
Or is it a question of controlling the 
minor? Come on, stop being cowards 
and face the grown-ups. 

I bet one does not even consider the 
criminal act that they engage in. In that 
moment, it is the gratification that one 
gets from imposing themselves on a 

BTC appeals for help to 
curb theft of copper cables

B otswana Telecommunications 
Corporation Limited (BTC) has 
noted with concern an upsurge 

in the destruction and vandalism of its 
property especially theft of copper cables 
and is appealing to the public and all 
stakeholders to help arrest the situation. 
These acts of vandalism have affected 
BTC’s mandate of offering reliable and 
efficient service to customers at all times 
especially during these trying times of 
COVID-19.

Not only does cable theft have 
a potential to negatively affect 
our economy, vandalism of BTC 
infrastructure puts the lives of Batswana 
and visitors at risk. When cables are 
stolen or vandalized, lives are put at risk 
as people cannot make calls to either 
request for an ambulance, report a crime 
or a fire.  Theft of cables also affects 
e-commerce, e-learning and e-health 
services which are critical in these trying 
times of restricted movements as a result 
of COVID-19. 

Just in the last week alone, BTC had 
over 375 metres of copper cable stolen 
in Gaborone West Industrial and 
Tsolamosese areas. From June to August 
2020, over 1200 metres of coper cable was 
stolen or vandalized in Mogoditshane, 
Gaborone (Block 5, 6 and 10, Broadhurst, 

and Fairgrounds Mall leaving businesses 
and residents without fixed voice 
telephony and internet (Asymmetrical 
Digital Subscriber Line) services.  

The theft of copper cables, has a major 
impact on customer confidence and 
has a potential to negatively impact our 
Country’s reputation as a destination of 
choice. Investors and visitors alike will 
perceive Botswana as an un-safe nation 
with an inefficient network service that is 
not ideal for doing business. 

The loss of reputation for the nation 
is therefore not to be taken lightly. Not 
only does the vice give rise to network 
disruption leading to an escalation 
in customer complaints, the scourge, 
negatively impacts our day to day lives 
denying customers the opportunity to 
keep in touch with family and loved ones. 

To fight the scourge, the Company 
recently engaged stakeholders comprising 
law enforcement, waste management, 
pollution control officers, media and 
scrap metal dealers in the fight against 
cable theft and vandalism. 

BTC, celebrating 40 years of progress, 
therefore appeals to the public to play 
a critical role and report any suspicious 
activity to law enforcement to help stop 
this scourge as the vandalism and theft of 
copper cables cannot be arrested without 
the support of all stakeholders.

minor that matters I guess. The law is 
very clear, wait until a minor is over 
18 years. How confusing is this? The 
gravity of such a crime should draw 
similar punishment as that of rape, or 
at least very close to. In fact, it is rape 
in the true sense, because it is likely 
that the minor might not be in position 
to express her dissatisfaction with the 
whole idea. Maybe the law needs to be 
beefed up a little-bit. Maybe we should 
consider making it illegal to have sex 
with any person who is a school-going 
child in the mainstream. By this we 
would have protected all children doing 
form five and below. This will eliminate 
the common excuses that ‘I got 
confused by the body structure which 
looked mature’. Fuelling this anomaly 
are parents and guardians who turn to 
want to sweep such matters under the 
carpet. Whether or not such behaviour 
is motivated by some financial support, 
I really don’t know. One thing that I 
am certain of is that most perpetrators 
of these heinous crimes go scot-free.  I 
call upon stakeholders to speak against 
this barbaric act. It does not seat well 
with our values and principles as a 
nation. We should not allow ourselves 
to be defined by cowardly behaviour 
such as defilement. As Botswana and 
as Batswana, we are bigger than this. 
We are a nation defined by BOTHO. 
Our moralities should be in line with 
our values. Social security for all is 
guaranteed, except for the crimes such 
as defilement, rape, murder and others 
whose perpetrators are very few. Few 
as they are, we should stop the anomaly 
henceforth. Botswana has always been 
a peaceful and morally upright country. 
We should strive to maintain those 
standards and even improve on them.

injobvu1981@gmail.com

billion in principle, it may have been 
the processes and procedures of doing 
so with her former ministry watching 

these processes and procedures from 
a distance. The enlisting of Gerrie Nel 
through AfriForum in the P 100 billon 

Dow
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T
o those who have been 
following the unfolding 
political events at the Botswana 

Democratic Party (BDP) since the 
assumption of office by President 
Masisi, few will be surprised or 
shocked by the resignation of Rre 
Tshekedi Khama. And this because he 
has been on the back foot ever since 
then. While it should justifiably be 
argued that his political career was 
safe and sound under the presidency 
of his elder brother Lt Gen Ian 
Khama largely due to their family 
relationship, the same cannot be said 
about it under President Masisi. A lot 
of red flags have been raised under 
the President to give an indication 
that Tshekedi was living on borrowed 
times and that it was a matter of when 
rather than if he will quit the party. 
This has since been confirmed. 

Any person in Tshekedi’s situation 
would have reasonably quit. Tshekedi’s 
tenure at the BDP under President 
Masisi was by all accounts, dead in the 
water. It is fair to suggest rightly or 
wrongly by his body language under 
the Masisi administration that he 
felt alienated in more ways than one 

Tshekedi Khama had no choice but to quit the BDP
probably for his brother’s commissions 
or omissions. Only him can tell the 
story. The BDP press release dated 25 
September 2019 on the resignation of 
Tshekedi and perhaps acknowledging 
that he had no choice but to quit 
says in part that “…It is unfortunate 
though understandable under the 
current circumstances…” The 
circumstances referred to in this quote 
I want to believe, are some of those 
that I am exploring hereunder and 
which the BDP cannot convincingly 
dispute. They have been conspicuously 
displayed for all those who cared to 
watch and listen.      

Tshekedi’s situation has not been 
more to do with his performance or 
lack thereof as a Minister or a Member 
of Parliament but that of victimhood 
occasioned by the bad blood between 
his elder brother and the President. 
Consequently, he became the 
collateral damage of some sort. It is 
a well-known fact that Tshekedi has, 
just like some of his colleagues, had 
his own fair share of shortcomings as 
a Minister particularly at the ministry 
of wildlife and tourism where he had 
a serious fall out with his erstwhile 
Permanent Secretary and the Chief 
Executive Officer of Botswana 
Tourism Organisation for various 
acts of poor governance. These were 
laid bare at various meetings of the 
Public Accounts Committee and the 
Parliamentary Committee on Statutory 
Bodies and Public Enterprises. The 
two individuals would later resign for 

a broken down relationship at personal 
levels and for his arbitrary management 
of that ministry. In the process, a lot of 
public funds were fruitlessly used by 
his arbitrary conduct. One would have 
expected the President not to include 
him in his cabinet after taking office 
for the above. It is fair to conclude that 
he retained more as a political strategy 
than anything else. It could further 
exacerbate the instability in the BDP 
caused by the political standoff between 
the President and his predecessor. 

Following the reversal of some if not 
all decisions, policies and programmes 
taken by Lt Gen Khama by the 
President like the disarming of the anti-
poaching wildlife staff, Tshekedi like his 
elder brother, is known to be against 
this decision citing the likely increase 
in high levels of poachers on elephants. 
There is that incidence where a large 
herd of elephants were reported to have 
died under mysterious circumstances 
from which Tshekedi and reportedly 
so, took a different view from that of 
government. An impromptu press 
conference to address the mysterious 
deaths of these elephants amongst 
others would later be held. Strangely 
and against the usual protocol, the 
Minister of International Relations 
and Cooperation Dr Unity Dow 
instead chaired this press conference 
and not the relevant minister under 
whose portfolio the subject matter of 
the press conference resided and who 
happened to be Tshekedi. This was an 
indirect signal that Tshekedi’s days in 

cabinet could be numbered. Tshekedi 
it would emerge, was not aware of this 
press conference but his Permanent 
Secretary and other ministry officials 
were. As fate would have it, he got to 
know about it which he gate-crushed 
to the sheer embarrassment of its 
conveners. This without any shred of 
doubt was a palpable indication that 
Tshekedi’s authority as a Minister 
was slowly but surely being eroded 
or undermined by his colleagues 
presumably with the blessings of the 
President. He would subsequently 
be removed from this ministry and 
deployed elsewhere. At this stage, the 
standoff between the President and Lt 
Gen Khama was in full motion and 
would, without doubt, weigh heavily on 
Tshekedi. But neither the President nor 
Tshekedi himself were ready to blink 
first. Some sort of silent diplomacy or 
Cold War and whichever is applicable 
in the circumstances was brewing at the 
Government Enclave. There must have 
been a call on the President to recall 
Tshekedi but predictably, the former 
would be verily aware of the political 
ramifications of such recall as alluded 
to above.

The last straw that would break 
Tshekedi’s back was the alleged public 
remark by Minister Makgatho at some 
political rally that Tshekedi’s father 
died as a result of alcohol abuse. While 
the Minister remains resolute to this 
day that she has been misrepresented 
in an attempt to tarnish her reputation 
politically, Tshekedi would have none 

of it thereby joining his brother and 
their followers that the Minister 
indeed was referring to the Khama 
brothers’ father. It has been reported 
that Tshekedi approached the 
President to reconcile him with the 
Minister on this issue but that his 
efforts turned out to be an exercise in 
futility.  Some are of the view that the 
Minister’s remark issue was just an 
excuse for Tshekedi to decamp from 
the BDP. Whatever the case, some 
political rivals of Minister Makgatho 
believe the remark was directed at 
Tshekedi’s father.

What does Tshekedi’s resignation 
from the BDP mean? The point of 
departure is that more than anything 
else, the party has potentially lost 
a constituency in its historical 
stronghold even before voting stations 
opened. As a party defending its 
over fifty years of democratic rule, 
the BDP has never approached 
elections dodged by so many internal 
election issues to a point where 
candidates are either suspended, 
fired or their launchings postponed 
when an election is around the 
corner. Parliamentary candidate Rre 
Moswaane’s launch was postponed on 
the day of his launch while former MP 
Rre Maele was suspended and is now 
standing as an independent candidate. 
In Tshekedi’s case, the person 
replacing him is a fairly new face with 
less than a month to the elections 
day. Granted, this individual is still in 
with a chance like other contestants. 

But realistically speaking, Tshekedi 
stands a better chance borne out of his 
immediate past incumbency as an MP 
amongst others.

Even if Tshekedi had remained 
in the BDP, his tenure would have 
been tumultuous given his frosty 
relationship with the President. He 
would have remained in an ‘abuse 
relationship’ that could neither work 
for him nor the President and by 
extension, the BDP. Put differently, 
it was more of good riddance in the 
circumstances for the party albeit 

belated. When all is said and done, 
the loser and the winner between the 
BDP and Rre Tshekedi Khama will 
be revealed beyond any reasonable 
doubt by the 23 October 2019 general 
election result. Only then will one 
conclusively state which of the two 
had the last and the longest laugh. I am 
prepared to be persuaded otherwise. 
Judge for Yourself as you enjoy your 
long independence weekend. God 
Bless Botswana. 

adamphetlhe08@gmail.com

T
hree years ago, with the 
referendum of June 23, 2016, 
the British people decided 

with a percentage of almost 52% and 
with 71.8% participation the exit of 
Great Britain from the European 
Union. This great result was 
undoubtedly the first major, painful 
defeat for the under German-
controlled European Union of banks 
and multinationals.

However, the exit of Great Britain 
from the European Union, which was 
scheduled to take place on 29 March 
2019, after exactly two years before 
had been activated the article 50 of 
the Treaty of Lisbon, which allows 
members-states to leave the union, 
ultimately it did not happen because 
of a failure to reach an agreement 
with the Brussels establishment. And 
no agreement was reached because 
of the arrogant intransigence of the 
Brussels conclave, which is trying 
with abundant overweening to 
humiliate Great Britain and thus use 
it as a scarecrow to other countries 
wishing to escape the German prison 
of the European Union.

According to statements by new 
Prime Minister Boris Johnson, 
Brexit will happen definitively on 
October 31, 2019, either with an 
agreement or without an agreement. 
And this because an irregular Brexit 
is preferable to a bad deal that 
will obviously work against Great 
Britain and the British people. At 
the same time, this act of exit, which 

will liberate Great Britain from the 
shackles of the European Union, 
shows, on the one hand, full respect 
for the will of the British people and 
on the other hand conflicts with 
those who are trying in various ways 
to delay or even cancel the proud 
Brexit.

It is more than certain that with 
Brexit is not going to be the end of 
the world for Great Britain as it did 
not happen when it chose to stay out 
of the eurozone. And, as eminent 
experts say, the British economy 
after a short problematic period 
will be significantly strengthened 
from a competitive point of view. 
So there is no doubt for any 
perspicacious observer and analyst 
that in the medium and long term, 
Great Britain, which will fully 
regain the ability to pursue national 
policy in all areas, will prosper out 
of an undemocratic and highly 
bureaucratic plan in which Germany 
has a dominant role.

However, the supporters of the 
stay of Great Britain in the European 
Union essentially want the British 
people’s will to be annulled and the 
referendum thrown into the trash 
following the result of which did not 
cause any immediate economic crisis 
as they were warning. So they are 
constantly sowing terror, assuring 
that the consequences of Brexit 
without a deal will be nightmarish 
and chaotic, much worse than even 
Hitler’s bombs. So they are talking 

The glorious hour of Brexit
about developments and events that 
will even endanger the same the unity 
of the country, huge deficits in food, 
medicine and fuel that will lead the 
British to rush like the crazy people 
to supermarkets, gas stations and 
pharmacies, “blackout” at ports and 
airports of the country, destruction of 
British businesses, decisive blows to 
the exports and the financial sector, 
particularly negative impacts on the 
tourism industry that will transform 
travel plans millions of people in 
a hell of delays, cancellations and 
bureaucracy etc.

But all this logically will not be 
the case because the responsible 
government of Boris Johnson for the 
future of the British economy and 

the British people, I believe it will 
take the appropriate measures with 
prudent and decisive action, drawing 
up a well-coordinated exit plan that 
will minimize any negative effects of 
Brexit. This is also confirmed by the 
statements made on 1 August 2019 
by the Minister of Finance of Great 
Britain Sajid Javid: “Our economy 
is fundamentally strong, so today 
we can make many choices. We can 
choose to both invest in our schools, 
our hospitals, our fantastic police, 
for example, but we can also prepare 
to exit the EU. And, if that means 
leaving with no deal, that’s exactly 
what we’re going to do.”

At the same time, Brexit will not 
only have negative impacts on Great 
Britain, but also on the European 
Union. Brexit undoubtedly threatens 
the unity of the union and creates 
an example of secession that other 
countries are likely to follow in 

the future (Domino Effect), while 
the lack of Great Britain financial 
contribution (around ten billion 
annually) will significantly affect 
the community budget. At the 
same time the Great Britain’s 
major trading partners (Germany, 
France, the Netherlands, Italy, Spain 
and Belgium) will be significantly 
affected, while the European 
Union as a whole will cease to have 
the largest share of world GDP 
and be the largest trading power 
internationally, giving its position in 
the US and China.

The blow for the European Union 
from Brexit, and indeed without 
an agreement, and given the USA’s 
solidarity that accompanies it and 
translates into a major privileged 
bilateral Great Britain-USA trade 
agreement, is much more than 
crucial and can prove fatal for 
the European Union and the 

Eurozone, at a time when the latter is 
experiencing a prolonged economic 
and political crisis, which has been 
on the rise lately. So in the face of 
heightened power competition 
between world powers (US, China, 
Russia, EU) it is more than obvious 
that the Donald Trump government 
and the American deep state have 
decided to curb German influence 
in the area of the western camp and 
prevent decisively the enforcement of 
German wills in European space.

Today’s vision against the rotten, 
totalitarian and highly neoliberal 
German European Union, which 
is the most failed experiment of 
economic and political union 
between different nation-states 
in history, can only be the equal 
co-operation of free European 
peoples and sovereign independent 
democratic countries from one end 
of Europe to the other.

In closing, I would like to stress 
emphatically that any short-term 
negative effects of Brexit can in 
no way stand an insurmountable 
obstacle in the face of the will of the 
British people, who have been trained 
many centuries with the democratic 
traditions and with the precepts 
of freedom and independence, to 
liberate his country from the iron 
shackles of the European Union. 
Those who, moreover, rejoice at the 
parliamentary hurdles and difficulties 
that lie ahead of proud Brexit or are 
calling for a second referendum in 
order to emerge what they want, that 
is, actually to blackmail democracy, 
have to know that the ultimate 
winner will be the sovereign people 
and the decision they took three years 
ago. 

Email: skarderinis@hotmail.gr              
Facebook: Karderinis Isidoros
Twitter: isidoros Karderinis

Tshekedi Khama

The floor crossing Bills on 
Members of Parliament (MPs) and 
Councillors otherwise known as 

the Constitutional (Amendment) Bill 2020 
(Bill No 14 of 2020) and Constitutional 
(Amendment) Bill 2020 (Bill No 15 of 2020) 
were passed by the National Assembly 
late last year. The two are waiting for the 
President’s signature for them to become 
laws governing the steps to be taken should 
any MPs or Councillors wish to leave the 
party through which he/she was voted. So 
far, four MPs and many Councillors have 
jumped ship ahead of the Bills becoming 
law. Floor crossing has attracted rejection 
from the official opposition in the National 
Assembly, the Umbrella for Democratic 
Change (UDC) while it received thumps up 
from the ruling BDP. As I write, members 
of the public are busy discussing the Bill for 
and against it on various media platforms.

It is important to try to find out why 
politicians in terms of MPs and Councillors 
cross the floor. Let me start with those 
floor crossing from the opposition to the 
ruling party. As a party in power, the BDP 
enjoys unfettered access to State resources 
in many forms and shapes. These would 
amongst others, be business deals in terms 
of the high possibility of winning high value 
tenders; the possibility of being promoted 
to Council chairmanship like it was the case 
with Hon Reatile when he joined the BDP 
but could not win the parliamentary seat; 
easy access to State Owned Enterprise board 

Floor Crossing and its unintended consequences
 Compliments of the New Year. positions; promises to cabinet positions and 

so forth. In case an MP fails to defend his 
seat at elections, diplomatic positions are 
readily available. Appointments to boards 
and ministerial positions come with mouth-
watering financial and other rewards. 
With these juicy carrots dangled before an 
opposition MP or Councillor accompanied 
by the dire socio-economic circumstances 
they find themselves in opposition politics, 
it should go without saying that such carrots 
are highly irresistible if one has an appetite 
to finer things in life. It is highly unlikely 
that an opposition MP could join the BDP 
for the love of it with no strong strings 
attached. Otherwise they may very well 
stay put in opposition benches. A point has 
been made that opposition politics is not 
for the faint hearted. I want to believe the 
BDP has tried other opposition MPs who 
have rebuffed such advances on the basis 
of principle-that money or other resources 
cannot remove them from opposition 
politics. A point has also been made that 
the BDP identifies the most vulnerable of 
the opposition MPs who eventually become 
easy and willing targets.

While the BDP is at an advantage of 
luring opposition MPs and Councillors 
to its fold, there are undercurrents from 
the original and loyal members who 
have been in trenches with the party 
for so long and who, by virtue of their 
own legitimate expectations, also desire 
perks and opportunities extended to the 
recruited members. It is important to note 
that political office is nowadays seen as a 
position through which economic rewards 
whatever these could be, are accessed for 
personal gratification.  While they may 
not publicly say it for fear of reprisals, they 
nevertheless expect to be appointed to 
Ministerial positions from the back bench 
amongst others. When Rre Bagalatia Arone 
was recruited from the Botswana Congress 
Party and subsequently appointed a full 

Minister back then, the undercurrents were 
activated albeit fairly quietly. 

These undercurrents are brought about 
by the question that what value add, apart 
from a parliamentary seat they come along 
with from the opposition do most of these 
recruits bring to the BDP that which is not 
readily available from within the existing 
members. In the case of Arone, did he 
add any value in both the BDP at party 
and government levels? Did he defend 
the seat for the BDP? None of the above 
unfortunately obtained. After failing to win 
a constituency for the BDP, he is for now 
and probably forever, a forgotten soul. He 
may have expected a diplomatic or other 
position but as fate would have it, such fate 
has been very unkind to him. The point I 
am making is that while in the beginning 
recruitment of opposition MPs looks rosy 

and tempting, it sometimes ends in tears for 
the concerned individual while at the same 
time causing political fissures in the party. 
There are murmurings to the effect that 
Hon Lesaso has been promised a cabinet 
position while Hon Moatlhodi has been 
promised the Deputy Speakership. Should 
these come to pass, the political fissures 
I have referred to above could be further 
escalated.  The above in my view are some 
of the unintended consequences of floor 
crossing particularly to the BDP. While they 
are on one hand political decisions meant to 
achieve a political goal in the body politic, 
they are on the other decisions capable of 
causing and fermenting political fissures as 
I have opined.   With the healthy numerical 
advantage in the National Assembly, is the 
BDP in urgent need of these recruits given 
the arguments in the preceding paragraph? 

Apart from weakening the opposition in 
the National Assembly and showing off its 
muscles to achieve it, no value add to write 
home about is evident. There is also the 
question of whether the recently recruited 
MPs like Hon Lesaso and Hon Moatlhodi 
will defend their seats in 2024 if they decide 
to stand. There is a bit of history to this and 
Arone is the case in point as already said 
above. Firstly, Lesaso and Moatlhodi won 
their seats under the UDC ticket with the 
assistance and influence of the Botswana 
Patriotic Front (BPF) and its Patron Lt Gen 
Ian Khama. Secondly, their constituencies 
are located in the area where the BDP 
performed very badly in 2019. With the 
BPF strongly entrenching itself in the area, 
the BDP could struggle to recapture Lesaso 
and Moatlhodi constituencies. I am not 
oblivious to political changes that could be 

available in 2024 for the benefit of the BDP. 
But if the status quo remains, it may work 
against the BDP.

On the issue of politicians floor crossing 
from the opposition where there are no 
resources to the ruling party, it is in my 
view a question of such politicians having 
issues with the leadership. More recently, 
Hon Reatile was suspended from the party 
pending a disciplinary process for putting 
the party into disrepute by failing to vote 
with the party when Hon Saleshando was 
suspended from the National Assembly 
back then. Before this, Reatile’s Councillors 
had addressed a press conference wherein 
they politically attacked him. Former MP 
Rre Nchi Rammidi resigned from the BDP 
on the grounds that the BDP was not in 
his view properly addressing some of the 
issues prevailing then. Hon Moswaane 
resigned from the BDP by stating various 
reasons amongst which was to do with 
corruption. All in all, politicians generally 
leave the BDP for their unhappiness 
with regards to the failure of inner party 
democracy under a particular party leader.  
In conclusion, floor crossing and while I 
personally agree with its principle, poses 
unintended consequences as stated in this 
conversation. It has been demonstrated 
beyond any shadow of doubt that in some 
cases, political careers of some politicians 
are brutally and abruptly ended where they 
end up in political wilderness of some sort. 
Political fissures are more likely to emerge 
in the BDP where resources are in big 
supply as a consequence of incumbency 
and are reportedly dispensed on the new 
recruits as opposed to the tried and tested 
members of the party who expectedly, are 
in the queue for the same. I am prepared 
to be persuaded otherwise as always. Judge 
for Yourself! Covid-19 pandemic is still our 
immediate threat to our livelihoods. Let us 
comply with the health protocols.

adamphetlhe08@gmail.com

JOEL KONOPO

F or months, there has been 
growing attempts by some 
individuals to isolate the Indian 

community and foment anti-Indian 
rhetoric by making unfounded claims that 
the Indian businesses are disenfranchising 
Batswana. 

This perception and chauvinistic 
sentiments are not just disturbing but 
hurtful and derogatory. They threaten the 
core fabric of our society founded on the 
principles of Botho and unity and cannot go 
unchallenged, lest they are misconstrued as 
the truth. 

What is even more disturbing is that 
some on social media could go to an extent 
of alleging that there is a mafia that has 
captured the economy. 

Indian community has not monopolized business

As a journalist, I am of the view that 
condemning populist rhetoric is in the 
public interest. There is widespread 
knowledge of how much the Indian 
community has contributed to this country. 
And I believe no amount of I believe many 
Batswana would agree with me that making 
inflammatory claims about any group of 
people has the potential to tarnish the 
image of our country and upset the general 
investor confidence. The allegations that the 
Indian community in Botswana somehow 
“control” the economy are without merit 
and rooted on hyper-racial rhetoric. 

These commentators collectively used 
different media platforms to advance these 
perceptions and vitriol against the Indian 
diaspora in Botswana. This was largely 
calculated to stir up emotions and divide 
our society. It must be stated that history is 
replete with examples of dire consequences 
that befall society when bigotry and 
ethnicity are used for opportunistic short-
term ends. Sadly, the commentators are 
following and promoting their personal 
agenda. 

Instead of responding to them one by 
one, a cogent and fact-based response 
is in order to expose their collective 
misinformation. While they have a right 
to hold a different view, I believe it is time 
to set the record straight and explain the 
position and address the distortions and 
half-truths because “if you repeat a lie 
often enough,” the saying goes, “it becomes 
accepted as truth.”

The Indian Diaspora in Botswana has 
played a large role in the growth and 
development of this economy. It is difficult 
to understand why they have become an 

easy target of people seeking to spread 
disinformation and hate. 

Over the years their reputation as 
business people has contributed to the 
middle-income status of our economy 
that it is today. They identify as the largest 
private sector employer in Botswana 
and have paid taxes, rescued collapsing 
businesses and helped lay the frame work 
for a vibrant business atmosphere in a 
competitive environment.  Just for context, 
Indian businesses in Botswana collectively 
employ excess of 50 000 people and pay 
taxes in excess of billion of Pula. 

Indian business people are hardworking 
and operate within the laws of Botswana. 
They are committed to uplifting the lives of 
fellow Batswana business people by offering 
them access to markets and also helping 
struggling businesses. Those are some of the 
many enormous contributions by the Indian 
business community in Botswana that 
cannot be wished away by commentators on 
social media. 

Majority of the businesses that 
commentators claim are Indian owned 
are actually public companies that any 
self-driven investor is free to acquire shares 
through the Botswana Stock Exchange 
thousands of Batswana do so already.

Anti-Indian sentiments elsewhere had 
unpleasant consequences. Dislodged 
Indians in Uganda have become 
millionaires in the UK and elsewhere not by 
accident but through their hard work and 
acumen, worthy of emulation.

A fact in history is that Indians have 
played an important role in the freedom 
struggle of just about every country on the 
African continent. Some of their children 

and grandchildren hail from that proud 
heritage.

The impact of the Covid-19 pandemic 
on businesses has been felt acutely in 
Botswana. We also understand underlying 
frustrations that have been brought by the 
negative impact of the pandemic. That is 
why the Indian community collectively 
contributed a major portion  towards the 
Covid-19 Relief Fund. This is part of their 
commitment to playing a meaningful role 
in uplifting the lives of fellow Batswana, 
heeding the call from President Mokgweetsi 
Masisi. 

Ongoing interventions too numerous 
to mention have been made to help 
improve the lives of Batswana, including 
other Corporate Social Responsibility 
measures amounting to millions of Pula 
annually over the past many years since 
our independence.   My understanding of 
their intervention include the fact that they 
have initiated programmes tailor-made 
to support small and upcoming projects 
by indigenous Batswana. These include 
on-the-job training and also through large 
contributions from the training levy fund. 

Despite all these contributions, one would 
not understand the motive for an aggressive 
campaign against Indians by some people 
who are focused on hate. This is dangerous 
and, as citizens, it is our moral duty to speak 
out against it. 

I implore Batswana to get over this Asian 
bias and develop confidence and become 
more business savvy. It is not surprise that 
the world over major companies are headed 
by Indians as such Google, Cisco and 
Microsoft.

The anti-Indian rhetoric will only cause 
dissension and divisions in our society. 
Botswana youth should know that there 
are business opportunities and potential 
for partnerships. There are many examples. 
But importantly, we should  be ready to 
compete in a free-market economy such as 
ours. Competition is rife and good for the 
public in our small economy and cannot be 
wished away.

Instead of plying racial tensions, being 
grumpy and apathetic to our country, 
we should be developing a work horse 
mentality and uplifting ideas on ways 
to start businesses. While it is not easy, 
many people are trying and need to be 
commended. We should nurture a creative 
and innovative spirit. Complaining that 
the Indian community is monopolizing 
businesses will not offer opportunity for 
growth, the excitement of competition and 
the spectacle of an innovative spirit.

The Botswana National Front 
(BNF) regrettably confirms the 
resignation of Cde Aubrey Lesaso, 

a Member of Parliament for the Shoshong 
Constituency. The loss of a member is 
always a source for introspection and 
cannot be underplayed. 

 However, the Botswana Democratic 
Party (BDP) statement that Lesaso’s 
defection signifies BDPs attractiveness 
needs to be put in its right perspective. 
Lesaso, just like Hon Pono Moatlhodi’s 
departure to the BDP comes at a time 
when BDP had told Batswana it abhorred 
floor crossing by members of parliament. 
It had instead suggested that members 
should lose their parliamentary seat and 
seek fresh mandate. Only a few weeks ago 
President Mokgweetsi Masisi implored 
upon Parliament to pass the motion which 
effectively was to bar floor crossing. 

The argument from the BDP was that 
floor crossing was and is a betrayal to the 
voters, while the opposition, on the other 
hand, pointed out that they would rather 
advocate for comprehensive constitution 
review instead of piece meal approach.

The fear of the opposition was that BDP 
was abusing its majority privilege to change 
the constitution as and when it favours 
them. Before the ink dries, President 
Masisi is now leading the chorus, beating 
the drums as he welcomes members who 
have crossed the floor from the other side. 
In the meantime, he has delayed signing 
into law, the motion that was adopted in 

haste, ostensibly to allow the ruling party to 
‘attract’ opposition members first. 

This abuse of incumbency and majority 
needs to be condemned by everyone. The 
dishonesty and mischievous conduct of the 
BDP in this matter has shredded into pieces 
any integrity that the party still had. How 
can a party that breathes lies and mischief 
be attractive?  

The BNF has, however, noted how BDP 
uses state resources to recruit from the 
opposition. Many Batswana are poor, 
hungry and unemployed while national 
resources are diverted for political 
recruitment and nefarious self enrichment 
activities. This must be condemned by 
everyone and the BNF calls upon civil 
society organisations, business entities, 
students’ organisations, media and so on 
to raise their voice against this practice, 
which undermines the country’s democratic 
principles and integrity. For years, the BNF 
has called for a comprehensive review of the 
Electoral Act and Constitution, to enrich 
our democracy.

We call upon the Shoshong and Tonota 
constituents to identity capable, committed, 
loyal and experienced party cadres to 
continue the BNF and UDC revolutionary 
journey. We applaud you for voting UDC 
in large numbers in 2019 in your respective 
constituencies despite BDP massively 
rigging the elections in the southern part of 
the country. 

Justin Hunyepa
BNF Information & Publicity Secretary

‘Shoshong, Tonota need capable, 
committed and loyal cadres’ 

Konopo

Lesaso

Masisi

D
uring the last quarter of 2018 or 
thereabout, President Mokgweetsi 
Masisi suggested Constitutional 

Reforms wherein amongst others, would be the 
appointment of half of the cabinet from outside 
parliament. He is reported to have said ‘I believe 
Ministers should focus on their ministerial 
portfolios and account to parliament. In the 
current system, Permanent Secretaries are the 
ones who represent Ministers during their 
meetings with the Public Accounts Committee 
instead of Ministers.’ Firstly, what stops 
Ministers from focussing on their portfolios 
because that should be the core mandate for 
which they are appointed? This could suggest 
the President does not actively supervise them. 
Secondly, Ministers are so poor and at times 
reckless when accounting to Parliament. Just 
watch how contemptuously and lackadaisically 
they do it during question time. They are in most 
cases always appalling to say the least.  If these 
are some the President’s reasons for wishing to 
appoint Ministers from outside Parliament, they 
are with respect, unmeritorious if not flawed. 

Constitutionally and as it stands, the President 
is only empowered to appoint Ministers from the 
pool of Members of Parliament whether directly 
or specially elected. Would the backbench be 
strengthened in terms of holding the executive 
accountable as a result of outside appointments? 
Not by any stretch of imagination. The current 
backbench is able to do so but is failing not 
because of its numbers but because it is terrified 
to be seen to be exposing their colleagues 
in cabinet for their shortcomings which 
have become glaring. It is fair to suggest the 
backbench looks conditioned and programmed 
to be soft on Ministers when seeking 
accountability. They literally, cap in hand and on 
bended knees, beg for answers to their questions. 
So when the back bench is still conditioned 
and programmed like a digital application, 
holding the executive to account whether outside 
appointments are made or not will be as elusive 
as is peace in South Sudan.    

A plethora of reasons have been suggested 
why it is desirable that these appointments 

Ministers appointed outside Parliament won’t bring any change

be made. I will state two of them. Firstly, it is 
argued that Minsters who also have constituency 
responsibilities are overwhelmed by the 
workload arising out of these responsibilities 
and therefore unable to satisfy the two roles. 
Secondly, it is argued that capacity in terms of 
skills, know-how and problem solving may be 
not be readily available in parliament thereby 
impeding in some respect, service delivery 
and so on. Whereas these are some of the 
reasons proffered by the proponents of the 
proposed dispensation, and look attractive if not 
compelling on face value, I beg to differ. From 
where I stand, there are hidden unintended 
consequences. Let me briefly deal with the 
first point. The other is addressed in the body 
of this article. Ministers who are also MPs 
have themselves to blame if they are unable 
to serve their constituencies. It’s all about 
organising themselves in the constituency in 
terms of actively involving their Councillors, 
Village Development Committees, the public 
service and other stakeholders in matters of the 
constituency. These structures are the eyes and 
the ears of the MP. What seems to be the case 
where these structures are not functioning is 
that the concerned MP, wittingly or unwittingly, 
neglects them where he/she ends up running 
the constituency on their own or with a selected 
few amongst the structures. When this scenario 
obtains, the MP becomes highly ineffective and 
isolated from the constituency to the extent 
that the very structures turn against him/her by 

accusing them of being delinquent and absent 
MP. The end result is that the constituency 
suffers. I therefore refuse unflinchingly so, that 
Ministers who are MPs are overwhelmed by their 
two roles. Back to the subject matter.   

My point of departure is that the current 
President and his predecessors have appointed 
Ministers from outside parliament by using 
the Specially Elected Members of Parliament 
(SEMP) dispensation. Whether these Minsters 
have brought any meaningful change in the 
ministries they led or lead is, I want to believe, 
a subjective matter. With this in mind, I believe 
some would say one or two such Ministers have 
made meaningful change. Fair enough. The 
rest have performed as would those appointed 
from parliament with added responsibility of 
their constituencies. A question has been posed 
to say, do Ministers appointed from the above 
dispensation have been leaders in whatever 
vocation; did they bring any skill that is not 
readily available in parliament at the time 
of their appointments and, what special and 
distinguishable attributes did they have to justify 
their appointments? All in all, SEMPs have not 
brought anything profound to write home about. 
Consequently and on the basis that SEMPs 
should be our benchmark to gauge or measure 
whether appointing Ministers from outside 
parliament makes a good and compelling case, I 
am afraid we are likely to get more of the same. 
Let me be blunt to say the SEMP dispensation 
is purely a political reward for those liked by 

the President. It has brought unnecessary extra 
baggage to the public purse. 

The next point should be whether Ministers 
appointed from outside parliament will have the 
freedom and flexibility to fully apply themselves 
in cabinet without unnecessary limitations of 
some sort from their principal-the President. I 
have never been a Minister neither would I ever 
become one. But the thing is this: that Presidents 
as politicians have four eyes on one skull: two 
eyes in front and the other two at the back. That 
is to say, they have the political goal to achieve 
for their political survival going forward while 
at the same time having to meet and satisfy 
people’s expectations. In most if not all cases, the 
former takes precedence. To do so, they tend to 
take political decisions at odds with the expected 
overall functioning of the State. For example, 
funds were reported to have been sourced from 
the disaster management vote to establish the 
Directorate of Intelligence and Security Services 
(DIIS) back then. Had disaster struck then, the 
responsible Minister would have been left with 
no funds to deal with such disaster. Because 
the President effectively uses the principle of 
collective responsibility for his sole benefit and 
political expediency, Ministers rarely differ with 
him to a point of resigning their positions even 
if their inner consciences so manifestly dictate. 
They get so terrified like a person whose house 
has been burgled into by armed robbers at the 
dead of the night. Ministers appointed from 
outside will be in this position of predicament.

Ministers appointed from outside parliament 
are more likely to be known BDP activists over 
and above anything else. It would be rare if the 
President appointed someone whose political 
allegiance lies elsewhere. Even if it were to occur, 
it would be one or two poor souls. Because 
many of such appointees would be from the 
President’s party, they are more likely to join the 
bandwagon and practice sycophancy which has 
been elevated to another level in recent times. An 
upright professional who is seriously, genuinely 
and honestly grounded in ethical and moral 
imperatives wouldn’t even accept the invitation 
let alone serving in a government whose leader 
is embroiled in questionable ethical and moral 
issues. Banyana Farms and the President’s 
involvement in business partnerships with 
controversial business people are cases in point 
where ethics and morality are in question. But 
because the ‘hear no evil, see no evil and speak 
no evil’ doesn’t apply in our body politic, the 
behaviour and conduct of those appointed from 
outside is more likely to be the same with what 
we currently witness.  It will be a case of ‘when in 
Rome do as the Romans do.’

The other point that is certain to deliver 
ineffective Ministers from outside parliament 
is that because the President will be having 
a free hand as to who he appoints, nepotism 
and patronage in terms of friends and family 
members could make the cut. Issues of academic 
qualifications, job experience and other 
distinguishable attributes for such appointments 
could be ignored to the detriment of government 
performance in terms of accountability, 
transparency and good governance-the very 
expected but seriously lacking imperatives 
in the present administration. I will be fair 
to the present administration by stating 
that these imperatives also lacked in the 
previous administration. While the President 
could have friend and other family ties with 
Ministers appointed from among MPs, it is 
not as open-ended as it is in appointing from 
outside parliament.     It is important to state 
that political parties in a parliamentary system 
win the right to govern through the blood and 
sweat of MPs who really do the spade work 
of delivering the required constituencies. By 
becoming an MP, that in and of itself generates 
the legitimate expectation of being appointed 
a Minister. There is a certain directly elected 
MP who allegedly threatened to quit the BDP 
if he was not appointed to cabinet. He has since 
been.  By appointing outsiders, this expectation 
is permanently dashed for some of these directly 
elected MPs particularly that by and large, 
the skills sought from outside parliament are 
reasonably available in some of the directly 

elected MPs. In most if not all cases, the readily 
available skills are mismatched with cabinet 
portfolios to which they are appointed. An MP 
with public health credentials will be better 
placed at the Ministry of Health while the one 
with law and other related background will be 
placed at the Ministry of Justice and Defence. 
The old held view that any ministry can be 
headed by anybody has long been overtaken 
by stark realities on the ground. This scenario 
inevitably leads to a situation where Ministers 
are easily misled by the technocrats resulting in 
poor to no accountability and good governance. 
The mismatch is more likely to continue even 
with Ministers appointed from outside.    

If I am correct in my arguments therefore, the 
positives of appointing Ministers from outside  
parliament if any, will be far outweighed by the 
negatives. This is caused in large measure by 
the overly blind loyalty-cum-sycophancy to the 
President by his appointees not only from the 
politicians but also from the technocrats which 
has become a diplomatic passport to favourable 
considerations now and in the future. And it 
works wonders for some individuals. There 
is reasonable material in parliament which, if 
properly matched with portfolios and enough 
supervision and oversight is provided, no outside 
appointments are desirable.  But because MPs 
are so terrified of upsetting the Emperor like 
some Republicans are to hothead Trump, the 
mere fact of suggesting outside appointments 
is a clear stamp of no confidence on them 
to which they happily submit. They are so 
blindly loyal to the point that they admit their 
academic credentials are pitifully inferior to be 
redeemed as long as they remain MPs. People 
who are sure of their abilities and capacities 
wouldn’t want to play second fiddle to outsiders 
and would consequently, out-rightly reject 
the thought of bringing persons from outside 
to take their ministerial jobs. Only Botswana 
MPs can stoop so low for political expediency. 
How sad! As I rest my case, I am resolute that 
parliament is attracting persons with skills 
good enough to match their fellow compatriots 
outside parliament. Appointing persons from 
outside parliament won’t fundamentally change 
the status quo unless and until political and 
public offices are used and viewed as platforms 
whose main objective is to bring social justice 
and cohesion to citizens in general and the 
downtrodden, particularly. I am prepared to 
be persuaded otherwise as always. Judge for 
Yourself! 

Covid-19 virus is still a serious threat. Comply 
with its protocols.

adamphetlhe@gmail.com

T
he Botswana National Front (BNF) 
strongly condemns the sustained 
propaganda and malicious lies 

propagated by some journalists and politicians 
masquerading as academic analysts. We make 
reference to the Botswana Guardian newspaper 
article by Edward Bule Mpoloka of 8th January 
2021, headlined ‘BNF is Dying-UB Don’. 

Ethically and professionally, the journalist 
should have solicited official BNF comment 
to balance his story. He chose not to, so that 
his malicious article cement his narrative of a 
dying BNF. He further unethically bolsters his 
story with a faceless ‘pro Dibeela BNF activist’ 
to represent the BNF side. Mr Mpoloka further 
ropes in a known Botswana Democratic Party 

It is the BDP that is dying -BNF

(BDP) activist, a Leonard Sesa, who frequently 
behaves more like a soothsayer than a university 
academic. Sesa pronounces the death of BNF 
without supporting his claims. We once again 
appeal to those approached to comment 
on political issues to give sound and highly 
academic objective analysis which will not only 
bring integrity to the organisations they come 
from, but will also add value to the political 
literature. 

On 16th November 2020, the BNF President, 
Cde Duma Boko welcomed more than 100 
members from the BDP in Lobatse, including 
a 2019 parliamentary candidate, Jacob Kamal. 
Thousands of new and mainly youthful 
members join the BNF every year. The BNF has 
successfully held its statutory conferences and 
congresses without fail as per its constitution, 
despite the dying claims. The BNF under 
Boko has remained intact since 2010 and its 
membership grown exponentially. The party 
has fully functional administrative offices. After 
the 2014 general elections, the same sponsored 
malicious lies of a dying BNF were drummed 
up by some media houses and the so called 
analysts from the University of Botswana. Three 
parliamentary bye elections were held at different 
intervals at Goodhope, Mochudi East and 
Tlokweng constituencies. The BNF of Umbrella 
for Democratic Change (UDC) won all of them 
despite the fake prophesies about its death. And 
embarrassingly, the BDP used state resources to 
campaign in all these constituencies. The BNF 
challenges Pono Moatlhodi and Aubrey Lesaso 
to resign their parliamentary seats and seek 
fresh mandates. The BNF is confident that it will 
convincingly win back the seats for the UDC. We 
maintain that the BDP rigged the 2019 general 
elections especially in the south where the BNF 
was assigned most of UDC constituencies. 

The Botswana courts unreasonably refused 
to listen to the UDC election petitions, an 

indictment to the separation of powers and 
democracy in general. Only a dying party like 
BDP would not have confidence to face election 
petition cases in courts. If there is a dying party 
in Botswana, it is the BDP which has split twice 
since 2010 with the formation of Botswana 
Movement for Democracy and Botswana 
Patriotic Front. The BDP has not only lost two 
MPs but several councillors and in the Central 
District Council alone, around 12 councillors. 

There are endless deadly battles at the 
BDP where President Masisi has publicly and 
continues to harass and ridicule former President 
Khama; fought with former Ministers Pelonomi 
Venson-Moitoi and Moyo Guma. Guma had to 
flee to South Africa while Moitoi was labelled 
a non-citizen and a Nyasa woman. He fought 
with legislator Moswaane and the legislator has 
since quit the party; He fought with an innocent 
citizen Rapitsenyane at the Serowe kgotla when 
he asked a governance question; Masisi has also 
fought with former Chief Spy Isaac Kgosi; former 
PSP Carter Morupisi and many others. He has 
countlessly harassed BNF and UDC President 
Boko in the 2019 general elections build up. 
Currently, Masisi is fighting a ferocious battle 
with his Secretary General, Mpho Balopi. His 
battles have now put Botswana in a diplomatic 
row with South Africa after Botswana engaged 
an Afrikaner apartheid organisation, Afriforum 
in the fake P100 billion fraud case. With 
unprecedented corruption by the BDP, Batswana 
are witnessing the last kicks of the BDP and 
sadly, the collapse of Botswana economy. It is the 
BDP that is dying and currently held together by 
a thin thread of stolen public resources, hence 
its aggressive recruitment from the opposition 
ranks by exploiting same public resources for 
resuscitation. The BNF is as fit as a fiddle and it is 
here to stay.

Justin Hunyepa
BNF Information & Publicity Secretary

The departure of Lawrence 
Ookeditse from Domkrag is 
unsettling to many, not least of 

whom is I myself.
Whilst it’s so easy to figure him out as 

he has never been a closed book, to amply 
describe, characterise, and unpack him is as 
tall an order as he is a physically imposing 
figure.  No amount of superlatives would 
capture his worth, brilliance, fluency, 
eloquence, zealotry, and of course that 
formidable and palpable intellectual 
wingspan in their entirety.

That BDP has lost such a seamlessly gifted 
man who oozed with fathomless potential is 
tragic indeed.

In Plato’s allegory of the metals, the 
philosopher classifies men into groups of 

gold, silver, and lead. Lawrence Ookeditse 
is pure gold. There is gold in his physical 
bearing; gold in his intellectual acuity; gold 
in his warmth and humanity; gold in his gift 
of the gab; gold in his diligence, work   ethic, 
and devotion to duty; gold in his loyalty and 
self-sacrifice; gold in his philosophy of life; 
gold in his code of values.

He has a left a gap which is well-nigh 
impossible to fill. All I can do is wish him 
the very best in his next port of call as my 
eyes glisten.

I am aware that wherever you land, you 
will make an indelible mark.

Yes, you will make a splash:  the legend 
will live on.

Good Luck Mate. Cheerio.
LESANG MAGANG 

‘That BDP has lost a gifted man’

I n every historical epoch, out of  
all men and women who are brought 
into this world, there are some who will 

distinguish themselves and stand out  and 
raise their heads above others.  Such often 
risk their lives and sacrifice their resources 
to change the plight  of others.Cde 
Mario Masuku, the Founding President 
of the People’s United Democratic 
Movement (PUDEMO) of Eswatini  was 
in this category.In the face of continous 
harrasment and intermittent incarceration 
by the King, he selflessly fought for the 
liberation of the people of Eswatini.

Cde  Masuku was a friend of the 
Botswana National Front (BNF) through 
and through. He was  one of the main 
speakers when the BNF  celebrated its 
45th Anniversary in Mochudi. His address 
was captivating and highly inspirational. 
To lose such a fighter in our struggle for 
emancipation, has left a void,  pain and 
sorrow. Together with PUDEMO, we shall 
continue the struggle from where he  left.
He maybe no more,but his spirit,ideals and 
principles live on.

Our two organizations’ struggle for the  
attainment of genuine independence for 
our people, which he selflessly contributed 
to,will not be allowed to be in vain.  We will 
continue to fight against neo colonialist 
regimes in our respective countries. As the 

The passing of Masuku has left a void, pain and sorrow

BNF, we believe in international solidarity, 
hence our relentless continued support  to 
the struggles  of the Peoples of Swaziland, 
Cuba, Western Sahara, Palestine, Venezuela 
and other countries. It is this strong 
conviction in solidarity which consistently 
enabled the BNF  to actively support  the 
liberation of Zimbabwe, Namibia and South 
Africa. Eswatini  shall also be free at some 
stage. We will continue to put pressure on 
the  Botswana Democratic Party (BDP) 

regime to recalibrate its relationship with 
Eswatini.

To the PUDEMO,  MASUKU family and 
friends, we wish  to extend   our heartfelt 
condolences. We would like to thank the 
Masuku family for having been so gracious 
to support and allow Cde Mario Masuku to 
walk in this challenging path. May the soul 
of our Cde rest in eternal peace.   

Moeti Mohwasa
BNF Secretary General

Masuku

Magang

Mohoasa and  Hunyepa

Serame Manake Dow

The sad reality is that the world 
is governed by politicians who are 
sensitive to the electorate when 

seeking political power but immediately 
turn grossly insensitive to the same after 
assuming it. The world witnessed in utter 
disbelieve when the disgraced 45th former 
President of the United States of America 
Donald Trump directed his supporters to 
invade and trash the seat of US political 
establishment, The Capitol. This because 
he conveniently believed without evidence 
that the very same electoral process that 
propelled him to the White House in 
2016 was flawed when it determined to 
remove him from the same White House. 
There are many more politicians I want to 
believe, who are in the construct of Trump 
elsewhere but may have not explicitly yet, 
behaved like him. It is fair to say only time 
will tell. This conversation is meant to 
respond to the recently delivered budget 
speech on the backdrop of my last week’s 
conversation in which I raised a few issues 
and my expectations thereto. Just like 
Trump who in my view was the least US 
problem solver but the vicious enabler of 
the same, I have come to the conclusion 
that our very political leaders who hold 
political power are exacerbating our own 
socio-economic problems instead of solving 
them.  

The Minister of Finance and Economic 
Development Dr Thapelo Matsheka 
delivered his second budget speech 

Politicians are not problem solvers but enablers
proposals on Monday which for all intents 
and purposes, was expected to some extent 
solve our socio-economic problems. From 
what I deduce from the budget speech 
proposals, more questions than answers are 
palpably apparent. It is my honest believe 
that because we are in the middle of Covid-
19 pandemic, common sense and logic 
would dictate that the Ministry of Health 
and Wellness would be allocated the highest 
budget because the pandemic is, as of now, 
our immediate and threat. Much as we wish 
the pandemic could permanently disappear 
now rather than later, reality demands and 
dictates that we deal with it with all that we 
possibly have. 

By the Minister pitifully not regarding 
the pandemic as a priority in the pegging 
order of his budget allocations, he is 
essentially not solving but exacerbating 
it unfortunately, to the detriment of the 
greater society. Not to be regarded as 
being insensitive to other compatriots 
who have and continue to perish from the 
pandemic, it is emerging that top persons 
with requisite ‘scare skills’ for the economic 
development of this Republic in one front 
or the other are perishing in their numbers. 
There are reports on the ‘Suspension 
of Testing For Covid-19 Testing’ as 
demonstrated by a communication from 
the Palapye Laboratory Superintendent 
dated 2 February 2021 wherein s/he writes 
that ‘Palapye Extension II Covid Laboratory 
has suspended its Covid-19 routine testing 
due to unavailability of reagents and 
consumables.’ For the Minister not to come 
up and appraise the nation on these and 
other related issues is a serious indictment 
on his government in pursuit of dealing 
with the pandemic. The budget spent on 
dealing with Covid-19 remains a speculative 
matter given that the Minister is dismally 
failing to provide a concise explanation. The 
explanation on this budget, just like others, 

is mandatory as an accountability tool and 
in the public interest. Politicians are the 
least problem solvers but enablers of the 
same problems! 

Another interesting issue in the Budget 
is with respect to State-Owned Enterprises 
(SOEs). While the Minister gave an update 
on the same in terms of merging, dissolving 
and reviewing founding statues of some of 
them and to his credit, I still feel time is of 
essence. The main problems which bedevil 
these organisations are good corporate 
governance and accountability amongst 
others. Further to these are overreaching 
tendencies and attitudes of the boards 
over executive management and in some 
cases poor persons in terms of skills and 
capacities deployed to them where political 
affiliation runs roughshod over merit. I 
always give the example of the former 
Minister of Finance Rre Kenneth Matambo 
who dissolved the BDC board during 

the Palapye Glass Factory conundrum 
when it was trying to hold the executive 
management to account. While the Minister 
is empowered to constitute boards, it is 
reasonable in this instance to suggest he 
was trying to ‘sweep the matter under the 
carpet’ and by extension protecting the said 
executive management. 

It is not far-fetched to suggest most 
board and executive members do not know 
their roles in these SOEs but that in some 
if not all cases, there is undue political 
interference and influence which inevitably 
render these structures to underperform 
due to the ‘unholy alliance’ between the 
politicians and the SOE leadership. This 
alliance it could be generally argued, goes 
further beyond the boardrooms where 
abuse of office-cum-corruption obtains. 
In rare cases will you see upright and 
smart individuals grounded on ethical and 
moral virtues quitting the SOEs because 

their consciences demand and dictate that 
they cannot work in toxic environment 
as it obtains in these organisations. 
The Minister would know as a scholar 
that it doesn’t require rocket science to 
make accountability and good corporate 
governance workable in SOEs. What is 
lacking is political will from himself and his 
political party to ensure that these virtues 
are enforced. 

A question should be posed as to why 
SOEs were allowed in the first place to 
find themselves gripped by serious lack 
of accountability and bad corporate 
governance. I have already answered by 
stating that political affiliation over merit 
is largely the cause. SOEs have a chequered 
past of service delivery as demonstrated by 
the Palapye Glass Factory, the multibillion 
but largely dysfunctional Morupule B 
power station. These projects were overseen 
by board and executive members of 
their respective SOEs yet none of these 
members have been taken to task for their 
incompetence in delivering them because 
they were ‘solidly protected by their political 
principals.’ Politicians are the least problem 
solvers but enablers of the same problems! 

The Minister made mention of corruption 
in his maiden speech albeit grudgingly I 
would say. In this budget speech, there is 
no mention of it yet it is that thing which 
is our immediate threat just like Covid-19 
pandemic is. Government through its 
institutions has admitted that apart from 
the type of corruption we have become 
accustomed to, Covid-19 related corruption 
has taken the centre stage since the 
pandemic with more than 40 cases under 
investigation. The Covid-19 corruption 
means that all efforts meant to reduce 
our very own infections and fatalities are 
seriously scuppered to our very detriment. 
It is fair to suggest government has all but 
given up in dealing with corruption because 

the capacity and I dare say willingness to do 
so keeps on evaporating by the day. We are 
simply on our own if I were to be blunt or 
better still, brutally honest.

The not business as usual and 
transformation agendas continue to fall 
flat as exposed by the budget speech as it 
takes the format of past budget speeches. 
This should however not come as a surprise 
because it is a BDP document. The only 
difference is who delivers it at a particular 
period. Very little to no information is 
provided on the overall vaccine issue given 
the nation’s fears and anxieties; the status 
of the Covid-19 Relief Fund with respect 
to what has so far been procured and spent 
on Covi-19 goods and services; what is 
projected to be spent in the short to long 
terms since it is evident the world is still too 
far from bidding the pandemic goodbye 
while it ravages the world in the interim.

The Emperor’s New Clothes are probably 
more than ever before, brutally exposed. 
This is to say, the transformation agenda 
highly talked about after the elections, 
during Dr Matsheka’s maiden speech and 
by BDP MPs in parliament is just but a 
simple, inconsequential slogan. The slogan 
is by any wildest dream, far from solving 
this country’s monumental problems. 
Even without Covid-19 pandemic, these 
monumental problems were always in our 
midst with very little to nought, done to 
solve them. I remain acutely convinced that 
politicians in power are the least problem 
solvers but enablers as demonstrated by 
Hon Dr Matsheka’s budget speech. I am 
prepared to be persuaded otherwise as 
always. Judge for Yourself!

Covid-19 virus remains our immediate 
threat. It is in our power to reduce 
infections by adhering to Covid-19 health 
protocols.

adamphetlhe08@gmail.com

A
lready 2021 has been engulfed by 
the scourge which defined the most 
of 2020. Today, we are even facing 

Eyes do not detect covid-19

a new variant which is believed to be easily 
transmissible. It looks more and more that we 
are going to be dealing with coronavirus even in 
2021 and maybe beyond. The immediate effects 
of this disease are pretty obvious. We are living 
in the most uncertain times. It has become very 
difficult to see beyond tomorrow. Fear is the 
order of the day. Panic is the new normal state 
for most people especially elders. And the most 
dangerous of it all, everybody has become an 
expert on this pandemic to the detriment of 
our own lives. We ‘cook-up’ theories that turn 
out to be our source of guidance when dealing 
with this matter. Some even claim to be capable 
of detecting the virus using their naked eyes, 
thereby influencing their decisions afterwards.

I was on the queue entering some shop in 
Gumare when a man seemed to be standing 
so close behind me that I could hear his 
breathing rate. Sensing that he might be very 
close to me, an act that violates the covid-19 
health protocols, I turned around and humbly 
asked him to move a bit further away from 
me. To my surprise, he responded by saying 
that he is in a hurry. That he wanted to buy 
his purported goods and rush to some other 
place. I still wonder how getting so close to me 
would advance his agenda for a rush. What 
even shocked me was what he said later on. 
He claimed I looked so healthy that covid-19 
could not harm me at all. In fact, he was so 
comfortable standing too close to me because 
by his eyes assessment, I was covid-19 negative. 
I got confused, how did we reach here? When 
did our naked eyes start detecting covid-19 
positive or negative? Am I the only one 
lagging behind with the latest knowledge on 
this matter? I don’t think so. It is such reckless 
theories and beliefs that are proving futile in the 
course of fighting this scourge. 

As I pen down this opinion, I know of no 
cure for the novel coronavirus. I also know 
that we are yet to access the vaccine related 
to the same. All we have are laid-down health 
protocols meant to prevent transmission. 

Included amongst them being social distancing, 
masking our mouth and nose, and constantly 
cleansing our hands or sanitizing. As a way of 
ensuring vigilance to upholding these health 
protocols, I fully subscribe to the idea that we 
all must treat each other as covid-19 positive. 
In that way, we can remain cautious in all that 
we do with whoever at all times. I know that it 
is very challenging to always keep up with these 
protocols. A good case in point being a husband 
trying to kiss his wife at home after work. Such 
cases can only mean that we should by all 
means try to avoid the crowds for the good of 
our loved ones at home. 

Speaking of avoiding crowds, it wouldn’t be 
fair if I don’t mention the staggering approach 
which was used during the opening of schools 
this first term. All new comers where meant to 
open schools earlier so that they acclimatize 
to the new environment before the arrival of 
the larger group. I commend the education 
authorities for cautiously making that decision. 
In addition to that, I would propose that feeding 
in schools should also be done at different 
times. This I guess would complicate certain 
school timetables. I suppose we can then release 
some streams earlier than others when going 
home. All these are ideas and attempts that are 
geared towards avoiding excessive crowds.

Let me conclude by appealing to my fellow 
citizens that we cannot afford to lose the 
psychological battle against coronavirus. I am 
really worried at the level of stigma attached to 
those that are found to be covid-19 positive. By 
so doing, we are empowering the very virus, 
and compromising our own body immune 
system. Being covid-19 positive does not have 
to re-define who you are. That is actually the 
time when friends and family must demonstrate 
their love and care towards the victim. I whole 
heartedly believe that one day, this scourge 
will be a thing of the past. May we all enjoy the 
month (February) of love. 

injobvu1981@gmail.com

CINDY KELEMI*

1 . On Monday, the Minister of 
Finance and Economic Development, 
Honourable Dr. Thapelo Matsheka 

delivered the 2021 Budget Speech. The 
Minister’s speech was delivered against the 
backdrop of COVID-19 and the deleterious 
effect it has had on the nation and the 
economy. Underpinning Dr. Matsheka’s 
speech was the need for a public service that 
is accountable and runs its affairs in a cost 
effective and considered manner. BONELA 
shares the Minister’s sentiments that cost 
effective spending will ensure value for 
money and that the few resources we have 
go further. 

2. The Minister stated that various 
measures will be implemented to increase 
the low domestic revenue base; including 
increase in fuel levy, withholding tax on 
dividends as well as well as threshold for 
income tax. Sadly, these measures will 
put pressure on households, which will 
undoubtedly adversely affect access to 
health services due to rising out of pocket 
expenditure. 

3. Dr. Matsheka allocated the largest 
share of the budget (18.8%) to the Ministry 
of Basic Education. He further allocated 
the 4th largest share of the Development 
Budget (10.1%) to the Ministry. BONELA 
welcomes the increase of resources to 
the MOBE to improve the education 
infrastructure in the context of COVID 19, 
which will allow for smaller class sizes and 
school digitalization initiatives, hopefully 
resulting in better learning outcomes for 
children. BONELA encourages the Ministry 
to ensure that children in hard to reach 
areas where no infrastructure exists are 
prioritized, and that there is inclusion of 
children with disability through adequate 
planning and resourcing of special 
education units. Furthermore, policies and 
programmes for learners with disability 
in senior schools and tertiary institutions 
need to designed and implemented. 
Since the onset of the pandemic, children 
with disability have been particularly 
disadvantaged, being the first to be 
sidelines as schools make allowance for the 
observance of COVID-19 protocols. 

4. Although BONELA appreciates the 
far reaching and multi-ministerial impact 
of COVID -19, and the fact that the 
Government needs to be able to continue 
providing goods and services during these 
challenging economic times; we are rather 

Health ministry deserved largest 
budget allocation -BONELA 

troubled by the fact that the Ministry of 
Health and Wellness did not receive a 
larger allocation. If we have learnt anything 
in 2020, it is that COVID-19 is a costly 
disease to manage – the burden of which 
primarily rests on the Ministry. If we are 
indeed to “come out of this crisis” the 
health of Batswana ought to take absolute 
priority including through the provision 
of resources to purchase the COVID-19 
vaccine and associated commodities such 
as PPE. It is disturbing that at the height of 
COVID 19, BONELA continues to receive 
reports from the districts, through its 
Community Led Monitoring Programme 
suggesting that COVID 19 supplies such 
as testing reagent stock outs are a regular 
occurrence in health facilities. 

There are reports of shortage of health 
staff as the health cadre becomes infected 
and affected by COVID 19. This calls for a 
robust health system strengthening strategy 
in order to effectively address shocks 
resulting from COVID 19. 

5. BONELA commends the Minister 
for ensuring the allocation of resources to 
cover psycho-social support arising from 
COVID-19 and to address Gender Based 
Violence. We therefore encourage the 

Ministry of Local Government and Rural 
Development to conduct participatory 
budgeting of allocated funds to ensure that 
resources go where they are needed most 
by engaging communities to identify needs 
(such as places of safety for survivors of 
gender based violence), gaps and strategies 
to assist those in need, including key and 
vulnerable populations such as people with 
disability and the LGBTI. Furthermore, 
BONELA encourages the Ministry to utilize 
communities and community organizations 
through the issuance of social contracts to 
deliver the services where government does 
not have requisite capacity to do so. 

6. COVID – 19 gives us a harsh 
reminder that health is indeed a human 
right, one that requires all stakeholders to 
work together to ensure that all available 
resources are used diligently and with 
fidelity, that there is accountability as well 
as constant and sustained monitoring and 
evaluation. Government should continue 
to engage communities, civil society and 
other non-governmental actors to ensure a 
coordinated approach for the avoidance of 
duplication and effective use of resources. 

*BONELA Executive Secretary
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IGNATIOUS NJOBVU
HEART OF THE MATTER

GOBE TAZIBA*

C orporate social spend has 
been ongoing in Botswana 
since time immemorial. 

Scattered documentation of such 
spend can be found in various 
annual, CSI, and project reports. 
This is largely because in Botswana 
there is currently no known, at 
least to my knowledge, consistent 
consolidated report of total corporate 
social spend and impact for any 
given sector or  period of time. Lately 
the novel Corona virus has given us 
a glance to study the possible total 
value of consolidated corporate 
social spend through the recent 
central COVID-19 Relief fund, set 
up and managed by Government 
of Botswana in response to the 
COVID-19 pandemic. The major 
non-government contributors 
were the private sector. In fact, 
the call for resource and financial 
national mobilization was largely 
targeting and targeted at the private 
sector. However it is also important 
to acknowledge and document 
that families and individuals 
also responded to the call and 
contributed to the fund. Something 
very exciting, worthy of recognition 
and celebration. This is not a first in 
our country, senior citizens never 
miss an opportunity to share and 
remind young generations that the 
University of Botswana (UB) was 
built by the collective contributions 
of ordinary Batswana through a 
landmark Resource Mobilization 
drive termed ‘Motho le Motho 
Kgomo’. However this spirit seems 
to have long perished among our 
people and country. For most of us 
it was a great indication that it’s still 
possible and we still got it as a nation 
to achieve great things if we work 
together towards common national 
ambitions and goals. This is a subject 
I will deliberate on in detail in 
subsequent installments. I am also of 
the opinion that the fund has become 
what I would term ‘a missed silver 
lining for sustainable meaningful 
Social Impact’, a subject I will discuss 
in a future installment as well. For 
purposes of this installment I will 
focus on and highlight the positive 
best practice attributes brought to 
light by the fund and the impressive 
but largely undocumented social 
spend culture in Botswana before 
the Covid-19 economy. I also 
want to speak to the visibly huge 
and worrying mismatch between 
valuable social spend and meaningful 
sustainable social impact among 
targeted and supported economies 
and communities. 

Anyone who has been wondering 
if the private sector in Botswana 
ever puts aside their hard earned 
profits for social and community 
good, take a look at the figures of the 
Botswana Covid-19 Fund. Anyone 
that has ever wondered if corporate 
Botswana revenue and profits can 
allow them room to spend a little bit 
on transformational and meaningful 
social impact, take a look at the 
figures of the Botswana Covid-19 
Fund. Though collective private 
sector corporate spend has largely 

been undocumented, recognized and 
celebrated in Botswana, compared to 
other countries, it would be untrue 
for anyone to claim there is nothing 
happening on the ground in this 
regard. There is a commendable deal 
of activity happening in this regard. 
A fair amount of corporate funds 
have, and continue, to be ploughed 
back into our societies, communities 
and households. In some cases way 
much more than most of us imagine 
or suspect. A significant amount of 
corporate funds have been channeled 
to various socio-economic initiatives 
across the country in areas such 
as youth, women, and community 
empowerment, education, health, 
and infrastructure development.

The next logical question; if 
government, development partners 
and the private are investing 
a deal of resources towards 
social empowerment, why are 
we not witnessing meaningful 
transformational social change 
and growth? For instance despite 
all the fair social investment effort 
Botswana dismally failed to achieve 
the majority, if not all the Vision 2016 
goals. Unemployment in Botswana 
is extraordinary and obstinately on 
the upward trajectory. Gender based 
abuse and violation remains sky high 
and keeps escalating. The 2019 World 
Population Review places Botswana 
as 2nd country worldwide on rape 
cases at 92.9 per 100 000. Children in 
remote areas still walk unbelievable 
and unbearable distances to access 
basic education with the hope of 
increasing their chance of escaping 
generational poverty and living 
better lives. The number of people 
living below the poverty datum line 
is disturbing and continues to rise. 
More disturbing, it is estimated that 
poverty in upper-middle income 
country standards will increase to 
over 60percent in 2020/21 (World 
Band Group Poverty & Equity Brief, 
2020). Botswana’s Gini-Coiffecent 
-a measure of the distribution of 
income across a population, is 
no different. By global standards, 
Botswana remains one of the most 
unequal countries in the whole 
world. Similarly, the latest Global 
Happiness Report classifies Batswana 
as one the unhappiest people in the 
whole world, classifying us with war-
torn countries such as Afghanistan. 
By any measure and definition these 
empirical facts, and many others not 
captured, cannot point to a country 
doing well in terms social impact. 
They do not paint the picture of a 
country well positioned to achieve 
the Sustainable Development Goals 
(SDGs) by the year 2030 and our very 
own Vision 2036 by the year 2036. 
Simply put, they paint a gloomy scary 
picture regarding our future as a 
nation. 

In light of the gloomy and scary 
social impact and investment 
paradox, it is quite clear there is need 
for deeper reflection among all social 
impact players and stakeholders. 
Firstly social spend in Botswana is 
largely done in silos, everybody is 
doing their own little effort in their 
own corner, in most cases they do not 
know what other entities are doing. 

Covid-19 and New Directions in 
Corporate Botswana Social Spend
‘Clearly, the time has come for social spend to be approached in 
ways that are smarter and more sustainable, delivering long-term 
positive Impact’ (Zim, 2018)

This has created a very dangerous 
and disastrous reality of double-
dipping and duplication of efforts. 
This unfortunate reality results in 
valuable resources that could have 
been spread for greater social good 
and impact being over invested 
and saturated  in one community 
and/or household. Whilst other 
communities and/or households 
could have benefited from a 
more calculated and coordinated 
distribution of the investments. This 
on its own greatly undermines the 
possibility of achieving meaningful 
transformational social impact. 
CSI in Botswana is not pivoted on 
strategic instruments such as the 
National Development Framework 
(NDP), Vision 2036 and UN SDGs. 
Most CSI initiatives are guided 
and determined by the nature 
of proposals received. However, 
sustainable and meaningful social 
impact can only be achieved 
through a deliberate well informed 
social investment guiding policy 
or instrument. International best 
practice teaches us sustainable 
social investments are grounded 
on long-term well thought-out and 
executed social investment policies. 
Corporate Botswana must re-orient 
its social impact projects portfolio. 
To effectively address community 
needs on the ground it is important 
that social investment responds to 
specific target situations. Second, 
project monitoring and evaluation 
instruments must be purpose-built to 
achieve and drive social development 
sustainability. There is also need for 
CSI practitioners to engage and work 
closely with government, especially 
at local level. It is very common 
and normal in Botswana for CSI to 
be conducted without involvement 
of relevant government structures. 
This is a classic and basic recipe for 
disastrous. To achieve meaningful 
social impact there is need to engage 
all stakeholders, particularly at local 
level.  CSI investors, practitioners 
and stakeholders need to finally 
have a common meeting point. This 
can be in the form of consistent 
annual conference(s) and/or 
publication(s) just to mention a few. 
This is important for sharing of best 
practices and avoiding bad practices, 
exploring partnerships and scaling 
up progressive initiatives. This is very 
critical in averting social investment 
funds wastage. 

The apparent current and 
foreseeable paradox between social 
investing and social impact is 
regrettable and should not be left to 
proceed unchanged.  Our country is 
going through one of the most trying 
times. Government alone cannot 
address the current and foreseeable 
socioeconomic problems brought 
about by the pandemic and other 
emerging development challenges. 
Social investing, CSI to be precise, 
is one the key and strategic avenues 
that hold substantial hope and 
opportunity for our communities 
in particular and country at large 
to recover and move forward. As 
Sizwe Zim -renowned Social Impact 
commentator encourages ‘Clearly, 
the time has come for social spend 
to be approached in ways that are 
smarter and more sustainable, 
delivering long-term positive 
Impact’ At BONASO we cherish the 
hope of a world working together 
to accomplish great things, fight 
the enemies of progress and bring 
prosperity and humanity to the 
nation of Botswana. 

We are ready to provide technical 
support to all corporates and 
social investors determined to 
create legacies and meaningful 
transformational social impact 
among our beloved communities and 
society as a whole.  

Gobe Taziba* is a team member 
at BONASO & a member of the 
Tripartite Think Tank. He can be 
reached at: gobe.taziba@bonaso.org 
/ gtaziba@yahoo.co.uk

T
he political stand-off 
between the former President 
General Ian Khama and his 

successor His Excellency the President 
Dr M.E.K. Masisi which came to the 
fore after the latter assumed the highest 
office in the land, is well documented. 
The protagonists have admitted to the 
stand-off whether directly or indirectly. 
There are suggestions to the effect that 
following this stand-off, the country 
is fundamentally divided between the 
so called North and South presumably 
owing in this instance, to fact that the 
former originates from the northern 
part of the country while the latter from 
the southern. By any measure therefore, 
the stand-off if not quickly resolved, 
could have serious political and socio-
economic implications and ramifications 
for the entire country. As the country 
celebrated the milestone of the centenary 
celebrations of the founding father of 
this Republic Sir Seretse Khama on 
1 July, it was my expectation that in 
recognition of the immense part he 
played, the President would seize the day 
and opportunity to reconcile and unite 
the already polarised nation considering 
the North/South argument. Sir Seretse 
Khama is our very own Nelson Mandela 
and I want to believe he must be turning 
in his grave to the fact that his own son 
and that of his former Minister could not 
sit under one roof on the occasion of his 
100th birthday.

It is important to observe regrettably 
so in my view, that the centenary 
celebrations were marked by some 
controversy that should not have 
occurred. And this controversy has 
been in the making for a while until 
it actually occurred. Two celebrations 
took place in Gaborone and Serowe 
almost simultaneously. I had the benefit 
of reading the Serowe celebration 
programme in which the former 
President Rre Festus Mogae and the 
incumbent Dr Masisi appeared. Given 
the national importance of this day in 
terms of it serving as a reconciliation 
and uniting event, it should have been 
a given that the main event, whether in 
Gaborone or Serowe, would be attended 
by government led by the President and 
the entire Khama family. Sadly, it was 
never to be mainly because of personal 
differences between the President and 
General Khama. The two men are sworn 
enemies whose enmity does not suggest 

Masisi squanders Sir Seretse Khama’s 
Centenary to reconcile and unite the nation

it will end anytime soon if ever given 
the body language of the two. I refuse 
to accept that Botswana and Batswana 
should be held at ransom by the two.

Notwithstanding their enmity, I 
would have expected the President to 
rise above it to demonstrate to all and 
sundry that he is the President of this 
Republic and that he will not fall into the 
trap of the said enmity. Put differently, 
the centenary celebrations offered 
the President a golden opportunity to 
demonstrate that he will use the occasion 
to demonstrate that he can go beyond 
personal differences to achieve unity. 
The President should have insisted that 
the main ceremony is held at Sir Seretse 
Khama’s birthplace of Serowe for obvious 
reasons. This would have been a very big 
plus for the President in trying to firstly, 
reach out to the Khama family to say 
much as I have a problem with one or two 
of your own, it would not derail me from 
honouring the 100 years milestone Sir 
Seretse Khama would have reached had 
he been alive. Secondly, much it would be 
deemed the President was succumbing 
to the Khama pressure of some sort, it 
would augur well for him particularly in 
the public eye that he is letting bygones 
be bygones. What’s more, the beautiful 
speeches made by the President and Rre 
Mogae amongst others and the calibre 
of those who attended the Gaborone 
celebrations would have been made at 
the birth and burial sites of Sir Seretse 
Khama. This would have been a huge 
statement in all its facets by the President 
right under Gen Khama’s watch. Whether 
the President and Gen Khama would 
have acknowledged each other in terms 
of say exchanging pleasantries in some 
respect would not have mattered much. 
That said, the President allowed himself 
to fall into Gen Khama’s trap by doing the 
opposite of the foregoing.

Reports have been suggesting the 

Serowe Centenary Committee had 
invited government and by extension the 
President to attend the Serowe event a 
year ago as at April 2021. According to 
these reports, no response was received 
as at this date. This would have been 
a perfect opportunity for government 
to have engaged this committee on the 
question of holding a single event where 
government and the Khamas would 
be under one roof. The two parties 
would have organised the single event 
which event would have brought them 
closer to each other possibly as a step 
to some truce. As it turned out, the 
Serowe committee released a centenary 
programme in which the President 
and Rre Mogae were expected to grace 
the occasion. May be as a face-saving 
measure or an after- thought, the 
Secretary General of the Botswana 
Democratic Party Rre Mpho Balopi 
attended the Serowe celebrations whereat 
he announced he was sent by the 
President to represent him.  From where 
I stand, this was too little too late. May 
be the Vice President notwithstanding 
his own frailties would have been a better 
representative.  

Since becoming Botswana’s fifth 
President, the President has extensively 
been covered by Botswana Television 
condoling with many families on their 
misfortunes. Some of these would be 
families of his own party and those from 
the opposition whose residences would 
far flung from Gaborone. To put some 
cherry on top, Francistown airport was 
renamed Phillip Matante International 
Airport after the veteran opposition 
leader. These are traits of a man who 
sought to unite the nation beyond the 
poisoned chalice of politics. Why should 
it be difficult for the President to travel 
to Serowe in order to share the podium 
with the Khama family whose political 
roots are originally at the Botswana 

Democratic Party which was formed 
by Sir Seretse Khama and in whose 
government the President’s father served 
as a Minister? Centenary celebrations are 
not General Khama’s but his father’s. The 
current stand-off between the President 
and General Khama should not, in the 
bigger scheme of things, be used by the 
two to advance and perpetuate each 
other’s political or other agenda.

In the eyes of we the riff-raff, Sir 
Seretse Khama’s centenary celebrations 
may turn out to have united the nation 
considering the pomp and ceremony 
as witnessed in the VVIP shade at the 
Gaborone celebrations. But is the nation 
better united by VVIP beautiful speeches 
and all that came with them? Far from it 
if you asked me. The stand-off between 
the President and Gen Khama still 
reigns supreme in the body politic of the 
Republic ably aided and supported by 
those in their corners. This is why both 
of them held parallel celebrations. A 
centenary celebration is a huge milestone 
in all respects wherein in this instance, 
it was desirable if not appropriate for the 
Khama family particularly his children 
and government to be under one roof 
to give the occasion all the respect and 
dignity it deserves. It is highly odd that 
when Sir Seretse Khama passed on in 
1980, his children were under the same 
roof with other dignitaries including Rre 
Mogae. When his centenary is celebrated, 
the opposite is the case because his son 
and the son of his former Minister are 
not on speaking terms. A wrong message 
has been sent abroad and the excuse 
cannot be that the two sons are not 
on speaking terms. At the end of it all, 
the President has squandered a golden 
opportunity through Sir Seretse Khama’s 
centenary celebrations to demonstrate 
that he is the President of this country 
and that he is made of steel to withstand 
any punches from his adversaries. He 
does not have to be on speaking terms 
with General Khama for government 
to have organised the celebrations such 
that all relevant stakeholders are under 
one roof particularly that the event is 
not purely a Khama family matter. It 
is so sad the President failed with the 
greatest respect I can muster, to rise to 
the occasion to show leadership so as 
to render the event controversy free by 
allowing his stand-off with Gen Khama 
to impede his intellectual judgement. I 
am prepared to be persuaded otherwise 
as always. Judge for Yourself! 

‘No one is safe until everyone is safe.’ 
Let us not lower our guard down because 
Covid-19 virus has become more deadly 
than ever before through its mutating 
virants. 

adamphetlhe08@gmail.com

M
y submission this week is 
influenced by societal 
expectations and individual 

beliefs regarding romantic dating. In one 
way or the other, most people are dating. 
The most common type of relationships 
being between a man and a woman 
or boy and a girl. This kind has come 
under huge societal scrutiny when it 
comes to the age difference between the 
two persons involved. This issue is so 
significant that a lot of people have made 
some important decisions in their lives 
basing squarely on the age difference 
factor. Whether it is a factor that should 
significantly determine if one is to 
engage or not, I am indifferent on that. 
Nevertheless I am hoping that my views 
in this article will help others when faced 
with similar situations.

There is generally no clear answer 
determining whether age gaps contribute 
to the success or failure of a relationship. 
It all depends on the motives for the 
relationship. The short or long term 
status of a relationship has some 
significance too. In a very short term 
sexual relationship, age gap is not really a 
factor because normally the engagement 
is about sexual satisfaction and/or 
resource gains more especially financial 
gains. If an opportunity arises for either 
factor to be gained, age gap is thrown out 
of the window in preference to sourcing 
those benefits. This might not necessarily 
be the case when it comes to long term 
relationships. It is widely believed that 
LOVE is the underlining factor in this 
case. I will be in agreement to that as 
well. But I will allow myself to perceive 
love as being ‘open to accommodating 
the behaviour and character of your new 
partner, and be very much willing to 
compromise ones principles just so that 
your new partner can fit in’. This in my 
view sums up what love entails and it has 
very little if anything, to do with age gap.

Is age just a number or there is more 
to it? It is important that compatibility 
between the two partners is analysed 
fully especially in long term relationships. 
Compatibility can be narrated on several 
levels. Are the partners compatible 

Does age gap matter when dating?

on matters of leisure? Age gap might 
be a very big factor when it comes to 
preference on leisure issues. The old 
and the young have slightly different 
preferences when it comes to leisure. The 
young might prefer to go out frequently 
for fun whilst the old might prefer to rest 
at home as a way of killing time. One 
might feel lonely whenever they are in 
the realms of their comfort in the absence 
of their partner. This might become an 
issue in the long ran. Sexual compatibility 
is another very big factor to consider in 
a relationship. Whether we like it or not, 
sexual gratification comes in various 
forms. The steps and activities involved 
during ‘intercourse’ determines the level 
of satisfaction. Age has some bearing on 
the willingness to get involved in some of 
these sexual activities. Therefore scrutiny 
has to be done to ensure compatibility in 
this very important area. 

Psychology has taught us that with 
age, comes changes in perceptions and 
reasoning. A very big age gap would 
certainly result in the two partners 
to perceive the world differently. In 
most cases the level of education and 
reasoning might differ significantly. The 
language and actions by one partner 
might therefore be the complete opposite 
of what the other partner might be 
expecting. Actually some actions might 
even boarder on some no-go areas for the 
other partner. Not because the actions 
were done deliberately, but rather made 

innocently with ingenuity. The ‘old’ 
generally prefer a much more controlled, 
calculated, less risky approach to issues. 
While the ‘young’ are more likely to 
prefer the risky and more adventurous 
approach whenever decisions are to be 
made. 

Age gap normally comes with an 
imbalance on matters of financial 
resources. The older partner turns to 
bring more resources in the partnership 
comparatively. In some relationships, 
this might lead to some kind of control 
over the other by one partner. Most 
atimes, the partner with more resources 
might be getting much more respect than 
the other. They may even be the ones 
making the significant decisions in the 
relationship more often.  

But as they say, ‘LOVE should conquer 
it all’. All these factors that need some 
scrutiny prior to orchestrating one long 
term relationship, can be dealt with in 
the name of love. Whether the age gap 
is one year or forty, it really does not 
matter as long as partners are willing 
to sacrifice some of their happiness for 
their partner. I personally hold a view 
that two people who are in-love should 
be having some imbalance that brings 
them together. The reason why two 
people come together is because they 
both feel like they lack something and 
need to complement one another. Hence 
I don’t see how a difference in education, 
financial resources, sexual preferences 
and most importantly age gap should be 
a hindrance to a happy relationship. If 
the young benefit from the old in terms 
of financial security, somehow the old 
should be benefiting from the young 
in one form or the other. The gains are 
mutual. Daily, we are witnessing very 
happy and successful couples who are 
almost the same age and those that have 
a huge age gap. Likewise, we do have 
evidence of struggling relationships of 
people who are almost of the same age 
and those with huge age differences. The 
society will always have a perception on 
any relationship whether the age gap is 
big or small.

injobvu1981@gmail.com

France President Emmanuel 
Macron with the First Lady 

Government failed to use lockdown to prepare health infrastructure 
advice that lockdown was the silver 
bullet to addressing and dealing 
with the pandemic once and for all. 
During this period government, 
Batswana and companies across 
the board donated huge amounts 
of money to the Covid-19 Relief 
Fund. The same government 
now displays an attitude of being 
seriously offended one way or the 
other when called upon to provide 
periodic account of how the Fund 
is managed; what is has achieved 
and what remains of it. So what did 
government and by extension the 
President do during lockdown? It 
is important to state that whatever 
strategies government put in place 
will never be a panacea to eradicate 
the pandemic because the virus 
finds its way however careful one is. 
All affected people have been very 
unfortunate not because they have 
been careless but because the virus 
somehow finds its way out as I have 
said. That said, the most important 
thing is to keep the numbers low and 
manageable. 

You don’t have to go further than 
the ever-not-so-serious Assistant 
Minister of Health and Wellness 
Setlhomo Lelatisitswe’s responses 
to questions asked by Members 
of Parliament across the aisle on 
Wednesday afternoon. To put it 
bluntly, government literally slept on 
the job in remarkable and profound 
ways. Apart from the infamous P 1 
million toilet block in Mogoditshane 
and the bad workmanship displayed 
in the construction of washing 
bays and associated infrastructure 
in schools across the Republic, 
nothing of high value stands out. It 
is common cause that from the very 
outset, frontline workers particularly 
nurses and doctors started to 
complain about personal protective 
equipment, the very equipment 

meant to save them from contracting 
Covid-19 virus given their direct 
hands-on in dealing with Covid-19 
patients.  At the very least, one 
would have expected government 
to have increased bed capacities for 
Covid-19 cases in existing hospitals 
on the assumption that a new 
hospital would have cost an arm and 
a leg. I believe the billions of Pula 
worth Covid-19 Relief Fund would 
have paid for the provision of extra 
Covid-19 beds at public hospitals.  
The Assistant Minister talked about 

how at this precarious stage of the 
pandemic, government is beginning 
to run around with capacitating 
the 400 bed Sir Ketumile Masire 
Teaching Hospital with increasing 
what he called oxygen concentrators; 
how the same facility’s Covid-19 bed 
capacity is being increased from the 
current 110-115 to 195; how isolation 
facilities are provided with oxygen; 
how public and private hospitals are 
overstretched by the surge in Covid-
19 admissions. The biggest question 
for me is why the above were not 

done during the lockdown period? 
Was the Presidential Covid-19 Task 
Team not aware that we would be 
in the current situation if the above 
steps were not taken notwithstanding 
the fact that they would not be the 
silver bullet to eliminating Covid-19 
pandemic? Why is the oxygen issue 
addressed so late yet it was known to 
be a critical component in assisting 
positive Covid-19 patients? Too 
ghastly to contemplate should be the 
answer. He was at pains to further 
explain why people particularly of 
Indian origin were allowed into the 
Republic notwithstanding the high 
Covid-19 numbers in India fuelled by 
the Delta variant. The less said about 
his incoherent explanation on this 
issue the better.

As if sleeping on the job as stated 
above was not enough, more was to 
come in vaccine procurement and 
roll out.  I will be fair to government 
to say procurement of vaccines is a 
serious challenge globally particularly 
to small countries like Botswana. 
Be that as it may, it is a fact that 
other countries with less financial 
and other resources as Botswana 
have been able to procure vaccines. 
Zimbabwe is a known country in 
dire financial and socio-economic 
situations yet, she was as early as 
a week ago or so, reported to have 
partially vaccinated about 1.4 million 
people and about 800,000 fully. As at 
last week, Botswana had vaccinated 
fully or partially less than 400,000 
people within her borders.

Whatever the challenges in 
procuring vaccines, the President 
has, as other countries’ priorities were 
largely on the pandemic, been on a 
whirlwind safari at great cost for that 
matter to sell his Ambassador-at-
Large Rre Elias Magosi to be the next 
SADC Executive Secretary. Nothing 
suggests remotely or otherwise, that 

vaccine procurement was top of his 
safari because countries he visited do 
not produce any vaccine. It is fair to 
suggest the President was viewed as 
almost having abandoned his direct 
responsibility of taking the pandemic 
very seriously. It was tantamount to 
the army commander abandoning 
his troops in the middle of war to 
go on a fishing excursion. In the 
SADC region, no other President 
travelled so extensively as did our 
President. Last week, the President 
talked about P 7 million going to 
be invested in small stock when 
the country is reeling under severe 
Covid-19 infections and deaths. The 
country is under immense Covid-19 
catastrophe if you asked me.  It 
doesn’t surprise nor shock me that 
the conviction to secure and procure 
vaccines has been his top priority. 
The current crisis bears me out. 
Because of the President’s safari, it is 
a fair argument to make  that he took 
his eyes off the ball somewhat from 
the bigger picture of the pandemic.   

With the little vaccine supply in 
hand, it is a big ask to roll it out 
quickly and efficiently. And this 
because it appears there was never 
a comprehensive plan to do so. It is 
fair to suggest the current roll out is 
undertaken on a trial and error basis 
considering the immense logistical 
and other related aspects plaguing it. 
If there was ever such comprehensive 
vaccine roll out plan, such logistical 
hurdles would have been avoided. 
Just how did it come about that 
people would be vaccinated with 
Astrazeneca vaccine with nothing 
reserved for the second jab? As it 
stands, those people are all set to be 
vaccinated with Moderna and other 
vaccines. It should be mindboggling 
if not terrifying for them given the 
scepticism some have about the 
vaccines.  I fully accept that I am not 

competent to pass judgement on the 
dangers or lack thereof of mixing up 
Covid-19 vaccines. 

All in all, it is my considered view 
that government, by and large, slept 
on the job by not preparing the 
health infrastructure to deal with 
Covid-19 infections and deaths. I will 
harp on the point that even if she had 
not slept on the job and did whatever 
was humanly possible, we would still 
have experienced surges in Covid-19 
numbers in infections and deaths 
owing to the constant mutation of the 
virus. The main purpose would be 
to keep numbers as low as possible. 
I am not oblivious to the fact that 
the public played its significant part 
in exacerbating the situation. But 
fully aware that vaccine procurement 
was extremely difficult not out 
of her own making, government 
should have, as a matter of course, 
ensured that fewer numbers we had 
at April 2020 lockdown were kept 
as low as possible by: restricting 
movement during the December 
2020/January 2021 because that is 
where government dropped the ball 
hard on the ground by allowing us to 
travel; craft heavy punishment for the 
violation of health protocols; ensure 
that enough oxygen and other related 
material/equipment are secured; 
fully equipped extra beds are secured 
in public hospitals and others. This 
way, it is highly probable we may 
have drastically reduced the burden 
of Covid-19 challenges we now find 
ourselves confronted with. I am 
prepared to be persuaded otherwise 
as always. Judge for Yourself!

Notwithstanding the above, ‘No 
one is safe until everyone is safe,’ Let 
us continue to receive vaccine jabs 
and comply with all health protocols 
without fail. It is our civic duty to do 
so.

adamphetlhe08@gmail.com

Lelatisitswe

I
t is a little over a year since 
Covid-19 broke out and it 
continues to ravage the world with 

increasing devastation. Botswana is 
not spared yet there are rumours of 
an impending third wave of infections 
on the backdrop of uncertainties 
related to the vaccine. When there is 
a problem, it is helpful for one to take 
a step back and rethink his approach 
and strategies, and that time is now 
for Botswana.

From the onset the world was told 
to wait for the vaccine, which was 
initially anticipated to be available 
from around September 2020 and 
in sufficient numbers to serve the 
entire humanity. A compelling 
narrative ensued from abroad to 
the effect that ‘there can never be 

Rethink Covid-19 Response Strategy -BFAR

any normal until everyone was 
vaccinated’. Consequently, an equally 
pervasive message was drilled into 
the minds and conscience of nations 
to ‘wait for the vaccine’. Indeed, 
our response strategy was shaped 
by this narrative and consequently 
our actions, interventions and 
behavioural patterns. In July 2020, 
the Botswana Forum for Action 
and Reform (B-FAR) released a 
statement congratulating the Botswana 
government for having done relatively 
well in leading the nation towards 
precautionary behaviour that kept 
the pandemic largely at bay. We 
had few cases then and every hope 
for a quicker and easier solution. 
There is no doubt that the situation 
with the vaccine falls short of what 
was expected and this calls into 
question the continuation of the 
‘wait-for-vaccine’ response strategy. In 
our case, the uncertainties continue 
around its availability and the timing 
and quantities of  any  deliveries  if  
there  ever  will  be.  A  lot  has  also  
surfaced  around  the  integrity  of  
the experimental vaccines currently 
available which our Honourable 
Minister of Health and Wellness Dr 
Dikoloti chose to term ‘limitations’ 
in his statement released on the 4th 
February, 2021, saying, “The vaccine ... 
IT IS NOT A CURE, but a protection 
with limitations”.

The limitations around the vaccine 
are either in the public domain or can 
be checked if one wishes to find out 
what mainstream media is reluctant 
to share. The American Centre for 
Disease Control and Prevention 

(CDC) regularly dumps data into the 
Vaccine Adverse Events Regulatory 
System (VAERS), a US Government 
funded database that tracks injuries 
and deaths caused by vaccines. 
From the time the vaccines were 
administered in the US towards the 
end of December 2020 to the 29th of 
January, 2021, VAERS reports 11,249 
adverse events including 501 deaths. 
These are figures for the US alone and 
considering the many controversies 
around the vaccine and the need to 
fight vaccine hesitancy, there is reason 
to believe they are a small fraction of 
actual figures. Adverse events related 
to the Covid-19 vaccines are reported 
in all of the countries currently 
administering the vaccine, with 
evidently more adverse events on the 
elderly.

We further note that the above is 
happening against a very awkward 
admission by the World Health  
Organisation  (WHO)  that  not  
enough  is  known  yet  regarding  the  
effectiveness  of  the vaccines in taking 
nations back to ‘normal’. In one of the 
WHO’s ‘Science in 5’ Question and 
Answer communication short series 
intended to brief people on what to 
expect after being vaccinated, Dr 
Katherine O’Brien, the WHO Director 
of the Department of Immunization, 
Vaccines and Biologicals who answers 
questions presented by Vismita Gupta-
Smith of WHO Communications, 
says the following amongst others, “we 
don’t know yet how long immunity 
lasts from the vaccines”, “what we 
don’t know yet from the clinical 
trials is whether or not the vaccines 

also protect people from just getting 
infected with the SARS-CoV-2 
virus and whether or not it protects 
against transmitting to someone else”, 
“we really need to continue these 
precautions while we are still learning 
about what the vaccines can do”, “but 
remember that we don’t actually have 
the evidence yet for using the vaccines 
in some age groups”, “the second 
reason is that the vaccines are in 
short supply, so we don’t have enough 
vaccine yet out in the community 
to protect everybody. Those are 
reasons why we have to continue the 
precautions”. This is the reality we 
face, and this is the reason we ask our 
government to go back to the drawing 
board and improve on the Covid-19 
response strategy.

The first improvement is related to 
the precautions. With the background 
that we have provided here, it seems 
to us the precautions that we adopted 
from WHO were primarily the 
‘whilst-you- wait-for the vaccine’ type 
of precautions. They have helped us 
a great deal and we must follow them 
even more religiously but we need 
more. No one is going to tell us what 
else we should do, but our government 
can and should. We strongly propose 
that government considers the 
following additional measures in 
addition to those we already have:

1.  Dietary measures. A disease 
is fought from a distance (social 
distancing) and externally (washing 
of hands) but can also be fought 
internally. This is logical. In any case, 
that is what the vaccine will do. It is 
about immunity and the vaccine is not 
the only source of immunity. Everyone 
knows there are certain types of food 
that can boost immunity. The question 
is, why are we waiting, how many 
of us should die before we consider 
this additional preventative measure? 
How difficult is it for our government, 
through her many qualified 
nutritionists, scientists and health 
practitioners, to come up with a list 
of foods that most people can afford 
which can help boost our immunity 
whilst we wait for the vaccine.

2.   Healthy living measures. 
Washing of hands is a hygienic 
measure and a good practice to 
keep the virus at bay, but why do 
we overlook the known fact that 
healthy living is helpful. Just like 

the dietary measures, these are for 
the strengthening of the body and 
improving its resistance to viral attack 
whilst we wait for the vaccine.

3.  Behavioural measures. Avoiding 
groups is a behavioural measure that is 
only externally preventative to Covid-
19. Our government passed messages 
in support of more internal body 
related behavioural changes in relation 
to non-communicable diseases (NCD) 
and we wonder what brought about 
the silence when it comes to Covid-19. 
We have heard conversations around 
exposure to the sun for limited times, 
steaming and such practices. It will 
make a big difference if we heard about 
them officially from government.

4.   Treatment protocols. The 
‘sanitise, wash your hands, social 
distance, avoid groups’ are all 
preventative (or safety) protocols. We 
understand that at the beginning the 
narrative was ‘prevent, stay safe and 
wait for the vaccine as there is no cure’. 
We all believed the ‘no cure’ claim, but 
there have since been numerous claims 
at the availability of cures, including 
therapeutic and remedy combinations 
around Vitamins C and D and Zinc. 
We should wait for the vaccine, 
and indeed prevent, but our people 
continue to die, we continue to die. At 
the same time we read about countries 
that have turned the corner after using 
available medicines,  in  particular  
Ivermectin.  Amongst  these  countries  
are  India,  Mexico  and Australia, and 
South Africa is joining them albeit 
belatedly, reluctantly and only after 
immense public pressure. The ‘no cure’ 
stance does not seem to have been an 
accurate prediction, yet we don’t seem 
to notice this nor does it seem we will 
ever change our response strategy to 
reflect the possibility of treatment, of 
a viable ‘cure’. More specifically, we 
don’t seem to move an inch further 
from prevention protocols to include 
treatment protocols, even in light of 
increasing evidence. We should be 
able to do that (incorporate treatment 
protocols) without compromising on 
‘prevention’ protocols. We should have 
a broader Covid-19 response strategy 
if we want to survive this menace.

Government understands that 
existing medicines can be repurposed 
to fight new and emerging diseases, 
and those already proven to be 
safe on humans as is the case with 
Ivermectin make it easier to fall back 
on. It becomes a case of ‘what do we 
have to lose?’. We hear that Ivermectin 
has been in use since 1975, that it is 

registered and approved for use on 
humans by the American Food & 
Drug Administration (FDA) and that 
at some point it won a Nobel Prize for 
its anti-parasitic impact. We do not 
care to find out the politics (surely not 
science) behind its use on Covid-19 
patients being disallowed in August 
2020 but that should not matter as 
much as our lives matter. In fact, 
that is why we have a government to 
establish the truth around anything 
that relates to life and death and to 
public health in these trying times and 
not ignore it. We also hear that it is 
completely safe, off-patent (not owned 
by anyone), cheap and widely available 
and of course, the many claims on 
its effectiveness against Covid-19. 
We are not doctors ourselves, but 
wonder at the wisdom of letting 
people die when there is something 
that can be tried, at no known risk 
to people, especially if such is being 
applied by more advanced economies 
such as Australia. We call upon our 
government to make a concerted 
effort to investigate Ivermectin with 
a specific and deliberate aim to 
promoting its use against Covid-19 in 
Botswana. We condemn the negative 
attitude by BOMRA in calling it 
‘veterinary Ivermectin’. Now is not 
the time for attitude, Batswana need 
sincere guidance. Hydrochloquine  
was  condemned  and  banned  too,  
but  recent  peer-reviewed  journal  
reports indicate considerable early 
stage effectiveness and reduction of 
mortality in Covid-19 cases, albeit to 
a lesser degree than Ivermectin. Any 
anti-viral therapy that improves body 
response to Covid-19 not only saves 
lives directly but also helps build herd 
immunity and prevents contagion and 
spread. We do not own any of these 
medicines and vaccines, we own our 
lives. We must protect our lives. We 
must investigate ‘cures’ and introduce 
prophylactic and treatment protocols if 
and when available.

We have tried our level best to 
present this call without being 
alarmist or in any way countering 
well-intended government approaches. 
Covid-19 is a serious challenge that 
we all face. We have not  experienced  
anything  that  even  comes  close  to  
this  monumental  danger.  We  are  in  
this together regardless of any of our 
usual differences as people. As a nation 
we typically obey our leaders and our 
government, but our government does 
not have to obey anyone else to keep us 
safe and alive. We have lost too many 

people already and do not have the 
liberty or laxity to sit and wait for the 
vaccine that we have no control over 
without doing anything else. There 
must be things we can do, and we 
must do them. It must have occurred 
to the minds of those in government 
that there exist a possibility that after 
borrowing to pay for the vaccine, we 
might be told immunity lasts only 
months, or a virus strain emerges 
that can withstand the vaccine. What 
would be done then? We have had a 
long State of Public Emergency (SOPE) 
and our economy is on its knees. We 
have tried debilitating lockdowns 
and curfews but the situation has 
gotten worse. There will come a time, 
if it has not already, when we should 
know we have brains and hands with 
which to survive as a people. No one 
knows what will happen the following 
day, or week, or month, or just how 
many people  we  will  lose, and 
who amongst us  it will  be,  before 
the  vaccine  comes  and what the 
outcome will be after it arrives. It is 
not a situation anyone finds himself in 
and just waits. We should as Batswana, 
be concerned about one thing and 
one thing only – saving ourselves. We 
should ignore the many controversies 
around vaccines and medicines but 
aim only not to lose any more people. 
We should also confidently share 
information about the vaccine (it is 
not ours to protect but our lives are) 
and allow the public to know what is 
truthfully at stake for it is their lives 
that will be affected. Our government 
should be able to package wholesome 
messages to the public and present 
them in an honest and transparent 
matter whilst ensuring they do not 
lead to complacency. We should have 
nothing else to protect or speak for 
except that which will save our lives. 
We should wait for the vaccine, not 
folding our hands and closing our 
minds whilst more of us perish, but 
we should proactively seek ways and 
means to take us into another day.

We must end by congratulating 
government on the flexible work times. 
This is still in keeping with the ‘social 
distancing’ regime but it came as a 
refreshing indication that more can be 
done. Give us more and let us do more, 
we must.

Please obey the curfew and follow 
safety protocols: wear a face mask, 
wash your hands regularly, social 
distance, sanitize and stay safe. 

FATSHE LENO, LA RONA.

D r Unity Dow, the Specially 
Elected Member of Parliament, 
was in her element on 

Wednesday when she gave a free lecture 
on the rogue nature of the Directorate on 
Intelligence and Security Services (DIS). 
In a no-holds barred demaenor rarely 
exhibited by a Botswana Democratic 
Party (BDP) MP, Dow cut the DIS into 
shreds by ably demonstrating through 
quoting several legal provisions in the 
Intelligence and Security Service Act of 
2008, how the institution was not properly 
superintendent. Dow’s response to the 
SONA 2021 was largely premised on the 
Rule of Law, accountability, transparency 
and good governance, values which are 
seriously lacking in the administration of 
DIS.  These according to her, were values 
made by her party when campaigning for 
the 2019 general election which regrettably, 
have not been fulfilled. To restore the 
DIS to where it rightfully belongs, she has 
called for amongst others, a Commission 
of Enquiry. Looking at how bruised and 
shaken the BDP was, particularly that no 
one in Parliament expected her to be so 
scathing, it is unlikely it will agree to set up 
the Commission. Dow epitomised a true 
back bencher but is it too little too late? 

Dow, BDP aided the rogue DIS for a long time
•	Now the chickens have come home to roost

Although Dow’s lecture is belated, it is 
better late than never. 

Knowing the BDP as a party that is 
vindictive even on its members, it is not 
far-fetched to predict that Dow will not be 
embraced but the party will pull all stops 
to find fault with her and deal with her 
ruthlessly. If all MPs could talk truth to the 
BDP, Botswana would be a better place to 
live in. 

But first things first. Notwithstanding 
her brutal yet honest assessment of the DIS 
to which I concur entirely, she deserves a 
fair amount of criticism. And this criticism 
should be why now and not much earlier 
because the rot at the DIS was with it the 
moment it came into being. By the time 
Dow became a SEMP in 2014, she would 
have known about the rot long before she 
became an MP. It is common cause. To be 
fair to her, she may not have openly talked 
about it then as she did on Wednesday 

because she was a cabinet Minister 
and therefore bound by the collective 
responsibility principle. That said, the 
question  is  did she raise any concerns 
in cabinet meetings during Ian Khama’s 
presidency or during her time as a cabinet 
minister under Masisi. Granted, even if 
she did, it wouldn’t have been as candid 
and robust as it was this week. The reason 
would presumably be the fear not to offend 
her principals as that could lead to her 
immediate dismissal from cabinet. It stands 
gto reason that Dow played along with the 
BDP doctrine of bolope (sycophancy) to 
protect her job.  

The second point is that Dow gathered 
courage as soon as she left Masisi’s cabinet 
under controversial circumstances. There 
were two statements within hours of each 
other from the Office of the President about 
whether she was fired or she left on her 
own volition. She clarified that the latter 

is the position. There were suggestions 
that she was becoming uncomfortable 
with some cabinet decisions particularly 
the  diplomatic tension between Botswana 
and South Africa as a result of the former 
enlisting the services of Afriforum’s Gerrie 
Nel to pursue issues related to the tiff over 
the Mutual Legal Assistance with respect to 
the controversial P100 billion saga. It was 
suggested that Dow was opposed to Nel’s 
involvement as this could possibly tarnish 
the diplomatic relations between the two 
countries. Having served as the Minister of 
International Relations at some point, this 
suggestion makes sense.

Thirdly, Dow is alleged to be under the 
DIS/DCEC radar over allegations of abuse 
of office and other related matters when 
she was the Minister of Education and 
Skills Development. It is reported there is a 
report by the Ombudsman with respect to 
the Department of Tertiary and Education 
Fund’s payment to the International 
Aviation Solutions wherein the report 
holds, there may have been or indeed there 
was no value for money derived from such 
payment. It is further reported Dow was 
given an opportunity by the Ombudsman 
to comment on the findings of the report 
to which allegedly, she declined. It would 
be argued that principally, she is firstly 
pre-empting whatever potential legal action 
could result from the investigation and 
secondly, that she could be on her way out 
of politics. Whatever it is, only time will tell. 
But one thing is almost certain following 
her brutal assessment of the DIS: the game 
could very well be starting in earnest. 

That is, DIS will launch a spirited pursuit 
of her in all manner possible. The DIS is 
particularly hurt and bruised.

Dow’s free lecture confirms what some 
of us including some NGOs and the 
opposition bloc have been saying the 
longest time during the Khama and Masisi 
presidencies. What is different this time 
around is that against all expectations a 
BDP MP has ably described the institution 
for what it is. Before then, the Leader of 
Opposition Dumelang Saleshando called for 
an investigation into the goings-on at DIS as 
a precondition of joining the parliamentary 
committee on the institution. I don’t recall 
how Dow responded to the request for an 
investigation. Saleshando was out-rightly 
dismissed by all BDP MPs. I concur with 
Dow on the issue a Commission of Enquiry 
into the DIS as a way of finding out why 
the provisions of the Intelligence and 
Security Service Act 2008 have not been 
complied with, the result of which is the 
present free reign of the DIS. This is very 
important because once the facts have been 
established as to why DIS has been allowed 
to operate unhindered outside the Act that 
established it will the solutions be found. 
And the solution in my view is simple: 
subject the institution to all the prescripts 
of its founding legislation. By so doing, the 
DIS will in large measure cease to serve the 
interests of political leaders as it did under 
Khama and now under Masisi.

I also concur with Dow that Botswana 
has suffered severe reputational harm 
and continues to do so to this day. This 
reputational damage is caused by the 
fact that instead of confining itself to its 
mandatory legislative requirements, the DIS 
has for the longest time run roughshod, 

unimpeded, over other institutions of the 
same rank like the DCEC and DPP amongst 
others. In the process, costly mistakes in 
terms of litigations against the State and 
people’s careers dashed for no valid cause 
in all their manifests have become a norm 
than exceptions. For example, the DIS is 
at the forefront of investigating corruption 
which by law is the preserve of the DCEC. 
Investigating corruption is in itself a 
complex exercise requiring complex skill 
and experience. It is a given that more often 
than not, there will be a serious clash in 
how a particular corruption matter should 
be investigated between DIS and DCEC, 
the consequence of which is the costly 
bungling of such investigation. The leaking 
of an audio tape on a high value meeting 
between DIS, DPP and DCEC over the P 
100 billion matter and the conversations 
therein all but confirms the serious mayhem 
taking place between these agencies. The 
arrest of Isaac Kgosi when no competent 
court of law had sanctioned it is probably 
the highest water mark of reputational harm 
to the institution and the country where a 
citizen’s right to liberty is violated by the 
vindictive and rogue DIS. It is a scandal of 
epic proportions.

Dow’s presentation in Parliament will be 
viewed by her colleagues as a direct attack 
on Masisi, much the same way as Pelonomi 
Venson-Moitoi was viewed when she sought 
to challenge him for the BDP Presidency 
in 2019. All manner of mud will be thrown 
at Dow to denigrate her integrity and 
reputation in all possible manner. I want to 
believe she is well aware of this and will be 
advised to develop a thick skin.

adamphetlhe08@gmail.com

E ducation and Training Sector 
Strategic Plan (ETSSP) is a blueprint 
defining the transformation 

processes taking place in the education 
sector. It defines several reforms at different 
levels of the sector. It further gives details 
in the planning process for these priorities. 
In a synopsis, the strategic plan forms 
the basis upon which our strategic goal 

Will ETSSP be the game changer? 
•	 Transformation strategy should infuse qualities of 

self-reliance at all levels The Directorate of Intelligence 
and Security (DIS) has noted 
ongoing public commentary 

regarding court appearances and detention 
of former Director General, Col. Isaac 
Kgosi.

The Directorate is however concerned by 
the unfortunate misinformation emerging 
from some quarters which wrongly suggests 
that it has overstepped its mandate to harass 
its former Director General Col. Isaack 
Kgosi.

Contrary to circulating misinformation, 
the fact of the matter is that the Directorate 
does not have ubiquitous authority beyond 
its established mandate, to usurp the role 
of partner law enforcement agencies, 
prosecuting authorities or the judiciary 
under any circumstances.

It is common knowledge that in any 
democracy, in the event there is reasonable 
basis to believe that a crime may have been 
committed by an individual such as Col. 
Kgosi to warrant arrest or prosecution, 
different agencies are involved in aiding 
investigations resulting in lawful judicial 
action to that effect. In this scenario, the 
role of the Directorate as established by 
the Intelligence and Security Services Act 
(2008) is to gather information to support 
police investigations and requirements 
of other law enforcement authorities and 

We do not harass Isaac Kgosi -DIS 

of transforming the country to a more 
diversified Knowledge Based Economy 
is hinged. Our dream of moving from 
a middle income to a higher income 
country is also dependent on the successful 
implementation of this strategy. Human 
Resources mind-set change so that they 
themselves can become sellable products, is 
to a great extent hooked on the success level 
of this strategy. I should also mention that 
employment creation is also at the mercy of 
private sector empowerment which is itself 
a result of human resource creativity due to 
their knowledge.

Addressing the members of staff at 
Okavango Junior Secondary School on 
the 28th of October 2021, the honourable 
assistant Minister of Basic Education 
emphasised the importance of ETSSP. 
She mentioned several developments 
that have been made in so far as realising 
some priorities under the strategy. Access 
and Equity is one area that the Ministry 
is making positive strides. She narrated 
that it is Government priority to afford 
all legible school going children to access 
pre-primary education. The program is 
being implemented in hundreds of schools 
and the target is to have all children to pass 
through this initiative. The belief is that 

breakthrough in literacy is very much eased 
when a child has accessed early childhood 
education. She also stated the need to 
bridge the skill gap within the human 
resource. This is being addressed through 
improving the relevance of education by 
offering various learner pathways using 
the curriculum. It is believed that there is 
need to synchronise the curriculum to the 
business industries, hence the establishment 
of the multiple pathways structure. Finally 
the Assistant Minister called for a change 
in mind-set especially in the manner 
that we ease our day to day business 
using Information and Communication 
Technology (ICT). She said that with 
ICT integration in teaching and learning, 
content can easily be contextualized, and 
can enable continuous learning beyond 
the conversional means and times. ICT 
also captivates the morale of a 21st century 
learner. 

All these priorities under the ETSSP 
are geared towards realising a national 
transformation agenda described under our 
national vision 2036. We are a nation that is 
still very dependent on importing resources. 
The balance of Export and Import is highly 
skewed towards the latter. By that, jobs are 
being exported in the process. We seem not 
to leverage on the numerous resources that 
we have. The vast land that we have, should 
by all means enable extensive agriculture so 
much that we should be feeding ourselves. 
The highly knowledgeable human resources 
can be leveraging on various consultancy 
services thereby providing solutions to 
many challenges that we face and this can 
open up numerous opportunities for jobs. 
We don’t leverage on the political stability, 
peace and several Government economic 
empowerment schemes so that we can 
play a significant role in the economic 
advancement of this country.

I once observed a comment on social 
media reading as ‘as a country, we even 
import toothpicks’. Then I pondered, 
could this be true? Being a country that 
has beautiful trees everywhere, how can 
we fail to sharpen some toothpick? I then 
concluded that the comment was far from 
the truth. But this speaks to the calibre of 
mind-set that most of us have. We still fail 
to apply ourselves. That sense of entitlement 
reigns in our thoughts and the manner we 
execute our daily duties. The hope is that 
ETSSP should improve this mind-set for 
the better. The education sector strategy 
should infuse the qualities of self-reliance 
at all levels. Education and Training 
Sector Strategic Plan is bigger than Basic 
Education. It is a mind-set transforming 
development for all human resources.

injobvu1981@gmail.com

processes.
Investigations into matters with 

implications for national security like in 
this case are collaborative and involve 
interagency cooperation, and not just the 

DIS as it has been suggested in media 
reports and some public commentary.

Col Kgosi, like all individuals facing 
accusations stands an equal opportunity to 
defend themselves in the courts. However, 
the Directorate has no power or authority 
to influence the judiciary to make decisions 
one way or the other, let alone to harass 
individuals as it is being suggested. The 
Directorate plays its part according to 
the established laws and requirements 
of its mandate, and will continue to do 
so regardless of the person or persons 
involved.

An impression should never be created 
therefore that by playing its role in 
investigations and other processes with 
implications for national security, the 
Directorate is necessarily harassing the 
involved individuals. The consequence 
of this misinformed view is that, an 
unfortunate impression will be created that 
one or such individuals are above the law 
and should never be subjected to lawfully 
established processes.

Where any individual feels wronged by 
the Directorate, they have access to the 
judicial processes including the Intelligence 
Tribunal established in the Intelligence and 
Security Services Act (2008). 

[Signed] 
Edward ROBERT
Public Relations Director

The Namibia Media Trust (NMT) 
welcomes the resolution proposed 
by our government to the 41st 

session of the United Nations Educational, 
Scientific and Cultural Organisation 
(UNESCO) General Conference which is 
currently underway in Paris, France.

The resolution seeks endorsement by 
the Conference of the Windhoek+30 
Declaration on Information as a 
Public Good, and further requests the 

Director-General of UNESCO to ensure 
that support is given to activities that will 
facilitate the achievement of the goals of this 
Declaration.

We encourage other member states of 
UNESCO to rally behind the resolution 
to ensure unanimous adoption, showing 
thereby the international community’s 
recognition of the key issues for our times, 
where information and communication 
play such an increasingly important role in 

Namibia promotes ‘information as a public good’
democracy and sustainable development.

The Windhoek+30 Declaration was 
adopted in Namibia on 3 May, 2021, and 
marked the 30th anniversary of the seminal 
1991 Windhoek Declaration on Promoting 
an Independent and Pluralistic African 
Press. The Declaration elaborates on critical 
new and historic challenges to freedom 
of expression which require concerted 
global action by all stakeholders, and 
calls for renewed global commitment to 
freedom of expression, press freedom and 
freedom of information. Importantly, it also 
contains recommendations on promoting 
transparency and accountability in internet 
companies.

We applaud the commitment shown by 
our government to the promotion of press 
freedom, freedom of expression and access 
to information – elements that are critical 
to the achievement and sustainability of our 
development goals. Thus, we call on our 
government to commit itself fully - in word 
and deed - and to speak out in cases where 
the freedoms we enjoy as a country, are 
trampled elsewhere.

Yet again Namibia showcases itself as 
a trailblazer in the press freedom arena, 
befitting of the home of the Windhoek 
Declaration. 

Zoé Titus 
Director -Namibia Media Trust

Makwinja 

Kgosi 

Dow 

Zoé Titus Director -Namibia Media Trust
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C ompliments of the New Year to 
the readers of The Patriot on 
Sunday and in particular to the 

column Adam Phetlhe on Sunday. I am 
looking forward to another bumper year in 
the world of politics in whatever form or 
shape because there is never a dull moment 
in local politics. Before I forget, let me wish 
His Excellency the President Dr M.E.K. 
Masisi speedy recovery from his Covid-19 
challenges.  Two important political events 
took place at the end of 2021 within a few 
hours of each other. There was the swearing 
in of the Presidential Commissioners on 
the Review of the Constitution and the 
announcement on the resignation of Mpho 
Balopi from his cabinet post as Minister 
of Employment, Productivity and Skills 
Development. Those who have been 
following politics inside the Botswana 
Democratic Party (BDP) with keen interest 
should agree with me that while Balopi’s 
tenure in cabinet was largely a matter of 
speculation, it remained a question of 
when the resignation would be tendered 
than if the same would be the case. It did 
not require a rocket scientist to conclude 
that he was not as active and vibrant in the 
party as one would have expected given his 
abundant qualities and energy to do so. In 
parliament, Balopi seemingly spoke only 
when asked to do so by the Speaker when 
he occasionally presented a policy matter 
in the House or when answering questions 
from Members of Parliament. Notably, he 
did not fire on all cylinders as the Secretary 
General of the BDP and a Minister to 
defend the President and his government 
during his debate on the No Confidence 
Motion. It was lukewarm. 

The resignation of Balopi is simply a 
vote of No Confidence in his President and 
government on how principally, he runs 
the country with respect to the political 
and socio-economic issues affecting 
the country. Further to this, he is not 
an ordinary member of the BDP but its 

There is more to Balopi’s resignation than meets the eye
•	 Resignation a vote of No Confidence on Masisi •	 What next for him politically speaking?

Secretary General. By virtue of this position, 
he is the third most senior party member 
after the President and his Vice. For the 
third most senior member of the party in 
government to resign from that government 
speaks volumes. And that should speak 
to the reported instability in cabinet itself 
particularly the resignation of Unity Dow 
and the redeployment of Thapelo Matsheka 
from the powerful Finance Ministry to the 
relatively junior ministry of Infrastructure. 
I know I will be scolded for referring to 
this ministry as relatively junior.  It may 
very well be that there are some in cabinet 
who have lost confidence in the President 
but are not so brave to resign because of 
their personal circumstances like not being 
financially and otherwise secured should 
they resign. It could be cold for them 
outside cabinet trappings and privileges in 
more ways than one.   

Conversely, it is fair to say the fact that 
the President graciously accepted Balopi’s 
resignation is in itself and of itself, a vote of 
no confidence on Balopi. If the President 
still had confidence in Balopi, he would 
have rejected his resignation out-rightly just 
like he did when Prof Mosepele Mosepele 
tried to resign from the Presidential 
Covid-19 Task Force in August 2020. Prof 
Mosepele had a one-on-one meeting with 

the President where at the end of the day, 
the latter prevailed. Nothing further from 
this can convincingly explain this was a 
mere resignation for personal reasons as we 
were told. Curiously, the very same Balopi 
voted against the No Confidence Motion 
on both his President and government 
two weeks or so before he tendered his 
resignation to the very same President he 
had confidence in. How things change so 
quickly! No wonder they say ‘a week is a 
long time in politics’ meaning ‘in politics, a 
lot of change can happen in a short space of 
time’. That said, the painful reality of politics 
is that Balopi, even if his absolute conscience 
dictated he had lost confidence in the 
President, couldn’t publicly for that matter, 
demonstrate it in such circumstances. He 
had no choice but to tow the party line lest 
he is lynched particularly by his party and 
its members in the most atrocious fashion. 
On the backdrop of this resignation, the 
battle lines have been drawn between him 
and the President. I will elaborate on this 
point shortly in the conversation.

Balopi has, if the news making rounds 
in the media in the recent past is anything 
to go by, been under unrelenting pressure 
from his family to quit politics as it was 
becoming unkind to him in more ways 
than one. There is also the narrative that he 

outstanding benefit of the former position 
is that historically and traditionally, the 
incumbent ‘automatically’ becomes the 
Vice President of the party. Should the 
party win a general election, the Chairman 
of the party also ‘automatically’ becomes 
the Vice President of the Republic. But 
this is premised on the condition that the 
Chairman would have been endorsed by 
the party President at the elective congress. 
If the prevailing history and tradition is 
anything to go by, it suggests it won’t be 
smooth sailing for Balopi even if he were 
to contest and win against the sitting 
Chairman who is also the Vice President. 
And this is on the basis that Balopi has 
demonstrated lack of confidence in the 
President by resigning from cabinet. It 
will be highly unlikely that the President 
could appoint him his Vice President 
notwithstanding the said history and 
tradition. But there is in fact, precedence 
of sorts in this regard. When Rre Daniel 
Kwelagobe beat Mme Margaret Nasha and 
Mme Tebelelo Seretse to the BDP Chairman 
contest back then, he did not become the 
Vice President of the party because this 
position was held by General Ian Khama. 
So the point I am driving here is that by 
the look of things, the Chairmanship of the 
BDP at this juncture won’t deliver the low 
hanging fruits Balopi so desires because 
the sitting Vice President is more likely to 
retain his position if he won a constituency 
and that the BDP retains power unless the 
President goes for another person.  

As the sitting Secretary General of the 
BDP, Balopi is by virtue of this position 
the prime mover of the party’s operations. 
Because he will not be constrained by any 
more ministerial responsibilities, he will be 
able to use the position to consolidate his 
influence and grip on the party rank and 
file for the primary aim of continuing as the 
Secretary General between now the next 
elective congress in 2024.  If he succeeds 
in this regard and still has the appetite and 
ambition of challenging the President in 
2024 to become the party’s presidential 
candidate in the next general election, he 
will be fairly placed to do so. The Secretary 
General position in the context and 

circumstances of Balopi as of now should 
become his preferred option.

But he should not be naïve or oblivious 
to the political and other challenges facing 
him as a consequence of breaking ranks 
with the President particularly as the 
third most senior member of the ruling 
party. As soon as you break ranks with 
the political leadership history here and 
elsewhere tells us that a lot of dirt is sought 
and dug out to the point of even fabricating 
the dirt in order to discredit you.  It will 
be remembered how his predecessor Rre 
Botsalo Ntuane was eventually ‘booted out 
of position’ primarily because he was not 
in the slate of the BDP political leadership. 
Balopi and Ntuane stood at opposite sides 
then. 

In conclusion, the resignation of Rre 
Mpho Balopi from cabinet is a tacit sign 
that all is not well in that cabinet. Otherwise 
he wouldn’t have resigned considering 
how pivotal he has been at the Mmadinare 
and Tonota elective congresses where he 
was the President’s right hand man. Like I 
said, I am neither shocked nor surprised 
about the resignation because tell-tale signs 
have been visible to even the blind that the 
relationship between him and the President 
had broken down irretrievably. Unless 
he resigns from the party and parliament 
anytime soon, Balopi remains a BDP 
member in good standing wherein and if 
it is his political ambition, he is perfectly 
placed to challenge for a higher political 
position to satisfy that ambition. He has 
served as a Secretary General for a long 
period and something should suggest he is 
aiming at the highest position in the party. 
Does he have the requisite wherewithal and 
gravitas to accomplish his political ambition 
if at all? Well and as the saying goes, only 
time will tell. I will however offer him some 
unsolicited advice: it will be a daunting 
journey given the hurdles and obstacles 
of such journey. He should maybe seek 
counsel from the veteran Rre Kwelagobe 
who has travelled the journey I think Balopi 
is embarking upon with some reasonable 
success. I am prepared to be persuaded 
otherwise as always. Judge for Yourself!

‘No one is safe until everyone is safe’ Let 
us continue with adhering to the Covid-19 
safety protocols.

adamphetlhe08@gmail.com

O
ur economic history is quite 
fascinating and can provide an insight 
into our current situation, our great 

grand parents(1890s) lived a life of economic 
independence, they were not dependent on 
government, then came our grand parents 
(1930s)who saw us through our independence 
in 1966 were also independent. After 
independence, Botswana did not have enough 
skilled labor to fill up government positions so 
it turned to foreigners to help in building our 

Talent has to take center stage, govt must stop playing Big brother 
•	 It is the only way we can transcend the next level of economic growth

central government service. We saw an influx of 
Kenyans, Zambians come into our shores to take 
up government positions.

As our (1950s)parents graduated, they were 
immediately appointed into government offices. 
Our parents then believed that things like sports, 
music, acting and arts in general are a waste of 
time, they encouraged formal education knowing 
that government employs people immediately 
upon completion. In the 90s as majority of 
batswana(1960s and 1970s) were graduating 
at a much higher rate, the issue of localisation 
took center stage as we had trained enough and 
now we felt that we have enough batswana with 
the expertise to be leaders of our institutions, 
foreigners were quickly disappearing from our 
government institutions. Our parents had by 
then come to believe that government creates 
jobs and it is the responsibility of government to 
employ batswana as it has been doing, the issue 
which started with filling up vacant government 
posts had now turned into a culture and belief.

Our parents who were employed so easily by 
government became leaders in government still 
under the belief that government will continue 
to employ their children, so central government 
cemented it’s importance into our minds and we 
as a nation submitted to the belief that central 
government will solve everything that comes our 
way, in other words we became fully dependent 
on central government. Government dependency 
was born and a new way of life.

When private sector started to grow amongst 
citizens, central government still believed that 
they can offer solutions without changing their 
now established position in our society, ppadb 
was born to try and appear fair to the nation. 
Private sector business grew in numbers and 
government resorted to classifications in size 

while still maintaining it’s established position. 
They maintained the monopolies, parastals 
were established for government to maintain it’s 
influence in the private sector.

Our children who have now had the 
luxury of attending private schools since 
the boom of private schools in the late 90s 
are now more enterprising, they have learnt 
that sports is a living, arts is a living, music 
is a living, unfortunately their parents and 
their grandparents are still of the belief that 
government has the solution, they don’t see 
that a project of filling up government posts 
which reached its equilibrium in the 2000s is 
now defunct, that it is now upon the central 
government to step back and allow the 
private sector to flourish without government 
interference. This Era is upon us and central 
government cannot solve it by taking in more 
responsibility, it can only solve this by shedding 
of responsibility. Opportunities remain locked 
up in councils, central government, protected 
parastals and until the leaders of central 
government realize that the unfortunate side 
effects of filling up government vacancies with 
Batswana created a culture of depency. This 
culture has to go, talent has to take center stage 
and government should stop trying to big 
brother talent. Otherwise we are heading to an 
Era where you will have to win a tender to sing, 
play sports, or act. Our political leadership must 
take this responsibility of reducing government 
influence very seriously, they will come across 
serious resistance but they must soldier on for it 
is the only way we can transcend into the next 
level of economic growth.

My opinion
KAGISO SEBELE 

T oday Africa lost one of its 
greatest sons, a man who spent 
his entire life working on behalf of 

others and who was a tireless champion of 
human rights.

Through his uncompromising integrity 
and courage, Archbishop Desmond Tutu 
was pivotal in defeating the scourge of 
apartheid in South Africa, and then in 
helping his country heal its wounds and 
begin the long process of reconciliation.

Statement from Mo Ibrahim on the 
passing of Archbishop Desmond Tutu

has been kept out of the loop on important 
party matters notwithstanding his position 
as the Secretary General. There is a story 
that there is or was an investigation on party 
bulela ditswe (primary election) wherein he 
was accused by some in the party to have 
played a nefarious role and lately that he 
partly caused the party on its recent poor 
showing in the by elections by banning the 
party from conducting open rallies due 
to the rising Covid-19 numbers. So all in 
all, it appears he had no choice but to call 
it quits from cabinet as a sign of showing 
displeasure. What next for him?

While resignation from cabinet says 
Balopi has finished business in the 
executive, it is not so with the party because 
he still holds two positions to which he 
was elected-as Gaborone North MP and as 
BDP Secretary General. I don’t think one 
can expect anything out of the ordinary 
from him on the backbench. He has been 
largely subdued and nothing suggests 
remotely or otherwise, that he could 
suddenly come to life. This sort of tells me 
that his immediate and practical thing to 
revive his political path could be waging 
a political battle against his President by 
working the grassroots in preparation 
for the eagerly anticipated BDP elective 
congress slated for mid this year where we 
could see him challenging for the party 
Chairmanship position currently held 
by the President’s right hand man, the 
Vice President or, defending his current 
position. In essence, he will be challenging 
the President indirectly. He can’t challenge 
the President for his position at this year’s 
congress because contest for that position is 
up for grabs during a general election year. 
In this regard therefore, the battles lines 
are drawn and nothings suggests there will 
be any change of heart. But this is politics 
with its ever changing twists and turns. 
Which of the two positions between the 
Chairmanship and the Secretary General 
of the BDP could deliver instant and much 
needed grip in the party should Balopi still 
be harbouring political ambition thereat.

The position of Chairman of the BDP is 
largely ceremonial in nature as compared 
to that of the Secretary General. The 

2
020/21 period has certainly been a 
tough year for everyone and we are 
hoping for better 2022, on behalf of 

Masitaoka FC I wish all the best to members 
and their families who have been badly 
affected by the COVID-19 pandemic. I 
would like to start by thanking Masitaoka FC 
supporters for the continued love, loyalty and 
commitment you have given this football club. 
Thank you for supporting our technical team 
and players and for rallying behind the team in 
every game we have played this year, THANK 
YOU.

Once again the support we have received 
from our Board of Directors and our Sponsors 
has been amazing and has enabled us to 
overcome all the obstacles this far. 

The 2021/22 season marked the first premier 
league appearance in the history of Masitaoka 
FC after gaining automatic promotion from 
Debswana First Division South. The season 
has so far been very encouraging, and we 
currently sit in position 9 with 11 points after 7 
games; with 3 WINS, 2 DRAWS & 2 LOSSES. 
Unfortunately our last three games of the year 
against; MR Highlanders, Township Rollers 
and Extension Gunners were postponed due 
positive COVID-19 cases in our team. The 
health of our players and staff remains our 
number one priority, the club had no option 
other than to request the three matches to be 
rearranged given the number of players and 
match day support staff having to isolate to 
help reduce risk of further transmission. 

The team also made a historic club 
achievement by reaching the Orange FA Cup 

We will bounce back -Masitaoka 

Archbishop Tutu�s consistent 
determination to speak truth to power 
inspired people around the world. In 
recognition of this work, my foundation was 
delighted to present Archbishop Tutu with a 
Special Award in 2012.

On a more personal note, I have lost a 
dear friend. I always felt so privileged to be 
in his presence. My deepest condolences to 
his wife Leah and their family.

 media@moibrahimfoundation.org. 

Season Final, which we lost to Gaborone 
United. As a club we have committed to 
chasing excellence, and reaching a major cup 
competition FINAL shows that we are in the 
right track. Our management team, technical 
team and players have thrived under relentless 
pressure of so many games in such a short 
period of time to make sure that this great 
club overcomes every opponent we face to 
reach the final. Thank you our loyal supporters 
(Majatlhaga Family) for rallying behind the 
team during that historical journey. To our 
main ambassadors; the technical team and the 
players led by Head Coach Nelson Olebile and 

Captain Basiamisi Sebapalo thank you for the 
commitment, determination and for always 
fighting for the badge of this club; take this FA 
Cup Final loss as a pot-hole and move forward 
because every failure is a step closer to success.

In relation to the current log standings, we 
know where we are and we know that we do 
not belong there, I can confidently assure you 
that we will be in a different league position 
at the end of season. I think by reaching 
the Orange FA Cup FINAL, we have placed 
ourselves in a great spot to accomplish our 
visions as a club. We must just exercise 
patience plus trust and let the coaches’ work 
on the team. Festive season is upon us and I 
wish to take this opportunity to wish everyone 
a joyous time. It is important to emphasize 
the message of precaution and safety during 
this period, I urge everyone to drive safely 
and cooperate with other road users in order 
to arrive safely at your destinations. We must 
apply the basics of wearing the mask, maintain 
social distancing and sanitizing our hands in 
order to reduce the spread of COVID-19.

This is a very special time for families and 
a time to reflect on the good and no so good 
things that have taken place in the previous 
12 months and recharge your batteries for 
the New Year ahead. In closing, I would like 
take this opportunity on behalf of Masitaoka 
Football Club board of directors, management, 
staff and the team to wish everyone a happy, 
healthy and a peaceful Christmas and a 
prosperous New Year.

GODFREY RATLHAGA 
Masitaoka FC Chairman

Balopi

Ratlhaga
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IGNATIOUS NJOBVU
HEART OF THE MATTER

L ong before he established the 
Commission of Inquiry without 
public participation, President 

Mokgweetsi Masisi was under tremendous 
pressure to set the ball rolling on the 
Constitutional Review Process. The 
pressure is still sustained particularly from 
the Opposition, civil societies, legal scholars 
and some members of the public. These 
structures had become increasingly edgy 
considering the President’s term in office is 
edging closer to the mid-way period. In the 
meantime, he held his cards very close to 
his chest by not providing an inclination as 
to how he intents approaching the process. 
It was anybody’s guess. 

When he finally revealed the colours of 
his cards, almost everyone was surprised 
if not shocked by the revelation. The 
horses had literally bolted so to speak. 
Loud voices are still raised to fever pitch 
levels to the effect that Parliament and 
public participation in the Constitutional 
Review Process are a prerequisite to ensure 
legitimacy during and once the process is 
over. But lo and behold, the President has 
rendered the process exclusively his own 
considering the route he has adopted. At 
the end of it all, the Commission Chairman  
who is the immediate past Chief Justice, 
Maruping Dibotelo, will present a report to 
the President for him to decide on his own 
what to do with it. Nobody knows whether 
he will make it public or not.

By rendering the Constitutional Review 
process exclusively his own and choosing 
to be tone-deaf to dissenting stakeholders’ 
voices, Masisi is displaying dictatorial 
tendencies to such an emotive national issue 
the implications of which are too ghastly 

Masisi’s dictatorship too ghastly to farthom 
•	 Constitutional Review Process runs the risk of illegitimacy, public rejection 
to comprehend. I have made the following 
point before and I am compelled to repeat 
it: why has the President kept Parliament at 
arm’s length yet it is the ultimate institution 
vested with the power and authority to 
review and/or amend the Constitution as 
per Sections 86 and 89. It would have done 
Masisi a lot of good if he had explained why 
he chose the Commission of Inquiry instead 
of a different approach. The President’s 
approach is more or less like the Chairman 
of the Judicial Service Commission 
outsourcing the process of interviewing 
candidates for judgeship to an external body 
solely appointed by the Chairman with the 
Chairman later coming to the Commission 
to seek endorsement and validation of 
the results of the interview. It stands to 
reason along the same vein that once the 
Commission would have handed the report, 
the President will more likely approach 
Parliament to endorse the findings and 
recommendations of the Commission.       

Most certainly realising in his view that 
the President was following a dangerous 
route, the Leader of Opposition, Dumelang 
Saleshando wrote the President before and 
after he established the Commission of 
Inquiry on the basis that the Opposition 
bloc represents about 48% of the voting 
population. In addition to this, is the 
aspect of inclusivity. Masisi was, and is 
still duty bound to respond to the two 
letters on account that the Opposition 
bloc is Constitutionally empowered to 
demand answers from the Executive led 
by the President. The same answers are 
demanded and provided in Parliament. For 
Masisi to ignore responding to Saleshando’s 
letters let alone acknowledging receipt is 
not only demeaning the position but also 
ignoring the 48% referred to above. To be 
brutally honest, the President is ignoring 
almost half of other Batswana voices in the 
Constitutional Review process.

Civil society voices including trade unions 
whose main mandate amongst others is to 
be the voice of the voiceless, have not been 
left behind in criticising the President’s 
‘lone ranger’ attitude in the Constitutional 
Review process. Some of the trade union 
leadership tried in vain to meet the 
President. It puzzles me why would he shut 
them out after driving the narrative that his 
government was on good talking terms with 
them. The narrative implied the President 
would be ready and willing to give them an 
ear however uncomfortable issues raised 
could be.   Since the process has begun on 
his terms of reference and the horses have 
bolted, it will be moot for the meeting 
to take place. But all is not lost since the 
process could still be salvaged for the public 
good. As matters stand, it is fair to say only 
the President’s believers have been catered 
for in the Constitutional Review process 
since the other voices who as a matter of 
course have a vested interest in the process 
as well, have been firmly shut out. 

It is surprising that after publicly 
pronouncing he has resolved to lead a 
country of inclusivity, the President has all 
but somersaulted on this resolution. I had all 
the confidence that he could not renege on 
the inclusivity promise. But here we are….it 
has happened, it is happening and looks set 
to happen in the future. A question should 
be asked: why is the President embarking 
alone on a national issue of such magnitude 
and importance? Well, it is not difficult to 
find out. The President and his party believe 
and wrongly so, that they have a monopoly 
of wisdom and architecture to identify 
and provide solutions to the country’s 
political and socio-economic problems and 
challenges. This believe is premised from 
the fact that they have won elections to 
govern the country and therefore, require 
no external assistance to govern the country. 
It is correct that the Botswana Democratic 

Party (BDP) has won elections. But in a 
true Constitutional democracy, the winners 
of elections do not have a monopoly of 
superior thinking. That is why the President 
had correctly talked about an inclusive 
society where no one is left behind. He 
was recognising and appreciating the fact 
that while his political party the BDP had 
won elections, other Batswana who had 
not voted for his party, were still entitled to 
play a critical role in the national issues of 
importance like the Constitutional Review 
process amongst others. We continually 
witness how the BDP in parliament rejects 
about everything from the Opposition and 
civil societies however beneficial they could 
be to the country. In the context of the 
BDP’s behaviour and conduct in parliament, 
it is fair to conclude the President has taken 
a cue from his political party or vice versa. 
Now that in the bigger schemes of things the 
Constitutional Review process is essentially 
the President’s sole project, what is likely 
to become of it once the Commissioners 
have submitted the report on Independence 
Day this year?  It brings me to the question 
of whether all Batswana will regard it 
legitimate and by extension, have confidence 
in it. But what is legitimacy in the context of 
the process?

Brian Chau describes it as ‘procedural 
framework and the actual process of 
drafting are both critical elements in 
establishing Constitutional legitimacy’. 
If this description is anything to go by, it 
stands to reason the Constitutional Review 
process falls far too short to claim the 
legitimacy tag.   

The point of departure is to say upfront 
that there is no way the process will be 
deemed legitimate in order to inspire public 
confidence on account that the 48% will 
feel neglected or denied and justifiably 
so, of a life changing opportunity to have 
participated in the process from the word 

go from which a buy-in from them could 
be achieved. Civil societies that have 
opposed the route the President has chosen 
will deem the process a sham.  Not only 
is legitimacy and confidence expected 
from all the citizens represented by their 
various structures, but equally so from the 
international community. It is the same as 
expecting the international community 
to have faith and by extension legitimacy 
in our electoral process when the BDP 
still refuses to the proposals to amend 
the Electoral Act and most importantly, 
to create a truly Independent Electoral 
Commission from its close proximity to 
political leadership in power. Botswana has 
been referred to as a beacon of democracy 
notwithstanding the  glaring flaws that 
continue to be exposed. One would have 
expected the Constitutional Review process 
to have redeemed our battered beacon of 
democracy. But what you see, unfortunately, 
is what you get. Our democracy conundrum 
is further worsened or complicated by the 
kind of repressive Bills currently before 
parliament amongst them the much 
roundly criticised Criminal Procedure and 

Evidence (Controlled Investigations) Bill, 
2022 wherein government will have a free 
reign amongst others over our civil liberties 
in a fashion least expected in a thriving 
democracy.  

In conclusion, the President has 
resolved to remain tone-deaf to the official 
Opposition in parliament, various civil 
society groups with some having made 
formal applications to engage him including 
trade unions. From my observation, his 
demeanor depicts someone whose attitude 
is my way or the highway. The swelling 
disapproval of the route he has adopted 
to review the sacrosanct law of the land 
particularly from key structures whose 
mandates are to promote our democracy 
for the greater good of Batswana is so 
telling that the process stands no chance 
to claim a shred of the required legitimacy 
and the buy-in. It is sad the President 
who came in on a whirlwind ticket of 
morero (consultation) and inclusivity has 
abandoned the ticket at a crucial point when 
it is most desirable.

adamphetlhe08@gmail.com          

Unsupervised time: Herein lies the succes of our future

I 
once came across a post on Facebook 
carrying a message that: “one very lethal 
means of collapsing and destroying a nation 

is through consumption of an education that 
does not relate to modern day drifts. It is not 
so much about military artilleries, biological 
weapons or the ever consistent conflicts within 
and between nations, but rather the limited 
(in quality) of the education consumed”. I 
understood this posit to mean that a lack of 
quality education has devastating impact on 
a large scale. Although the impact might not 
be experienced immediately (short term), the 
long term effects cuts across all areas of life 
including the quality of healthy, the quality 
of infrastructure and indeed the general 
advancement of the economy. On a scale of ten, 
my personal judgement seats at a maximum (10) 
in so far as agreeing with the post. Adaptation 
and survival skills are what a modern day child 
needs more. We therefore need to be intentional 
in ensuring that we don’t miss the opportunity 
of inculcating the relevant knowledge to our 
children.

I am a strong proponent of an education 
system that has a multidisciplinary approach. 
A system that intertwines subject matters and 
encourages real-life application. This enables 
learners to get a more holistic understanding 
of the world. Rather than looking at individual 
subject matters separately, a multidisciplinary 
approach strives to integrate these subjects 
matters as a way of coming up with practical 
solutions. Learning traditional subjects together 
with other necessary survival skills enable 
children to be ‘streetwise’ (possessing the skills 
and attitudes necessary to survive in a difficult or 
dangerous environment). The world today needs 
streetwise intelligence. The more our children 
are exposed to streetwise knowledge and skills 
(from both formal and none formal learning), 
the better.

Let me define unsupervised time as being the 
period when students knock-off from our schools 
and that time they retire for bed. This time ranges 
from about four to eight hours (daily) depending 
on when they knock-off from school. It is during 
this period that a lot of none scripted curriculum 
is learnt. All good and bad behaviour is mostly 
consumed during this time. Exploration, which 
is a good teacher of streetwiseness, becomes part 

of the learning process during this period. To 
the many parents and students who understand 
the essence of education and learning, they do 
not resign this essential period to fate. They 
fully engage their children during this period. 
They expose them to either remedial lessons 
in order to supplement that which is being 
taught in schools, or they expose them to other 
enrichment practices that stimulates learning. It 
is not good enough to live your child for eight 
hours just for them to learn that which the 
society has in store for them. It is by sheer luck 
that the society might have something good to 
offer under unsupervised circumstances. Most 
of the times, the society has bad influence on our 
children. The six to eight hours between school 
and bed time lacks constructive learning. It is 
for that reason that we ought to give guidance of 
what is learnt during this period.

There are several activities that children can 
be exposed to as a form of none-conversional 
learning. Let us expose our children to music 
and drama, computer and general ICT lessons. 
By placing real life situations before them, 
children can also improve their critical thinking 
skills especially if they are allowed to analyse 
their environments. Children should be playing 
academic games as a form of curriculum 
enrichment and given special one-on-one 
remediation to enhance curriculum content. 
Swimming, Karate and many other physical 
athletics are also good learning stimulants for 
children. Children must also be encouraged to 
read and watch movies, from which they must 
be able to narrate the gist of the stories according 
to their own understand. These are some of the 
many activities that a parent should be exposing 
their children to during the unsupervised time. 
By the time you come back home from work as a 
parent, your child would have learnt one or two 
important life skills.

It is important that we expose our children 
to a guided after school program. Learning 
through repetitive mistakes is okay, but it’s a 
lengthy process which does not enable maximum 
acquisition of knowledge. It does not even 
guarantee success especially in the short to 
medium term. I would urge parents to invest 
more on this unsupervised time as a way of 
bettering their children’s future.

The Botswana National Front 
(BNF) rejects the proposed 
Criminal Procedure and Evidence 

(Controlled Investigations) Bill 2022 
published on 12th January 2022.

The BDP is abusing its numerical 
parliamentary strength to legalise its 
criminal activities and to completely erode 
citizens’ civil liberties and the country’s 
already stained

democracy. The BDP is colluding with the 
Directorate of Intelligence Services (DIS)

which has been allowed to make 
government dysfunctional.This fake 
documents and

eavesdropping bill is fully sponsored 
by DIS. This rogue agency has effectively 
transformed the BDP government into a 
rogue state and are literally running the 
country with impunity.The DIS controls 
the arms of government, the procurement 
entity, and have taken over police roles of 
investigating and arresting suspects.

The BDP MPs, Cabinet Ministers and 
BDP structures are all infiltrated and scared 
of this

monster institution which has also 
blacklisted some opposition politicians and 
trade

unionists and driving wedges to divide 
them. DIS has also taken control of key 
oversight and accountability institutions 
that are supposed to act as checks and 
balances such as the BURS, DPP, FIA, 
DCEC, PPADB, IEC, etc. It used the IEC to 
rig the 2019 General Elections. 

The DIS decides who gets appointed to 
what position be it within government, 
parastatal organisations and other 
institutions, and skilled opposition party 
members are vetted out. It has blacklisted 
and destroyed innocent citizens’ professions 
and citizens’ companies and even continues 

BDP government is a rogue state -BNF

to deny them opportunities and tenders 
within government and parastatals.

The production of fake Omang cards; 
Births and Deaths certificates; false 
passports as well as bogus Marriage 
Certificates are all for legalised criminal 
intent. The fake Omang cards will inevitably 
facilitate multiple voting as a rigging 
mechanism in the forthcoming General 
Elections. The other fake identities will be a 
serious security threat to citizens, financial 
institutions and the nation at large. The 
streets will be littered with legal criminals 
and ghosts who may rape and kill at will 
and remaining faceless and unidentifiable. 
Asking a law enforcement officer to identify 
oneself would be futile as one will be given a 
false identity card.

Advanced democracies have such 
legislation under an independent, sober, 
credible and meritorious oversight 
institution, like the courts of law which have 
power to critically assess the justification for 
eavesdropping or the need for a new identity 
in relation to national security threat by 

a suspected citizen. The law safeguards 
fundamental human rights.

This Bill violates personal liberties and 
rights of citizens as provided for in the 
Constitution of Botswana; The United 
Nations Declaration of Human Rights 
documents; The National Vision 2036 to 
mention, but a few.

We call upon the nation to rise against this 
blatant erosion of their personal liberties 
and rights. Opposition parties, trade unions, 
media, students movements, progressive 
churches and other civic organisations 
should not allow this bill to pass. A Bill that 
needs urgent certificate for debate is the one 
that should dissolve DIS and a credible and 
independent one formed. Citizens are bigger 
than both parliament and DIS and must not 
allow the rogue organs to enact legislation 
that intrude and trample on their civil 
liberties without any safeguards.

Justin Hunyepa
BNF Secretary for Information and 

Publicity

The Directorate of Intelligence 
and Security (DIS) notes with regret 
a recent statement, on the operations 

of the Directorate, attributed to the Law 
Society of Botswana (LSB). The statement 
has the potential to misguide and alarm 
the public unnecessarily.The Directorate 
regards LSB as an important stakeholder 
as it is a key contributor to the discourse 
on the oversight and governance of public 
entities. However, contrary to the LSB’s 
recent allegations and assertions on the 

operation of the Directorate, the Intelligence 
and Security Service Act (2008) which 
established DIS does not empower it to 
usurp the powers of the Police, DCEC and 
DPP. All these agencies were established by 
different and independent Acts.The reality 
is that the DIS cooperates and works closely 
with all agencies of law enforcement and 
other government institutions. This is not 
only standard practice but necessary as it 
results in efficient strategic communication, 
shrewd usage of the already limited 
resources, effective intelligence gathering 

and sharing, as well as effective 
investigations and prosecution. The public 
should rest assured that the Directorate will 
always conduct its affairs according to its 
establishing Act, and within the confines of 
the laws of Botswana. It is always Director 
General Brigadier (Rtd.) Peter F. MAGOSI’s 
wish that continued constructive public 
views about the Directorate could eventually 
contribute to improved accountability now 
and beyond his tenure.

Edward  ROBERT
Director for Public Relations

Law society has potential to mislead public -DIS

Masisi

Hunyepa 
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T
he recently released Junior 
Certificate in Education results 
together with that of Botswana General 

Certificate in Secondary Education signalled 
a none common trend qualitatively. We just 
experienced a less than 50% five credits or better 
performance at BGCSE level with Masunga 
SSS scoring less than 45% pass rate, being the 
best school. Few Junior Secondary Schools 
managed to score a pass rate above 50% in the 
2021 JCE results. I must hasten to congratulate 
schools in the town of Selibe Phikwe for their 
outstanding performance. Most schools in the 
area outperformed other schools countrywide. 
Something good and productive academically 
is being done in that area. I suspect that good 
performance has now become part of their 
culture.

Ours is more of a hybrid of both a 
Norm-referenced and Criterion standard 
of assessment. Items are set such that they 
describe certain ability levels of the candidates. 
Grades attached to these items are therefore 
an indication that a candidate is able to 
demonstrate certain attributes to what level. 
That is why grade such as Ds and Es are gladly 
accepted as passes since they indicate the 

skills that a candidate is able to display in that 
particular field. These are characteristics of a 
criterion referenced standard (the process of 
evaluating and grading the learning of students 
against a set of pre-specified qualities or criteria, 
without reference to the achievement of others, 
Harvey 2004). Astonishingly, a good number 
in the society analyse these results differently. 
It is the hierarchy in which a school is placed 
that determines whether their performance is 
good or not. It is more about how a learner has 
performed against other learners. Ranking is 
more appealing than meeting the criterion. It is 
on these basis that we celebrate our academic 
performance yearly. This clearly resemble the 
characteristics of a norm referenced standard. 

The bottom line is that the academic results 
in secondary schools are taking some nose-dive 
in the recent past. Being an educator, I know 
deep down my heart that standards have 
dropped somehow. Without a research before 
me, I can only speculate what could be the 
factors leading to such declines. What comes to 
mind immediately is the need for continuous 
professional development on the staff. We 
obviously have qualified facilitators. But the 
kind of clientele (students) that we are dealing 

D r Baathodi Molatlhegi has 
ruffled a few if not a lot of feathers 
in the Botswana National Front 

(BNF) after he brought to the fore his 
intentions to challenge the incumbent 
Advocate Duma Boko to the presidency 
of the party. The name of Adv Boko will 
feature prominently in this conversation 
because his position as BNF President 
will be challenged in the upcoming July 
congress. It will also so feature because 
he is the currently the incumbent and 
any success or failure of the BNF stops 
at his doorstep. BNF Publicity Secretary 
is quoted in the media to have said ‘It is 
grossly misleading and incorrect for Dr 
Bucs Molatlhegi to make announcement 
on public media platforms claiming that 
the BNF is in ICU’. Not to be outdone, 
Movement Against Student Suppression 
(Mass BNF) issued its press release dated 1 
March 2022 titled ‘BNF Is Alive and Well’ 
in which it said ‘At his press conference, a 
certain Bucs Molatlhegi who masquerades 
as a potential leader made a fatuous attack 
and cringing remarks that The BNF is 
in ICU’.   I am yet to hear his detractors 
say what Dr Molatlhegi’s prognosis on 
the state of the BNF is wrong. Typical of 
people who choose to hear no evil about 
people they blindly follow, they choose 
not to play the ball but the player. This 
type of behaviour is playing itself out in 
the Botswana Democratic Party (BDP) 
and has in fact done so earlier at the BNF 
when Reverend Prince Dibeela tried his 
luck to challenge Adv Boko. Dr Molatlhegi 
and Rev Dibeela’s circumstances remind 
me of torture and horror Dr Pelonomi 
Venson-Moitoi went through when she 
sought to challenge President Masisi to 
the BDP presidency. I have watched this 
movie before and I am neither shocked 
nor surprised about its replay. In this 
conversation, I will apply Dr Molatlhegi’s 
speech to the goings-on at the BNF and 
by extension the Umbrella for Democratic 

Dr Molatlhegi speech ruffles feathers in the BNF
Change (UDC) under Adv Boko in order 
to make a conclusion or otherwise as to 
whether the speech finds applicability and 
resonance thereat. I will readily admit Adv 
Boko is fearless and a gifted political orator 
of note. But I am afraid these attributes 
have been significantly overshadowed by 
lack of pragmatic leadership as will be 
demonstrated in this conversation.  

Dr Molatlhegi is essentially not saying 
anything new that is not in the public 
domain. I can bet my bottom Pula that had 
he delivered a speech in which he would 
have said everything is hunky-dory in the 
BNF, he would have been embraced as a true 
and patriotic Comrade. But the fact that 
he says BNF  ‘has been reduced to a pale 
shadow of itself ’ and that it is in the ICU 
which views any objective BNF member 
would readily admit because the once 
mighty party has painfully fallen from grace, 
all sorts of conspiracy theories are bandied 
around. One example that should tell us the 
BNF has fallen from grace is that it has lost 
Gaborone constituencies which have for a 
long time have been the party’s stronghold. 
This because traditional and religious BNF 
members would have held back their vote or 
voted for the BDP as protest voters for being 
unhappy with both the BNF and UDC for 
one reason or the other. The immediate 
point to rebut this view will be that the 
2019 general election was rigged. If this is 
so, the UDC missed a golden opportunity 
to prove on a balance of probabilities in 
courts that indeed rigging caused them to 
lose the constituencies by dismally failing 
to properly file documents in courts. That is 
why election petitions were dismissed at the 
preliminary stages because the said papers 
did not meet the bare minimum threshold 
as provided for in the Electoral Act.  

There are those who say it is inappropriate 
for Dr Molatlhegi to have pronounced his 
prognosis in public; that his credentials 
are questionable and all sorts of flimsy 
undertones like his age. The fact that he is 
telling some of us what we already know 
and have discussed it before, cannot by any 
stretch of the imagination be regarded as 
washing BNF’s dirty linen in public. It is 
as good as fait accompli! The dirty linen 
has been on the laundry line for as long as 
one can remember. The ‘pale shadow’ of 
the BNF I argue, has been created in large 
measure by lack of accountable leadership 
whose responsibility amongst others is 
to ensure the party machinery in all its 

manifests functions optimally from top to 
bottom. If there was accountable leadership 
I argue, the ‘pale shadow’ narrative as per 
Dr Molatlhegi’s position would not arise. 
Accountable leadership is defined by some 
as ‘an act of holding yourself accountable 
to others and accountable for your actions 
and decisions’. Authors of the book ‘Measure 
of Leadership’ observe therein that ‘the 
best predictors of leadership are found in 
the behaviours of the leader’s followers’. 
Detractors of Dr Molatlhegi perfectly fit this 
description. The 11 February 2016 online 
edition of the Weekend Post quoted Adv 
Boko to have said ‘You should know that I 
take this journey up to 2019. I will continue 
with it when we win power. If I don’t then 
I will pass the baton onto someone else to 
take it beyond, but I can assure you that 
we shall win power so I won’t resign’. If he 
was accountable to others and accountable 
for his actions and decisions, he would 
have immediately resigned because he 
failed to win political power in the 2019 
general election. The leader’s followers have 
conveniently failed to ask him why he has 
not resigned following his solemn pledge to 
do so if he did not win power.

Juxtaposing ‘the behaviour of the 
leader’s followers’ into what has been said 
consequent to Dr Molatlhegi’s raising his 
hand to challenge for the BNF’s presidency, 
it tells me in a more profound way that 
Adv Boko’s followers do not take kindly to 
divergent views from one of their own. And 
the very same members would be the first 
to say BDP President Masisi has surrounded 
himself with malope (sycophants) who tell 
him what he only wants to hear and that, 
he frustrated Dr Pelonomi Venson-Moitoi 
when she wanted to challenge him for the 
BDP presidency back then. It is hypocrisy of 
epic proportions that the leader’s followers 
have created a wall of steel around the leader 
to frustrate any challenger to the throne over 
some trivial matters as alluded to above. 
Suppressing political tolerance cannot only 
be criticised when it exists at the BDP and 
ignored at the BNF. 

Some members of the BNF Central 
Committee (CC) and other concerned 
party activists are on record to have said 
Adv Boko has consistently failed to convene 
CC meetings. This on its own is a serious 
indictment if not sheer dereliction of duty 
on him because failing to call such meetings 
is an unpardonable violation of the party 
Constitution the result of which is to have 

rendered the BNF ‘a pale shadow of itself ’.   
Because Adv Boko is also the President 

of the UDC, the pale shadow of the BNF 
inevitably cascades to the UDC itself. Since 
it was founded in 2012, it has not convened 
a proper national congress where leadership 
positions as provided for in its Constitution 
are contested for. Adv Boko has ever since 
2012 held on the transistional clause 
wherein the presidency of UDC is exclusive 
to the BNF. This clause and while it could 
be justifiably argued was crafted in good 
faith given the circumstances back then, has 
long overstayed its welcome.  The leader’s 
followers are not asking why the UDC 
Constitution is so glaringly trampled upon.  
This state of affairs has caused instability in 
the umbrella partners who feel participatory 
democracy has been pushed to the back 
banner. By implication and with some 
measure of justifiability, some opposition 
parties could be fearing to join the UDC due 
to the glaring lack of the said participatory 
democracy. The UDC has been bogged 
down for the longest time, by the infighting 
for wards and constituencies…a situation 

that has prevented it from winning these 
wards and constituencies for the longest 
time. If there was accountable leadership at 
the UDC, this infighting should have been a 
thing of the past particularly that it prevents 
the UDC from winning power. To this day, 
the same problem remains unresolved and 
appears it is going to dog the UDC for the 
foreseeable future. It is my honest view that 
in the ten years he has been at the helm of 
the UDC, Adv Boko has failed to bring the 
umbrella actors into stability.

It is not that the UDC, complemented 
by other opposition parties not under the 
umbrella, does not have the numbers to 
win elections. It is only that there is no 
accountable and pragmatic leadership to 
drive the opposition bloc in the direction of 
winning elections. Electoral figures show the 
combined opposition in the 2019 general 
election garnered 48% of the popular vote. 
It is the remaining percentage that could 
win the combined opposition bloc elections 
that fails the opposition. Reason like I 
have alluded to above, is the dismal lack 
of accountable leadership. Getting bogged 

down by ages of aspiring individuals and 
other trivial matters like suggesting they are 
masquerading as potential leaders requires 
accountable leadership to rein in errant 
undertones. In conclusion, Dr Molatlhegi 
has raffled feathers in the BNF and by 
extension rendering those opposed to his 
views very uncomfortable. I fully concur 
with him that the BNF has been ‘reduced to 
a pale shadow of itself ’ ostensibly because 
Adv Boko has failed to ensure it doesn’t 
attract the tag. Anyone who disputes the 
BNF is clothed in, and overwhelmed by this 
tag is simply at best delusional and at worst, 
denialist. It will be hard if not difficult for 
the party to shed the tag if it continues to 
refuse to embrace constructive criticism 
from one of their own let alone from 
elsewhere. I am satisfied Dr Molatlhegi has 
made a compelling case to all and sundry 
on the state of health of the BNF and that 
his arguments firmly find applicability and 
resonance to such sad state of health. I am 
prepared to be persuaded otherwise as 
always.  Judge for Yourself!

adamphetlhe08@gmail.com

In-House Training is Essential 

TIEGO MPHO* 

T
his here my friends is the RS-28 
Sarmat. Code named “Satan 2” by NATO 
and dubbed “invulnerable” by non 

other than Putin himself, this all new Russian 
Inter-Continental Ballistic Missile is a 220 ton 
weapon that travels at Mach 10 (16000 miles 
per an hour) and can reportedly carry a nuclear 
payload large enough to wipe out an area the 
size of Botswana. Whats more, it can carry 10 to 
15 warheads, all of which can target a different 
location. The head of Russian Senate’s Defense 
and Security Committee, has even claimed that 
the U.S. would need 500 missiles to defend 
against just one Satan 2 launch.

Of course, all of this begs the question: If in 
possession of such a powerful weapon, why 
would Putin, by his own admission, harbor 
such serious security concerns for Russia as to 
order the attack and invasion of  a sovereign 
state? With this weapon, it shouldnt have to 
matter how close NATO gets to the Russian 
border. The weapon is deterrent enough as Putin 
himself again highlighted when he warned any 
would be attacker of never before seen “ominous 
consequences”. 

Now, we know that America has anti-ballistic 
missile systems installed in Poland and possibly 
in several other NATO countries as well. Could 
it be that such a weapon can only best be 

neutralized the closer you are to its launch thus 
requiring America to get as close to Russian 
territory  as is possible and, in turn, prompting 
Russia to prevent that incursion by all means 
necessary?

The capabilities of the Satan-2 render the 
traditional view of the continental U.S. as 
a sanctuary from enemy action defunct. It 
therefore makes sense strategically for the US 
to neutralize this threat and for Russia to evade 
or thwart any such attempts. The problem, and 
many clever blacks miss it, is that America is 
doing its part perfectly through legal means (via 
leveraging support and expansion of a formal 
inter-governmental organisation). Putin, on the 
other hand, is breaking international law and 
killing innocent civilians to get his way. The 
bigger problem is that both parties are obviously 
still stuck in nationalist power politics, which 
will not bring lasting peace. 

Enough of us must choose to vibrate at a 
much higher level and transcend ego and ethno-
centrism (and push back as far as we can policies 
that seek to divide and alienate humanity). 
Aliens, our cosmic brothers and sisters, will not 
reveal themselves to us anymore than they have 
if we continue vibrating at such low levels....
and Elon Musk can forget about us becoming 
a multi-planet species because we will be using 
all our resources to build Satan 3, 4, 5 and 
BOOM!!!! WE WILL ALL BE DEAD!!!

Facebook Post

We will all die!
with today has changed. The clientele today is 
liberal and assertive. They express their wants 
and needs eloquently. They have interests and 
future plans all worked out. Because they have 
access to enormous information, they have 
ideas on how to pursue their dreams. It is such 
kind of learners that facilitators have to deal 
with in 21st century.

This therefore speaks to the level of 
adjustments that facilitators ought to undertake. 
It is important that we quickly come to terms 
that a learner today cannot be forced to learn 
at anybody’s pace but theirs. We ought to come 
to terms with the fact that a teacher-centred 
approach to facilitating is slowly losing grip 
with these learners. They easily get bored when 
a teacher is speaking more. Today’s learners 
want to be hands on. They want to lead the 
discussions. They want to explore content on 
their own, only for the teacher to make content 
closure. Seating down and listening to content 
(as a way of acquiring knowledge) is the last 
thing that a 21st century learner would want 
to experience. Being born in an era where ICT 
is increasingly becoming the viable means to 
the end, school facilitators need to adjust as 
well. The pedagogy that served us well twenty 
years ago, can only produce less of the intended 
outcome today. This is the time that we 
desperately need In-service. We need in-house 
reforms that would speak to the changing 
learning environment. A student that I just 
described above would only appreciate school 
learning when the environment is friendly. 
They need to feel that they have a role to play 
in their learning. Actually learning ought to be 
determined by themselves. Ours is to guide. In-
service should also remind us that technology is 
the only tool that is likely to bring out the best 
in these learners. For instance, learners today do 
not understand why they need to operate huge 
numbers (addition, subtraction, multiplication 
and division) on top of their heads, when they 
can actually use Mathematical calculators, 
phones and computers. It is unfortunate that 
some subject components still demand such 
from them. The point is that learners today 
enjoy playing with technological gadgets. It 
is high time we also adjusted our pedagogy 
towards these very gadgets, lest we miss the 
opportunity to unleash the greatest potential 
from our learners. 

Dr Molatlhegi 

RS-28 Sarmat
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I t was a matter of when and not if 
the Umbrella for Democratic Change 
(UDC) would take stern action against 

the President of Botswana Congress Party 
(BCP) Dumelang Saleshando. As such 
stern action was ultimately pronounced 
by the UDC President Advocate Duma 
Boko last weekend. I’m neither surprised 
nor shocked. As a consequence, a lot of 
questions arose as to why Saleshando and 
MP Goretetse Kekgonegile were suspended. 
It will be recalled that the suspensions 
emanate from the failure of the BCP and 
not the two to offer an apology for their 
public pronouncements on the goings-on 
at the UDC. It was expected as a matter of 
logic that action would be taken against 
the BCP since it was the party that was the 
accused. The other question was to do with 
the subsequent political ramifications and 
implications of Saleshando with respect 
to the BCP’s continued existence in the 
UDC and his position as the Leader of 
Opposition in the National Assembly. 
While these questions are yet to be 
conclusively answered, I argue the two 
suspensions are premised on naivety, 
egocentrism and lack of consensus politics 
in the UDC. Over and above these, it 
equally demonstrates Adv Boko’s lack of 
political temperament to resolve conflict as 
the ultimate head of the UDC. While this 
conduct does not begin with them, it is fair 
to suggest it has been an integral part of 
the UDC body politic particularly during 
and after the expulsion of the Botswana 
Movement for Democracy (BMD). It 

Saleshando’s suspension premised on naivety, egocentrism 
•	 Boko lacks political temperament to resolve conflict
continues unabated!

So that we are all on the same page, it is 
desirable that we define political naivety, 
egocentrism and consensus politics in 
the context of the subject matter. Political 
naivety is ‘offering simplistic solutions to 
complex problems….lack of wisdom or 
judgement…lack of maturity to appreciate 
the enormity of the end goal’. Egocentrism 
is a situation where ‘people rely too heavily 
on their own point of view which causes 
egocentric bias….egocentric bias itself is a 
tendency to rely on one’s own perspective 
and/or have a higher opinion on oneself 
than reality….it appears to be the result 
of the psychological need to satisfy one’s 
ego…’. Consensus politics is ‘where there 
is a general agreement on an issue among 
a group of people…where there is shared 
mission and vision to achieve the end goal.’ 
It is fair to suggest both Hon Saleshando and 
Adv Boko perfectly fit these descriptions. 
There is no doubt that the UDC in 
particular and opposition parties in general 
know the importance of cooperation as the 
only way to oust the Botswana Democratic 
Party (BDP) but regrettably and as matters 
stand, are nowhere near to do so primarily 
because they are plagued by internal strife 
caused principally by naivety, egocentrism 
and lack of consensus politics. There is a 
lot of backstabbing manifestly punctuated 
by high levels of trust deficit between and 
amongst all members of the UDC. Each 
and every party is always looking over its 
shoulder. It does not augur well for coalition 
politics whatever the model it is under.

To mitigate against the extensive damage 
caused by the ills of naivety, egocentrism 
and consensus politics because these 
will obtain anyway given the different 
backgrounds and modus operandi of the 
parties, an upright leader would do anything 
and everything in his power to ensure that 

the organisation like UDC does not get 
bogged down by these ills. The damage 
is often too ghastly to fathom and the 
prevailing circumstances at the UDC is a 
classical example.  But in cases where the 
leader himself or the leaders themselves 
are fully preoccupied or perceived to be, it 
goes without saying the ills will continually 
manifest themselves to a point where the 
organisation collapses or near collapses. It 
is my honest view that the UDC since its 
founding and under the leadership of Adv 
Boko has not been able to meaningfully, if 
ever, deal with the ills. Because it was and 
still is a free-for-all for past and present 
leaders of different political parties to join 
the bandwagon, it has become increasingly 
difficult if not impossible for the UDC to 
decisively find its footing in dealing with 
its core mandate hence the continual bad 
performance at the polls even when the 
BDP is at its lowest.     

It is crucially important to briefly 
contextualise the professional and personal 
relationship between Hon Saleshando and 
Adv Boko to the extent it precipitated their 
dramatic and spectacular fallout. It is in 
the mould of the well-documented fallout 
between President Masisi and General 
Ian Khama. In the build up to the 2019 
general election, it appeared the relationship 
between Hon Saleshando and Adv Boko was 
fairly stable save for issues that had to do 
with the allocation of campaign resources 
to the latter by the former. It was evident at 
the time that the UDC was fairly endowed 
with logistical and other campaign resources 
and so forth. For the first time in opposition 
politics, the UDC matched the BDP pound 
for pound in campaign lookout. After the 
result that the UDC had lost the general 
election, cracks in their relationship started 
to emerge. Hon Saleshando attended the 
inauguration of President Masisi which act 

infuriated Adv Boko.  Adv Boko ferociously 
pushed for the electoral petitions while 
Hon Saleshando appeared somewhat less 
interested. As it is common knowledge, the 
petitions were not only poorly but badly 
handled as they would be thrown out by 
the high court on grounds of procedural 
defects. Thereafter and up to today, the BCP 
started to sharply talk about governance 
and other failures in the UDC which talk 
further infuriated and reportedly caused 
Adv Boko to be on no talking terms with 
Hon Saleshando. The Bophirima ward by 
election would be the last straw that broke 
the camel’s back. This foregoing could be 
summarised as the beginning of the end 
between the two.  

Truth be told, Hon Saleshando’s 
suspension was consequent to the 
deteriorated professional and personal 
relationship aggravated by bad management 
of consensus politics between themselves. 
While he and Adv Boko could be regarded 
as consumed by elements of naivety and 
egocentrism towards and against each other, 
this in more ways than one emanates from 
how the People’s Project had to be managed 
in order to achieve the intended objective. It 
is no secret that the BCP has not been in the 
news for all the wrong reasons with respect 
to governance and other related issues 
while the BNF has abundantly done so and 
particularly from within its own ranks. The 
former held a generally seamless virtual 
elective congress last year while the BNF is 
currently at the high court with disputes to 
its upcoming elective congress which runs 
the risk of being interdicted should the 
court so rule. I am tempted to say, which 
I hereby do, that there are two types of 
UDC.  On one hand is that which obtains in 
parliament since Hon Salesahando became 
the Leader of Opposition. I believe he has 
performed exceptionally well wherein there 
has not been signs of discontent in the 
opposition benches save for the incidence 
of Hon Pono Moatlhodi. On the other, the 
UDC outside parliament under Adv Boko is 
a source of conflict and all that goes with it 
as it has become the case. I am by no means 
glorifying Hon Salesahando against Adv 
Boko but merely indicating with undisputed 

facts and instances how the two of them 
manage consensus politics for the better or 
for worse.  

The management styles of Adv Boko and 
Hon Saleshando would for all intents and 
purposes be on a collision course at the 
UDC as it has become evident. That is why 
the politics of consensus has dismally failed 
to bring them to a point of convergence 
notwithstanding they are both clothed 
with levels of naivety and egocentrism. It is 
therefore fair to say the management style 
at the BNF has significantly or in whole, 
spilled over into UDC hence the turmoil 
thereat. It has been made abundantly clear 
by those closer to the two that all has not 
been well between them to the point that 
they have not been on speaking terms for a 
good period of time as already said. Owing 
to this observation, one is inclined to believe 
that indeed, they have not been in talking 
terms hence the structural deterioration of 
the People’s Project real or perceived. 

There is no doubt in my mind that the 
suspension of Hon Saleshando is premised 
on naivety, egocentrism and a serious 
lack of consensus politics. More than 
anything else, it is consequent and in large 
measure, to the deteriorated personal and 
professional relationship between them as 
described above. It is akin to firing your 

General in the middle of war. It is not based 
on the fundamental structural deficiencies 
afflicting the UDC now and in the past 
which deficiencies have demonstrably 
caused it not to pull in tandem at every level.  
This suspension poses serious deleterious 
consequences to the chances of UDC 
dethroning the BDP. In fact, this suspension 
has widely opened the window for the BDP 
to claim victory in the 2024 general election 
unless something spectacular and dramatic 
points to the contrary. Should the ills 
continue as nothing suggests they will not, 
the exit of Hon Saleshando will not make 
any telling difference. I am not suggesting 
he and the BCP are not dispensable but 
that as long as the fundamental structural 
deficiencies remain unresolved, and as 
long as Adv Boko continues to deny they 
exist, more of the same will continue. At 
the end of the day, the painful reality is 
that the People’s Project and its proponents 
stand to possibly suffer irreparable harm 
brought primarily by those charged with 
the responsibility of ensuring it succeeds. 
Deal with the structural deficiencies and 
you are home and dry.  I am prepared to be 
persuaded otherwise as always.  Judge for 
Yourself!

adamphetlhe08@gmail.com

I
t is wildly accepted that women are a 
weaker sex comparatively. This belief is 
premised on the fact that men are more 

muscular by nature. Their physical dominance 
has had the society believe that men are a 
stronger sex than their female counterparts. 
But who really is stronger between men and 
women is neither here nor there. Neither is 

Strength of a woman
it a topic for today. Both men and women 
have depicted some level of strengths and 
weaknesses when faced with various situations. 
It is therefore not conclusive that neither is 
weaker or stronger, rather the situation that 
they find themselves in determines how they 
react in most cases.

My submission this week is a story of a 
very close female friend, who happens to have 
experienced several life turbulences. My friend 
dated her boyfriend for over four years. Their 
relationship was all rosy and cosy. All seemed 
adorable and the dalliance was all perfect until 
the couple decided to try for a baby. They both 
agreed and started working towards the idea. 
The passion got even stronger as the idea of 
conceiving a baby bonded the two even more. 
After quite some time of trying for a baby, they 
started doubting whether indeed their aim was 
to become a reality. It was now over two years 
when they started trying to get pregnant. The 
lady suggested that they visit a healthy facility 
for some check-up, to which the boyfriend 
refused. The man even became furious at 
the suggestion that they should visit a health 
facility in connection to their baby-conceiving 
idea.  

The boyfriend nevertheless had the guts 
to accuse the girlfriend of being impotent 
of conceiving. He blamed her for not falling 
pregnant despite several attempts that they 
have made. He slowly lost the ‘coolness’ of 
being a gentlemen towards his woman. He 
suddenly became unapproachable and violent.  
He was no longer the likable guy that he was 
to his girlfriend. In the end, he was brave 
enough to tell her ‘it’s over’. She made several 
attempts to have him rescind his decision but 
she was unsuccessful. The couple ultimately 
ended the relationship to the sadness of the 
lady. They both went separate ways to finding 
new relationships. In her new relationship, 
my friend fell pregnant almost immediately. 
In fact, she doubted and dismissed the signs 
of pregnancy that had befallen her. She only 
thought that they were some side effects of 
the alcohol that she normally takes. When the 
intensity of these signs increased, she went to 
have a medical check-up to which the results 
came out positive. Even though the relationship 
was relatively new, she however became excited 
at the turn of events.

Just as she was in the midst of her new 
excitement, she learnt that her pregnancy was 
burdened by some complications. She was 
alerted of the possibility of having a pre-mature 
delivery. Her  pregnancy complications meant 
that she had to dig deep in her pocket trying 
to rectify the situation through medical help. 
Realising that this also affected him, the new 
boyfriend decided to varnish through the thin 
air. He couldn’t stomach the idea of popping 
out money to help in a healthy baby delivery 
process. The lady  was left alone once again 
with a highly complicated pregnancy that 
even requires a lot of money to sustain. She 

had all these things to worry about on her 
own. In the midst of a complicated pregnancy, 
she developed high blood pressure. The 
situation became so dangerous that she had 
to be monitored regularly by the medical 
professionals. 

She did deliver prematurely not only to 
one baby, but rather to twins. This further 
complicated things in terms of both health and 
financial demands. This was during the time 
when covid19 was becoming a menace to our 
society. Lives were lost at a very alarming rate. 
A little weakness in body health was a huge 
risk to a covid19 attack. In hospital, my friend 
witnessed lives being lost. A day could not pass 
by without seeing somebody getting wrapped 
in some cloth, a signal that they had departed 
this earth. Being in the know of the condition 
for her twins, the new mother couldn’t resist 
the fear of losing her kids. Whenever a health 
professional turned up into her room, fear 
flew all over her body thinking that the worst 
could have happened. Ultimately God was on 
her side and her babies survived their early 
complications. She was ultimately was released 
from hospital and she is today living a healthy 
life with her babies. Robert Tew was wrote, 
‘strength of a character isn’t always about how 
much you can handle before you break. It’s also 
about how much you can handle after you’ve 
broken’.

injobvu1981@gmail.com
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EASHWAR RAMESH 

G ood afternoon Kgosi Kgolo 
Sinvula, Kgosi Mwezi, partners, 
donors and the community of 

Kavimba. Today marks a significant day 
not just for LTP but for Kavimba, Chobe 
and Botswana as a whole. We are gathered 
here to commemorate the LTP Kavimba 
ECD centre, the first of its kind in Botswana 
and this would not have been possible 
without all those gathered here today and 
so many more that are not here. However, I 
would first like to thank the community of 
Kavimba without whom none of this would 
be possible. 

Kgosi Sinvula, we thank you, your deputy 
and your whole office for the immense and 
continued support you have provided to 
LTP over the years. Without your blessing 
and support we would not be standing here 
today. 

We must also make note and thank 
the current and previous Kavimba VDC 
for granting LTP this plot to develop a 
permanent ECD centre on and for what 
we know will continue to be a long and 
fruitful partnership. To the social workers, 
Chobe district council, nurses and school 
representatives gathered here today. 
Your tireless work in the community and 
with LTP over the years is invaluable to 
our ability to contribute to the Kavimba 
community and its children. 

We thank all the parents, caregivers and 
families who have supported us by sending 
their children to the playgroups and the 
community as a whole for welcoming us 
and making LTP and each of its members 
feel like they are at home in Kavimba. This 
welcoming nature and spirit of community 
in Kavimba is truly unique and makes our 
work a pleasure to do.

Of course, we cannot forget our 
mamapreneurs. From the time LTP started 
in Kavimba in 2019, our mamapreneurs 
have given their time and effort to the 
children of Kavimba. They have faced 
challenges along the way but have persisted 
and today we are able to give them a space 
they can truly call their own to continue 
serving the children and building brighter 
futures. 

There are also those away from the 
community without whose support we 
would never have managed to complete 

Building a brighter Botswana, creating vibrant villages

the first phase of this project. Firstly, we 
thank the US Embassy for providing us the 
grant funding to initiate this project. The 
US Embassy’s support and funding has not 
only made it possible to help build a vibrant 
village here in Kavimba but in communities 
across Botswana through their various 
programs and has been a key supporter of 
LTP. Danna, thank you so much for being 
here with us today and we extend our 
utmost gratitude to the US Embassy for its 
support of LTP. We would also like to thank 
and acknowledge our wonderful board who 
supported and guided our growth from 
LTP’s inception. 

We must also thank Moralo Designs 
providing the architectural designs for the 
building as well as their expertise to this 
project free of charge along with Benjamin 
for bringing those plans to life. We also have 
numerous other partners and contributors 
to this project to thank. To name just a few: 
Elephants Without Borders, Panda Bricks, 

Jamal Trading, Builders World, Chobe 
Safari Lodge, Kwando Safaris, Rotary E-club 
of Riddarfjarden in Stockholm, Bohua, 
Muchenje Campsites and cottages, Mwandi 
View, Azzuro Diamonds, Beabond, Mosha 
Spa, The finishing touch and Sanitas. 

You may have also seen a photographer 
covering this event and we’d like to express 
our gratitude to Mompati from Nuz 
Photography for donating his services to 
cover our event. Mompati is in fact from 
Kavimba and we were thrilled to have him 
be the one to photograph this special day.

Finally, I could not conclude without 
saying a very big thank you to the entire 
LTP team for their tireless work towards 
building a brighter Botswana and creating 
vibrant villages. To Priyanka for being our 
ambitious and inspiring leader, Mangy 
for making LTP’s vision come to life in 
communities and all our other team 
members in Gaborone. 

Nalyitumera

RIbbon cutting at the ECD Center Kavimba 

Opinions, Reviews & Analysis

A s the date of 
Botswana general 
election is awaited 

with bated breath by everyone 
with keen interest in elections, 
Botswana will be hosting 
Freedom of Expression Summit 
from 24th to 25th June 2024. 
The theme of the summit 
is ‘Strengthening Freedom 
of Expression and Access 
to Information to Enhance 
Electoral Integrity.’ 

I found the theme too 
attractive, relevant and 
compelling to be ignored 
particularly in the Botswana 
context. This because while 
Botswana has an entrenched 
provision in the Bill of Rights 
with respect to Freedom of 
Expression, she lacks dismally 
with respect to Access to 
Information legislation. The 
media fraternity and other 
key stakeholders like the civil 
society organisations have for 
the longest time decried the 
importance and desirability of 
Freedom of Information Act 
but to no avail. Government 
has for the longest time acted 
in bad faith by acknowledging 
the desirability of the Act, 
yet playing hide and seek to 
facilitate the passing of such an 
Act in Parliament. 

Strengthening Freedom of 
Expression

While the Freedom of 

The importance of the media 
during elections: Botswana case
Expression is guaranteed by 
the Constitution under the Bill 
of Rights, this right has been 
under constant and consistent 
threat from the Directorate of 
Intelligence Service (DIS) in so 
far as members of the media are 
concerned. I must point out that 
to the best of my recollection, 
no member of state media has 
ever been so unjustly harassed 
by intelligence agents as do 
members of the private media.  

Not very long ago, the 
Editor of Mmegi newspaper 
and a Senior Reporter were 
rounded up by DIS on the 
eve of their newspaper going 
for print. The arresting party 
told the newspaper journalists 
that DIS members are the law 
themselves, suggesting that 
they are above the law. Before 
this incident, other members 
of the private media have been 
harassed, arrested, and detained 
by DIS with their tools of the 
trade unjustifiably confiscated. 
Freedom of Expression cannot 
be enjoyed by members of the 
media and other citizens when 
they have to constantly look 
over their shoulders whether 
DIS is lurking in the horizon. In 
particular, it inhibits journalists 
in large measure to report on 
election matters with absolute 
freedom and peace of mind.          

Access to Information crucial 
Only primitive democracies 

short of dictatorship will always 
find it hard to play its cards 
out. Freedom of Information 
is crucial in holding 
government accountable to 
enhance good governance and 
transparency amongst others. 
The importance of electoral 
integrity in any progressive 
democracy which I suspect 
will be one of the topical issues 
under the Summit theme, 
cannot be overemphasised 
for obvious reasons. That 
said however, it is critical to 
mention that for any election 
to pass the test, its integrity 
must not be in doubt under any 
circumstances. It is a virtue all 
progressive democracies must 
strive to achieve.   The doubt 
about electoral integrity in 
Botswana is caused by the fact 
that the Independent Electoral 
Commission (IEC) is a 
government department under 
a Minister in the Office of the 
President. Whereas government 
and the IEC have portrayed 
the IEC as independent, such 
cannot be correct as it is under 
the direct supervision and 
influence of politicians-the 
Minister and the President.  

With the IEC comfortably 
ensconced in the political arena 
by virtue of its close proximity 
to political power, it is difficult 
for the media to sufficiently 
scrutinise it for its decisions 

or lack thereof. Just before the 
2019 general election, the DIS 
was alleged to have infiltrated 
the IEC database by buying ID 
verification equipment under 
the claim that such database was 
vulnerable to election rigging. 
By any account, this was a huge 
story particularly in an election 
year. It will be remembered 
that the results of this election 
were heavily contested in 
court although the case was 
dismissed on technicalities. It 
is a given that the media would 
have wanted, in the public 
interest, to dig deep into these 
allegations in order to find the 
truth. As I write, there are so 

many controversies around the 
voters roll wherein for example, 
opposition political parties are 
demanding soft copies of the 
voters roll as such has been 
the case before. The IEC has 
adopted a casual response to 
these demands to the point 
where it could be said it is 
asking these parties to jump 
into the nearest dam. Given 
this state of affairs, electoral 
integrity becomes extremely 
under threat because doubts 
linger in people’s minds. Access 
to Information Act would have 
enabled the media to protect 
such integrity in some form or 
the other. Government is not 

prepared to be held accountable 
by making it easy for the 
media to access un-harmful 
information for the sake of the 
citizens. 

Abuse of state media
Back in the day, Botswana 

was described as a beacon of 
democracy with ambitious calls 
that other countries should 
benchmark with her. That was 
the era when words like vote 
rigging were hard to come by. If 
indeed this Republic was ever a 
beacon of democracy, that era is 
dead and buried. And the death 
of progressive democracy in this 
country must be blamed on the 
ruling Botswana Democratic 

Party (BDP) because it is the 
only political party that has 
governed since 30 September 
1996. The obligation was and 
still is with the party by virtue of 
being at the helm of governing 
Botswana for over five decades. 

The fact that the media is 
a key stakeholder in politics 
on one hand and elections 
on the other cannot be 
overemphasised. In recognition 
of the fact that State media 
particularly the television 
platform is accessible in the 
remotest parts of Botswana, 
the BDP has over the years 
almost shut out opposition 
political parties from this 
platform such that they are not 
exposed to many Batswana. 
In 2016/17, the Ombudsman 
ruled that it is unfair for the 
BDP to enjoy about 80% of 
Botswana television coverage 
while opposition political 
parties share between them the 
remaining, paltry 20%. 

Yet, State media is funded 
through public funds and not 
BDP’s. With 80% television 
coverage, not all BDP politicians 
are not so lucky to be covered 
except for the President, his 
deputy and the Minister in 
the President’s office.  The 
complaint against unfair 
television coverage was lodged 
by an opposition political party 
member. Just two weeks ago, 

the BDP and Botswana Patriotic 
Party (BPF) held two rallies 
at different venues during the 
same weekend. The distance 
between the venues is a mere 
40 kilometres. BDP rallies were 
widely covered while there was 
blackout on the latter’s.

The long and short of 
my humble contribution is 
that while the Freedom of 
Expression is provided for in 
the Bill of Rights under the 
Constitution, it is nevertheless 
under serious threat from the 
intelligence agency. It is taken 
away particularly from private 
media practitioners as and 
when the agency so desires. It 
is fair to suggest such can only 
be the case under primitive if 
not backwards democracies. 
Equally so, lack of Freedom to 
Information Act does not help 
the private media cause. And so 
is the monopoly of State media 
by the BDP at the detriment of 
opposition political parties. The 
sum total of these compromise 
electoral integrity in no small 
measure. As we approach the 
2024 general election, the IEC 
is in the spotlight owing to 
its questionable shenanigans. 
Have a productive and fulfilling 
summit. I am prepared to be 
persuaded otherwise as always. 
Judge for Yourself!

adamphetlhe08@gmail.com                

B otswana, home to 
the largest elephant 
population in the world, 

faces inevitable conflict between 
humans and elephants. This 
is due to the large elephant 
population coexisting with 
humans within the same space. 
The human-elephant conflict 
in Botswana is not going to 
go away anytime soon and 
a resolution is necessary. A 
ban on trophy hunting dating 
back to 2008 by the previous 

Batswana should benefit the most from trophy hunting
administration was uplifted in 
2019 by President Mokgweetsi 
Masisi government to resolve 
this human-elephant conflict. 
The main beneficiaries of 
the trophy ban uplift are 
supposed to be the Batswana 
communities who often find 
themselves in direct conflict 
with elephants. This is not the 
case as evidenced by previous 
articles including The Journal 
of African Elephants on the 
matter. Instead, middlemen 
are benefiting at the expense 
of communities who are 
supposed to be the main 
beneficiaries of the trophy 
hunting ban lift, which is why 
the new government policy is 
geared toward managing this 
challenge.

According to the Minister 
of Environment and Wildlife 
Dumezweni Mthimkhulu, the 
policy of trophy hunting is a 
way of controlling the elephant 
population akin. The policy 
seeks to also empower local 
communities in direct conflict 
with elephants in the North 
West region. Since coming into 
policy, the trophy hunt ban 
has only benefited middlemen 
connecting trophy hunters with 
local communities. Trophy 
hunters come into the country 
having already arranged for 
their hunt through European 
middlemen who facilitate the 
hunt and the profits never get 
realized by local communities. 

The so-called middlemen 
connect local communities with 
trophy hunters who are in the 
country to hunt wildlife and 
in the process get an adrenalin 
shot. Trophy hunters pay 
money to European middlemen 
who go on to keep most of 
the trophy hunting money. 
Middlemen pay a paltry fee 
to local communities so that a 
trophy hunt takes place on the 
local’s land without much gain. 
Middlemen also contribute 
to capital flight, an issue that 
the African union has called 
out in their latest report about 
money moving out of Africa 
unaccounted for. 

To address this challenge, 
the Botswana government 
introduced the Community-
Based Natural Resources 
Management (CBNRM) 
policy as an attempt to address 
the issue of capital flight and 
communal empowerment in 
the trophy hunting industry. 
According to the CBNRM 
policy document and the 
USAID review of the CBNRM, 
the goal of the trophy hunting 
policy is communal sustainable 
development. The CBNRM 
aims to equip communities 
with the skills to conduct 
independent sales without 
middlemen. The communal 
empowerment policy is the 
approach that the government 
seeks to achieve and manage, 
offering a different strategy for 
local communities to maximize 
their benefits from trophy 
hunting.

The alternative approach 
that government is introducing 
is the establishment of a 
regulatory board overseeing 
trophy hunting and the value 
chain to the benefit of local 
communities. This board seeks 
to issue licenses, monitor 
compliance, collect revenue, 

and ensure that funds are 
directly distributed to affected 
communities, bypassing 
middlemen who contribute to 
capital flight. This bodywill also 
develop and implement policies 
to further the hunting industry 
as part of socio-economic 
growth. As opposed to local 
communities, a regulatory body 
is better placed to undertake 
market research and industry 
analysis. The human-elephant 
conflict is no longer a domestic 
issue confined to the boarders 
of Botswana. The matter is 
now also of interest to the 
international community as 
seen by British politicians 
deliberating whether to allow 
the importation of trophy 
hunting products. A regulatory 
body is better suited to address 
these international dimensions, 
a task beyond the capabilities 
of local communities. The idea 
of a regulatory body overseeing 
trophy hunting activity is not 
a new one. In South Africa 
there is the Professional 
Hunters Association of South 
Africa whose objective is the 
regulation of the trophy hunting 
industry. 

A regulatory body can also 

adopt a scientific approach to 
determine sustainable hunting 
quotas, balancing habitat 
preservation and animal 
population control to reduce 
human-elephant conflicts. Data 
from trophy hunting indicates 
that proceeds can significantly 
uplift local communities and 
contribute to the local economy 
if managed effectively.

It is imperative for 
government to take a proactive 
role in regulating trophy 
hunting to prevent further 
human-elephant conflict. 
Industry regulation is nothing 
new. The Gambling Authority 
of Botswana regulates gambling 
activities. The trophy hunting 
industry should be regulated. 
Through a regulatory body, the 
government can promote socio-
economic progress, manage the 
elephant population, and better 
conserve habitats. A regulatory 
body is best positioned to 
replace the role of middlemen, 
ensuring that the benefits of 
trophy hunting reach those 
most affected by the human-
elephant conflict. 

By Kabelo Nare
18 June 2024

The world is becoming 
increasingly electrified 
and with this comes 

challenges and opportunities. 
It is a time that sees countries 
across the globe witnessing a 
change in how we produce and 
consume energy.

It is a world that races 
against time to meet emissions 
reduction targets and the 
urgency to fulfil subsequent 
sustainable transformation.  
It is a place which sees 
organisations prioritise 
digitalisation, decarbonisation 
and sustainability.

At the heart of it all lies the 
new energy landscape.  

Defining the new energy 
landscape

The new energy landscape 
represents the outcome of the 
global shift toward renewable 
energy sources, which is crucial 
to fight climate change.  And for 
each country this is somewhat 
unique, depending on the 
sum of the alternative energy 
resources that ultimately make 
up the part that is the new 
energy landscape.

In Kenya, for example, 
we’re seeing the emergence 
of an electric vehicle (EV) 
marketplace which will leverage 
the country’ geothermal 
and hydropower energies 
baseload.  This transition not 
only represents the adoption 
of new technology but also a 
cultural shift towards higher 
productivity driven, if you will, 
by alternative energy. 

However, with this adoption 
should also come sound energy 
management practices. People 
tend to charge their EVs at 
their destination—be it their 
office, home, or shopping 
malls—accounting for almost 
80% of charging behaviour. This 
shift could potentially double 
or triple the energy demand of 
buildings overnight.

The new energy landscape in 
Africa and youthful potential

– the time for incremental change is over

To illustrate, a typical electric 
car might use approximately 
7KW to charge, while in Kenya, 
has a power demand of about 
2KW. Introducing an EV to a 
household could multiply its 
energy consumption by three to 
four times.

To meet this demand, and 
allow for the increased adoption 
of EVs, optimised energy 
management strategies should 
be implemented, allowing 
for the development of onsite 
renewable generation, such as 
rooftop solar and introducing 
efficiency measures, with 
digitised real-time monitoring 
to manage and reduce energy 
use.

Developing the skills for the 
new energy landscape

Africa, particularly East 
Africa, boasts a youthful 
population. For example, 
over 80 percent of Kenya’s 
population is aged 35 years 
and below. It’s a young, 
impressionable population that 
has the potential to change the 
course of history.

It is also this demographic 
which underscores the 
importance of training young 
people to drive forward the 
new energy landscape.  Here, 
vocational schools can play a 
critical role in preparing the 
youth for the future, ensuring 
that East Africa capitalises on its 
demographic advantage without 

the need to import skills. 
Establishing this young, 

dynamic and skilled labour 
force can also extend to 
entrepreneurship and training, 
again emphasising the 
importance of partnerships 
with vocational schools and 
industry stakeholders.  This will 
equip the next generation with 
the necessary skills to thrive in 
the new energy landscape.

Indeed, small and medium-
sized enterprises (SMEs) are 
set to become the backbone 
of East Africa’s new energy 
landscape movement. It 
is these organisations that 
will create jobs and with 
the support of large global 
organisations like Schneider 
Electric set benchmarks for the 
establishment of the new energy 
landscape.

Schneider Electric 
envisions a future shaped 
by countries like Kenya, 
acting at this intersection 
between technology and 
decarbonisation.  It is also 
leaders such as the youth and 
SMEs, which we refer to as 
impact makers, which are 
driving change and shaping 
a more resilient, electric, and 
net-zero world.

By Ifeanyi Odoh
Country President, Schneider 

Electric East Africa
thembelihle@evolutionpr.

co.za

Renewable energy grid 

Journalists taking pictures as Botswana President Mokgweetsi Masisi and The First Lady Neo 
Masisi registered to vote at the Mosielele Primary School in Moshupa on 15 January 2024

[PIC:PRESSPHOTO]

Trophy hunting 
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KEBONANG J.
IN THE HIGH COURT OF THE REPUBLIC OF BOTSWANA HELD AT GABORONE 

CASE NO. CVHGB-003653-22
In the matter between: 

NASDAQ ENTERPRISES (PTY) LTD PLAINTIFF

and

WINGS OF CHANGE (PTY) LTD 1ST DEFENDANT
ONTUETSE GODIRWANG 2ND DEFENDANT

SUBSTITUTED SERVICE

TO: ONTUETSE GODIRWANG, an adult female of full legal capacity of cellphone number 72594499 whose further and better particulars are, to the Plaintiff, unknown. 

TAKE NOTICE THAT by Summons for Civil Imprisonment issued out of the High Court at Gaborone you are required, within 14 Court days after publication hereof, to 
give notice to the Registrar and to the Plaintiff’s Attorneys why an order for personal attachment should not be decreed against you in an action in which the Plaintiff 
was granted an order by this Honourable Court dated 25th September 2023 against you for payment of a sum of BWP408,000.00. The said amount having not been 
paid, the Plaintiff has issued summons seeking the following orders:

1. An Order for the personal attachment and civil imprisonment of the 2nd Defendant for a period of sixty (60) days is hereby granted;

2. The Execution of this Order shall be suspended for a period of 15 days from today’s date to enable the 2nd Defendant to satisfy in full the judgment debt, interest, 
costs on attorney and own client scale, and the Deputy Sheriff’s charges;

3. In the event of default by the 2nd Defendant on paragraph 2 above, the Plaintiff shall be at liberty to obtain a Warrant for the apprehension, personal attachment 
and imprisonment of the 2nd Defendant from the Registrar by way of an affidavit confirming such default, and without further reference to this Court; and,

4. The 2nd Defendant shall pay the costs of the Civil Imprisonment action on attorney and own client scale.

TAKE NOTICE THAT if you fail to give such notice of your intention to defend the matter, the Orders sought, as set out above, shall be granted against you without 
any further reference to you.

DATED AT GABORONE ON THIS 13TH DAY OF FEBRUARY 2024. 

RAMALEPA ATTORNEYS
Attorneys, Notaries & Conveyancers
 Plot 3171, Morupule Drive
Extension 11, Gaborone 
P. O. Box 70567
GABORONE 
(VR/bm/15492)

IN THE MAGISTRATES’ COURT FOR THE DISTRICT OF GABORONE HELD AT VILLAGE 
CASE NO: CCMVL-000483-24

In the matter between:

ATTIC ROOM BED AND BREAKFAST PLAINTIFF

and

KENLEN GROUP (PTY)(LTD) 1st DEFENDANT
FARAI DESMOND BOBO 2nd DEFENDANT
MAPENSHI PRINCESS BOBO 3rd DEFENDANT

NOTICE OF SALE OF EXECUTION

BE PLEASED TO TAKE NOTICE THAT pursuant to a default judgment granted by the above Honourable Court, the following property shall be 
sold by public auction by Deputy Sheriff Onkemetse Medupe to the highest bidder as follows:

DATE OF SALE:  26 June 2024
TIME: 10:30am
VENUE: Broadhurst Magistrate Court

PROPERTY TO BE SOLD:  1x1 Telefunken LED TV, 1x1 Toshiba Printer, 1x1 Dell Computer with LG monitor, 1x2 white tables,1x1 Think Centre 
computer with Samsung Monitor, 1x1 Grey Couch, 1x1 Toyota Etios white in colour Reg. No. B199 BKR.

TERMS OF SALE:  STRICTLY CASH or EFT

DATED AT GABORONE ON THE 20th DAY OF JUNE 2024.   
        
DEPUTY SHERIFF ONKEMETSE MEDUPE 
C/O SHARP LAW GROUP
PLOT 19933, PHASE 2
GABORONE
P O BOX 2408 AAD, POSO HOUSE, 
GABORONE

L et me once more hap on 
and reiterate this message 
about the character and 

aspirations of BNF, as enshrined in 
our Social Democratic Programme 
(SDP) of 1994, Strategic Plan of 
2023, and BNF Policy document of 
2024.

The BNF ideological orientation 
and values are based on inter alia 
pursuit of liberty , promotion of civil 
rights , economic empowerment 
of the people. The central focus of 
policy framework of the party is to 
address of socio-economic disparities 
in communities for equality and 
social justice.

VISION: 
 
A political vanguard for socio-

economic transformation and 
prosperity for all.

MISSION:  

BNF exists to advocate for a just, 
inclusive and equitable society.

VALUES 
• Social Democracy
• Good Governance
• Membership-centred
• Self-reliance
• Gender equity & inclusivity
• Unity

BNF STRATEGIC GOALS 
GOAL 1: To nurture a leadership 

which has good governance and 
democratic credentials in BNF

GOAL 2: To pursue an aggressive 
BNF membership growth through a 
recruitment drive across the country

Strategic 
Goal 3: To utilize BNF’s highly 

skilled human resources and 
committed general membership to 
mobilize financial resources to make 
BNF a self-reliant and sustainability 
party.

GOAL 4: Through political 
education to nurture a culture of 
inner-party democracy, discipline, 
voluntarism and sustained peace 
within BNF.

GOAL 5: To Strengthen the 
current BNF’s Communications and 
Marketing Strategy.

GOAL 6: To mobilize and organize 
opposition parties into a formidable 
Umbrella for Democratic Change 
(UDC)/partnerships.

Let me also state that we 
sympathise with the struggle 
of workers , women , youth , 
marginalised groups who are paining 
victims of BDP capitalist system.

BNF is a party of workers (public 
servants , those in shops , filling 
stations, security grads, those  
factories and so forth , this is your 
party , join it , mobilise for it , 
campaign for regime change for your 
own sake.

Those in informal sector , the poor 
this is your party

We are in UDC , we remain a 
disciplined , committed members 
and contributing to the success of 
UDC. We reiterate our respect to 
our partners AP and BPP.   We have 
shared values and principles.

We have good governance . 
BNF CC meeting tomorrow, these 
meetings make resolutions to give 

BNF’s Social Democratic Programme

strategic direction to the party. So as 
an organisation we are anchored on;

•Sound leadership 
•Sound policies 
•Sound, effective and efficient 

administration 
We are establishing “Integrity 

Commission”.

In line with BNF Strategic Plan 
(2023-2026) and BNF Electoral 
rules section on leadership integrity, 
we are establishing BNF Integrity 
Commission tasked with the 
responsibility to  make sure that 
the leaders of BNF are of high 
integrity and credibility. This will 
help in impacting and inculcating 
an organisational culture of having 
strong principles and values on 
leadership , to provide a true and 
credible alternative to BDP type 
of government.  The Commission 
will be responsible for preventing 
, detecting , investigating issues of 
integrity on leadership.

B.BNF PRIMARY ELECTIONS
 
1. The BNF as an organisation 

has been institutionalised and 
therefore has a constitution which 
lays and outlines governance 
framework. There are policies , 
and in the context of the matter at 
hand, there is BNF Electoral Rules 
prescribing democratic , transparent 
and fair process of conduct of 
primary elections and elections 
of structures. On that note we are 

running a professional party based 
on established effective processes 
, procedures and organisational 
structures.

2. The rules and decision making is 
bottom up not top down like in other 
parties.

3. The institutional structures are 
clear and independent from Central 
Committee.

4.The President was never involved 
and can never be involved , no 
member of Central Committee was 
ever involved.

5.The responsibility to campaign 
to be elected is solely on the 
shoulders of the aspiring candidates 
to convince members in that 
constituency or ward.

6.If the event there are genuine 
complaints they are raised with  
National Elections Board 

7.As i have already enunciated 
, BNF has “Electoral rules “ , a 
document crafted by Central 
Committee and ratified by 
conference which is an instrument 
used for conducting primary 
elections and elections for 
organisational structures. Codifying 
these rules was meant to ensure 
fairness , professionalism , policy 
certainty and predictability , and 
most importantly good governance . 
The primary elections for wards and 
constituencies are run independently 
by Constituency Elections 
Committees in consultation with 
National Elections Board. In the 
event someone is aggrieved with 
the conduct in the process , there 

is room for appeal to the National 
Elections Appeals Committee, 
which runs independently to ensure 
fairness and justice .  

8.The Low numbers in some 
constituencies  is a combination of 
factors- lack of resources to mobilise 
and bring people to the polling 
stations as we are an opposition party 
without resources , people finance 
democracy from their pockets,  new 
data base constraints , deadline 
that was set for eligibility to vote in 
primary elections . So far we are the 
only party that have held so many 
primary elections , even BDP as the 
ruling party is struggling to have 
primary elections in a single ward, 
but political commentators are quiet 
about  it.

 
C. OUR FOCUS

1.Our focus now is on continued 
organisational stability, harmony as 
we prepare the BNF and UDC for 
a serious and spectacular campaign 
, to defeat BDP and take over state 
power to rescue Batswana from BDP 
misrule and economic misery.

2.As leadership we want all our 
members to be treated fairly and 
equally , so that everybody is at ease 
of protection by adopted policies

3.We are a Central Committee 
presiding over a political party and 
not a sinod or diocese presiding 
over a church. A political party 
has dynamics , robust internal 
engagements , which are welcome 
and healthy under the auspices of 

criticism and self criticism, inner 
democracy.

As an organisation we have our 
own challenges and shortcomings 
, which we  admit, which we have 
rectified and continue to rectify as 
a learning organisation. Thats what 
leadership is about , to be solution 
oriented and not make poetry proses 
about problems and challenges, we 
are hands , leading in the frontlines 
in the trenches . Leading a political 
party is not honey moon , is not a 
bed of roses, it takes sacrifice and 
dedication in the quest for liberation 
of Batswana.

We emphasise discipline in 
our orgabisation. We do political 
education to build desirable behavior 
and character of cadreship. Where 
there are challenges empower with 
information for clarity and guidance, 
we do member rehabilitation for 
desirable conduct, failing which we 
take appropriate disciplinary action. 
We are building and naturing an 
organisational culture of discipline 
, stability , team , progress and 
prosperity.

D.ALLOCATION OF WARDS 

We have negotiated some wards 
amongst the coalition partners , 
and on the verge on concluding 
the remaining. This process must 
be guided by principle , and with 
focus on the bigger picture of change 
of Government  and the plight of 
Batswana. The challenges, miseries 
and sorrows facing Batswana are 

bigger than our political parties , 
hence the need to be highly focused 
and disciplined. It must be fathomed 
that negotiations in a coalition are 
not as easy as a decision within a 
party contesting as a single entity 
. There are so many dynamics 
at play that require maturity , 
discipline , patience , understanding , 
compromise , professionalism.

  
E.DRIVE TOWARDS GENERAL 

ELECTIONS 

F.CORRUPTION 
But since President Mokgweetsi 

Masisi assumed office in 2018, 
critics have voiced concerns about 
corruption in his government, 
including allegations of nepotism 
involving the awarding of large 
tenders to a company owned by 
the president’s sister (Pheage, 2022; 
Africa Press, 2022). The president 
has also been accused of neglecting 
Parliament (Motlhoka, 2024) and of 
compromising judicial independence 
by interfering in a tribal land dispute, 
a charge he has denied (Mathala, 
2023; Mlilo, 2022).

-Motor Centre funding of BDP

G.CONSTITUTIONAL 
AMENDMENT 

-what is the problem
-Parliament legislated and 

legalised dictatorship  and erosion of 
democracy . These men and women 
who took such decision will not be 
forgiven by history of this country 
and such history will be judged 
harshly , generations to come with 
spit saliva on their graves.

 
1. The process was not substantive 

as it is usually done.  It was a 
"maokaneng process" where people 
being consulted knew next to 
nothing about the subject matter. 
This is why 67% of the proposals 
were out of scope and irrelevant. 

2. The Constitutional Review 
process should be framed with the 
" informed" opinion  leaders I.e 
political parties, legal associations, 
civil society, trade unions and 
organised religious and social 
groups. These are the players 
handling Constitutional issues every 
day on behalf of individual and 
group rights e.g women' s, children's 
disability and indigenous rights.

3. Political parties because of their 
different ideological orientations 
also have different models off 
democratisation of society. 

4. Under the so called revised 
constitution the President remains a 
"glorified chief " who is selected by a 
handful of his party members.

5. Parliament iss still not liberated 
from the dominance of the 
Executive.

6. The chiefs whose powers were 
taken away and turned into token 
and ceremonial leaders remain 
marginalised and inquesequntial on 
matters of land and community dev. 
Cf South Africa and Zambia.

7. The so called revised 
constitution has not gone far 
enough in address rights of men, 
women, children, religious and 
minority rights include land and 
environmental security rights, etc.

8. Electoral process is still the 
archaic first pass the post system or 
winner take all.

-what should be done 
Process for a transformative 

constitution with reconfiguration of 
the state to bring second generation 
rights , democracy and societal 
development and progress   

•An Act of Parliament be passed 
to govern the entire process. We 
propose the following:

Institutional set up
a) The Constitutional Review 

Commission(CRC)
b) The Constituency Forums
c) The National Constitutional 

Conference (Stakeholders 
Conference)

d) Parliament
e) The referendum
•There be terms of reference of 

constitutional review 
•Political will to carry genuine 

process of constituitonal review . 
Govt must be sincere and honest 

•People must participate in 
constitutional review . It should be 
people driven 

•Civic education and consultations 
•Transparency and inclusion 
•Enough time and resources to the 

process 
•The final product must be 

approved by the people at a 
referendum. The referendum as 
the final adoptive act must be issue 
based.

@National Conference 
@Act of parliament 
@Terms of reference 
@Appointment of Commissioners 

H.SOCIO-ECONONIC ISSUES 
FACING BATSWANA 

The key socio-economic challenges 
are unemployment, poverty and 
income inequalities and security, 
high cost of living in food, transport, 
housing, clothing, etc. Increasing 
corruption in the award of tenders 
and in the Office of President( 
refer to attached Afro-Barometer 
newsletter), financial indiscipline 
by the Government including the 
President.

Where does the money to import 
costly livestock and semen come 
from when there are no drugs in 
hospitals and students don't have 
books and access to reliable internet. 
Further, in this  year's Budget, P200 
million was allocated for Chema 
Chema but from nowhere the 
President unilaterally increased the 
amount to P500m and yet there are 
no drugs in clinics and hospitals. The 
President has just returned from a 
two-week long and costly public trip 
in the United States, something that 
he did again last year. Definitely no 
public accountability. Further, the 
government just increased salaries 
and allowances of top civil servants 
by a whopping 15 percent but refuses 
to increase salaries for junior officers 
because they claim that will increase 
the government deficit. Who  is 
fooling who. Very extravagant, 
corrupt and Unaccountable 
government still wants to be 
re-elected.

BNF Secretary General Ketlhalefile Motshegwa
[PIC: PRESSPHOTO]
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The central bank, Bank of 
Botswana (BoB), has in 2023 
distributed P860.5 million to 

the Government of Botswana (GoB) 
with the distribution comprising 
P829 million pre-set dividend and 
P31.5 million as the residual income.

The bank’s Chief Financial Officer 
(CFO) Daniel Loeto revealed this on 
Tuesday during the bank’s economic 
briefing that included the launch of 
2023 statutory annual report. 

 P860m: BoB’s big pay out to Govt
•	 2023 distribution higher than the 2022’s P425 million    •	 P829 million dividend, P31.5m as residual income

The 2023 distribution was higher 
than the P425 million which was 
paid out to Government in 2022 - 
comprising of a dividend of P202 
million and a residual net income of 
P222 million. 

Loeto said the Government is 
the solo shareholder of the central 
bank and whatever profits that are 
made by BoB are declared to the 
government.

He also said the bank 
administration costs increased 
from P786.6 million in 2022 to 
P901.6 million driven mainly by the 
increase of P17 million in the fund 

management fees, adding that when 
market performed well and therefore 
the bank had to pay the fees based on 
market values and in US Dollars. 

Loeto said there was P2.4 billion 
net currency gains in 2023 compared 
to P1.9 billion in 2022.

P8 BILLION INCOME 
Furthermore, the bank has 

revealed in its 2023 statutory annual 
report that it has recorded a total 
comprehensive income of P8 billion 
as at December 2023.

Governor Cornelius Dekop 
said this outcome resulted from 
a combination of earnings on the 

foreign exchange reserves, unrealised 
fair-value (market) and currency 
gains. 

Dekop said the market gains were 
due to strong recovery in global 
bond and equity markets in 2023 in 
response to expectations of monetary 
policy easing as inflation rate 
declined. Against this background, 
he noted that the value of the foreign 
exchange reserves increased by 
16.9 percent from P54.5 billion in 
December 2022 to P63.7 billion in 
December 2023. 

“In foreign currency terms, the 

The Institute for 
Management Development 
(IMD) has released the 

World Competitiveness Yearbook 
for the year 2024. IMD World 
Competitiveness Yearbooks are a 
series of annual assessments on how 
well participating countries manage 
their competencies to achieve 
long-term value creation. It analyses 
and ranks countries by measuring 
key competitiveness indicators 
across countries (67 in 2024 up 
from 64 in 2023). The assessment is 
conducted by examining four factors 
considered critical in promoting 
a nation’s overall competitiveness 
being Economic Performance, 
Government Efficiency, Business 
Efficiency, and Infrastructure. 

Botswana improved in the world 
competitiveness rankings and 
score as revealed in the IMD World 
competitiveness Yearbook 2024. 
Botswana moved four places up and 
was ranked 55 out of 67 countries 
in 2024, improving from a ranking 
of 59 out of 64 countries in 2023. 
Similarly, Botswana’s overall score 
improved from 45.26 out of 100 in 
2023 to 50.31 out of 100 in 2024, 
where 100 is the highest possible 
score. 

Botswana’s performance in this 
year’s IMD’s world competitiveness 
ranking is attributable to the 
improvement of the overall scores 
of three of the four factors assessed. 

Botswana up four places in competitiveness 
The Business Efficiency, Economic 
Performance, and Infrastructure 
registered increased scores from 
30.18, 22.97 and 17.50 out of 100 
in 2023 to 33.39, 25.95 and 26.22 
out of 100 in 2024, respectively. 
Government efficiency registered a 
decreased score of 47.38 out of 100 
in 2024, down from 51.18 out of 100 
in 2023. 

Botswana continues to do well 
in the Business Efficiency factor 
ranking 47 out of 67 countries 
in 2024 compared to 50 out of 
64 countries in 2023. The labour 
market sub-factor is the factor’s 
greatest strength. It improved 
significantly from a ranking of 32 
out 64 countries in 2023 to 21 out 
of 67 countries in 2024. Indicators 
contributing positively to the 
labour market include number 
of women in management (1st), 
percentage of female labour force 
(4th), stock market capitalization 
contribution to GDP (5th), 
statutory gross monthly minimum 
wage (6th) and compensation 
levels (8th). Weaknesses in the 
Business Efficiency factor include 
opportunities & threats, attracting & 
retaining talents, workers motivation 
and agility of companies ranking 64 
out of 67 countries, respectively.

 
Botswana also registered an 

improvement in the Infrastructure 
factor rankings from 61 out 64 

countries in 2023 to 57 out of 67 
countries in 2024. All sub-factors of 
the infrastructure factor improved 
in 2024 except for the technological 
infrastructure sub-factor. Notable 
improvement was in the education 
sub-factor ranking from 51 out of 64 
countries in 2023 to 46 out of 67 

countries in 2024. Total public 
expenditure on education (1st) is 
the infrastructure factors’ utmost 
strength while its greatest weakness 

is the average speed of internet 
bandwidth speed (67th). 

The Government Efficiency factor 
dropped in 2024 compared to 2023. 
It dropped in ranking from 37 out 
64 countries in 2023 to 38 out of 67 
countries in 2024. The weaknesses 
in this factor include number of 
days to start a business (65th), Gini 
coefficient - equal distribution of 
income scale (62nd), inequality 
in the life expectancy (62nd), 

sustainable development goals 
(62nd) and accessibility of capital 
markets (62nd). Its utmost strengths 
are percentage of employer social 
security tax rate (1st), percentage 
of employee social security tax rate 
(1st) and government subsidies of 
private and public companies as a 
percentage of GDP (2nd). 

Botswana Economic Performance 
factor continues to drop in 2024 

registering a fall in the rankings of 
all its sub-factors. Notably, domestic 
economy and international trade 
sub-factors ranked 60 and 67 out of 
67 countries in 2024 compared to 58 
and 63 out of 64 countries in 2023. 

The high level of unemployment 
(66th) particularly youth 
unemployment is among the least 
performing for the employment 
sub-factor. International trade 
sub-factor is affected by exports of 
commercial services (66th), direct 
investment stocks inward (66th), 
exports of goods and terms of trade 
index (66th). The cost-of-living 
index indicator is the Economic 
Performance factor’s strongest 
strength, and it continues to rank 1st. 

There have been two additions of 
African countries being Nigeria, and 
Ghana. These increased the number 
of African countries participating 
in the IMD World Competitiveness 
Yearbook 2024 to four (4), including 
Botswana and South Africa. Puerto 
Rico is the third country included 
in the Yearbook this year. This year’s 
results show fluctuations at the top 
of the rankings. Singapore returns to 
the top spot, Switzerland returns to 
second, and Denmark drops to third 
place. 

www.imd.org.

B otswana 
Telecommunications 
Corporation Limited (BTCL) 

expects to see its profit before tax 
(PBT) for the year ended 31 March 
2024 up by between 32% and 37% 
(P47m – P55m) higher than the 
P149 million achieved in the year 
ending March 31, 2023. 

The audited results are due to be 
published on or before 30 June 2024. 

BTCL’s 
PBT 
jumps 
32%

•	 BoB made comprehensive total income of P8 billion

foreign exchange reserves increased 
from USD4.3 billion in December 
2022 to USD4.8 billion in December 
2023 while increasing by 9.4 percent 
from SDR3.2 billion to SDR3.5 
billion over the same period,” he 
added. 

Moreover, Dekop said at this level, 
the foreign exchange reserves were 
equivalent to 8.8 months of import 
cover of goods and services. In the 
circumstances, total assets of the 
Bank increased

by 16.6 percent from P56.3 billion 
in December 2022 to P65.7 billion in 
December 2023.

Meanwhile, he said the monetary 
policy in Botswana in 2023 was 
conducted in the context of projected 
lower inflation in the short-to-
medium term, in the absence of 
increase in administered prices (and 
the reduction in fuel prices); subdued 
domestic demand; declining trading 
partner countries’ inflation while the 
economy operated below potential. 

He said these conditions provided 
scope to ease monetary policy in 
support of stronger output growth, 
adding that consequently, the 
Monetary Policy Rate (MoPR) 

was reduced by 25 basis points to 
2.4 percent in 2023, following a 
cumulative 151 basis points policy 
rate increase in 2022.

“In response to the reduction in 
the MoPR, the prime lending rates 
of commercial banks decreased 
from 6.76 percent to6.51 percent. 
Following the monetary policy 
reforms implemented in 2022, there 
has been a noticeable improvement 
in policy transmission and market 
interest rate structure operating as 
expected,” he added. 

 Bank of Botswana Chief Financial Officer (CFO) Daniel Loeto Bank of Botswana (BoB) Governor Cornelius Dekop 
[PICS: PINO KILANO}

[PIC: PRESS PHOTO}Gaborone Central Business District (CBD) BTCL Managing Director Anthony 
Masunga
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Know Your 
Corporate Leader

S efalana Group, a listed 
chain in the Fast-Moving 
Consumer Goods (FMCG) 

business, with a regional presence, 
announced its golden jubilee 
celebration marking 50 years of 
serving local communities with 
dedication and innovation. 

To commemorate this milestone 

Sefalana celebrates its 50th Anniversary
•	 Sefalana celebrates being a symbol of national pride for Batswana as one of the leading home grown FMCG 
businesses in the country
•	 Launch of our birthday bonanza with a grand prize of P1 million cash for its top winner!!!
•	 Other cash prizes to be awarded of P500,000, P100,000, P50,000, and over 1800 smartphones

the retail giant launches its Big 50 
‘Wanna be a Millionaire’ Birthday 
Bonanza which is set to ignite 
excitement and reward loyal 
customers with numerous cash 
prizes amounting to P10 million. 
This is the country’s largest ever such 
promotion. 

“Since 1974, Sefalana has been 

a force of positive transformation 
in the lives of Batswana. Having 
a citizen-owned enterprise that 
has grown over the 5 decades 
is a testament to our pride as a 
nation. Through local enterprise 
development, building value 
chains that enhance and promote 
downstream beneficiation, and 

employment creation for our people, 
the Group has had a significant and 
positive impact on the communities 
in which it has a presence. 

“This promotion is our way of 
saying re a leboga Batswana for your 
loyalty over the years,” said Sefalana 
Group Managing Director Chandra 
Chauhan. 

Having built up a sound 
reputation, and a solid governance 
framework, we have evolved from 
humble beginnings to becoming 
a respected household name. 
We consistently strive to exceed 
expectations and set new standards 
in the retail industry. This milestone 
is about looking back at our 
achievements and embracing the 
future with enthusiasm and gratitude 
with you, our valued customer base.”

As part of our 50th-anniversary 
celebration, we are delighted to 
unveil an unprecedented promotion 
that will captivate our customers 
and spread joy throughout our 
communities. With a grand cash 
prize of P1 million and total prizes 
amounting to P10 million, this 
promotion promises to be the talk 

of the country and an opportunity 
to change the lives of many of our 
customers.

"We are incredibly excited to 
celebrate this significant milestone 
with our customers and express 
our gratitude for their unwavering 
support over the past five decades," 
said Chauhan. "Our 50th-
anniversary promotion is our way of 
giving back to the communities that 
have embraced us and made us who 
we are today. We look forward to 
creating memorable experiences and 
rewarding our customers for their 
loyalty."

Customers need to spend a 
minimum of P150 by purchasing 3 
participating promotional items at 
any of the Sefalana stores (excluding 
Quick Shops) countrywide to stand a 
chance to win!

Join us as we embark on the next 
chapter of our journey and celebrate 
50 years of excellence, innovation, 
and community development. Here’s 
to the next 50 years!

The BIHL Group, continues 
to show its dedication to 
improving livelihoods of 

Batswana announcing the launch 
the BIHL Life Stories Workshop, an 
innovative event aimed at nurturing 
storytelling talents and fostering 
a vibrant literary community 
in Botswana. This initiative, in 
partnership with Petlo Literary 
Arts, and hosted by the Botswana 
Open University underscores BIHL 
Group's commitment to advancing 
literacy and education across the 
nation. 

This partnership comes with 
a sponsorship of an amount of 
P180,650 from the BIHL Group 
and recognises the fundamental 
role of literacy in this mission. 
Together with Petlo Literary Arts 
and Botswana Open University the 
goal is to contribute to Botswana's 
national literature by chronicling the 
lives of Batswana and developing an 
anthology of memoirs. This project 
will not only build communities but 
also educate Batswana about their 
history through story-telling while 
improve livelihoods.

Addressing the audience at the 
event, BIHL Group Head: PR, 
Communications and Marketing, 
Tebogo Keepetsoe said, “We are truly 
excited about this initiative, and it 
will give Batswana an opportunity 
to tell their stories.  These stories 
are invaluable and deserve to be 
told before they are lost to time. By 
empowering talented writers through 
this workshop, we ensure that the 
rich tapestry of our nation's history 
is preserved and shared with future 
generations. This project is about 
capturing the essence of our identity, 
struggles, triumphs, and dreams. By 
telling our stories, we strengthen the 
fabric of our society and improve the 
livelihoods of all Batswana.”

For the BIHL Group, the BIHL Life 
Stories Workshop is a continuation 
of their efforts in promoting arts and 

BIHL Group 
sponsors Petlo 
Literary Arts with 
over P180, 000  

culture, as well as unearthing and 
nurturing the creative talents within 
communities we operate in.

Said Barolong Seboni, of Petlo 
Literary Arts, “This is a momentous 
occasion for us as writers and today, 
we reclaim that power. By sharing 
our stories in our own words, we 
assert our agency, our resilience, and 
our right to be heard. These stories 
are not just personal; they are the 
collective tapestry that weaves the 
fabric of our nation. This intiative 
indeed came at the right time and it 
is an opportunity for writers from 
differecnt backgrounds to take heed 
of.”

Speaking on behalf of the 
facilitators of this workshop, 
Dr Enole Ditsheko, took the 
audience through the importance 
of storytelling, encouraging 
participants to use this platform as a 
steppingstone to capture Botswana’s 
history,” Our heroes and heroines 
are unsung because writers have not 
raised our hands to be counted. Our 
villages, cities and communities have 
no documented histories because we 
have not paid attention to the need to 
produce books. He added “The BIHL 
Group must receive our unreserved 
gratitude and thank you for creating 
a platform like this one. Through this 
channel, we can identify men and 
women - the elderly and others in 
their prime who have left a footprint 
on our soil to tell their stories.”

Over the next couple of days, 
participants will engage in sessions 
designed to enhance their writing 
skills, teach the art of storytelling, 
and guide them in crafting 
compelling memoirs. Led by some of 
the finest literary minds, including 
Wame Molefhe, Barolong Seboni, 
Tiro Sebina, Dr Jeff Ramsay, Cheryl 
S Ntumy, Batshane Ndaba and 
many others. These sessions aim to 
inspire, challenge, and develop the 
participants' writing abilities.

A bsa Bank Botswana is 
pleased to announce the 
opening of its new and 

consolidated branches into one 
in Francistown. This significant 
milestone underscores the bank’s 
commitment to delivering 
exceptional banking services 
and highlights its dedication 
to innovation and customer 
satisfaction. This new branch 
has consolidated both the old 
Francistown Main and Galo 
Branches into one building. 

The new Galo Branch, strategically 
located in the new, revamped, and 
accessible Galo Mall, promises to 
serve all customer segments in the 
Retail and Business Banking space 

Absa openw a new 
branch in Francistown

more efficiently. Francistown, being 
Botswana’s second city, is a critical 
hub for Absa operations, and the 
new location signifies its continued 
investment in the region.

Valeta Mthimkhulu, the Retail 
Director at Absa Bank Botswana, 
expressed her enthusiasm about the 
new branch. “We are delighted to 
reopen our Francistown Main and 
Galo Branches in a bigger and better 
space. This upgrade and relocation 
reflects our commitment to 
providing seamless banking solutions 
and enhancing our customer 
experience. Our customers in 
Francistown and nearby villages will 
now enjoy state-of-the-art facilities 
and cutting-edge digital solutions 
designed to meet their diverse and 

individual needs,” she said.
The Galo Branch is designed 

to embody Absa’s brand ethos of 
putting customers first. “We are 
committed to excellence in all our 
endeavours, and the opening of this 
new branch location is a testament 
to that commitment. We invite 
everyone to visit the new Galo 
Branch and experience first-hand 
exceptional customer service and 
innovative solutions we have to offer,” 
added Mthimkhulu. 

The opening of the consolidated 
Galo Branch further cements Absa’s 
new brand positioning of “Your Story 
Matters” which emphasises seamless 
experience and the drive by the bank 
of being customer centric. 

 

BIC hosts 
Successful Annual 
Thought Leadership 
Conference
•	 Industry heavy-weights engage in how the 
best they can navigate rapid economic changes 
•	 BIC Group CEO Jazire emphasizes the need 
for co-creation of new value frontiers

B otswana Insurance 
Company (BIC) proudly 
announces the successful 

conclusion of its Annual Thought 
Leadership Conference, held at 
Cresta Lodge. The summit convened 
industry leaders, stakeholders, 
and experts to discuss and explore 
innovative strategies for shaping the 
insurance sector amidst an evolving 
economic environment. 

Themed "Shaping the Insurance 
Industry in an Evolving Economic 
Environment” the conference 
highlighted the critical role of 
innovation and adaptation in 
meeting the diverse needs of 
customers in today's dynamic 
economic landscape. Participants 
engaged in insightful discussions on 
leveraging technology, enhancing 
customer experiences, and driving 
sustainable growth within the 
insurance industry.

Key highlights of the summit 
included a thought-provoking 
presentation from BIC CEO Newton 
Jazire, Norton Rose Fulbright 
Director Mr. Donald Dinnie, Dr. 
Rachel Nekati CEO of Achievement 
Enterprises, and Emeritus RE 
International CEO Mrs. Patience 
Marwiro amongst others.  

These prominent leaders in the 
insurance sector had interactive 
panel discussions on regulatory 
challenges and opportunities, and 
presentations showcasing cutting-
edge innovations in insurance 
products and services. The event 
provided a platform for robust 

exchanges of ideas and best practices 
aimed at fostering resilience and 
driving forward-thinking strategies 
in emerging markets.

Mr. Newton Jazire the BIC 
CEO, emphasised the company's 
commitment to advancing the 
conference as a major highlight in 
the insurer’s calendar as a melting 
pot of the industry’s co-creation 
of new value frontiers that will 
accelerate industry growth and 
protection of national assets. 

“The insurance industry is 
undergoing a revolution due to 
factors such as digitization, changing 
regulations, and increased emphasis 
on sustainability and resilience.

The way technology is being 
incorporated into every aspect of our 
business is one of the biggest changes 
we are seeing. The way we evaluate 
risks, assist customers, and run 
our businesses is changing due to 
technology. Examples of this include 
AI-driven underwriting procedures 
and blockchain-enabled claims 
administration. We must be in sync 
with all these dynamics,” Jazire said. 

The summit concluded with 
a renewed sense of purpose and 
collaboration among attendees, 
highlighting a shared commitment 
to advancing the insurance industry's 
role in economic growth and societal 
resilience.

“In the future when history books 
of the insurance industry are opened, 
let this collaboration be the trajectory 
that sets the course of Africa’s leading 
insurance player,” concluded Jazire. 

B usiness Botswana will 
host the 17th biennial 
National Business 

Conference (NBC) from the 
25th -28th of August 2024 at the 
Adansonia Hotel, in Francistown 
under the theme “Invigorating 
Economic Transformation Through 
the Private Sector.” 

His Excellency, the President Dr 
Mokgweetsi Eric Keabetswe Masisi 
will officiate. The theme aims to 
ignite innovative actions to accelerate 
economic transformation through 
the private sector. Several critical 
topics/ sub-themes will be discussed 
during plenary and specialised 
breakaway sessions. 

The three (3)-day Conference will 
bring together top 500 private and 
government experts and thought 
leaders locally, regionally, and 
internationally to share insights, and 
best practices to influence policies 
and strategies to achieve a private 
sector led economy and accelerate 
Botswana’s transformation towards a 
High Income Status by 2036.

A major initiative in this year’s 

BB host 17th 
National Business 
Conference

conference will be the inauguration 
of a Junior Executives Session. 
Comprising of the brightest young 
entrepreneur leaders, it allows this 
cohort of entrepreneurs to lead 
this country into the future, an 
opportunity to share views on aspects 
of digital transformation, particularly 
how the digital revolution can 
enhance the role of the private sector 
and research and technology that 
drives innovation as well as their 
effective implementation.  

The Junior Executives Session will 
serve as a platform for productive 
collaboration and connections 
between industry professionals, 
policymakers, Senior Government 
officials, as well as the junior 
executives themselves. It will mostly 
offer them an opportunity to learn 
how policy is developed and how 
lobbying of the Government is 
done under the auspices of Business 
Botswana. Additionally, they will 
contribute to solutions critical 
to addressing implementation 
challenges.

Sefalana Group Managing Director Chandra Chauhan

Keepetsoe

BIC CEO Mr. Newton Jazire

ABSA Bank Botswana Galo mall staff
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The Financial Caucus of 
African Ministers of Housing 
and Urban Development 

will serve as a continental advocacy 
platform to prioritise the housing 
sector among national governments 
and international institutions.

Shelter Afrique Development 
Bank (ShafDB) has applauded the 
formation of a Financial Caucus of 
African Ministers of Housing and 
Urban Development that will help 
identify common challenges and 
opportunities in the housing sector 
to develop effective strategies for 
collective action by the member 
States.

 
The decision to form the Caucus 

was reached by shareholders at the 
institution’s 43rd Annual General 
Meeting (AGM) and Symposium 
held in Kigali, Rwanda last week.

 
The Caucus which was launched 

during the AGM, will facilitate 
dialogue and information sharing 
on best practices in housing policy, 
regulation, and implementation. 
It is also expected to serve as a 
continental advocacy platform 
to prioritise the housing sector 
among national governments and 
international institutions.

 
Lauding shareholders for 

approving the creation of the Caucus, 
Shelter Afrique Development Bank 

Financial Caucus to drive 
Africa’s Housing Agenda

Managing Director & CEO Thierno 
Habib-Hann said the formation of 
the Financial Caucus of African 
Ministers of Housing and Urban 
Development is “a welcome move”.

 
“At 52 million housing units deficit 

and at an estimated construction cost 
of US$25,000 per unit, the continent 
needs at least US$1.4 trillion, which 
presents a huge funding challenge 
for us. We believe this Caucus will 
provide a platform for housing and 
urban development ministers from 
member States to collaborate, share 
knowledge, and develop policies 
and financing strategies to enhance 
their efforts in delivering sustainable 
and affordable housing solutions 
in their respective countries under 
the guidance of Shelter Afrique 
Development Bank,” Mr. Habib-
Hann stated.

 
Leveraging the collective strength
 
Mr. Hann further noted that the 

Caucus has been formed to create 
synergy by leveraging the collective 
strength of member-countries, 
drawing on their unique experiences 
and resources to address Africa’s 
common housing challenges.

 
“We believe the Caucus will help 

identify common challenges and 
opportunities in the housing sector 
to develop effective strategies for 

collective action and explore ways 
to mobilise resources and expertise 
from international partners, 
private sector stakeholders, and 
development organisations to 
support housing initiatives and 
address Africa’s housing crisis,” Mr. 
Habib-Hann said.

 
ShafDB shareholders also elected 

Nigeria’s Minister of Housing and 
Urban Development Arc. Ahmed 
Musa Dangiwa as the inaugural 
chairperson of the Caucus.

 
Acceptance his election, Arc. 

Dangiwa said the establishment of 
the Financial Caucus of African 
Ministers of Housing and Urban 
Development presents a unique 
opportunity to galvanize collective 
action and accelerate progress 
towards inclusive and sustainable 
housing development in Africa.

 
“By fostering collaboration, 

promoting innovation, and 
mobilizing resources, we can 
transform our continent’s housing 
landscape and significantly improve 
the quality of life for millions of our 
citizens,” Arc. Dangiwa said.

 
For further inquiries, please 

contact:
Mike Omuodo | Media Fast PR|  

The Mo Ibrahim Foundation’s 
latest report, “Financing Africa: 
Where is the Money?” provides 

a comprehensive analysis of both the 
financial needs deemed necessary for 
Africa to meet its development and climate 
goals and the resources that are currently 
available. The report makes the point that 
the resources mostly exist, but either lack 
the relevant processes to be effectively 
allocated where needed, or, significantly 
when it comes to domestic resources, are 
either dormant or misused. Commenting 
on the release of the report, Mo Ibrahim, 
Founder and Chair of the Mo Ibrahim 
Foundation, said: “We need a complete 
change of paradigm. This is not about 
Africa coming to the developed world with 
a begging bowl and developed countries 
considering how much more they can 
pledge. This is about smarter money, not 
just more money. As this report outlines, 
the money is already there. But current 
processes prevent resources from being 
used to properly address the challenges. 
Steps must be taken to reform the 
international financing system and update 

Financing Africa: 
Where is the 
money? 

African debt structuring, risk assessment 
and mitigation and aid conditionalities. 
Even more, our continent must stop 
squandering its own assets and take proper 
ownership and responsibility. In short, 
we must apply good governance to ensure 
these assets are adequately leveraged for 
the best interests of our people.” The 
report first identifies the substantial but 
often incoherent numbers associated with 
Africa’s development and climate goals. 
While the task of assessing financial needs 
is complicated by inconsistent data from 
multiple sources, the figures all point to 
staggering numbers. And whatever the 
numbers, the report underscores the 
critical need to ensure climate finance 
does not crowd out development finance, 
forcing African nations to choose between 
development for their population and 
environmental sustainability. The report 
then analyses financial contributions 
from non-African sources. Official 
Development Assistance (ODA) accounts 
for nearly 10% of the continent’s financial 
resources. But ODA from western donors 
remains primarily directed towards 

health and education, and often comes 
with specific conditionalities. Meanwhile 
non-DAC countries commitment to 
Africa is growing steadily and addresses 
the demand. Debt cannot be the way out, 
as stock and servicing costs have tripled 
since 2009, and its increasingly complex 
structure renders traditional relief 
efforts obsolete. Other key issues include 
inadequate African risk assessment and 
mitigation, the IMF’s specific surcharges, 
and dormant ODA funds. But the main 
source could well be Africa’s domestic 
resources, which, according to the 
African Union, should on average cover 
between 75% and 90% of the needs to 
finance Agenda 2063. However, most of 
those resources appear to be potential or 
dormant at best, or too often misused. 
Preventing leakages through Illicit 
Financial Flows (IFFs) could bolster 
resources by up to $100 billion annually, 
surpassing both ODA received ($81 billion 
annually) and remittances sent back to 
the continent ($97 billion annually). With 
the average tax-to-GDP ratio in Africa 
still at 15.6%, half the OECD average, 
strengthening tax systems appears a quick 
win. Indeed, Africa lost $46 billion in 
corporate taxes due to tax incentives in 
2019, more than half of ODA received. 
The report also highlights the potential of 
leveraging remittances, sovereign wealth 
funds, pension funds, and private wealth. 
Additionally, monetising Africa’s green 
assets including biodiversity, critical 
minerals, carbon-sinking potential can 
unlock notable financial resources, 
provided that good governance and 
allocation of resources to people’s 
development is ensured. This report is 
a product of the Ibrahim Governance 
Forum, which is part of the Ibrahim 
Governance Weekend, held every year 
in a different African country. Scheduled 
to take place in Nigeria, the IGW 
2024 was cancelled due to unforeseen 
circumstances, but the expected speakers 
and panellists have provided key 
contributions that are incorporated in the 
final report.

A proven track
record, even during 
turbulent times
More than three decades of unwavering
commitment to providing long-term
investment returns for our clients.

Isn’t it time to change how you see investing?
ninetyone.com

Ninety One Botswana (Pty) Ltd is regulated by the Non-Bank Financial Institutions Regulatory Authority.

Shelter Afrique Development Bank Managing Director & CEO Thierno Habib-Hann

 Mo Ibrahim
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The American 
entrepreneurial spirit seems 
to be doing well despite high 

borrowing costs and consumers 
burdened by high prices.

New business applications are 
rolling in at a monthly rate 48% 
higher than the 2019 average. This 
surge began in the immediate wake 
of 2020 COVID-19 lockdowns, 
and it continues now in both total 

New Businesses Surge

applications and those considered 
“high propensity,” which are 
businesses most likely to result in job 
creation.

A flood of government funding 
during the pandemic, favorable 
programs and strong consumer 
demand are just a few reasons for the 
sustained increase in new businesses. 
The growth of new businesses has 
likely played a role in continued 

labor market strength, where job 
creation remains robust in the face 
of the Federal Reserve’s campaign to 
slow inflation through higher interest 
rates. However, those new businesses 
should craft contingency plans to 
weather continued high borrowing 
costs and softening consumer 
spending as 2024 wears on.

Applications surge
In 2019, 293,000 new business 

applications — as measured by 
requests for employer identification 
numbers (EIN) from the IRS — were 
processed each month on average. 
This monthly measure peaked in July 
2020 at 546,000. It slowed slightly 
before peaking again at 503,000 in 
May 2021 and settling to the most 
recent 12-month average of 455,000.

These applications weren’t solely 
driven by lofty fantasies conjured 

during lockdowns — high-
propensity applications, or those 
deemed most likely to result in 
having workers on payroll, have risen 
and remain aloft as well.

The increases have likely been due 
to a combination of factors: some 
new entrepreneurs being among 
the layoffs and business closures 
of spring 2020; Economic Impact 
Payments to households helping to 
seed some of the startup funding; 
pro-small business policies; and that 
difficult-to-articulate shift in life 
priorities that occurred because of 
the pandemic.

Increased filings 
Early on, there was some debate as 

to whether these applications would 
actually result in successful business 
creation, i.e., would the ambitions of 
entrepreneurs translate to measures 
of success such as the hiring of 
employees? Thus far, the answer 
seems to be yes.

There is a lag between when a 
business files for an EIN and when it 
is measured as a new business or one 
where employees are on the payroll. 
In 2018-2019, these establishment 
“births” accounted for 3.1% of all 
establishments, each quarter, on 
average. That share grew to 4.3% in 
late 2021, and currently averages 
3.6% over the past year.

You can also see the increased 
presence of new businesses when 
looking at business age data — the 
share of establishments younger than 
2 years grew modestly from 15.5% in 
2013 to 16.7% in 2019, before rising 
rapidly over the next several years. In 

2023, the share of young businesses 
stood at 20.6%, according to Business 
Employment Dynamics data from 
the Bureau of Labor Statistics.

Funding Costly
These young businesses are 

coming of age when funding is 
expensive. Interest rates on new loans 
have roughly doubled over the past 
three years, according to data from 
the Kansas City Fed. On a loan of 
$100,000, for example, this difference 
can mean hundreds of additional 
dollars on a monthly payment, and 
tens of thousands in interest over the 
life of the loan.

New small business lending 
remained robust in the fourth 
quarter of 2023, according to the 
Kansas City Fed, but banks report 
lower demand for business loans 
in the first quarter of this year, 
according to the Federal Reserve. 
Further, in that most recent quarterly 
Fed survey of lenders, a moderate 
share of banks report tightening 
standards on those loans, making it 
more difficult for businesses to get 
approved for the costly funding.

New businesses expectations
The remainder of 2024 could prove 

tough for new businesses. Borrowing 
costs will likely remain high, and 
consumer spending could cool.

The Federal Reserve is unlikely to 
begin cutting interest rates until the 
third or fourth quarter of the year, 
and it will probably begin cautiously. 
So new businesses shouldn’t expect 
any significant relief from high 
interest rates on loans through the 
end of the year.

In addition, the Fed’s efforts to 

quell demand-driven inflation 
with higher rates are likely to begin 
weighing more heavily on household 
finances in coming months. This 
means consumer demand for goods 
and services may not be as robust as 
it’s been for the previous few years. 
In fact, it’s already begun slowing, 
according to the most recent data 
from the Bureau of Economic 
Analysis.

New businesses are more likely 
to feel a negative impact from 
swings in consumer spending. In 
contrast, older businesses may 
have long-standing relationships 
with clientele — potentially greater 
customer loyalty — which can help 
buffer short-term changes in those 
customers’ household finances. 
Further, more-established businesses 
are likely to have more resources and 
greater insulation to cover periods of 
slower business.

Owners of new businesses can 
prepare for the coming months by 
having a game plan. Businesses that 
depend on discretionary spending, 
in particular, should plan for lean 
times. It’s better to be prepared and 
not need it than to be caught off 
guard. Think about where you might 
be able to cut expenses, consider 
a line of credit as an emergency 
fund and know where to go for 
help when you’re a new business 
owner navigating new economic 
experiences.

Nasdaq

•      But may be tested this year

BANK OF BOTSWANA

PUBLIC NOTICE
21 June 2024

The Bank wishes to invite 100% citizen owned companies for the following services:

CONTRACT NO CONTRACT TITLE CLOSING DATE

BOB/2024/06/23
Provision of consortium consultancy services for 
reconfiguration of the first-floor office space measuring 
a total surface area of approximately 830 square meters 
at Bank of Botswana, Francistown Branch

12 July 2024

1. Only companies that are registered with Public Procurement Regulatory Authority (PPRA) under 
Lead Consultant, Architecture, Code 301: Architecture Services, Sub Code 01: Architecture 
services. Other/Sub Consultants, Electrical Engineering, Code 304: Electrical Engineering 
Services, Sub Code 01: Electrical design - general, Mechanical Engineering, Code 305: 
Mechanical Engineering Services, Sub Code 01: Mechanical design - general or related. 

2. The Evaluation method is, Least Cost Selection Services 

3. Prospective contractors are invited to attend two (2) mandatory site visits on 
the 28 June 2024 at 1000 hours and on the 3 July 2024 at 1000hours at Bank 
of Botswana Francistown Branch and Gaborone, respectively. Bidders are 
advised to appoint at least 48 hours before site visit with Mr Tobedzani Nlashwa 
at nlashwat@bob.bw or tel: 2400418 for Francistown and Mr Nelson Bonyongo at 
bonyongon@bob.bw or tel: 3606421 for Gaborone. 

4. Interested companies may purchase the tender documents for a non-refundable fee of P350.00 
(Three Hundred and Fifty Pula, VAT inclusive). The payment can be done by Electronic Fund 
Transfer (EFT) or cash at the Bank’s Banking Hall in Gaborone, or at Francistown Branch 
Banking Hall, from 26 June 2024 to 11 July 2024, Monday to Friday at 0900 to 1400 hours 
in Gaborone and from 0900 to 1245 hours in Francistown Branch during weekdays. The 50% 
price discount for purchase of the tender document will be applied to companies owned by 
youth, women and people living with disability who should provide proof of the same to qualify.

5. Companies are advised to email proof of payment to keekeek@bob.bw who shall send the 
complete tender documents by electronically.

 Bank Details for EFT payments

 Bank          : Bank of Botswana
 Account Name    : Accpac Sundry Receipts 
 Account Number        : 0000110900001
 Branch Code         : 910167
 Branch Name      : Gaborone
 SWIFT Code               : BBOTBWGX
 Please include reference (Company Name)

6. The tender will be closed on 12 July 2024 at 1000 hours. The tender submissions will be 
opened 18 July 2024 at 1015 hours, or later as the Bank of Botswana may advise.
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BIUST HOSTS DIVERSITY, EQUITY, INCLUSION 
AND ACCESS (DEIA) PUBLIC LECTURE

Welcome remarks- Vice Chancellor 
Professor Otlogetswe Totolo

Introduction of guest speaker - 
Mr. Donah Letlhogonolo Lekwati

Public Lecture by Dr. Andrè M Harper Closing remarks-Professor Elisha Shemang

Prayer- Mr. Moagi Rahube SHE Moment by Ms. Malebogo Moshashane Sign Laungauge Interpreter - 
Mr. Aobakwe Quinton Mfolwe

Audience listening to the lecture

Directors of Ceremony; 
Ms. Shezzane Zendanemako and 

Ms. Nikita Makwana

Audience attentively listening to the lecture

Diversity is about levelling the playing field 
and giving people an equal opportunity, 
and not about taking away the limelight 

from anybody else, according to Fulbright 
Specialist Lecturer and an expert in Diversity, 
Equity, Inclusion and Access (DEIA), Dr Andre 
Harper. 
Speaking after delivering a public lecture, 
which was held under the theme ‘Diversity, 
Equity, Inclusion and Access (DEIA): Success 
and Challenges -a BIUST Perspective’ at Bo-
tswana International University of Science 
and Technology (BIUST) in Palapye last Tues-
day, Dr Harper said if people are not given 
equal opportunity there is no way there can 
be a productive society. 

Dr Harper said in his research he wanted to 
establish how BIUST community defines DEIA, 
and their understanding of the strengths 
and challenges facing the institution regard-
ing DEIA. He said the challenges mentioned 
include not having a department dedicated 
to DEIA and women in leadership roles not 
having opportunities among others.

He commended BIUST for their successes and 
commitment to DEIA pointing out that one 
of their successes is that they were the first 
university in the country to graduate two (2) 
female PHD students one in Chemical Engi-
neering and one in Physics. 

Dr Harper also said he was impressed to see 
that the staff and faculty at BIUST are on the 
same page in terms of what is working and 
what needs to be implemented. “In most 
context the faculty and staff differ most of the 
times. So, it was really fascinating to be able 
to see that,” he said.   

Further, Dr Harper recommended BIUST to 
develop a DEIA statement, establish a DEIA 

department dedicated for DEIA initiatives in-
cluding programs focused on rural areas and 
resources for mental health. He also recom-
mended BIUST to offer seminars and work-
shop to undergraduates and postgraduates, 
particularly geared towards the university 
experience incorporating the needs as out-
lined in the survey responses. He also advised 
BIUST to incorporate teaching demonstration 
into the hiring practices for new faculty, re-
vamp faculty mentorship, place flyers around 
campus and administration building to inform 
students of where they can find mental health 
guidance and DEIA resources. 

Dr Harper also recommended that BIUST pro-
vide workshops for faculty and staff to help 
them better understand the diverse student 
body and ensure that each Professor includes 
information about available resources and 
accommodation in their syllabus. He further 
said they should also consider establishing a 
computer database to identify and support 
students who need exceptional support ser-
vices, for example disability services. 

For his part BIUST Vice Chancellor Professor 
Otlogetswe Totolo said diversity, equity, inclu-
sion, and access is not just a buzz phrase, but 
one that touches the core of the university 
as a whole. He revealed that BIUST has em-
braced diversity, equity, inclusion and access 
across every facet of the university, reiterating 
that one of their core institutional values is 
equality, equity and diversity. 

Professor Totolo said BIUST subscribes to fair 
and equitable treatment of staff, students and 
stakeholders while also respecting their rights 
and differences. He said as an international 
university that is home to students and staff 
from diverse abilities, opinions, nationalities 
and genders, their value defines who they 

are, and what they strive to achieve. “It is as 
a result of living this value that we have a 3:2 
males to female ratio, one we actively strive to 
bring to balance,” he said.

Furthermore, Professor Totolo said their stra-
tegic intent as supported in their 2023-2028 
Strategic Plan emphasizes student centricity. 
He said they have made significant strides 
in area of accessibility for students with spe-
cial needs in physical spaces, residences and 
teaching and learning spaces. “However, we 
cannot promote DEIA within the student 
community without ensuring the same for 
our staff, which is why our strategic intent in 
relation to high performance culture recog-
nizes the unique contributions of staff and 
faculty,” he said.

Professor Totolo said BIUST strives to be 
aligned with the national priorities around 
equitable access to education, and as an 
international university that has consistently 
performed exceptionally well in internation-
al rankings, DEIA matters for the university’s 
international competitiveness. He added that 
with Times Higher Education ranking BIUST 

No. 1 in Botswana, this project and public 
lecture will showcase the university’s success-
es as well challenges in its effort to accelerate 
drive towards an inclusive campus environ-
ment and culture.

BIUST Deputy Vice Chancellor, Teaching and 
Learning -Professor Elisha Shemang said as BI-
UST community they are willing to accommo-
date everybody. However, he indicated that as 
a university of Science and Technology one of 
the challenges they face is when people with 
disabilities want to do Mining Engineering, 
but it becomes impossible as the mines will 
say no. “They can’t go on an attachment in the 
mines and go underground because if there is 
any emergency underground, they will not be 
able to get around,” he said. 

Professor Shemang credited the Public to the 
partnership and sponsorship of Fiducia Ser-
vices, the first 100% citizen owned Company 
providing pension fund administration ser-
vices in Botswana, the AVN/Square Kilometer 
Array Botswana and the Botswana Human 
Resources Development Council (HRDC).

RE-ADVERTISEMENT

The University is looking for qualified and experienced individuals for the below stated positions:

The positions are based at BIUST Campus, Palapye and are offered on pensionable terms/ fixed term contract

FACULTY OF SCIENCE

DEPARTMENT OF MATHEMATICS AND STATISTICAL SCIENCES 

SENIOR LECTURER/LECTURER - STATISTICS 

Main Purpose of the Job:
To Deliver teaching over a range of modules within an established programme. To work with colleagues on curriculum development and the advancement 
of Mathematics and Statistical Sciences. To conduct individual research or work on collaborative projects. To supervise the efforts and performance of 
Teaching Instructors and Teaching Assistants. To supervise undergraduate and postgraduate students’ projects. To source external and internal research 
funding from national and international donors. Community engagement. 

Qualifications Senior Lecturer/ Lecturer 
• A PhD in Statistics from a recognized Institution 
• Familiarity with the core curriculum in Statistics

Experience – Lecturer
• At least 2 years’ experience in either teaching/lecturing/research or industry experience in the relevant field or discipline is an added advantage. 
• Good research record or evidence of research potential or industry experience or a record of 2 publications in peer-reviewed journals or 

equivalent research output. 
• Proficient in the training and usage of statistical packages like R/SPSS/STATA for data analysis, statistical modelling, data visualization including 

among others. 
• Experience of teaching at the Undergraduate/Postgraduate levels is an added advantage.

Experience- Senior Lecturer 
• Two years of post-doctoral experience in either teaching/lecturing/research or industry in the relevant field or discipline. However, two years 

post-doctoral relevant industrial/professional experience shall be equivalent to two years teaching experience.
• Evidence of successful supervision of master’s graduate or equivalent junior staff. 
• Record of 8 publications in peer-reviewed journals or equivalent research output. 
• Proficient in the training and usage of statistical packages like R/SPSS/STATA for data analysis, statistical modelling, data visualization including among 

others. 
• Experience in Postgraduate teaching is an added advantage.
• Preference will be given to applicants with research interests in the following areas: Machine Learning, Data Science, Computational Statistics or 

Time Series.

Remuneration
The University offers an attractive package, commensurate with qualification and experience.

If you meet the requirements of the above stated position, please send your application letter and a detailed Curriculum Vitae including at least two (2) 
recent professional referees to:

Director, Human Resources at the email address below.

recruitment.mathstats@biust.ac.bw 

For any further enquiries, you may call Ms. Taolo @ 4931305/Ms Mosinyi @ 4931317

CLOSING DATE: May 20th, 2024
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DEPARTMENT OF BUSINESS MANAGEMENT AND ENTREPRENEURSHIP
LECTURER, BUSINESS MANAGEMENT AND ENTREPRENEURSHIP 

Main Purpose of the Job

To teach and educate undergraduate and graduate students in an academic discipline and to build the knowledge base of a Business,  
    Management and Entrepreneurship through research and publications. 

To administer certain teaching activities and assist in curriculum development exercises in the department.
To improve their academic credentials and to establish themselves in relevant areas of research in the department. 
To be active in some form of professional service

A minimum of PhD in Management or related area and ability to teach at least three of the following:-

Entrepreneurship and New Venture Creation
Organisational Development

Marketing Management
Organisational Design and Change
Innovation, Intellectual Property Right  & Commercialization

Post PhD teaching and research experiences are added advantage.

The position requires the following Competencies/Skills:

Excellent oral and written English skills
Good knowledge of the academic discipline environment 
Knowledge of research methodology
Peer-reviewed publications and other evidence of professional engagement
Ability to communicate complex and conceptual ideas to those with limited knowledge and understanding as well as to peers using 

   high level skills and a range of media
Ability to facilitate student learning
Ability to synthesize information to design a learning experience
Ability to prepare and submit proposals and applications to external bodies, e.g. for funding and accreditation purposes.

If you meet the requirements of the above stated position, please send your application letter and a detailed Curriculum Vitae including at least 

Director, Human Resources at the email address below.

recruitment.mnmgtentr@biust.ac.bw

For any further enquiries, you may call Ms. Mogwera /Mr. Abram @ (+267) 4931308/ 4931310.

POSITION WILL REMAIN OPEN UNTIL FILLED

The successful candidate will be appointed on pensionable terms or contract terms of up to 5 years. 

The University is looking for qualified and experienced individuals for the below stated position. The position is offered on a  Fixed Term             
Contract of 5 years. The position is based at BIUST Campus, Palapye.

VACANCY ANNOUNCENT
VACANCY ANNOUNCEMENT

CHIEF EXECUTIVE OFFICER (CEO) OF BIUST ENTERPRISE (PTY) LTD 

Main Purpose of the Job

To provide strategic leadership and oversight to the BIUST Enterprise Ltd. To oversee all operations and business activities of the company 
and ensure that the desired results are produced. To make high quality business decisions to advance the business and increase company 
profits. To ensure commercialization of all projects involving the Company. To lead and motivate employees through employee engage-
ments to develop a high performing team.
 
Qualifications 

A masters (MSc) or (MBA) or a (PhD) degree in Engineering, Technology, Environmental or Built Environment, Natural Sciences, Economics, 
Business or Management.

Experience 

•  PhD holders must have a minimum of 10 years post qualification experience.
•  Master’s degree holders must have a minimum of 15 years post qualification experience.
•  PhD degree holders must have a minimum of 10 years academic research appointment in a university involved with research,            
     knowledge and technology transfer or 
    in the public/commercial environment holding senior appointments at director level or above in technology enterprise, knowledge 
    transfer or technology led industries.
•  Master’s degree holders must have a minimum of 15 years academic or academic related research appointment in a university 
    involved with research, knowledge and 
    technology transfer or in the public/commercial environment holding senior appointments at director level or above in technology 
    enterprise, knowledge transfer or 
    technology led industries.
•  A track record of involvement or management of successful national/international projects including technology business incubation 
    facilities and technology parks will be
    an added advantage.

Competencies: 

• Apply interpersonal styles/methods to develop, motivate and empower individuals to achieve goals
• Maintain quality whilst working under pressure and adhering to deadlines
• Conceptual and practical thinking Customer focused
• Decisive and assertive
• Organizational awareness with an understanding of how to engage the organization to get things done
• Maintain confidentiality and is aware of sensitive situations
• Personal value system (personal integrity, conscientiousness, and strong moral character)
• Professionalism and adherence to good work ethics
• Question status quo / conventional approaches and encourage new ideas and innovation for progress
• Resilience, personal drive and self-motivation
• Results and performance driven
• Team player with strong dedication to BIUST’s purpose and mission
• Work well in a multi-cultural environment

Remuneration

The University offers an attractive package, commensurate with qualification and experience.

If you meet the requirements of the above stated position, please send your application letter and a detailed Curriculum Vitae including 
at least two (2) recent professional referees, certified copies of certificates to:
Director, Human Resources at the email address below.

enterprises.recruitment@biust.ac.bw

For any further enquiries, you may call Ms Taolo @ 4931305 or Ms. Mosinyi @ 4931317

Closing Date:  April 19th, 2024
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DEPARTMENT OF BUSINESS MANAGEMENT AND ENTREPRENEURSHIP
LECTURER, BUSINESS MANAGEMENT AND ENTREPRENEURSHIP 

Main Purpose of the Job

To teach and educate undergraduate and graduate students in an academic discipline and to build the knowledge base of a Business,  
    Management and Entrepreneurship through research and publications. 

To administer certain teaching activities and assist in curriculum development exercises in the department.
To improve their academic credentials and to establish themselves in relevant areas of research in the department. 
To be active in some form of professional service

A minimum of PhD in Management or related area and ability to teach at least three of the following:-

Entrepreneurship and New Venture Creation
Organisational Development

Marketing Management
Organisational Design and Change
Innovation, Intellectual Property Right  & Commercialization

Post PhD teaching and research experiences are added advantage.

The position requires the following Competencies/Skills:

Excellent oral and written English skills
Good knowledge of the academic discipline environment 
Knowledge of research methodology
Peer-reviewed publications and other evidence of professional engagement
Ability to communicate complex and conceptual ideas to those with limited knowledge and understanding as well as to peers using 

   high level skills and a range of media
Ability to facilitate student learning
Ability to synthesize information to design a learning experience
Ability to prepare and submit proposals and applications to external bodies, e.g. for funding and accreditation purposes.

If you meet the requirements of the above stated position, please send your application letter and a detailed Curriculum Vitae including at least 

Director, Human Resources at the email address below.

recruitment.mnmgtentr@biust.ac.bw

For any further enquiries, you may call Ms. Mogwera /Mr. Abram @ (+267) 4931308/ 4931310.

POSITION WILL REMAIN OPEN UNTIL FILLED

The successful candidate will be appointed on pensionable terms or contract terms of up to 5 years. 

The University is looking for qualified and experienced individuals for the below stated position. The position is offered on a  Fixed Term             
Contract of 5 years. The position is based at BIUST Campus, Palapye.

VACANCY ANNOUNCENT
VACANCY ANNOUNCEMENT

CHIEF EXECUTIVE OFFICER (CEO) OF BIUST ENTERPRISE (PTY) LTD 

Main Purpose of the Job

To provide strategic leadership and oversight to the BIUST Enterprise Ltd. To oversee all operations and business activities of the company 
and ensure that the desired results are produced. To make high quality business decisions to advance the business and increase company 
profits. To ensure commercialization of all projects involving the Company. To lead and motivate employees through employee engage-
ments to develop a high performing team.
 
Qualifications 

A masters (MSc) or (MBA) or a (PhD) degree in Engineering, Technology, Environmental or Built Environment, Natural Sciences, Economics, 
Business or Management.

Experience 

•  PhD holders must have a minimum of 10 years post qualification experience.
•  Master’s degree holders must have a minimum of 15 years post qualification experience.
•  PhD degree holders must have a minimum of 10 years academic research appointment in a university involved with research,            
     knowledge and technology transfer or 
    in the public/commercial environment holding senior appointments at director level or above in technology enterprise, knowledge 
    transfer or technology led industries.
•  Master’s degree holders must have a minimum of 15 years academic or academic related research appointment in a university 
    involved with research, knowledge and 
    technology transfer or in the public/commercial environment holding senior appointments at director level or above in technology 
    enterprise, knowledge transfer or 
    technology led industries.
•  A track record of involvement or management of successful national/international projects including technology business incubation 
    facilities and technology parks will be
    an added advantage.

Competencies: 

• Apply interpersonal styles/methods to develop, motivate and empower individuals to achieve goals
• Maintain quality whilst working under pressure and adhering to deadlines
• Conceptual and practical thinking Customer focused
• Decisive and assertive
• Organizational awareness with an understanding of how to engage the organization to get things done
• Maintain confidentiality and is aware of sensitive situations
• Personal value system (personal integrity, conscientiousness, and strong moral character)
• Professionalism and adherence to good work ethics
• Question status quo / conventional approaches and encourage new ideas and innovation for progress
• Resilience, personal drive and self-motivation
• Results and performance driven
• Team player with strong dedication to BIUST’s purpose and mission
• Work well in a multi-cultural environment

Remuneration

The University offers an attractive package, commensurate with qualification and experience.

If you meet the requirements of the above stated position, please send your application letter and a detailed Curriculum Vitae including 
at least two (2) recent professional referees, certified copies of certificates to:
Director, Human Resources at the email address below.

enterprises.recruitment@biust.ac.bw

For any further enquiries, you may call Ms Taolo @ 4931305 or Ms. Mosinyi @ 4931317

Closing Date:  April 19th, 2024
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Sgela debuts on Moja Love
Thabiso Maretlwang 

filmmaker and award-
winning director launched 

Sgela a new series in partnership 
with Moja Love this past week. 
This new series was motivated by 
the realities that surround the life 
of a student in this day and age. 
Maretlwang said he wanted to use 
the production as a stage for actors 
to nurture their talent and give them 
exposure as majority of them made 
their debut on the screens.

The permanent secretary of 
the Ministry of state President, 
Goitsemang Morekisi commended 
Maretlwang for producing a film that 
made it to the international stage. 
“The creative sector in Botswana 
contributes to 5.4% of the GDP and 
needs to be commercialized more,” 
she said. 

Morekisi urged Batswana to create 
a culture that supports creativity 
and for television to give creatives 

a chance to tell stories that can 
help employ others. Botswana 
government has partnered with 
American television host and film 
producer, Steve Harvey to help grow 
the creative industry by creating a 
vehicle to train creatives to create 
international standard works she 
added.

A Director at Moja Love, 
Professor Mamokghethi Phakeng 
said with the 10 million viewers 
across Africa, Sgela has a chance to 
be known and has a chance to grow. 
She said with Sgela being on Moja 
Love, DeeZone productions will be 
able to tell their story on a larger 
scale and have an opportunity to 
tell stories in their own voice. The 
show will air on DSTV Moja Love 
Channel 157 on the 5pm slot. 

Meanwhile, Multichoice has 
announced that they seek to source 
more local content to showcase 
talent. The film Sgela shows a 
testament to the dedication of craft 
the director has.Thabiso Maretlwang filmmaker and award-winning director launched Sgela [PIC:PRESSPHOTO]

G aborone Rifle Club will 
be holding a special 
memorial shoot on 7 

July 2024 as a tribute to the late 
Brigadier Frank Jansen, who was 
Commandant of our club. Frank 
started shooting from a young age 
as a boy. He would further hone his 
skills when he joined the Botswana 
Defence Force (BDF) and competed 
across all marksmanship disciplines; 
handgun, rifle and shotgun.

Frank’s exceedingly high 
competency and competitiveness 
led him to become a registered 
member of the Clay Target Shooting 
Association of South Africa 
(CTSASA). This would lead Frank to 
form part of a competitive team that 
shot at provincial club level in South 
Africa. He would go on to represent 
Botswana in the 100th Grand 
American World Trapshooting 
Championship.

Gaborone Rifle Club honors 
Brigadier Frank Jansen

Frank was instrumental in the 
continuance and development of 
sports shooting in Botswana. With 
Frank as Commandant of the club 
and the goodwill of the BDF, the 
Gaborone Rifle Club was able to 
establish itself at the BDF Tshele 
Range in perpetuity.

Frank will be remembered for his 
dedication and commitment to the 

club. Always willing to lend a helping 
hand, whether it was to guide a new 
shooter, fix club equipment or even 
operate the machinery to grade the 
grounds himself. Anyone’s visit to 
the range would be enlivened by 
his gracious and humble presence. 
Frank’s legacy lives on in the annals 
of the Gaborone Rifle Club.

B
otswanaPost is 
delighted to announce the 
release of “The Beautiful 

Birds of Botswana No.1: Waxbill 
and Finches” commemorative 
stamp issue. This initiative aims 
to raise awareness of the exquisite 
bird species native to Botswana, 
promoting bird-watching activities, 
tourism, and conservation 
efforts throughout the country. 
In collaboration with Birdlife 
Botswana, this stamp issue brings 
the rich avian diversity of Botswana 
to the forefront.

Stamps are a significant medium 
for global communication and 
storytelling, showcasing a nation’s 
heritage through themes such 
as conservation, education, and 
tourism. The “Beautiful Birds of 
Botswana” stamps encapsulate this 
narrative, highlighting the natural 
beauty and ecological significance 
of Botswana’s birdlife.

The Beautiful Birds of Botswana No.1:
 Waxbill and Finches

“At BotswanaPost, we believe 
in the power of stamps to tell 
compelling stories of our nation’s 
heritage. This stamp issue is a 
testament to our commitment 
to preserving and showcasing 
Botswana’s natural beauty and 
fostering young artistic talent,” said 
Puleng Johnson, Philatelic Bureau 
Manager at BotswanaPost.

BotswanaPost Philatelic Bureau 
remains committed to empowering 
young Batswana artists by providing 
them a platform to showcase their 
creative talents, thereby enhancing 
their professional opportunities. 
By nurturing local talent, 
BotswanaPost aims to exwpand 
stamp collecting activities within 
Botswana, facilitating access to both 
local and international markets for 
Batswana.

Mr. Tasala Tabona Caiphus, a 
22-year-old artist from Masunga 
Village, is the creative mind behind 
the artwork featured in this stamp 
issue. Tasala completed his BGSE 
in 2021 with a grade A in art and 
has since established himself as 
a versatile artist specializing in 
portraits, paintings, and abstracts. 
This stamp issue marks his debut 
collaboration with BotswanaPost.

The stamps were designed by 
Monkgogi Samson, a seasoned 
visual and brand communications 
designer from Palapye, Botswana. 
Monkgogi holds a B-Tech Degree 
in Graphic Design from the Cape 
Peninsula University of Technology, 
South Africa. With over 12 years of 
experience in designing for various 
sectors, this is his seventh stamp 
issue with BotswanaPost.

“It is an honour to have my 
artwork featured in the ‘Beautiful 

Birds of Botswana’ stamp issue. This 
project has allowed me to merge 
my passion for art with my love for 
Botswana’s incredible wildlife,” said 
Tasala Caiphus, Artist.

Botswana is home to 
approximately 570 bird species, 
including numerous Palaearctic and 
Intra-African migrants, as well as 
several nomadic species traversing 
Southern Africa. The country’s 
diverse habitats and central location, 
particularly the Okavango Delta 
and the Kgalagadi Pans, make it an 
essential stopover and destination 
for many migratory birds. This rich 
avian diversity underscores the 
importance of conservation efforts 
and the promotion of ecotourism 
for Botswana. www.botswanapost.
post
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A
ll eyes were on two 
sprinters, Tebogo Letsile 
(200m) and Collen 

Kebinatshipi (400m) finals in the 
wee hours of Friday as Botswana 
hoped to add to her medal haul 
at the World Athletics Junior 
Championships in Cali, Columbia.

The 200m race generated a lot 
of interest as the world was eager 
to see if Tebogo, who has become 
synonymous with breaking records 
in the 100m category, will repeat 
the same feat in the 200m. 

He was on the track at 0100hrs on 
Friday. 

Although Tebogo,19, was 
expected to sign out of the youth 
championships with a gold medal 
and a new record to avenge the 
silver he won in the last edition of 
the games, it was not to be. 

“Letsile is in his own league, he 
is in top shape, though we do not 
want to be complacent.  

We are taking this final very 
serious,” Team Botswana Coach, 
Chilume Ntshwarang was quoted 
saying. 

In the end Tebogo had to settle 
for a silver medal in the 200 metres 
finals with a personal best time of 
19.96 in a very close tie with the 
winner - Blessing Akawasi Afrifah 
of Israel. 

Disqualified
Meanwhile, Botswana’s 4x100 

metres men’s s relay team suffered 
a major blow when they were 
disqualified for running outside 
their take over zone on Friday. 
Botswana Athletics Association 

Gold, Silver for Tebogo

B otswana 4x400 mens relay 
team are through to the final 
after finishing on position one 

in 3;05.11 at the Birmingham 2022 
Commonwealth Games. 

The running order was of:
1. Leungo Scotch 

2. Keitumetse Maitseo
3. Anthony Pesela 
4. Bayapo Ndori

Tholakele joins Malabo Kings Men’s 4x400m relay team in finals

T ownship Rollers FC has 
announced that their star 
ladies team player, Refilwe 

“Seven” Tholakele will be joining 
Malabo Kings FC of Equatorial 
Guinea.

Rollers and Malabo Kings had 
initially agreed terms last week, but 
the move was stalled after misgivings 
from the player’s family. But the 
family has since reconsidered, and 
Tholakele will now be departing 
to Equatorial Guinea on Saturday 
(August 6).

“We thank the family, in particular 
Tholakele’s mother, whose input 
on the player’s welfare the club has 
always held in high regard. We also 
thank “Seven” for her many years of 
service to the Rollers ladies side and 
wish her well on the move. A lifelong 
Popa fan, she remains a part of us 
even as she moves. Tsamaya Sentle 
Seven!” the team posted on their 
Facebook page. 

Source: Township Rollers 

Vice President, Oabona Theetso, 
was quoted saying “Our men’s 
4 x 100m relay team has been 
disqualified. 

The team had registered a 
National U20 Record of 39.72, 
finishing in position 3 of their 
heat. 

The disqualification was based 
on the technical rule 24.19 
which states that athletes are not 
permitted to run outside their 
takeover zones, and shall start 
within their zones.

The rule further states that if an 
athlete does not follow this rule, 
their team shall be disqualified”.

Collen Kebinatshipi, who had 
finished on position four on 
Friday morning in the 400m 
finals was also disqualified for 
lane infringement. 

He was on lane three at 
12:50am, alongside Yusuf Ali 
Abbas of Bahrain, Canadian 
Tyler Floyd, USA’s Steven 
McElroy, South Africa’s Lythe 
Pillay, Jamaica’s Delano Kennedy 
and Shaemar Uter and Joshua 
Atkinson of Thailand.

Kebinatshipi had booked 
himself a slot in the finals after 
finishing on position one with a 
time of  45.91s. 

Ntshwarang had predicted the 
400-metre race to be tough, but 
said the plan was to fight to the 
end. 

“All the strong athletes are 
placed in lane four, five, and six, 
whereas we are in lane three. I 
think it is easier to plan when you 
are coming from the back, where 
they cannot see what you are 
doing,” he said.

Tholakele [Blue, White and Black]

Letsile Tebogo 

Scotch Pesela 

•	 Tebogo, Ndori, Scotch, 
Kebinatshipi, Pesela at Africa Senior 
Championships

The Minister of Youth, Gender, 
Sport and Culture, Tumiso Rakgare 
has called on Botswana Athletics 
Team participating at the 23rd Africa 
Senior Championships in Douala, 
Cameroon to set their targets on 
podium finish 

The Africa Senior Championship is 
set to take place in, Cameroon from 

‘Target podium finish’ -Rakgare

STAFF WRITERS
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The Minister of Youth 
Empowerment, Sport and 
Culture Development 

(MYSC), Tumiso Rakgare has 
announced the approval of a P55 
million budget by Cabinet for the 
revival of sporting activities in 
schools.  

P55m for school sport
•	 Teachers in the dark about return of school sport

21-27 June 2024, while the African 
Beach Wrestling Championships 
will be held on June 22 and 23 
in Dakar, Senegal. Africa Senior 
Championships are qualifiers for 
Paris 2024 Olympic Games, and 
as such present one last chance for 
athletes to qualify. 

Biding the team farewell, Rakgare 
reminded the athletes to represent 
Botswana well to the best of their 
ability. He said in accordance with 

the Botswana Sport Rewards and 
Incentives Package of 2022, each 
athlete will receive an appearance fee 
of P2 000.00  from the Government 
of Botswana for participating at the 
Africa Senior Championships.

He reiterated that athletes who 
will make a podium finish with a 
Gold medal will be rewarded with 
P50,000.00. For silver medalists the 
amount stands at  P30,000.00 while 
bronze medalists will walk away with 

Rakgare was speaking on 
Tuesday during the sending off for 
Botswana athletics team who are 
participating at the CAA Africa 
Senior Championship in Cameroon 
from 21st to 26th June 2024. He 
said government is hopeful that the 
programme will be back before the 
end of the current school-term. “The 
issue of school sport is final.  We got 
the approval of P55 million,” he said. 

He said P37 million will go to 

incentives, being remuneration 
for those who partake in the 
programme. He added that his 
ministry will in the next few days 
reveal the name of the revamped 
programme. He said the budget for 
school sport was initially P24 million 
compared to the P3 million allocated 
back when school sport was under 
the Ministry of Education and Skills 
Development (MoESD).

“I wish to reiterate that if this was 

the sole mandate of (my) ministry 
alone we would have long started 
sport in schools but because there are 
various stakeholders that’s why we 
are here today but we will continue 
trying so that tomorrow we can see 
results in our athletes,” he said.

Contrary to Rakgare’s 
announcement, Botswana Sectors of 
Educators Trade Union (BOSETU) 
Secretary General, Tobokani Rari 
expressed shock saying they only 

learned about the P55 million 
through the media and social 
media platforms. He said they do 
not understand how the ministry 
came about the P55 million figure 
as negotiations are still ongoing, 
according to their understanding. 

“We (Trade union presidents 
and Secretary generals) met the 
minister and his Permanent 
Secretary, Bridgete John mid -May. 
They indicated that the mandate 

of running school sports lies with 
DPSM, the employer of teachers. 
Therefore, they only asked for 
an ad hoc arrangement. What 
was presented was some form of 
‘competitions’ to select athletes for 
national teams, which does not cover 
grassroots development of talent and 
nurturing in schools,” he said. 

Instead, technical teams 
representing trade unions met 
government representatives where 

they proposed compensation for 
participation in school sports in 
the form of an allowance of P1200 
per month. Rari said Rakgare’s 
announcement comes at a time when 
they are still awaiting finalisation on 
the matter. “Hopefully they will come 
to explain to us how they intend to go 
about this whole thing,” said Rari. 

 

P20, 000.00 each. Those who finish 
in top 8 will each earn P10 000.00.

“Remember qualifying for the 
Paris 2024 Olympic Games will 
get you a P30 000.00 qualification 
incentive, a monthly stipend of 
P8,333.33 until end of August as well 
as the funding support build up to 
the Olympic Games as committed by 
government,” said Rakgare.

He encouraged athletes who 
have not qualified for Paris 2024 to 

push their limits to qualify for the 
Olympics. He said Olympics podium 
finish  offer  greater incentives 
such as a high-cost house for gold 
medalists, medium cost for a silver 
and low cost for a bronze medalists 
with a cash incentive for a Top 8 
finish and setting records. 

https://www.facebook.com/
BotswanaAthleticsAssociation Members of the Of Botswana mixed 4X400m really team Lydia Jele, 

Obakeng Kamberuka, Bayapo Ndori and Leungo Scotch during the 13th 
African Games at the University of Ghana stadium in Accra on 18 March 
2024 [PIC:PRESSPHOTO]
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